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Alexandru Filip Appointed by the AGM on 22 May 2024 Executive Director
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PaulaCatalinaBanu Appointed by the AGM on 26 May 2023 Non-executive, Independent Director
Marta Pawinska Appointed by the AGM on 15 December 202¢ Non-executive Director
Alin Visan Appointed by the AGM on 15 December 202t Non-executive Director
Chairman of the Board of Directors: Krzysztof Grabowski, elected by the Board of Directors to this position
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Independent Auditors: KPMG Limited
14, Esperidon Street
1087 Nicosia
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Declaration of the Members of the Board of Directors and the person responsible for the
preparation of the Annual Financial Statements

In accordance with Section 9(3)(c) and (7) of the Transparency Requirements (Securities Admitted to Trading on a Regulated
Market) Law of 2007 (the AL awwe,thefmembers of the Bodrdof Direcjols2mi¢hé ) a-
other persons responsible for the preparation ofChesolidated and Separd&ancial Statements of Purcari Wineries
Public Company Limited (the #@Co mp, aonfymthat, tb the best df ®ur kposvladge: e n d e

(&) the annual Financial Statements presented in this Annual Reppetged 85to 257.

(i) have been prepared in accordance with the applid&R8& AccountingStandards as adopted by the European
Union and in accordance with the provisions of Section 9seahion (4) of the Law, and

(ii) give a true and fair view of the assets, liabilities, the financial position and the profit or losS&obthe Company
and of the undertakings included in the Financial Statements as a whole, and

(b) the Management Report presentecpages 5 td46 include a fair review of the developments and the performance of
the business as well as the financial position of the Company and of the undertakings included in the Financial
Statements as a whole, together with a description of the principal riskaeertiinties that they faead it is prepared
in accordance with the sustainability reporting standards referred to in AR%iclef Directive 2013/34/EU and with
the specifications adopted pursuant to ArtR(é) of Regulation (EU) 2020/852 of the Bpean Parliament and of the
Council

Members of the Board of Directors:

Victor Bostan Executive Director ‘ P ﬁﬂ“”%/
L
Krzysztof Grabowski Non-executiveDirector W
Raluca loana Man Non-Executive, Independent Director /w j__
Paula Catalina Banu Non-Executive, Independent Director ﬁ%&%
Marta Pawinska Non-Executive Director (oaa X
/]
Alin Visan Non-Executive Director :\/25//!
/-
Person responsible for the preparation of the annual financial statements of the Company: )
- 4
Anatolie Belibov Chief FinancialOfficer /3&
v
30 April 2026
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MANAGEMENT REPORT

1. CORPORATE INFORMATION

Purcari Wineries is a leading wine producer in Central and Eastern Europe (CEE). As of 2025, the Group manages
approximately 2,050 hectares of vineyards and operates seven production facilities across Romania, Moldova, and Bulgaria
- six dedicated to wine producti and one focused on brandy productida of December 2@, the Group employed over

930 people across its production sites.

The Group exports products to over 40 countries. Key markets include Europe (Poland, Czech Republic, Slovakia, Ukraine,
Scandinavia, UK), Middle East (Saudi Arabia), Asia (Nepal, China, Japan, South Korea), and North America (Canada, USA).

Founded in 1827, Purcari is the most awarded winery from the CEE region at Decanter Londor2(Z8)1&nd consistently
ranks among the highesdted on Vivino, with an average score of 4.1 based on1@000 reviews.

The Group operates six wine brand platforms covering various price segments in both still and sparkling wine categories,
along with a dedicated brand in the premium brandy segment:

1

Premiumwine: Purcari( iTrue values dondt change with time. Sinc
with a heritage dating back to 1827. It gained international recognition in 1878 when Negru de Purcari won a gold
medal at the Paris World Exhibition. Today, Purcamains the most awarded winery in Central and Eastern Europe
(CEE) at Decanter London (20152025 and was the most successful CEE winery at the Decanter World Wine
Awards 2023In 2025, Purcari remained among the most awarded wineries globally hyaindeal medal count,
continuing to earn recognition across leading competitions such as Decanter World Wine Awards, Mundus Vini,
Berliner Wine Trophy and IWSC

Purcari continued to innovate in 2025, expa
wasNegru de Purcari Amphorae Edition a new i nterpretation of t
and ongoing commitment to innovation, combining ageing in amphorae and barrique.

nding its
he fl agsh

Medium to premium wine: Crama Ceptura ( i Cr ama Ceptura brings us togeth
Ceptura is primarily distributed in Romania and is deeply rooted in the Dealu Mare wine iregienof the

countryés most renowned areas for pr eithiahumdantsunshenma k i n ¢
and hilly terrain near the Carpathian sl opes, provi d:¢

Crama Cepturads portfolio s framnpeminruldbels spdh as Afbmde @epturas e g me
Negru de Ceptura and Magnus Motdeuppermedium and medium ranges including Dominum Cervi, Astrum

Cervi and Cervus Cepturum, as well as Pelin de Ceptura in the ecgnbmys s egment . The wine
platform has an annual processing capacity of approximately 10,000 tons of gmderage capacity of around

10 million liters of wine.

The Group continued to strengthen Crama Cepturabds o
acquisition of a 72ectare property, including 55.35 hectares of mature vineyards, and the 2024 acquisition of
approximately 51 hectares of vineyaydonstruction land and agricultural equipment in or near Ceptura de Jos. As

a result, the Groupds vineyard footprint in the Deal
material security and creating opportunities for operating efficiens t hr ough greater prox
production facility

Economy plus to popular premium wine: Bostavar( i Tast e it. Love it.o0) Launche
into a wellrecognized brand in the economy to medipriced wine segments. In 2013, the Group introduced a
unified Bostavan umbrella brand to strengthen recognition and support its expandiolippafrsub-brands.

Since 2015, Bostavan has followed a gradual premiumization path, including the launch of the DOR Wines series,
supported by a distinct ettvtmmmunication platform. This direction continued in 2021 with the introduction of
Wine Doktor and Ed Knows, eachiltiaround differentiated concepts and consumer engagement approaches.

Between 2022 and 2024, the brand further expanded its portfolio through multiple launches, including Flight Mode,
Black Doktor Sparkling Wine, a refreshed DOR Sparkling Wine, the Daos Collection, and additional ranges such
as Wine Me, Grape Thief, Tipsy C&uit des Anges, and Templo Blush. The portfolio was further broadened in
2024 with new product formats and extensions, including 2Familias, expanded sparkling wine ranges, Bruno and
the Cattleya Collection, as well as innovations such as a 0% alcammlunder Black Doktor and new packaging
formats including Bagn-Box and tliter options.

In 2025, Bostavan continued to focus on portfolio diversification and consonieeted innovation, maintaining a
broad multibrand architecture across price segments and formats, while strengthening its presence in core markets
through both product exteiosis and format innovation.
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1 Medium to premium brandy: Bardar ( A Onl y gr apes, .koanked an1929, Baadtrireflatts @ . 0 )
long-standing tradition of brandy production within the Group. While historically focused on bulk production, since
2015 the brand has shifted towards branded, bottled products, repositioning itself as an aspiratidrialthe
medium to premium segment

The portfolio development has been supported by premium expressions SardasXXO 25Years as well as
continued recognition in international competitions,
and domestic markets.

Following a strong pogbandemic recovery, Bardar continued to expand its presence in Romania and selected export
markets through 2023 and 2024, supported by both volume growth and improved product mix. In 2024, the brand
recorded strong doubldigit growth in Romania, reinforcing its position in the medium to premium brandy segment.

In 2025, Bardar continued its development as part of@meoupdés premi umi zati on str at
consolidation, portfolio optimization and selective market expansion. The brand remained a contributor to the
Groupds growth, supported by steady de mamdisibiizZandor e m
distribution

1 Medium to premium wine: Domeniile Cuza( A Wi nes t hat write history. Sin
Domeniile Cuzeentered the market with an initial collection of still wines and has since evolved into a broader
brand platform in the medium to premium segment. Rooted in a locality associated with the historical legacy of
Alexandru loan Cuzahe brand combines Romanian identity with a more contemporary and experimental portfolio
architecture

Since 2022, Domeniile Cuza has expanded beyond its core range to include a set of differentlaizudsuand
concepts, including=armers Against the Machin&Vine Crime Procianoand, more recentlyMotiv. This
architecture allows the brand to address a wider range of consumer occasions, formats and taste profiles, while
preserving a clear premium and innovatled positioning.

Following strong growth in 2023 and 2024, Domeniile Cuza continued to develop in 2025 through further portfolio
refinement and consumécing innovation. In particular, the continued rollouvdihe Crimeand the development

of Motiv, i ncludi ng Rrdseccd Garuonucphd,s sfuprpsatrt ed the brandos vi
across newer consumer segments and social consumption occasions.

As part of the Groupbdés Romanian portfoli o, Domeni il
experimentation with new concepts, packaging formats and product styles within a structured brand framework

T Premium wine: (AOgel b Hsteatte easures found within oul
winery acquired by the Group in 2022. Located in the village of Banya, Novozagorsko, the estate manages 100
hectares of vineyards in the renowned Thracian Lowlandsproduces a portfolio spanning medium to premium
segment s, including the Angel 6s Estate, Stallion, De

Angel 6s Estate strengthens the Groupbs regional foot
diversification of the Groupbés offering across domes
international recognition,agning awards at competitions includiMundus Vini, Decanter World Wine Awards,
Concours Mondial de Bruxelles, VinariendChallenge International du Vjimeinforcing the visibility and quality
positioning of the brand

The Company is a public company incorporated and organized under the laws of The Republic of Cyprus, registered with the
number HE 201949. The corporate seat of the Company is on Lampousas Street 1095 Nicosia, Cyprus. The Company operates
inaccordancewit Cypri ot | aw, the Memorandum, and the Companyos

Purcari Wineries has been listed onBueharest Stock Exchangmce 2018 under the tickéf/INE. The Company continues

to maintain an active dialogue with both institutional and retail investors, supported by regular financial reportimg, invest
presentations and current market disclosures. In 2025, the Company entered a new phase in itsiséianehaleléollowing
avoluntary takeover bithunched byMaspexRomania S.R.L.which resulted in @hange of contrand the emergence of
MASPEX as majorityshareholderholding73.23%0 f t he Companyo6s i3 Decamer80B5ar e capit

Purcari Wineries Public Company Limited serves as the holding company of the Group, with its core business focused on the
production and trading of wi ne anYinafarParcad, CramaTCemuraGinaria p 6 s
Bostavan, Domeniil€uzaandA n g e | 0 swhile thé baandy segment is represente®imaria Barday held through two
SPVs,Vinorum HoldingsandWest Circle

The Group also includes subsidiaries and entities supporting its core business and regional presence Vincliigtiag

Gherasim Constantinescigrape grower iBealu MargPurcari Wineries Ukraine trading company supporting operations

in the Ukrainian markefimbursEstate SRL  whi ch strengthens t Mé¢ eGranGPEdasland i ney a
Casa Purcari SRla subsidiary focused on hospitaliglated business development.

Following the change in control in 2025, the Company also initiated a governance transition aligned with its new shareholder
structure, including@oard refreshmenand a reviseaapital allocation approachinder whichconsolidated net profit for
FY2025 and beyond is expected to be retained to support internal investordess otherwise decided by the Board of
Directors.
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The Company6s subsidiaries and informat i o5 aregpeteatéddelowt o t
Country of - . Ownership
Company name Incorporation Principal activity interest, %
1 Vinorum Holdings Ltd Cyprus Holding company 100%
2 West Circle Ltd Cyprus Holding company 100%
3 Crama Ceptura SRL Romania Production, bottling and sales of wir 100%
4 Vinoteca Gherasim Constantinescu SF Romania Cultivation of grapes 100%
5 Vinaria Bardar SA Republic ofMoldova gir\;)iguctlon, bottling and sales of 56.05%
6 Vinaria Bostavan SRL Republic of Moldova  Production, bottling and sales of wir 100%
7 Vinaria Purcari SRL Republic of Moldova  Production, bottling and sales of wir 100%
8 Domeniile Cuza SRL Republic of Moldova  Production, bottling and sales of wir 100%
9 Casa Purcari SRL Republic of Moldova Hospitality (Bar & Restaurant) 100%
10 Fundatia Purcari AO Republic of Moldova  Charity 100%
11 Purcari Wineries Ukraine LLC Ukraine Trading & Marketing 100%
12 Angel 6s Estat e SA Bulgaria Production, bottling and sales of wir 76%
13 HTA F_’urcarl Icecek Dis Ticaret Limitec Turkey Trading & Marketing 100%
Sirketi
14 Vintech Innovations SRL Republic of Moldova IT services 100%
15 TimbrusEstate SRL Republic of Moldova  Production, bottling and sales of wir 100%
16 Les Terres Noires SRL Republic of Moldova  Cultivation of grapes 100%

The Group has no branches except the-cannmercial Representation Office opened in China bgutssidiary Vinaria

Purcari SRL in 2019.

2. SHAREHOLDERS AND ISSUED CAPITAL

h

Starting from 15 of February 2018, the shares issued by the Company started trading on the Bucharest Stock Exchange

to
I FC,

foll owi
Il nc.

an
for

ng
and

49 %

of the

iPOO X iiahi piubdl éed by fehenghdgfiehol der s
Companyds

shares

As at 31 December 2@2he share capital structure and the ownership of registered shares was as follows:

Amboselt Universal Inc.
Dealbeta Investments

Magna Umbrela Fund PLC&Oaks Emerging Umbrela Ft
Clairmont Holdings Limited&Leo Overseas Limited

Conseq

Magna Umbrela Fund PLC
Paval Holding

Others

Total

Number of shares

% of ownership

8,099,123 20.0705%
3,172,754 7.8624%
3,066,532 7.5992%
2,525,677 6.2589%
2,397,920 5.9424%
2,238,410 5.5470%
2,005,875 4.9708%
16,847,003 41.7488%
40,353,294 100%

As at 31 December 2@2the Company directorswithahyo | di ngs i n the Company6s share
Shares held, Shares held,
number %
Victor Bostan (direct holding and indirect holding, through Amboselt Universal 8,187,603 20.3146%
and family members)
719 0.0018%

Alexandru Filip (directolding)

7 | Management Report

Lori
(represent

n



Purcari Wineries Annual Report 2025 | Management Report
- 0000000000000 00 ]

As at 31 December 262he share capital structure and the ownership of registered shares was as follows:

Number of shares % of ownership
Maspex Romania SRL 30,033,749 73.2330%
Amboselt Universal Inc. 6,099,123 14.8718%
Others 4,878,908 11.8964%
Total 41,011,780 100%

As at 31 December262 t he Company directors with any holdings in t
Shares held, Shares held,

number %
Victor Bostar_1(d|rect holding and indirect holding, through Amboselt Universal 6,099123 148716%
Inc. and family members)

Alexandru Filip (direct holding) 1 0.000002%

Directorsé holdings of Co Bignapnor to thd appraval af thgpAnriua Repartre0283 1. 1 2. 20

No significantchanges took place in the shareholdings of directors in the Company between the end of the reporting year
(31.12.208) and30 April 2026.
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3. DEVELOPMENTS IN 2025

Voluntary takeover bid by MaspexRomania S.R.L.

On 21 May 2025, Purcari Wineries announced that it had been informed about the submission of documentation to the
Romanian Financial Supervisory Authority in connection with a voluntary takeover bid to be launched by Maspex Romania
S.R.L., with the objectie of acquiring a controlling stake in the Company. The offer was formally announced in June 2025
and covered up to 98.3811% of the Companyds share capita

The Board of Directors reviewed the proposed transaction and concluded that it was consistent with the interests of the

Company, while also noting the offerorés intentionlto pr
footprint and support the continued i-temm |steategyn Aceotdingo to theo dffer t h e
documentation and the Boardds position, the transaction

Co mp a ny &term Hevetogneent.

Following the completion of the offer, MASPEX became the majority shareholder of Purcari Wineries, holding 73.23% of
the Companyébés issued share capital as of 31 December 20:
and introducedame s harehol der structure expected to support the |
development

Changes in shareholder structure and governance

As a result of the successful voluntary takeover bid, the Company entered a new phase in its corporate development,
characterized by a more concentrated ownership structure and updated governance arrangements. As disclosed by the
Company, the posiffer shareholder base as of yead 2025 consisted primarily of MASPEX (73.23%), followed by
Amboselt Universal Inc. (14786), other institutional investors (6.29%), and retail shareholders (5.61%).

During 2025, the Company also implemented changes to its Board of Directors, including the appointment of three new
Directors nominated by the main shareholder, reflecting the new ownership structure and governance framework. In this
cont ext, tloadershipfraqpeavorkatsevolved, with founder Victor Bostan returning as Chief Executive Officer,
following a management changenouncedn 16 December 2025 and effective from 15 December 2025.

Share capital increases

During 2025, the Company carried out three share capital increases under previously approved equity incentive frameworks:
73,380 new ordinary shares issued following the Board resolution of 9 January 2025, 145,844 new ordinary shares issued in
connection ith the Management Incentive Plan 202827, and 439,262 new ordinary shares issued following the exercise

of rights under the lorterm stock option plan 2022030. In total, 658,486 new ordinary shares were issued during the year,
reflecting the continue i mpl ement at i on obbseditcentivE€foamgwark.y 6s equi ty

2025 harvest and vineyard management

The 2025 harvest was strong, with a highality vintage and a clear recovery from theughtaffected prior year. During

the year, the Group processed over 31 million kilograms of grapes, securing sufficient wine stocks to support future growth.
Own harvest was 24% above the fiyear average, while purchases from tipatty farmers reaad 17 million kilograms,

or 6% above the eiglytear median, ensuring supply continuity across key brands. The Group also continued to strengthen
supply security, vineyard resilience and grape quality through irrigation upgrades, selective sourcing iagd/iicgdiure
innovation, including the further use of WV stimulation systems in vineyards.

Acquisition of Les Terres Noires SRL

On 19 March 2025, the Group acquired 100% of the share capital of Les Terres Noires SRL for a cash consideration of EUR
68,357, financed from internal funds. The acquired company owns approximately 17 hectares of land, including vineyards
cultivatedinacor dance with organic production technologies withi
The acquisition further strengthened the Groupds vVvineya
sustainabilityoriented viticuture.

9 | Management Report



Purcari Wineries Annual Report 2025 | Management Report

- 0000000000000
4. ANTICIPATED DEVELOPMENTS FOR 202 6

Ownership structure and governance

The year 2026 willbethei r st full year of operations under the Groupé
voluntary takeover bid completed in 2025. Management will focus on ensuring continuity, disciplined execution-and long
term value creation, while suppogin t he next phase of the Groupb6s devel opmen
framework.

Romania market environment

Romania is expected to remain the Groupds main growth ma
become more challenging due to fiscal consolidation measures, high public deficit levels and potential tax changes. These
factors could déct consumer sentiment, disposable income and operating costs, with possible impact on demand, pricing
and channel dynamics.

Inflationary and logistics risks

The Group will continue to monitor the broader macroeconomic environment, including the risk that disruptions across
international logistics and energy supply routes may lead to higher fuel prices, transportation costs and renewed/inflationar
pressures.Ar ol onged increase in these costs could affect both
its core markets.

Regional geopolitical environment

Management will also continue to monitor geopolitical developments in the region, especially those related to Ukraine, and
their potential impact on logistics, trade flows and overall market stability. Based on current information, the Groap does n
antidpate material disruption to its core operations but will maintain a prudent and flexible approach in response to any
deterioration in the external environment

10 | Management Report
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5. GROUP FINANCIAL RESULTS

Consolidated Financial Information for the years ended 31 Decemb®&afdZ1 December 2@2s presented below:

Consolidated Statement of Financial Position 31 December 31 December

(all amounts in RON) 205 2024 Change, %

Assets

Property, plant and equipment 339,828,42 295,227,91 15%
Intangible assets 5,546,58I 4,660,26! 19%
Equity instruments at fair value through profit or loss 13,618,59 7,795,84 5%
Other nonrcurrent assets 479,24t 388,44 23%
Non-current assets 359,47284¢ 308,072,46 17%

Inventories 342,396,98 300,067,29 14%
Loans receivable 2,509,77 2,431,02. 3%
Trade and other receivable 137,047,22 101,103,89 36%
Prepaid Income tax assets 1,665,90! 61,19¢ 2622%
Prepayments to suppliers 6,248,70! 5,935,801 5%
Other current assets 758,19 939,55¢ (19%)
Cash and cash equivalents 19,138,06: 20,703,48 (8%)
Current assets 509,764,21 431,242,26 18%

Total assets 869,237,60 739,314,73 18%
Equity

Share capital 2,065,55! 2,032,19 2%
Share premium 51,269,122 45,503,04 13%
Capital reserves 69,102,69 69,102,69 0%
Other reserves (4,838,579 (2,492,006 94%
Translation reserve (3,224,49) (8,016,322 (60%)
Retained earnings 280,161,68 254,269,53 10%
Equity attributable to owners of the Company 394,535,30 360,399,13 9%

Non-controlling interests 37,341,56 37,859,80 (1%)
Total equity 431,877,498 398,258,93 8%
Liabilities

Borrowings 123,949,55 121,907,05 2%
Lease liabilities 7,254,24! 6,319,36. 15%
Deferred income 16,584,03 16,798,92 (1%)
Deferred tax liability 8,017,091 8,673,48 (7%)
Put option ovenoncontrolling interests 10,472,961 8,460,10; 23%
Non-current liabilities 166,277,89 162,158,92 3%

Borrowings 155,239,70 80,235,78 93%
Lease liabilities 2,304,89 1,308,799 76%
Deferred income 2,420,90! 2,115,65 14%
Income tax liabilities - 113,65 (100%)
Employee benefits 12,407,61 7,572,66 64%
Trade and other payable 95,591,16 84,616,44 13%
Provisions 3,117,99 2,933,86 6%
Current liabilities 271,082,28 178,896,86 520%
Total liabilities 437,360,17 341,055,79 28%
Total equity and liabilities 869,237,60 739,314,73 18%
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Consolidated Statement of Profit or Loss
and Other Comprehensive Income
(all amounts in RON)

Revenue
Cost of sales
Gross profit

Other operating expenses

Marketing and sales expenses

General and administrative expenses

Impairment (loss) / Reversal on trade and loans receivable
Impairment loss of Investment in subsidiary

Change in fair value of biological assets

Net asset loss atleconsolidation of subsidiary

Profit from operating activities

Finance income
Finance costs
Net finance costs

Profit before tax

Income tax expense
Profit for the year

Other comprehensive income

Items that are or may be reclassified to profit loss
Exchange differences on translation of foreign operations
Other comprehensive income for the year

Total comprehensive income for the year

Profit attributable to:
Owners of the Company
Non-controlling interests
Profit for the year

Total comprehensive income attributable to:
Owners of the Company
Non-controlling interests

Total comprehensive income for the year

Earnings per share, RON
Basic and diluted earnings per share

12 | Management Report

205 2024 Change, %
436,244,17¢ 382,324,67: 14%
(236,673,050 (197,094,401 20%
199,571,12¢ 185,230,27¢ 8%
2,818,109 6,509,097 (57%)
(70,935,79) (57,884,459 23%
(56,278,931 (45,501,990 24%
(896,329 (1,584,086 (43%)
- (576,898 (100%)
5,563,237 (3,395,813 (264%)
- (4,927,721 (100%)

79,841,4% 77,868,401 3%
5,707,581 3,439,30¢ 66%
(20,322,1%) (10,538,961 93%
(14,614,59) (7,099,656 106%
65,226,83: 70,768,74¢ (8%)
(11,213,075 (12,038,009 (7%)
54,013,757 58,730,73¢ (8%)
4,425,82 (2,317,318 (291%)
4,425,82 (2,317,318 (291%)
58,439,649 56,413,41¢ 4%
52,169,483 55,681,26¢ (6%)
1,844,314 3,049,467 (40%)
54,013,75 58,730,73¢ (8%)
56,961,26 52,312,83¢ 9%
1,478,338 4,100,58¢ (64%)
58,439,649 56,413,41¢ 4%
1.29 1.38 (14%)
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Indicator Note 205 2024
Adjusted EBITDA Adjusted EBITDA 112762799 110,966,894
Net loss fromdeconsolidation of subsidiary - (4,424,439)
EBITDA EBITDA 112762,799 106,542,455
Less: depreciation for the year 7 (32,090,505)  (27,214,554)
Less: amortization for the year 11 (830,869) (1,459,500)
Result from operating activities EBIT 79841,425 77,868,401
Less: net finance (loss) / income 26 (14,614,593) (7,099,656)
Earnings Before Income Taxes EBT 65,226,832 70,768,745
Less: tax expense 27 (11213,075 (12,038,009)
Profit for the year 54,013,757 58,730,736

The Group presents Adjusted EBITDA as a supplemental measure of its operational performance. Adjusted EBITDA is
defined as EBITDA adjusted to exclude thgact of noarecurring or noroperational items that do not reflect the Group's
core business performance.

The Group operates as a single operating segment encompassing grape growing, wine production, and the sale of finished
products; disclosures by geography and brand represent disaggregated revenue information for analytical purposes and do
not constitute gearate reportable segments under IFRS 8.

In the financial year 2@ the Revenues of the Group increasedLi# yearonyearto RON 436 million. The revenue
growth ratewas supported by broabased growth across core markets and a strong finish to the year, with Q4 revenues
reaching a record RON 136.5 million. Revenue growth was supported by both volume expansion and price/mix improvement

The revenue from core businégssales of bottled wine arfstandy increaselly +14% yearon-yearin 2025, the evolution
of sales by main markets is described below:
Romania: sales increased by 6% yearon-year,astrong performance for all brands in portfoli®urcari brand,
up+19% Yov, Bar dar 0 % bnd &rantayCeptura brané%;y  +
A Moldova: sales increased byl 1% yearon-year,driven primarily by the strong performance of the Purcari brand,
which grew by +2%. Bardar reported a moderate increase386;#whileit was registerednaccelerated growth of Domeniile
Cuza from a smaller bas&43% increase compared with 2024).
A Bulgaria: strongperformance with increase b@1% yearon-yearto RON 17.1million, after successful turnaround
of Angel 6s E sdomrdinuiagstprgpetfdrnoahceofdPurean lohand,;
A Poland: delivereda slight decrease 6%, howeverBardab s br and regi ster e2Bl%an i mpr e
A Czechia and SlovakiaPurcari brandjyrew by14% YoY, however Bostavan brand registeeedecrease of 18%.
A Asia:the market rebound with an increase 2% yearon-year, this performance wadriven by strong momentum
in China & Japan from better distribution Chi nads macroeconomi c environment rem
A Rest of the World markets recorded solid growth, supported by TuBkétjc Countriesand Western Europe

The evolution of sales by brands is described below:
Purcari: this was driven by sustained strong performance in Romardgb yEaron-year, while Moldova and

Poland each delivered growth rates exceedinge:1The brandexperienced stronghomentum in Bulgaria, with sales
increasing by 47%, and other nogore markets collectively recording 262 increasegearornyear Purcari brand remained
the key growth driver, increasing by 18% yearyear and representing approximately 60% of total sales

A Bostavan A mainstream brand with high price sensitivity, Bostavan continues to prioritize value over yolume
while revenue grew by9% yearon-year. The brandegistered a high increase in Turkey mankéh 997% growth Asia
delivered aroutstanding performance, ud3% yearon-year. In contrast, the brand experienced lower tractidialdova,
Poland and Ukraine.

A Crama Ceptura The brand igortinuingto deliver stable volumes growi8% yearon-year

A Bardar: Excellent sales irMloldova with +8% yearon-year Overall, this brand registered an increaserf
compared with 2024

Marketing and selling expenses amounted to ROBmillion for the financial year 2(& representing a significant increase

of 22.8% yearonyear. Marketing and selling expensespresent 16.3% of revenues, mainly due to the expansion of
commercial activity, higher transport costs and the i mpa
expenses increased b®.2% yearon-year to RON 8.7 million, mainly due to higher personmelated costs, including the
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implementation of the Management Incentive Plan 2@R27, alignment of bonus accruals and selective headcount
additions

Salary and related costs increasedlb%, amounting to RON 18.million, this was mainlyimpactedby improved sales
performance, temporary duplication of roles during key handovers, and the impact of the Management Incentive Plan (2024
2027).

Earnings before Interest, Tax, Depreciation and Amortis
presented in the consolidated statement of profit or loss and other comprehensive income), and adding back the income tax,
net financeresult and total amortization of intangible assets and total depreciation of property plant and equipment (as
presented in Notedand 1l to the consolidated financial statements).

The management of the Group monitors the EBITDA metric at a consolidated level, as a measure considered to be relevant
to the understanding of EBITOA i©Smoban [FRSsmedsurenaachsbduld hot bp teeatédas ama n ¢
alternative to IFRS measures. Moreover, EBITDA is not uniformly defined. The method used to calculate EBITDA by other
companies may differ significantly from that used by the Group. ConsequentyBtii®A presented in this note cannot,

as such, be relied upon for the purpose of comparison to EBITDA of other companies.

As a result, EBITDA increased [&0% yearon-year to RON 12.7 million, with an EBITDA margin of 26%, in line with
t he Gr ou pResproftamodraed to BRON SDmillion, down 1.7% yearonyear, with a net profit margin of 13%.
The weaker net profit performance compared to EBITDA was mainly driven by several-dpoatingline and
comparability factors.

These included a ROKML3 million net foreign exchange loss, reflecting the depreciation of MDL, TRY and other regional
currencies, as well as approximately RGN million higher depreciation compared to the previous year. In addition, 2024
included a RON 2.7 million positive contribution from Ecosmart, which was absent in 2025.

Finance costs increased to RON4Imillion, from RON 10.5 million in the previous year, reflecting higher borrowings used
to support working capital and capital expenditure, partly offset by savings from refinancing and credit renegotiation.

At the same time, 2025 benefited from a positive change in fair value of biological assets 6f5R@INon, compared to a
negative impact in 2024, reflecting improved agricultural cost efficiencyamdirableyield outcomes.

Overall, the Group ended 2025 with continued-iap momentum, solid operating profitability and a strong commercial
performance across its core markets, despite a more challenging cost and financial environment.

The Group haassessed its operating segments in accordance with [ER8rating Segmentnd concluded that it operates
as a single operating and reportable segment.

The Groupbs activities represent an integrated value cha
distribution and sale of finished products. Management n
on a consatlated basis. While internal management reporting includes analyses by geography, brand and product category,
such information is used for monitoring and analytical purposes only.

There are no separately identifiable components of the Group:
1 that engage in business activities from which they may earn revenues and incur expenses,
1 whose operating results are regularly reviewed by management for the purpose of resource allocation decisions, and

1 for which discrete financial information is available and used in deeis@king.

Accordingly, the Group presents a single reportable segmisctosures of revenue by geographical area, brand and product
category are provided as entityde disclosures in accordance with IFRS 8. These disclosures do not represent separate
operating or reportable segments.

7. PRINCIPAL SCOPE OF BUSINESS / NONFINANCIAL INFORMATION
The Company is a |l eading player in the wine and brandy s

still and sparkling wine categories and a brand in the popular premium brandy category and holds international and national
IP rights onall its brands.

The Group operates seven production platforms in Moldova, Romania, and Bulgaria, six of which are dedicated to wine
production and one dedicated to brandy production.
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Competitive strengths

a) Provenability to build, scale andpremiumize wine brands

One of the Group's key competitive strengths is its demonstrated ability to build, position and scale wine brands across
multiple price points and consumer occasions. Since its IPO in 2018, the Grodelilased consistent growth through
disciplined branebuilding and portfolio development, while progressively increasing the weight of premium and premium
plus segments across its revenue base.

This capability is most clearly reflected in the sustained performance of the Purcari brand, the Group's flagship ahd princip
growth driver, but equally visible across Crama Ceptura, Angel's Estate, Bardar and the more recently developed Domeniile
Cuza patform. The Group has shown that it can preserve the heritage and authenticity that underpin brand equity, while
adapting to evolving consumer preferences, new formats and changingormaeket requirements.

Rather than relying on a single label or market segment, the Group has built a portfolio with differentiated roles across
premium, uppemedium and value categories, as vasBparkling wines and brandy. This breadth provides both commercial
flexibility and resilience across varying demand environments.

Purcari Crama Ceptura Bostavan Domeniile Bardar Angel's Estate
Cuza
Summary Flagship Romanian premiurr Value for Premium Contemporary Bulgarian
premium brand  and mainstream money wines brandy brand premium wines
wines
Marketing "True values "Crama Ceptura "Taste it. "Wines that "Grapes, Oak "A treasure of
tagline don'tchange  brings us together" Loveit"  write history. and Patience" our native wine
with time. Since 1864" production”
Since 1827"
Brand sales 60% 13% 14% ~1% 8% 4%
in 2025, %
Sales +18% +10% +8% +16% +6% +25%
growth
2025, %

b) Strong positioning in Romania and selected regional markets
The Group's largest and most strategically significant market is Romania, where it holds a leading position in the premium
wine segment and where premiumization dynamics continue to suppoitelomggrowth. Romania grew 16.6% year
year in 2025, reinfaing its role as the Group's primary growth engine and representing the majority of consolidated revenues.

This is complemented by a broader footprint across Moldova, Bulgaria and international markets including the UK, Asia and
the Americas. Bulgaria delivered particularly strong momentum, growing 30%opaagar and surpassing Poland in value
terms, validatig the Group's acquisition and integration of Angel's Estate. CEE export markets experienced a softer year,
with volumes lower in Poland, Czechia and Slovakia amid tougher competitive conditions, partially offset by improved mix
management and selectivégerincreases.

The Group's proximity to its core markets, in terms of production assets, distributor relationships and consumer
understanding, enables faster commercial decisiaking and more targeted brand management than is typically available
to purely expordrivenproducers.

c) Distinct terroir base and geographicallydiversified vineyard platform

The Group's vineyards and sourcing regions span three distinegvanéng areas: Stefan Voda in Moldova, Dealu Mare in
Romania, and the Thracian Lowlands in Bulgaria, each with its own soil composition, climate profile and viticultural identity
This diversity supports a broad product architecture, enabling wines with authentically differentiated style profiles across the
portfolio. Of particular longterm strategic value is the Group's commitment to indigenous grape varieties, including Rara
Neagra, Vioica, Feteasca Neagra and Feteasca Alba. As international consumers increasingly seek provenance, authenticity
and discovery, these varieties represent a durable source of differentiation that cannot be replicated by producers operating
outside this regionThe Group's vineyard base has continued to expand through targeted acquisitions and greenfield
development, strengthening supply control and improving resilience in an environment of growing climate and agricultural
risk.

d) Integrated operating platform from vineyard to route-to-market

The Group operates with a high degree of vertical integration, covering key stages of the value chain from grape cultivation
and vinification to bottling, storage, brand management and distribution. This operating model supports consistency in
quality, tighter cost control and greater flexibility in responding to market demand and harvest conditions.
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Control over production assets in Moldova, Romania and Bulgaria, combined with direct market presence in core geographies,
gives the Group a stronger ability to align supply, product mix and commercial execution than many fragmented regional
competitors. lalso supports faster product innovation and more disciplined margin management.

Beyond production, the Group has also built reiotenarket capabilities that combine local commercial execution with export
reach. This is particularly relevant in a category where brand visibilitgtoire execution, distributor quality and channel
placement remain critical to lontgrm value creation.

e) Repeatable execution model and selective M&A capability

The Group has demonstrated over time that it can grow both organically and through selective acquisitions, while maintaining
strategic coherence. Its track record shows an ability to identify assets or brands that strengthen its market positen, impr
acacess to terroir, or add new production and commercial capabilities has included both the development of operations
from the ground up, and the acquisition and integration
vineyard exterisns in Dealu Mare, and additional land and vineyard assets in Moldova. These transactions have not been
pursued for scale alone, but as part of a broader effort to build a stronger regional plaftfatrdistinguishes the Group is

not simply acquisition activity, but its ability to integrate assets into a coherent operating and commercial model, while
preserving the identity and value proposition of individual brands and terroirs. This combinatiisnigiine, integration
capability and longermstratgi ¢ f ocus remains one of the Groupds core cc

7. Strategy 2027: 2x by 200

In 2024, we set a clear ambition for the next phase of our journey: by the time we reach our 200th year in 2027, we aim to
double the business across key metrics. This means exceeding RON 600 million in revenue and RON 200 million in EBITDA,
excluding anyimpact from potential M&A over the period. These targets are not just finandesdtonesthey reflect the
outcome of a broader transformation across our business.

Our Purpose

At the heart of our journey is a purpose that goes beyond product: to build a globahakimg champion dedicated to
preserving angiromoting the rich winemaking heritage and indigenous grape varieties of New Europe.

We aim to inspire our people to thrive and excel through hard work, determination and collaboration. We believe wine is
more than a beverage, it is an expression of land, culture and time. That belief shapes every decision we make.

We are building a business that not only compgtebally buta | so r epresents the rise of w
region defined not by borders, but by its winemaking heritage and distinctive indigenous grape varieties with exceptional
potential. From Slovenia to Georgia, New Europe is ambitiousefadving and increasingly influential. Our goal is to

establish the Group as a global wimaking champion that brings this region to the world by combining heritage with
modernity, and tradition with bt ambition

Strategic pillars
To bring this vision to |Iife, weob6re focused on three int

1. Profitable Growth

We are focused on growth that does not simplywadidme butcreates value. This means increasing the weight of wines that

best reflect who we are and what we stand for. Over the next few years, a larger share of our business is expected to come
from premium brands such as Nocturne and Limited, where we see stnuarggns, deeper consumer engagement and more

room to differentiate We continue to see growing demand, both at home and abroad, for wines with a clear story and a strong
sense of origin. Thislays to our strengths.

I ndi genous grape varieties such as Feteasct Neagrt and F
toward authenticity in wine. This gives us the opportunity to build a competitive advantage that is difficult to replicate
globally. At the same time, we are looking beyond organic growth. We believe the New Europe wine sector is likely to
consolidate over time, and we intend to play an active role in that process. We are exploring targeted acquisitions that can
bring strategic vineyagj heritage brands or access to new markets. Our approach to M&A remains disciplined: we are not
pursuing size for its own sake, but assets that strengthen the portfolio, improve supply chain synergies or add meaningful
distribution potential.

In short, our growth will not be about selling more bottles, but about selling better bottles, in the right placesraviger st
story behind them
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2. Wine-making Excellence

To sustain longerm growth, especially in premium segments, we are investing at the source: the vineyard. One of our top
operational priorities is expanding irrigation infrastructure. As climate volatility increases, irrigation is becominiglessent
for maintaining control over yields, quality and consistency at scale.

We are also entering the next phase of our work with in
select, multiply, grow and vinify this variety at a higher level. We believe this grape has the potential to becomela regiona
flagshp.

Technology is playing an increasingly important role in how we farm and produce. We are scaling the use of precision
agriculture, including UV treatments, sensors, mechanization and drones, to improve productivity, vine health, water
efficiency and cost adrol.

At the same time, we are upgrading our production infrastructure to support both scale and quality, from grape processing to
wine-making and bottling. We are also optimizing technological flow and streamlining processes to improve efficiency and
reduce hadling.

One of the most strategic developments underway is the creation of-afdtaert production facility for our signature
wine, designed to serve both as a center of \wiaking excellence across the Group and @esstéination for wine lovers and
visitors.

Operational i mprovements also support our sustainability
waste, while increasing the use of clean energy and improving resource efficiency across sites. These efforts are not only
about compknce, but about building a more resilient and fufitreine business.

3. Commercial Excellence

We are raising the bar on how we sell and market our wines, with a strong focus on making every marksties dewl
work harder. This starts with improving marketing and sales spend efficiency, prioritizingmpght channels and
increasing return on investment.

At the same time, we are tightening our approach to pricing, trade terms and promotions, with the objective of strengthening
competitiveness while reinforcing brand positioning and protecting maigxesution at the point of sale, whethergirelf

or in HORECA, remains a clear priority. We are investing in better tools, training and market intelligence to ensure our
products argresented ithe right way, in the right places, with the right support behind them.

Enablers: talent and culture embedded with tools and processes

Our strategy depends on having the right people, culture and systems to support ambitious growth. We are focused on
strengthening the company culture around our core values and developing talent through structured training across viticulture
production ad HQ functions. At the same time, we are investing in our employer brand, internal mobility and succession
planning to support lorterm continuity.

A key cultural focus is improving croganctional collaboration, enabling faster routes to market and stronger innovation
through better alignment. We are reinforcing a performainsen environment through clear objectives, feedback loops and
incentivedinked to company results.

On the systems side, we continue to leverage technology andirdeta processes to improve decisimaking and
efficiency. This includes cloutlased infrastructure, retiine data capture across the value chain, and greater automation in
planning and sttk management. Tools such as pateegél vineyard monitoring, grag®-bottle tracking and integrated sales
and operations planning are helping us turn data into actionable insight.

Together, these investments will sharpen decisiafing, reduce inefficiencies and help futpreof the business as we
scale. Talent and tools are no longer supfuorttions;they are core enablers of performance.

8. RISK EXPOSURES AND UNCERTAINTIES

Climate and harvestrelated risk
As an agricultural producer, the Group remains exposed to risks arising from weather conditions, climate volatility, plant
disease pressure and broader agricultural uncertainty, all of which may affect grape yields, quality and production costs.

Although the 2025 harvest was strong and supported by agbigity vintage, weatheelated volatility remains a structural

feature of the wine industry and may continue to influence future harvest outcomes across Moldova, Romania and Bulgaria.
Lower yidds, uneven grape quality or higher sourcing costs in weaker harvest years may adversely affect margins, inventory
economics and supply planning.

To mitigate these risks, the Group continueit@st in irrigation, vineyard resilience, precision viticulture and selective
vineyard expansion, while maintaining a geographically diversified vineyard base and complementaarihisdurcing

17 | Management Report



Purcari Wineries Annual Report 2025 | Management Report

Taxation and excise duty risk
The Groupoperates in a regulated environment where changes in indirect taxation, including excise duties and VAT, may
affect both the pricing of its products and consumer demand across its key markets.

In Romania, fiscal changes introduced during 2025 included increases in excise duties on alcoholic beverages effective from
1 August 2025, followed by a further increase from 1 January 2026. These changes affect both still and sparkling wines, as
well as dher alcohol categories, and may influence retail pricing, demand elasticity and trade conditions in the market.

More broadly, the Group remains exposed to the risk that further tax changes across its operating markets may adversely
affect demand, profitability or the timing of sales. Management continues to monitor tax developments closely and adjusts

pricing, promotional activity and commercial terms where appropriate

Inflationary, energy and logistics cost pressures

The Group remains exposed to inflationary pressures affecting raw materials, packaging, transportation, utilities and labor
costs across its operating markets. In particular, disruptions in international logistics and energy supply routeslmig contri

to higher fuel prices, transportation costs and broader inflationary pressure.

Such developments may affect both the Groupds -semsiivé base
segments and markets. Although management has demonstrated the ability to partially mitigate these pressures through
pricing, mix improvemat, procurement discipline and operating efficiency, there can be no assurance that all cost increases
can be fully absorbed or passed on without affecting demand.

Interest rate and financing risk

The Group remains exposed to changes in interest rates, as paffirgfriting is linked to floatingate instruments and
market benchmarks in MOQLBGN, RON, USD and EUR. Movements in benchmark rates may therefore affect borrowing
costs, financing conditions and the cost of refinancing.

In the Republic of Moldova, the National Bank of Moldova (NBM) increased the base rate from 3.60% at the end of 2024 to
6.50% in early 2025, before gradually reducing it to 5.00% by 11 December 2025. In Romania, the National Bank of Romania
(NBR) maintaine the monetary policy rate at 6.50% throughout 2025, reflecting a still cautious stance amid inflationary
pressures.

At market benchmark level, ROBOR remained elevated during 2025, while EURIBOR continued to decline compared to
2024, improving euro funding conditions. Despite some easing in selected benchmark rates, financing costs remain above
long-term averages, andelGroup may continue to face pressure on interest expense and refinancing costs

War in Ukraine and regional geopolitical environment

The Group continues to monitor tbagoing war in Ukraine and its potential impact on the regional business environment,
including logistics, trade flows, currency volatility an
risk of a direct spillover of the military céiict into the Republic of Moldova remains low, although the broader geopolitical
environment in the region continues to require close monitoring.

The Group does not currently experience material disruptions to its production operations in Moldova, Romania or Bulgaria,
nor to its core supply chain. Transport routes to key markets have remained operational, and management has not identified
any mateml cancellations of outstanding supply contracts directly attributable to the conflict.

Atthesamd¢ i me, t he Groupds direct commerci al exposure to the
and Belarus accounted for approximately 1.4% of total Group revenues (RON 5.9 million out of RON 424.9 million),
compared to approximately 2.2% 2024. In volume terms, these markets represented approximately 2.2% of total Group
sales in 2025. While the direct financial exposure remains limited, management continues to assess any secondary effects of
the conflict, including potential implicatiorier regional stability, logistics and market confidence

Financial risk disclosure

The Groupb6s exposure to credit risk, liquidity rietalk, mar
inNote29t o t he consolidated financi al statements. The Compa
is described in Not& to the Company financial statements.

9. INTERNAL CONTROL
The Group has implemented an internal control system designed to prevent anbhefigiencies and irregularities. This
system includes the evaluation of compliance with internal procedures, assessment of task accuracy, presentation of objective

informati on, and recommendati ®oms cdroi 6tshei nGoemmany 60 nnma nos
improvement of operational efficiency and ensures alignment with the Group's core values and principles.
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10. MANAGEMENT INCE NTIVE PROGRAMS

15T Management incentive programs approved for period 2022024

On 29 April 2020, theco mpany 6s sharehol ders approved the revised Sp
later revised on 25 April 2019, stating the provision of a Management Stock Option Plan, as part of a Management Incentive
Program (fAth20PAdAdoyram 2020

The Program202@ 024 mainly targets members of the Groupébdés senio
to further align the interests of such Beneficiaries wit

The Program 202024 comprised thiollowing:

A award of shares of the Company to be provided to the Beneficiaries, free of charge, subject to relevant performance
indicators determined by the Board of Directors being met; and
A award of stock options to be provided to the Beneficiaries (the Options or PSOs), subject to relevant performance

indicators determined by the Board of Directors being met.
Share award

On 14 May 2020, the Company s -TBrmm&mack IncehtivelPlam (ETSHP d)rwith adopap r o v ¢
of 409,000 shares to be vested to employees during2028. On 20 September 2021, the Directors of the Company, based

on the authorisatiogiven by shareholders at the AGM held on 29 March 2021, resolved to increase the total number of shares

to 502,998 shares. As of 31 December 2023, all shares under LTSIP 1 were vested.

On 22 December 2020, the Company s -Twmndhade IngehtivedRlan @ESIP@Y s ap
with a total of 101,996 shares to be vested to employees during2®@21 On 20 September 2021, the Directors of the
Company, based on thathorisation given by shareholders at the AGM held on 29 March 2021, resolved to increase the total
number of shares to 193,668 shares. As of 31 December 2023, a total number of 152,419 shares were vested to managemen
and employees. As of 31 December 2024otal number of 25,644 shares were vested to management and employees. The
sharebased payments are recognised at the market value of the shares at the grant date.

In 2024 the Company did not carry out any share buybacks (2023: 15,239 shares). The treasury shares acquired and held in
2023 were sufficient to finalise the existing Companyds
awardinJune2 4. These shares were recorded under ATreasury St

On 17 June 2024, the Company transferred free of charge to its management and employees 25,644 shares with a total value
of RON 389,789 (2023: 101,047 shares with a total value of RON 1,535,914). After this vesting, the secoretinoBigare
Incentive Pla for years 2022024 ended.

Stock options
Based on the authorisation received from shareholders in the Annual Shareholders Meetings of 14 June 2018, 25 April 2019

and 29 April 2020, the Board of Directaapproved on 25 March 2021 the Lefigrm Stock Option Plan (LTSOP) for the
period 20212030, by which the Company may grant to the Participants a maximum number of:

A 1,000,000 stock options at an exercise price of RON 10 per share;
A 1,250,000 stock options at an exercise price of RON 15 per share; and
A 1,500,000 stock options at an exercise price of RON 20 per share.

The exercise period for all stock options expires on 30 March 2030. The awards areeitjeityand are subject to service
and nonmarket performance conditions. The awards do not include market conditions within the meaning of IFRS 2.

During 2025, nineteen participants exercised a total of 1,307,300 stock options (2024: 674,000 options at an exeifcise price o
RON 10 per share). Of the options exercised during 2025, 98,500 were at an exercise price of RON 10 per share, 1,090,800
at RON 5 per share, and 118,000 at RON 20 per share.

Of the total options exercised in 2025, 31,500 were exercised through cash payment at the respective exercise prices. For the
remaining 1,275,800 options, participants elected the discounted exercise method. Under this method, a net number of
346,150 shaewas issued, representing the intrinsic value of the exercised options. Upon exercise, share capital is increased
by the nominal value of shares issued, any excess is recognised in share premium, and amounts previously recognised in the
sharebased paymeirreserve are reclassified within equity.

Thus, on 13 November 2025 the Directors of the Company unanimously resolved that, based on the authority granted by the

Companyds shareholders, as per resolution dated 23 May 2
i) to issue and allot additional 7,500 shares of nominal value EUR 0.01 each, issued at a premium of EUR 1.95672
for a total subscription amount of RON 75,000.00 (equivalent of EUR 14,675.40).
i) to issue and allot additional 24,000 shares of nominal value EUR 0.01 each, issued at a premium of EUR

2,94008 for a total subscription amount of RON 75,000.00 (equivalent of EUR 70,561.92).
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iii) to issue and allot, free of charge and by using its share premium reserves, the additional 346,150 shares of
nominal value EUR 0.01 each, issued at a discount of EUR 0.01 (total issuance price is zero).

The weighteeaverage share price at the date of exercise for the stock options exercised during 2025 was RON 20.56 per
share.

The table below summarises the movements in stock options forming part of the Progré2f20B@etween 1 January 2024
and 31 December 2025, including theightedaverage exercise price:
Stock options Stock options with Stock options with Weighted
with exercise exercise price exercise price average
price @RON 10 @RON 15 @RON 20 exercise price

Outstanding Stock
Options @
01.01.2025 98,500 1,090,800 1,291,600 -

Stock options grantec

during the year - - - -
Stock options

exercised 98,500 1,090,800 118,000 15.07

Outstanding Stock
Options @
31.12.2025 - - 1,173,600

Outstanding Stock

Options @

01.01.2024 772,500 1,090,800 1,291,600 -
Stock options grantec

during the year - - - -
Stock options

exercised 674,000 - - 10.00

Outstanding Stock
Options @
31.12.2024 98,500 1,090,800 1,291,600

At 31 December 2025, the only stock options outstanding under the Prograir2@020vere 1,173,600 options with
an exercise price of RON 20 per share. These options expire on 30 March 2030 and had a-awegigedremaining
contractual life of approximately 25 years at the reporting date. At 31 December 2024, the outstanding stock options under
the Program 202@024 had exercise prices ranging from RON 10 to RON 20 per share and a weigdtigk remaining
contractual life of approximately 5.25 years. Noc&tmptions under the Program 202024 were granted, forfeited,
cancelled or expired during 2025.

2"“Management incentive programs approved for period 2022027

On 22 May 2024, the Companyds sharehol @0242827 manfy tamgetiegd t h e
members of the Groupdbds senior management team and the pe
Company to the Benef i2cOi2arroi)ees (fithe Program 2024

The Program 2022027 comprises the following:

A award of up to 802,000 shares of the Company to the Beneficiaries, free of charge, with annual vesting (i.e. one
quarter vests at the end of each year), subject to relevant performance indicators; and
A award of stock options to the Beneficiaries in the following amounts: up to 802,000 options at a strike price of RON

15, 1,002,000 options at a strike price of RON 20 and 1,203,000 options at a strike price of RON 25.

The PSU awards are subject to both service andnmarket performance vesting conditions. Vesting occurs annually,
provided the participant remains in continuous service and at least three out of five KPI targets set under the Program are
achieved. The relvant KPIs include revenue growth, EBITDA growth, EBITDA margin, net income margin and return on
equity. For the vesting date of 22 August 2025, management assessed the relevant KPIs and concluded that the vesting
conditions were met. The PSO awards atgesii to service conditions only and become exercisable in accordance with the
contractual exercise schedule, provided the participant remains in continuous service and no cancellation event has occurred.

The awards do not include market conditions within the meaning of IFRS 2.

The table below summarises the movements in stock options forming part of the Progra202DBétween 1 January 2025
and 31 December 2025, including the weigkasdrage exercise price:
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Share premium is the difference between the fair value of the consideration receivable for the issue of shares and the nomina
value of shares. Share premium account can only be resorted to limited purposes, which do not include the distribution of
dividends and is otherwise subject to the fs of the Cyprus Companies Law on reduction of share capital.

Stock Stock
options options
with with Stock options Weighted
exercise exercise with exercise Total average
price price price @RON Stock exercise
@RON 15 @RON 20 25 options price

Outstanding Stock
Options @ 01.01.2025 676,748 863,088 1,000,008 2,359,844 -
Stock options granted
during the year 51,450 53,170 55,046 159,666 -
Stock options
exercised 70,298 - - 70,298 15.00
Stock options forfeited - - - - -
during the year
Stock optionsexpired - - - - -
during the year
Outstanding Stock
Options @ 31.12.2025 657,900 916,258 1,055,054 2,629,212 -
Exercisable Stock
Options @ 31.12.2025 657,900 916,258 1,055,054 2,629,212 -

Each exercise of PSOs may occur via one of the following methods, at the option of the Participant in accordance with the
terms of the Program and the Offer Letter:

A Discounted Exercise: PSOs granted under this option may be exercised without payment of the exercise price, which
is set off against the reference market price.
A Exercise against Payment: PSOs granted under this option may be exercised based on payment by the Participant

of the exercise price as stipulated in the Exercise Application.

The exercise period for all stock options expires on 21 August 2034. For stock options outstanding at 31 December 2025
under the Program 202027, the range of exercise prices was RON 15 to RON 25 per share ameightedaverage
remaining contractual life was 8.65 years. No stock options under the Prograid@2dere forfeited, cancelled or expired

during 2025The weighteehverage share price at the date of exercise for the stock options exercised under the Program 2024
2027 during 2025 was RON 18.58 per share.

At the reporting date, the issued share capital of the Company comfiti®dd, 78@rdinary shares with nominal value EUR

0.01 each. Al i ssued shares are fully paid. AlIl sshares
of ordinary shares are entitled to receive dividends as declared and are entitled/édeoper share at meetings of the
Company.

11. COMMITMETS AND CON TINGENCIES

) Capital commitments
Accordingtother r angements related to acquisition of subsidiary
to provide a EUR 6,000,000 loan during the years 202 for modernization of production facilities. During the period
20232024 the Company provideEUR 3,957,557As at 31 December 2025, the full amount had been disbursed and,
accordingly, the Group had no remaining commitment under this arrangement.

1)} Litigations and claims
The Group is involved in several litigations or disputes. The Group does not present information and digbnaiosésions
for these items, as the management assessed as remote the probability of outflow of economic benefits, because it considers
unlikely unfavourable outcome of the litigations.

) Fiscal environment
The tax laws and regulations in Romania, Moldova, Bulgaria, and Cyprus may be subject to change, and there may be changes
in interpretation and enforcement of tax law. The tax systems in these countries can be characterized by numerous taxes and
frequentlychanging legislation, open to interpretation and which, in some cases are conflibsg. changes in tax law
and/or interpretation and enforcement of the tax law may be difficult for the Group to predict, and the Group may therefore
be unprepared fohese changes. As a result, the Group may face increases in taxes payable if tax laws or regulations are
modi fied by the competent authorities in an adverse mar
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interpretation. This could have a materi al adverse effec
liabilities, including fines, penalties and charged interest.

Tax audits consist of detailed verifications of taxpayers accounting records. These audits sometimes take place months, or
even years, after the date tax liabilities have been established. Tax returns may be subject to revision and cormections by t
authaities, generally for a fivgzear period after they are completed in Romania and Bulgaria, ydaurperiod in the

Republic of Moldova and six years in Cyprus.

Consequently, companies may be found liable for significant taxes and TimesGroup regularhassessetax risks and
establishes tax provisions, which represent management 6
relevant tax advisors, management believes that it has adequately provided for tax risks and liabilities. However, the
interpretations of the relevant authorities could differ and the effect on these consolidated financial statements, if the
authorities were successful infercing their interpretations, could be significant.

12. SUBSEQUENT EVENTS

There were no materialibsequent events after the reporting period, except:

Change in thecomposition of the Board of Directors
Effective 30 January 2026, Mr Alexandru Filip submitted his resignation as a member of the Board of Directors. Following
his resignation, the Board comprises six members (previously seven).

Share capital increase and share allotments

On 19 January 2026, the Board of Directors approved an
124,602 ordinary shares with a nominal value of EUR 0.01 each, resulting in a total nominal increase of EUR 1,246.02. The
share capitalricrease was undertaken solely to settle obligations arising from PSU and PSO arrangements following the
amicable termination of the mandate of Mr Alexandru Filip.

On 6 February 2026, the Board of Directors approved theofrebarge allotment of 7,739 ordinary shares with a nominal
value of EUR 0.01 each to Mr Stefan Catrina, Strategy and Transformation Director, under the Management Incentive Plan
2024 2027. Thesar es were funded from the Companyds share premi.
of rights arising from PSU and PSO arrangements.

On 9 February 2026, the Romanian Financial Supervisory Authority issued the Certificate of Registration of Financial
Instruments No. A@6038/09.02.2026 in connection with the above share capital increase.

M&A update

On 18 March 2026, the Company announced the signing of the contractual documentation for the acquisition of 100% of
SERVE Ceptura SRL, a Romanian winery located in Dealu Mare. SERVE manages approximately 60 hectares of vineyards,
produces around 0.5 milliobottles annually, and adds complementary production capacity in immediate proximity to Crama
Ceptura, located about 1.5 km away. Completion remains subject to the required corporate and regulatory approvals, including
CEISD clearance in Romania.

On 3 April 2026, the Company further announced that Crama Ceptura had signed an agreement for the acquisition of 100%
of CaraprodVin SRL in Vrancea, including a primary vinification platform and 33.18 hectares of vineyards. Completion of
this transactionsialso subject to customary legal and regulatory requirements. Taken together, these transactions are intended
to strengthen the Groupb6s Romanian platform through addi
and a broader presena@@ss two important Romanian wine region

13. DIVIDENDS

On 26 February 2026, the Board of Directors approved an updated Dividend Policy, under which, starting with the 2025
financial year, the Groupébés consolidated net profong wil/|
arenotanhi ci pated, unl ess the Board of Directors decides ot
commitments, working capital needs and financing requirements over the coming years

14. SHARES BUY-BACK
During 2025 the Company did not carry out any share buybacks.
15. RELATED PARTIES TRANSACTIONS

Disclosed in Note1 to the consolidated financial statements and 120t® the separate financial statements.

Krzysztof Grabowski

Chairman of the Board of Directors

30 April 2026
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ANNEX 1

Statement on Corporate governance pursuant to Section 151(2) of the Cyprus Companies Law, Cap.113 (the
AfCompanies Lawo)

Pursuant to Section 151(2) of the Cyprus Companies Law, Cap. 113, the Company presents this Statement on Corporate
Governance (the AStatemento), which addresses the matter
Companies Law.
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1 Paragraph 2a(i) of Section 151 of the Companies Law

Reference to the corporate governance code to which the Compauybiect, including where the relevant text is publicly

available
The Companyds shares have been |isted on the Bucharest ¢
is subject to and applies the Corporate Governance Code

effective from 1 Jarary 2025. The BVB Code is publicly available on the BVB website under the Regulations section.
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2 Paragraph 2a(ii) of Section 151 of the Companies Law

Where a company, in accordance with its national law or the law of the member state relating to the corporate governance
code to which it is subject or which it has voluntarily decided to apply, departs from such corporate governance code, it
shall specifythe parts of the code from which it departs and the reasons for doing so.

Since the admission of its shares to trading on the Bucharest Stock Exchange on 15 February 2018, the Company has applied
the Corporate Governance Code of the Bucharest Stock Exc

For thefinancial year ended 31 December 2025, the Company has applied the BVB Code and provides details on the extent
of its compliance, including any instances of partial compliance, in the Statement of Compliance with the BVB Code, which
forms part of this Annal Report.
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3 Paragraph 2a(iii) of Section 151 of the Companies Law

Where a company has decided not to apply any of the corporate governance provisions stated above it explains the reasons
for doing so.

The Company has adopted the BVB Corpofateernance Code in whole and there is full and compliance, except in relation
to two provisions noted in the previous section.
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4 Paragraph 2a(iv) of Section 151 of the Companies Law

Description of the main features of the company’s intern
reporting process.

The Company is a Cypriot registered legal entity, and the Home Member State of the Company is the Republic of Cyprus. In
relation to its financial reporting process, the Company applies the relevant provisions of the Transparency Requirements
(SecuritesA mi tted to Trading on a Regul ated Market) of 2007 .
Lawo) , and of the Cyprus Companies Law, Cap. 113. The
Financial Report and of the Ha¥fearly Financial Report. Issuers whose titles are admitted to trading on a regulated market,
such as the Company, are obliged to prepare and disclose such information in accordance with the provisions and the time
schedules stipulated in Part Il of the Transpay Law. Moreover, and as stipulated in Part Il of the Law, the financial reports

of the Company and of the Group are prepared based on the applicable International Accounting Standards, as well as the
provisions of the Companies Law, Cap. 113 in ord@rtwide a true and fair picture of the financial affairs of the Company

and the Group, respectively. Further, the Company prepares and publishes quarterly financial reports and preliminary results
for the year, also applying the relevant Internationalodoting Standards.

The Company Secretary and the professional advisers of the Company assist the Board of Directors towards ensuring the
lawful drafting, preparation, compilation and publication of the required periodic information.

The Compliance Officers of the Company in relation to the obligations of the Transparency Law ensure the timely publication
of the necessary periodic information, and that this information includes the information required by the Transparency Law.
This information is disclosed in accordance with the manner and time schedules set out in the Transparency Law and the
relevant Transparency Directives. The Company also retains legal professionals based in Bucharest, Romania, advising it on
the disclosure and tnaparency obligations emanating from the listing of the Company titles on the Bucharest Stock
Exchange.

Audit Committee

In addition to the above, and in line with the relevant provisions of the Cyuribitors Act of 2017 and of the BVB Corporate
Governance Code which stipulate that listed companies should have an Audit Committee for the purposes of, between others,
the monitoring of the financial reporting process, and the statutory audit of the aansalidated financial statements, the

Board of Directors has created an Audit Committee comprising of fourerecutive directors, three of which are
independent, and the Chairperson is a-epecutive, independent director. Further details are prowedmlv under the
heading of AThe composition and operation of the adminis
commi tteeso.
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5 Paragraph 2a(v) of Section 151 of the Companies Law

Where the total or a part of tleecurities of the company are admitted to trading in an organized market, the company
publishes detailed information as to the following:

(aa) The major direct or indirect shareholdings (including indirect shareholdings through pyramid structures and
crossshareholdings)
See the relevant disclosures in the Management (Director

(bb) The holders of any securities with special control rights and a description of those rights
The Company has no holders of any securities with special control rights.

(cc) Any restrictions on voting rights, such as limitations of the voting rights of holders of a given percentage or number

of votes, deadlines for exercising voting rights, or sy
rights attaching to securities are separated from the holding of securities

There are no restrictions on voting rights.

(dd) The rules governing the appointment and replacement of board members and the amendment of the Articles of
Association

Prior to the listing of the Companyédés shares, t he Compan
111 of the Articles of Association of the Company (the @
to the ofice of director either to fill a vacancy or as an additional director. Regulation 84 of the Articles provides that, unless
otherwise required by law, the minimum number of directors of the Company shall be five, the majority of whom shall be
non-executiveand at least two of whom shall be independent. Accordingly, since listing on 15 February 2018, the Company
has taken the relevant steps to comply with Regulation 84 of the Articles as well as with the relevant provisions of the BVB

Corporate Governance @Ge.

As at 31 December 2025, the Board of Directors comprised seven members, the majority of whom seeeeutore
directors, with four independent, nexecutive directors. During the year, the composition of the Board was updated
following the Annual Genefavieeting held on 23 May 2025 and the Extraordinary General Meeting held on 15 December
2025, in accordance with the Articles of Association and the resolutions adopted by shareholders.

According to Regulation 111 of thérticles, norexecutive directors appointed by the Board hold office until the next
following Annual General Meeting, at which their positions are vacated. The Annual General Meeting may, in accordance
with Regulation 110 of the Articles, appoint by ordineesolution any person to the office of director to fill a vacancy or as

an additional director.

Pursuant to Regulation 108 of the Articles, a person may be appointeebfipaimted) as a director at a general meeting of
the Company where:
(a) that individual is recommended by the Board of Directors or by a committee duly authorized by the Board for that
purpose; or
(b) no less than seven nor more than 42 days before the date appointed for the AGM, shareholder(s) representing at
least 5% of the total voting rights in the share capital of the Company give notice of their intention to propose an
individual for appointmentdr reappointment).

Pursuant to Regulation 109 of the Articles, not less than three nor more than 21 days before the AGM, notice shall be given
to all shareholders entitled to receive notice of every person recommended by the Board of Directors or the relevant
committee, andf every person in respect of whom due notice of intention to propose has been given to the Company.

Pursuant to Regulation 110 of the Articles, the General Meeting may, by ordinary resolution and subject to the applicable
provisions of the Cyprus Companies Law, Cap. 113, appoint any person to the office of director either to fill a vacancy or as
an addiional director, and may also remove any director from office.

Rotation of non-executive Directors

Pursuant to Regulation 106 of the Articles, at each AGM;thimé of the directors (or, if their number is not a multiple of
three, the number nearest to but not exceedinglard retire by rotation, provided that the directors to retire are those who
have been longest in office since their last appointment-appeintment. As between individuals appointed on the same
day, the directors to retire are determined by lot, unless they otherwise agree among themselves.

Executive directors are not subject to retirement by rotation.

On the basis of Regulation 106 of the Articles, at the Annual General Meeting held on 23 May 2025,-executine
directors retired by rotation and offered themselves feleetion, and were subsequentlyaiected by shareholders.
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6 Paragraph 2a(vi) of Section 151 of the Companies Law

The composition and operation of the administrative, management and supervisory bodies of the issu¢heand
committees.

6.1 The Board of Directors

The Composition of the Board in the financial year that ended on 31 Decembebin 202

Mr. Victor Bostan, executive director

Mr. Alexandru Filip, executive director, Chief Executive Officer
Ms. Paula Catalina Banu, independent,-e@acutive director

Ms. Raluca loana Man, independent, fexecutive director

Mr. Krzysztof Grabowski, nomxecutive director

Ms. Marta Pawinska, neexecutive director

Mr. Alin Visan, nonexecutive director

Nouoh,rwbrE

During thefinancial year, the composition of the Board changed following the Annual General Meeting held on 23 May 2025
and the subsequent governance changes approved on 15 December 2025, resulting in a revised Board struetumek by year

Competences and operation of the Board

The powers and duties of the Directors are set out in Regulatiof 81 the Articles of Association of the Company, while
the rules governing the proceedings of the Board are set out in Regulatioa2d d8the Articles of Association.

According to the Articles of Association, the Board is vested with the broadest powers to perform all acts necessdry or usefu
for accomplishing the Companyds purposes. Al powers not
by the Artides of Association to the General Meeting of shareholders may be exercised by the Board.

The Board provides effective oversight, control and strategic direction over the activities of the executive managesment of th
Company.

Conflicts of interest

The rules governing the handling of conflicts of interest are set out in Regulatidd&®&3he Articles of Association of the
Company.

Internal Regulation, functioning and evaluation of the Board

In line with the BVB Corporate Governance Code, the Board has adopted an Internal Regulation, supplementing the relevant
|l egal and regulatory provisions and the Companyds Articl

The Internal Regulation addresses, among others, the composition and operation of the Board and its Committees. Board
meetings are convened by the Chairperson or by any Director through the Company Secretary and are presided over by the
Chairperson. The Board meets at least once per quarter, and more frequently where required in the interests of the Company.

The Company has also adopted a Board Evaluation Policy and other governance documents, which are available on the
Companyds website under I nvestor Relations [/ Corporate C

Del egation of Directorsd powers to committees

In accordance with the Articles of Association, the Directors may delegate any of their powers to committees consisting of
such directors or other persons as they may determine.

In order to support the efficient discharge of its responsibilities, and in line with the relevant provisions of the BMBtEorp
Governance Code, the Board has established the following committees:

- the Audit Committee
- the Nomination and Remuneration Committee
- the Environment, Social and Governance (ESG) Committee

These committeedeal with mattersvithin their respective area$ competencand present recommendations and reports on
which the Board may base its decisions and actions. All members of the rB@andhe same responsibility for decisions
taken irrespective of whethea mattethas been reviewed by a committee
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6.2 The Audit Committee

Composition of the Committee as at 31 December 2025
As at 31 December 2025, the Audit Committee comprised the following members:
- Chairperson: Ms. Marta Pawinska (riolependent, neexecutive director)
- Members:
0 Ms. Raluca loana Man (independent, rexecutive director)
0 Ms. Paula Catalina Banu (independent,-egecutive director)
The composition of the Audit Committee was updated during the year in line with changes to the Board of Directors.

Competences anaperation of the Audit Committee
The Audit Committee has a monitoring and advisory role and assists the Board in carrying out its duties related to:
- the financial reporting process
- internal control and risk management systems
- the statutory audit of the annual consolidated financial statements
The Audit Committee pays due regard to the relevant provisions of the BVB Corporate Governance Code, the Cyprus
Auditors Act of 2017, its internal regulations and other relevant governance documents of the Cémibengxercise of
its duties and responsibilities, the Audit Committee is informed by the external auditors in relation to the audit program,
monitors the audit process, and meets as necessary to review draft financial statements and discuss thieastaitaary
audit before reporting tdhe Board.

6.3 The Nomination and Remuneration Committee

Composition of the Committee as at 31 December 2025
As at 31 December 2025, the Nomination and Remuneration Committee comprised the following members:
- Chairperson: Ms. Alin Visan (independent, rexecutive director)
- Members:
0 Ms. Paula Catalina Banu (independent,-e@ecutive director)
0 Ms. Raluca loana Man (independent, rexecutive director)
0 Ms. Marta Pawinska (neimdependent, neexecutive director)
The composition of the Committee was updated during the year in line with changes to the Board of Directors.

Competences and operation of the Committee
The Nomination and Remuneration Committee has an advisory role and assists the Board inetaitigrto:
- nomination and appointment of directors
- Succession Planning
- remuneration policy and incentives
- broader corporate governance matters
The Committee operates in accordance with the BVB Corporate Governance Code, applicable laws and regulations, the
Companyds internal governance framework and its own inte

6.4 The Environment, Social and Governance (ESG) Committee

Composition of the Committee as at 31 December 2025
As at 31 December 2025, the ESG Committee comprised the following members:
- Chairperson: Ms. Raluca loana Man (independent.exatutive director)
- Members:
0 Ms. Paula Catalina Banu (independent,-egecutive director)
0 Mr. Alexandru Filip (executive director)
0 Mr. Alin Visan (nonexecutive director)
The composition of the ESG Committee was updated during the year in line with changes to the Board of Directors.

Competences and operation of the Committee

The ESG Committee has an advisory role. Its purpose is to assist the Board and provide aygidagice and direction on
environmental, soci al and governance matter sltsuppdrietheant t
integration of ESG f ac tmakingprocesses and dorgribifes tm fheanmoyitorisg aticdedevielepmenin

of the Companyds ESG performance and governance practice
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7 Paragraph 2a(vii) of Section 151 of the Companies Law

A description of the diversity policy applied in relation to the undertaking's administrative, management and supervisory
bodies with regard to aspects such as, for instance, age, gender, or educational and professional backgrounds, the
objectives of thadiversity policy, how it has been implemented and the results in the reporting period.

If no such policy is applied, the statement shall contain an explanation as to why this is the case.

The Company does not have in place a special policy in relation to diversity of the Board of Directors. The Company considers
that the current composition of the Board of Directors includes diversity in relation to age, gender, educational and
professionabackground of its members.
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SUSTAINABILITY STATEMENT

7.

ESRS 2 GENERAL DISCLOSURES

7.1. Basis for preparation

BP-11 General basis for preparation ofsustainability statements

BP-1.5:

Purcari Wi neries Public Company Limited (hereinafter fith
with its subsidiaries fithe Groupo0 or APurcari Groupo or
f or tohde 1p eJra niudalr yDe2cOe2ntb er 2025 on a consolidated basis,
financial statements. The table below presents entities

Country of - .
Company name Incorporation Principal activity

1  Purcari Wineries Public Company Limited Cyprus Holding company

2 Vinorum Holdings Ltd Cyprus Holding company

3 West Circle Ltd Cyprus Holding company

4  Crama Ceptura SRL Romania Production, bottling andales of wine

5 Vinoteca Gherasim Constantinescu SRL Romania Cultivation of grapes

6 Vinaria Bardar SA Republic of Moldova Production, bottling and sales of divin

7  Vinaria Bostavan SRL Republic of Moldova Production, bottling and sales of wine

8 Vinaria Purcari SRL Republic of Moldova Production, bottling and sales of wine

9 Domeniile Cuza SRL Republic of Moldova Production, bottling and sales of wine

10 Casa Purcari SRL Republic of Moldova Hospitality (Bar & Restaurant)

11 FundatiaPurcari AO Republic of Moldova Charity

12  Purcari Wineries Ukraine LLC Ukraine Trading & Marketing

13 Angel 6s Estate SA Bulgaria Production, bottling and sales of wine

HTA Purcari | k Dis Ticaret Limi . .
14 . .uca cecek Dis Ticaret ted Turkey Trading & Marketing
Sirketi

15 Vintech Innovations SRL Republic of Moldova IT services

16 Timbrus Estate SRL Republic of Moldova Production, bottling and sales of wine

17 Les Terres Noires SRL Republic of Moldova Cultivation of grapes

None of the entexempt | isamdbaibonyei mecleuded in the consolii
Articles 19a (9) or 29a (8) of Directive 2013/ 34/ EU.

For the metrics included in the report, some subsidiari e
have been excluded from the Sustainability Statement, a
mat erhieasle. iThcl ude: Vinorum, West Circl e, Ecosmart Uni on
and uses resources from Vinaria Bostavan), Casa Purcari
resources from) ViPuarciaa i PUW aari es Ukraine, HTA Purcari
Il nnovations SRL and Les Terres Noires

This report also considers the activities carried out o
suppliers of raw materials and production inputs, al | to
vendor sGrofupttse product s. These streams are extremely im
materiality areas were extended on these. The Groupds p
statements dhoe nvoatl ueex tcehnadi nt.o t

The Group has not made use of the option of excltudw,ng ir
or innovation outcomes, considering the ESRS 1 section 7
The Group has not applied any exemptions related to i mp
under Articles 19a(3) and 29a(3) of Directive 2013/34/ EU
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Disclai mer regarding Maspex Group

During the reporting period, changes in the sharehol der
majority stake by Maspex Groupseasi detBevedopmebnhse Man2Q
reporting daiten pheceéss eigs ongoing.

Any potential future chawigeMaappesx| Gri eigp ,f riomc It theei nt egv ert
reporting processes, wil/l be assessed and reflected in f

BP-21 Disclosures in relation to specific circumstances

BP2. 9:
The Group applies the time horizons defined under ESRS 1
of s hometdainudm-t emm hori zons. R eesrpme chtoirviezloyn, ctohrer esshpporntds t o t

the FTahastatemethesm hbei medi cmvers theteemiopg foomi vaeye
| omgerm horizon refers to periods exceeding five years.

BP2. 10:
Certain metrics disclosed in this Sustainability Stateme
I n particular, this applies to:
T Greenhouse gasif(lGHGYh iecnh sessitoinmsat i on rel ates to upstr e
factors (for which sector averages were used), due t

systems.
T Greenhouseemiass i(GHLGPIc aapee dDFf proxy data (spend based
i E¥% of the Climate change chapter.

These metrics are calculated using:
T Internal operational data where availabl e;
T Estimation methodol ogies aligned wi téh otfh et hGHGCIPirnoattoe
chapter;

T Where necessary, secondary data sources, including e
as presente@ ofn tstkeetCloinm&tle change chapter.
T For Scope 3, where necessary, spend based data as a
To i mprove data quality and accuracy, the Group plans to
1T Progressively increase the share of primary data col
T Enhance internal data collection and validation proc
T I'mplement more structured data management systems at

Currently, the Group does not systematically apply addit

operation -belyaneld GH&t ri cs . This reflects the | imited av:
st agleeveefl opment of value chain environment al data coll ect
The Group intends to progressively expand the scope of e
supplier engagement i mprove in future reporting periods.
BP2. 12:

The Sustainability -Sbakemgninfocmadiesnforwakrdding planne
Such information is inherently subject to uncertabhty, a
internal processes. Actual outcomes may differ from thos

I nformation derived from other legislation or generally

Purcari integrates into its sustainability statement information related tamdlistry-specific standard, in particular through
the implementation and maintenance of {§Pe certifications.

In determining the disclosures in the Sustainability St
Undefined | egal and other terms may be interpreted diff
accor,diargd ysubject to uncertainties.
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BP2. 13.
For the reporting year 2025, the Group has enhanced the
the requirements of the Corporate Sustainability Report

StandarSds (ESR

Changes include:

T I mproved clarity and consistency of disclosure;

T Disclosure of ESRS metricslh®ocipalvpoBsdegalrepoarndeds s
metyri-B&l ncident s, compl aints aardd-4@Mvrecied ehnutimsa no fr i agdhrt rs
bribery

Al so, the current sustainability statements presents com
comparative information is determined by using same meth
BP 2.17
The foll owhndipbadsedre provisions have been applied duri
M Discloasntrieciopated financi al effects of materi al ri
strategy to manage material-3yisks and opportunitie
T Disclosure of the anticipated financial effects fr
related op@Pogrtunities (EL1
T Anticipated financial effeelatkedommpatceées, anll)smar iam
T AlI'l disclosure requirement sBiiondirveelrastiitoyn atnod neactoesryisat
T Disclosure related to targets, acthaseadfifedt)tatctores

ESRS E4 Biodiversity and ecosystems

Al l di sclosure requirements related to ESRS-im4 pBioodisv en
reflecting the early stage orfeldaetveed ofprmaenmetw oorfk ,t hien cdr wdiiprog
met hodsolaongdi egovernance processes.

The Group did no developed policies and actions related to the material impacts, risks and opportunities related itebiodivers
and ecosystems.

The Groupbs approach to biodiversity and ecosystems is
initiatives and researetiriven projects, rather than a fuligrmalised ESR&ligned action framework.

During the reporting period, Purcari Wineries Group continued to implement and expand several bicdalatsiy
initiatives, with a particular focus on vineyard ecosystems, soil healthgmoécological practices.

A key development in 2025 was the implementation of a structured biodiversity monitoring programme at Chateau Purcari,
carried out in collaboration with external partners (EverylCounts platform). The monitoring was conducted over a period of
approximately234 days (May 2026 January 2026), using a network of 12 monitoring hotspots equipped with camera traps
and acoustic sensors.

Monitoring combined artificial intelligence tools (e.g., BirdNET, Megadetector, Kaleidoscope) with expert validation to
detect birds, bats and large fauna. This supported an improved understanding of ecosystem dynamics and biodiversity
baselines.

The results of this programme indicate a vfelictioning agreecosystem with observable biodiversity presence:

28 terrestrial species were identified through camera monitoring;

153 bird species were detected through acoustic analysis;

the presence of both predators and herbivores confirms the existence of active trophic chains and ecosystem stability;
the identification of the European Turtle Dove (a globally vulnerable species) highlights the conservation relevance
of the site;

biodiversity is spatially structured across the estate, with identifieddiighsity core zones and lowdiversity

peripheral areas.

= =4 =4 =4

=

These findings confirm that the vineyard landscape functions as a compleforegteecosystem with moderate to high
biodiversity and good ecological balance.

In parallel, the Group continued to implement and expand existing biodivezkted initiatives, including:
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1 Rara Neagra 2.0 Projecti a longterm initiative focused on the conservation and enhancement of the genetic
diversity of indigenous grape varieties through polyclonal selection. The project contributes to biodiversity
preservation, climate resilience and reduced reliance onicalenputs.

1 ECOBOOST (UV-C technology)i implementation of innovative viticulture technologies aimed at reducing
phytosanitary treatments. Field trials indicate a reduction of approximately 40% in chemical inputs, supporting soil
health and reducing environmental impact.

1 Agroecological practices including grass seeding between vineyard rows, reintegration of organic residues into
soils, contributing to improved soil structure, carbon sequestration and habitat stability.

1 Vineyard ecosystem management practice$ including maintenance of hedgerows, forest edges and
microhabitats, supporting landscape heterogeneity and biodiversity resilience (Hamza forest

At this stage, biodiversityelated actions arenplemented at operational level and through prdjesed initiatives, without
being consolidated into a formal ESRfsgned action plan or supported by quantified Grayel targets.

The Group intends to further structure these actions following:
1 the planned reassessment of the Double Materiality Assessment (DMA); and
91 the alignment of sustainability priorities with the updated governance structure and strategic direction.

At the reporting date, the -&driogqume ch alsi mditv ersd iatbhy i srhce de d ©g )

Existing initiatives (such as Rara Neagra 2.0 and ECOBOOST) include gmjetbbjectives and expected outcomes (e.g.
reduction in phytosanitary inputs, conservation of genetic diversity), however these are not yet formalised-asd&roup
measurable tgets within a structured biodiversity framework

7.2. Governance

GOVliThe role of the administrative, management and super
GOV-1.21a:
The governance structure of Purcari Wineries Group is de
Foll owi-agt abkei sbment of the Board of Directors as the Gr
compositi emdas( Doefc eymebaerr 31, 2025) was as foll ows:

T Executive Directors: 2

T Noexecutive Directors: 5
Foll owing Mr. Alexandru Filipbs resignation from the Boa
of the Board of Directors is reduced to 6.

The Board composition exmltiuneé ¥y eexmeambteirse taondi niemgr ate d
independent oversight and diverse professional expertise

The Groupbs Board of Directors demonstrates relevant exp
T Wine production and viticulture,;

T FMCG and international mar ket s;

T Finance, | egal and corporate governance,;
Purcari Wineries Group has engaged external sustainabil
practices across the operations. These -rmxlpiendg sr e d mdbiolrla

| atrecsustiry standards.
This combination supports effective supervision of the
Bul gari a) .

The Boardés diversity considerations include professiona

GOML. 2G0GMV. . 2G@M . 21d:
Empl oyees and other workers are not directly represented

T Line management structures;
T The Human Resources functi on;

T Ultimat eblmakidnegc iasnidon nt ernal governance processes are
by the Nomination and Remuneration Committee).
In terms of gender diversity, as of December 31, 2025 th
aver aged ofaelmealreati o of 0. 75. Foll owing Mr. Filipbs resighne
50/ m0 emto female presence at Board | evel
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The Boardés diversity considerations include professiona
These el ements cont fmalkkutneg tam db dlrdrmded ddaiasiegn c perspect

GOML . 21e:
As of December 31, -e2@2bfiveddperdéntsnorpresented 29% o
independratubhbme directors represent 30% of the Board.

I ndependence is assessed based on formal criteria, and d
GOM . 22:
GOM . 22a:
As detailed in the Governance Chapter, the Board of Dire
T Strategy and business model alignment ;
T Compliance with regulatory requirements;
T I mpact s, ri sks and opportunities (I ROs).
The responsibilities are embedded i n:
1T The Memorandum and Articles of Association;
T The Internal Regul ation of the Board.
GOML . 22b:
The Board is supported by specialised committees, efor wh
defined.
However, each committee oversees the foll owing:
T Audit Committee, oversees:
T I'nternal controls and financi al reporting,;
T Audit processes and compliance;
T Risk management systems.
T Nomination and Remuneration Committee, oversees:
1T Board composition and succession planning;
T Remuneration policies;
T Alignment betwee# eirmc @retrif e snaamrce .| ong
T ESG Committee, has an advisory role assisting the Bo
f Sustainability strategy and reporting;
T ESG risks and opportunities;
T Integration of sumalkimg@bility into decision

The ESG Committeesapseri gt si h greeslBasieadd ndhibssdlidasyur es, whil e f
the Board.

Composition of the Committee as at 31 December 2025

As at 31 December 2025, the ESG Committee comprised the following members:
1 Chairperson: Ms. Raluca loana Man (independent.enxatutive director)
1 Members:
1 Ms. Paula Catalina Banu (independent,-egecutive director)
1 Mr. Alexandru Filip (executive director)
1 Mr. Alin Visan (nonexecutive director)

The composition of the ESG Committee was wupdated during

GOM . 22c:

The Executive Management Team, l ed by the CEO is respon
integrating | RO management into daily operations, and en
Responsibilities for managing | ROs are allocated across
coordination ensured by the Executive Management Team. C
and moni aoei egnbedded into operational -faucntcitviiotniad s Saemd osru pl

Team meetings.

Executive Managegqeatt delamepeppareberr eqaresdpeorfattihen £IEOp e
key risks and strategic initiatives. These are reviewed
necessary), ensuring alignmentl ebwedlwemwme roppieghatt.i onal execu
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The Executive Management Team works in close coll aborati
Audi t and ESG Committees), providing umpalkitreg, r eleaztoendne h d
i mpacts, rritsuknsi taineds.oppo

The Board of Directors maintains a supervisory rol e, mo
activities remain aligned with its strategic objectives,
GOM . 22d:

Targets related to material impacts, risks and oppdrtuni
the Executive Management Team, ensuring alignment with t
The Executive Management Team, l ed by the ®BQOQNndi & argseftg
incorporating input from relevant departments and ensuri

The Board of Directors reviews and approves strategic an
towards these targets is monitored through regul arr repor
eded 31 December 2025, the Group did not set targets rel

GOM . 2B@M.. 23 b:

The ESG Committee play a key role in supportinpgeléatte Bo:
matters, while internal functi mpbemadtapeoatbobnalbstaamab
Grobusp activities.

Sustainability considerations are also integrated into
environmental and social objectives and the Groupbatkkusi
ri sks,e redddawrieency, product quality and responsible sourc
The Group continues to strengthen its internal capabilit

organi ze targeted trabsnoshagimatbtidrost girmtdas arl d lye v aart te grr alt ees .

GOW2ilnformation pr atvaidneadbitlo,t yamiatdwers addressed by the
supervisory bodies

GOW . 26a:

Purcari Wineries maintains a structured, though evol vi ng
(I'ROs) to its administrative, management and supervisory
The Executive Management Team, l ed by the CEO, i s res,|
sustainability matters, including the implementation of
metrics amdltiaragdtes, i f a

The Board of Directors and its Committees (i n -hpoacr thiacsuilsa,t
where relevant devel opments, ermelragtiendd mdtstkesr o rr esq winri & itcia
Such updates may include information on material i mpacts
in relation to sustainability matters, depending on thei
At present ;r ed mgteai meatpiolrittivng i s not yet structured withirpr
intends to progressively establish a more regular and st
reorting to the Board and its Committees, as part of the

deci-md loinng.

GOW . 26b:

As the Double Materiality Assessment (DMA) was performed
of 6 Februar yup2dOa2tée,d tthhee A@MAUpP N 2025 foll owing the findi:i
2025 and peerpsl amrsaltyosirseasAslessos t he DMA during 2026. As
embedded as primary drivemakofngt Heg aGreawvopdks strategic dec

Neverthel esg,elsaustdaicroabsii ldietryat i ons are taken into account
that may affect the Groupds operations, financi al perfor
T Strategic planning, particul arltyerim bwediane v deov olpep |
T Invest ment and acquisition decisions, where due dil:]
aspects.
These considerations are supported by input from the Exe
applicable, external anal yses.
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GOW . 26¢c:

During the reporting period, the Board of Directors and
(I'ROs) identified based on the results of the 2024 Doubl
per f or2n®e2d5 .i n

As previously noted, the DMA represents the Groupob6s firs
reassessment in 2026, in |line with the Board of Director
informagaewerdi scussions, they are nmakyeg. fully embedded
I n addition, foll owing analysis of peersdéd sustainabil it
Board of Directtaned aiski maeteted to drought and extr eme
mat eri aslt IfRO Itihe current reporting period. This inclus
assessment performed in 2025.

During the reporting period, the addressed material i mpa

T CI i praetleat ed ri sks, including drought and extreme wea

continuity and supply <c¢chain stability. These risks
diversificateenl abdutbtumat practices.

T Biodiversity and soil heal t h, addressed through sust

optimisation practices,

T Water use and resource efficiency, monitored through

T Wor k froeelcet ed matters, including working conditions, €

T Product quality, traceability and responsible market

requirements.

T Governance and business conduct, including internal
GOW3il ntegration wofel aat ®tdaiprealfiolrimaywnce i ncentive schemes
GOW . 29:

Purcari Wineries applies a remuneration framework for me

T A fixed remuneration component, reflecting roles, re

T A variable remuneration component (annual bonus), 1

T Lorgerm incentive aboaedemestsumengs)shdesigned to al
term sharehol der value.

These incentive schemes are governed by the Groupbds Remu
and strategic performance criteria.

For the reporting period, performanekaisdnbar gesesshsd L
related performance metrics are not currently included a
t he naidsmiir ati ve, management and supervisory bodies.

The terms of incentive schemes and remuneration policies:c
support of the Nomination and Remuneration Committee. Th
the effettiweamsbve structures and provides input for po

strategic priorities.

In addition to the governance and remuneration framewor

decentrali sed management structure across its subsidiari
Each production entity (winery) within the Group is man
Team and reports directly to the Chief Executive Officer
|l evel ditrreaxtte pinc achd operational execution at subsidiary |

Sustai-malbat ed ymatters are also addre$eedltbustaghntabis$i my
energy efficiency projects,rehatedoptactci ¢ceans)t addtatponmar
Manager of each subsidiary,|l ewietlh fsuunpcptoirotn sf,r opma rrte lceuM aamrtl yC

(e.g. production, engineering functions etc.)

The organisational structure and functional expertise o
companies within the Group. Key orpeelraatte do nparl a cptriocceess,s easr, e i
and sdiasneddarat Group | evel and i mplemented across subsi di
With respect to remuneration, there is no separate or | o
sust ai-mealbdatled yi ncenti ves, and no portion of wvariable re

rel aaedets across the Group.
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Forwhooki ng approach

The Group may assess the potenteilalt edutamnmrde cil ntmad reatriedmt

schemes, taking into account the planned reassessment of
expectathenmatondity of internal ESG processes.
GOV4i St atement on due diligence

Purcari Wineries Groupébés sustainability due diligence pr

The following table shows how and where the application of the main aspects and steps of the due diligence process are
reflected in the sustainability statement:

Core elements of due diligence ESRS Disclosure

a Embedding due diligence in governance, strategy and business model ESRS G13, ESRS G4

. . . - ESRS S
b Engaging with affectedtakeholders in all key steps of the due diligence ESRS S&
¢ ldentifying and assessing adverse impacts IRO1

SBM-3

d Taking actions to address those adverse impacts -
e Tracking the effectiveness of these efforts aathmunicating -
GOWiRi sk management and internal controls over sustainab
GOMW . 36 a:
At present, sustainabilit-yl oeporitskhgmasagemesupporitmrtde by
exclusively to sustainability reporting. The preparatio
mulltd pfuncti onal areas, including production, agricultur
GOMW . 36¢C:
The main risks identified in relation to sustainability

T Risks related to data availability, consistency and

T Risks related to the absence of fully standardised E

T Risks related to evolving regulatory requirements an
Mi tigation measures and related controls include:

T Central coordination of data collection by the Senio

1T Identification of internal data owners and contribut

T I'nternal wvalidation of reported information through
These measures are aimed at i mproving data quality, trac
At the time of reporting, the metrics disclosed by the
GHG emi ssions, wat er-r elosmtsaudnpmapopner svor aidr o¢ her ESG di s
validatdepenwdamti body other than the Groupds statutory f
sustainability reporting.

Forwhooking devel opment

Given the increa®ehgtedl dvapcei ves and reporting require

its internal control environment for sustainability repo
T Formalisation of ESG data governance structures;
T Enhancement of documentation and audit trail capabil
T Potenti al r ei nlfeovrecle noevnetr soifghBte doafd esdu srtiasiknsa.bi | ity
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7.3. Strategy

SBMiStrategy, business model and value chain

This section presents the key elements of Purcari Wineri
relate to sustainability matters.

The section should be read together with:
1 The Governance Chapter (oversight and decisiaRking);
1 GOV-2 (information flows and IRO integration);
1 IRO-1 (material impacts, risks and opportunities).

SBM . 40a:

Purcari Wi nseursiteasi-m@ibaeitl @ dtsygoal s are integrated into its st
Strategy. These goals address product innovation, market
with an over aurcgd smegv ef o cwisn eorma kpi ng. Targeted outcomes inc
qguality grapes Jamodovati apppi aati oeas odcross operations.

Sustainabilityrelated goals are defined with a meditarm time horizon extending to 2027 and are operationalised across
the Groupo6s d MoldovagRemagia ang Buigariareflecting both local operational priorities and overall
Group strate@i direction.

In the context of Maspexbés takeover, the fi2x by 2000 St
forward. The Group continues to implement ongoing projects and initiatives across its environmental priorities, supporting
the operationadiation of sustainabilityelated objectives within the existing strategic direction.

These commitments are structured across the three ESG pillars as follows:
Environmental:

1 Improve water treatment with modern plants in all locations.

1  Optimize consumption of water, power and reduce @@issions in all wineries.

1 Continue development of irrigation systems: after 300 ha at Piirfiaalized, develop irrigations for Alexandru
loan Cuzd 700 ha to secure sustainable development.

1 Investin vines with ecological and biodynamic viticulture.

1 Continue to install solar panels (currentlyy MWh installed) to increase sourcing of power needs from clean energy
(up to 80%) and reduce dependency on grid.

At operational level, these objectives are supported by investments in new production facilitiegtfacs irrigation

systems, soil analysis and mapping, renewable energy infrastructure and sustainable vinification technologies. For example,
modern fernentation systems (e.g. Mythos and Ganymede tanks) enablee@®ery during fermentation, contributing to

reduced energy consumption and associated emissions. These initiatives support improved resource efficiency and enhance
resilience to climateelatedrisks.

Social:

1 Play an active role in rural regeneration in areas where we are present, while preserving and passing on cultural

heritage (e.g., encourage and support access to viticultural and winemaking education-$chbdgrgraduates

from our rural communities).

Prioritize employee development through continuous training, skill enhancement, and career growth opportunities.

1 Enhance welbeing and quality of life at work, especially for blaellar workers, through actions such psviding
adequate protective equipment and regular health & safety training; offering meal support, transportation (where
needed), and seasonal benefits for operational staff; ensuring fair and stable employment conditions (formal
contracts and predictabivorking schedules); maintaining access to basic workplace amenities (drinking water, rest
areas, first aid resources) and paid time off in lirid wternal policies; equipping employees with the necessary
tools and equipment (from field equipment to phones, laptops/PCs and related accessories); organizing team
building activities and corporate events, as well as facilitating access to local ndgyneuents (e.g. marathons,
concerts, exhibitions).

=

These initiatives are closely |inked to the Groupds ope
programmes and access to education contribute to local economic development and workforce sustainability.
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Governance:

M  Secure key positions and implement a robust succession plan to ensure leadership continuitytamd grnogvth
potential.
1 Ensure transparent reporting, by providing regular, transparent reports on financial performance, sustainability
efforts and social impact to stakeholders and investors.
Maintain Board diversity and independence.
1 Ensure executive compensation and incentives are aligned witt leng m company perfor manc
return.
1 Abide to ethical business practices. Enforce a code of conduct that promotes ethical behavicomugtitn
measures, and legal compliance throughout the organization.

=

SBM. 40a i) :

Purcari Wineries Groupbs core business consists of produ
a strategic focus on premium positioning and continuous
Grou@entinues to expand into adjacent segment s, including
demand and portfolio diversification objectives.

These product groups r gemegarnti ntghe cgii gniitfiiecsa mtf rtervee MGU e U |

During the reporting period:

T No significant product | ines were discontinued;
T Product devel opment activities were concentrated on
premiumi sation and innovation.

Product development is closely aligned with market trend
portfolios and the development of new product categori
i nternateitesnal mar k
SBM . 40a ii):
The Group operates in over 40 international mar kets, wit
Additional growth markets include Baltics, Americas, Asi
Key customer groups include organised retail and tradit
segment , -t@mod sdiimeect( wine tourism, wine bars, tastings).
I n each market, the Group applies tailored commerci al

strengthening of distribution channels and enhancement o
profitability

Customer engagement is further supported through experie
tasting experiences, contributing to brand development a
SBM . 40a iii):

As at the end of the reporting period, the Group empl oy
operat e, as foll ows:

T Romania: 160 (79 males/ 81 femal es)
T Mol dova: 681 (400 males/ 281 females)
T Bulgaria: 89 (54 males/ 35 femal es)

The workforce distribution reflects the geographical <con

Gender distribution and additiiOwal Woo kkfoocee metrics are

SBM. 40a iv):

The Group does not produce or commercialise products tha
Certain products (e.g. alcoholic beverages) are subject
consumption, which are managed in accordance with applic
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SBM . 40b:
The Group generated total c 0An3s6d | MR®ONe d ase warsuwcd osfedapmr
statements.

Revenue is primarily derived from:

T Still wines (core segment);

T Premi um aonrdi eenxtpeodr tpr oduct | ines;

T Emerging segments such as sparkling wines and brandy
SBM . 40e:
Currently, the Group did not i mpl ement any sustainabildi
objectives and strategic directions related to tbeobusin
i mpacustainability matters. However, sustainability is e€
by 2000 strategy (as presented at the beginning of this
devel opnrednutcagndn initiatives, as wel|l as employee devel
relation with the investors.
SBM . 409g:
The main swnuesltatiemdabdhHaltlyenges include:

T Climate change i mpacts on grape production (drought,

T Increasing regulatory requirements (CSRD, ESRS) ;

f Ensuring consistent data across the value chain.
Key initiatives include:

T Ilrrigation infrastructure expansion;

T Renewabl e energy investments;

T Precision viticulture technologies (e.g. drone moni-t

T Replanting and preservation programmes (e.g. Rar t Ne
SBM . 42:

SBM . 42a) :

The @rsokpy inputs include:

1T Grapes (from owned vineyards and contracted grower s)
T Oenol ogical materials (yeasts, additives, barrels);
M1 Packaging materials (bottles, | abels, boxes);
T Equi pment and machinery;
T Certified planting materials (vines).
To secure these inputs, the Group applies:
T Supplier vetting and contractual arrangement s;
T Local sourcing strategies where feasible;
T Investments in agronomic innovation and vineyard dev

SBM . 42b) :
The Groupbs outputs consist of:

T Wines sold under mul tiple brands and brandy;

T Wine tourism and experiential services.
OQutcomes for stakeholders include:

T Customers: acqgwslsi ttyo gomrde ms wst ai nably produced wines
with the continues development of wine tourism exper

T Investors: revenue growth and value creation (margi
efficiency and expansion into premium product catego

T Employees: development opportunities and stable empl

T Communities: rural employment and cul tural heritage
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SBM . 42c) :

Purcari Wineries Group operates a diversified and structured supply chain supportingctispéon, winemaking,
packaging and sales. In the reporting period, goods and services were sourced across multiple countries, with key sourcing
partnerships in Romania, Moldova and Bulgaria.

The most material upstream sourcing categories include:

1 Supplying Grape Farmeiis from owned vineyards (approximately 2 050 hectares) and-tkmg contracted
growers;

1 Oenological Material Supplieiisincluding yeasts, additives, barrels and laboratory equipment, primarily sourced
from specialised EU suppliers;

1 Packaging Material Supplietsncluding glass bottles, labels and boxes, sourced from vetted suppliers in Romania,
Moldova and Bulgaria;

1 Vine Planting Material Supplieiisnurseries providing certified planting material with a focus on biodiversity and
disease resistance;

1 Equipment Material Supplieismachinery and technologies supporting winemaking, fermentation and irrigation.

To ensure supply quality and continuity, the Group applies supplier vetting and audit prdocemsgis annual supplier
assessments based on supplier evaluation she®ggerm contractual arrangements, local sourcing standards for grapes and
labour, and investments in agronomic and viticultural innovation, including precision farminget@p/sirone monitoring,
Geocarta mapping, UVboost systems,-sulface irrigation)

The Groupds outputs consist mainly o(Puroan, Grena Cepturd, Bostaeam dy m
Bar dar , An Bredudssre @istributet &cioss retail, HoReCa, tourisndieexctto-consumer channels.

Purcari Wineries operates a vertically integrated value

Tablel. Value chain mapping

Upstream activities Own operations Downstream
During the 2025 Financial year, | Purcari Wineries has maioffice | In 2025, the Group generate
procurement of critical goods an( locations in 3 countrieis approximately RON 437.2
services from suppliers across | Moldova, Romania and Bulgaria| million in net sales revenue,
Moldova, Romania, Bulgaria, an| with growth fuelled by
beyond. Purcari Wi ner i g productdiversification and
conducted across Europe new market penetration.
Key sourcing categories: (EMEA). Includes all core
- Supplying Grapes Farmers business activities across the Wine Tourism (own
- Oenological Material Suppliers| value chain. operations + downstream):
(yeasts, barrels, additives)
- Packaging Material Suppliers | Four operational pillars: - Wine Cellars, Vineyard
(bottles, labels, boxes) Tours, Showcasing
- Vine Planting Material 1. Grapes Growing: Winemaking Processes
Suppliers (nurseries, certified
C|0n68) - P|an[ing Vineyards Key distribution channels:
Description - Equipment Material Suppliers | _ cyltivating Vines - Mass Distribution
of operations | (fermentation tanks, bottling - Harvesting Grapes - Large Key Accounts
/ activities lines) 2. Winemaking: - Traditional Trade
- HORECA
- Crushing - Online
- Pressing .
- Fermenting Consumption Channels:
- Storing and Maturation - Off-Premises (retail)
(including aging in oak barrels | - On-Premise (restaurants,
and storage in tanks) bars)
- Directto-Consumer (DTC)
; P - Wine tourismexperiences
3. Bottling and Packaging: - Customer Feadback
- Bottling Mechanism
- Labelling
- Packaging in cardboard boxes
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4. Marketing and Sales:

- Advertising

- Attending wine contests and
wine fairs

- Promoting via Chateau Purcari
& Purcari WineBar network

5. Wine Tourism (own operation
+ downstream):

- Wine Cellars, Vineyard Tours,
Showcasing Winemaking
Processes

Business
actors

Suppliers: Grape farmers,
input/material suppliers,
nurseries, logistics, machinery,
and equipment vendors

Employees / Noremployees:
Winemakers, viticulturists,
agronomists, marketing &
logistics staff

Clients / Consumers:
Retailers, distributors,
HORECA, tourists, direct
consumers

SBMITI

Groupds

nterests

Purcari Wineries Group engages with a broad range of stakeholders across its value chain, whose perspectives inform the
operational

and vi

strategic

ews of

di r -eaking. o n

stakehol

and

SBM-2.453 SBM-2.45a i) SBM-2.45a iiy SBM-2.45a iii):

der s

deci s

The Group has identified a broad range of key stakeholders. A detailed mapping of the stakeholder groups and their

engagement approach is presente@iahle 2. Stakeholder Mapping.

The table below presents the 21 identified stakehon
the Group’'s operations.

Table 2. Stakeholder Mapping

Stakeholder Group Description of interactions within o

Founder & Board of
Directors

Business outcomes may influence belnekl decisions, affecting Group strategy g
governance. Engagement through strategic oversight, quarterly meetings, andifu
ESG integration into corporate governance.

Employees (Senior
Management Level)

Management's career progression is tied to business performance and gealsitm
effectiveness. Engagement though performance reviews, strategic inpufuocigmal
meetings.

Employees (Operational
Level)

Operational staff are impacted by workplace conditions, which affect job satisfactic
security. The Group did not implement dedicated and structured engagement mec
as a result the engagement is done as part other initiatives such as workigc
initiatives, HR programs such as onboarding, periodic performance discussions, ar
feedback channels.

Shareholders

Business outcomes may influence bekeekel decisions, affecting company strate
Engagement through Annual General Meetings or Extraordinary General Me¢
financial disclosures, IR updates.

Auditors

Auditors validate company disclosures, influencing stakeholder trust and inves
Engagement through formal audits of financial and sustainability statement.

Lenders and Creditors

Financial stakeholders use sustainability data to inform investment decisions, af
capital availability. Engagement through ongoing dialogue on financial and
performance metrics (for future period, if case).

Local Communities

Community initiatives can build goodwill; environmental issues can cause
resistance. Engagement through community projects, rural employment, ¢
preservation.

Public Authorities

Regulatory compliance can impose operational constraints but also drive improve
Engagement through compliance reporting, licensing, environmental and |
inspections.

Wine Experts / Wine
Stewards

Expert endorsements can shape consumer preferences and affect sales. Eng
through product tastings, brand ambassador events, industry forums.

Consumers and Clients

Consumer choices, such as responsible drinking, can enhance brand loyal
profitability. Engagement through feedback via tourisocial media, and custom
service forms on the corporate site, generic email addresses and direct available
line).
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Importers and Distributors  Efficient distribution networks enhance market reach; logistical issues can in
business operations. Engagement through contractual reviews, joint pla
performance tracking.

Competitors Competitive dynamics can influence market positioning and innovation. Engag
through market benchmarking, industry events, and adherence to business ethics
competition principles.

Grape Farmers Sustainable farming practices improve wine quality, while unsustainable methog
harm the brand and supply. Engagement throughtemg contracts, agronomic suppo
training on sustainable viticulture.

NGOs NGO campaigns can affect public perception and pressure business prg
Engagement through direct dialogue and community programs.
Industry bodies Advocacy, certifications, and trade development can open new markets and impr

business environment. Engagement through policy input, certifications, represente
the views of the organisations within the industry by the relevant industry body.

Suppliers Adoption of advanced technologies by suppliers can increase production efficien
quality. Engagement through onboarding processes, compliance with standards.
Logistics and They are responsible for the efficient and safe delivery of wine products, with

Transportation Providers performance affecting supply chain reliability gmaduct quality. Engagement throu
coordination meetingand quality audits.

Local Media / Influencers Media coverage can significantly impact brand reputation and consumer perc
Engagement through press releases, brand storytelling, PR events.

Tourists Positive wine tourism experiences can foster brand loyalty and attract repeat
Engagement through feedback mechanisms at Chateau Purcari, direct interaction
Academia Educational institutions shape industry standards and supply skitiedr, influencing

wine production practices. Engagement through collaboration on research, inter
knowledgesharing events.

SBM-2.45b:

During the 2024 reporting cycl@urcari Wineries completed its first Double Materiality Assessment (DMA) in accordance
with the requirements of the European Sustainability Reporting Standards (ESRS), with the objective of identifying the
material impacts, risks and opportunities assediatith the Groups busi ness model, operations

As this represented the Groupébés first application of the
stakeholders represented by the members of the Board of Directors and members of the Executive Management Team. Based
on their interations, regular contact and informal feedback with the shareholders, main suppliers and main customers, local
communities, public authorities and NGOs, the internal stakeholders consulted were considered also proxy for the external
stakeholders

Based on this process, the Group identified the following key stakeholder expectations relevant to its strategy and business
model:
1 The need for sustainable agricultural practices, including responsible resource use and climate resilience;
1 Adherence to ethical business conduct and regulatory compliance;
1 Contribution to local community development and preservation of cultural heritage;
M Delivery of consistent product quality, authenticity
1 Increasing expectations related to environmental responsibility, including climate and biodiversity considerations.

These expectations are reflected in the Groupbs focus or
long-term value creation.

At the time of reporting, Purcari Wineries has not introduced direct changes to its strategy or business model saely as a re

of stakeholder input collected through the 2024 DMA. However, the assessment outcomes have highlighted the need for a
more stuctured stakeholder engagement approach and reinforced the importance ofrellataterisks and biodiversity
considerati ons w-tetmistrategictplarmingGr oupds | ong

In 2025, following the entry of Maspex Group as the majority shareholder, the Board of Directors of Purcari Winerids initiate
a review of the Double Materiality Assessment (DMA) performed in 2024. The objective of this review was to reassess the
identified i mpacts, risks and opportunities in |Iight of change

Following this review, conducted by the newly appointed Board after the Extraordinary General Meeting of Shareholders on
15 December 2025, and based on the resolutions adopted by the ESG Committee and the Board of Directors on 6 February
2026, the Group deded to maintain the conclusion of the 2024 DMA for the current reporting period.

At the same time, according to the resolutions, the Group intends to revisit and update the DMA during 2026, taking into
account potential developments in strategy, stakeholder expectations and the regulatory environment.
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Looking ahead, the Group intends to expand stakeholder engagement in future DMA cycles by applying targeted surveys,
organizing stakeholder interviews and strengthening the integration of external perspectives. These steps are expected to
enhance therobusness of the Groupbés understanding of stakehol de
strategy and business model with sustainabibiated expectations.

SBM-2.45c:

At the time of reporting, Purcari Wineries has not introduced direct structural changes to its strategy or businesginodel sol
as a result of stakeholder input collected through the 2024 Double Materiality Assessment (DMA).

SBM-2.45¢ i):

Considering the Boardds intention to reassess the Double
in 2026, amendments to the strategy and/or business model following the interests and views of the stakeholders will be
performed aftr the completion of 2026 DMA fassessment.

SBM-2.45d):

Information regarding stakeholder views atainabilityrelated impacts is communicated to the Executive Management
Team and the Board of Directors through internal briefings, operational reviews and investor relations activities, during
internally scheduled meetings or on antedt basis, depeirdy on relevance and business needs. At present, there is no
formalised structure or defined reporting frequency for these updates.

S1-SBM 2.12:

The Groupbs own workforce r epr es e n-tesn vaue greatjon. vhile theaerisno f i t
formalized standalone human rights policy framework, the Group ensures compliance with applicable local labor legislation
across all jusdictions in which it operates. These include requirements related to working conditions, health and safety, non
discrimination and employment rights.

Although the integration of workforce interests and rights into the strategy is not yet formalized through dedicated policies
or structured stakeholder engagement mechanisms, the Group recognizes the importance of its workforce and continues to
strengthenthe alignment between employssated considerations and its strategic and operational deaisikimg

processes.

SBMiMateri al i mpacts, risks and opportunities and their
SBM-3.48a:

Purcari Wineries Group has identified its material impacts, risks and opportunities (IROs) through the Double Materiality
Assessment performed in 2024, in accordance with ESRS requirements. The IROs, together with their interaction with the
Gr o u p 6 yansl busireess engdel, are set out below.

Double Materiality Matrix

! E1l - Climate Change

Financial Materiality |1 Both (Financial and Impact Materiality)
I E1- Climate Change E3 - Water and Marine
. . Resources
1 Entity Specific- Exports
o _ Proceses Development © E4 - Biodiversity and
E4 - Biodiversity and I
ecosystems
ecosystems 1 @
1 S1 - Own workforce
~ 1
1 S2 - Workers in the
S3- Affected communitles S4- Consumers and end value chain
{ users
S2- Workers in the val IS — ] S3 - Affected
chain 1 G1- Business Condwaimmunities
E2- Pollution — S1- Own workforce
4 p 1 S4 - Consumers and
ettt E3- Water and Marine end users

Resources

N
circular economy
: G1 - Business Conduct
1

Impact Materiality

FighreDoubl e Materiality Matrix
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The identified I ROs are distributed across the Groupbds v

1  Own operations (viticulture, winemaking, processing).
1 Upstream value chain (grape suppliers, packaging suppliers, logistics providers);
1 Downstream value chain (distribution, consumers, brand interaction).

The detailed list of material IROs is presented in Table 3, together with the relevant value chain segment, time horizon and

connection to the business model.

Table 3. Material Impacts, Risks af@pportunities List

IRO Type

IRO label

| IRO description |

Business model impact

Climate Change Adaptation

RISK

Drought and
extreme weathel|
events

Increasing frequency and intensity of
extreme weather events (including
drought, heatwaves, floods or storms
may lead to reduced grape yields

disruptions in production and supply
chain instabilit)y
operations or those of key suppliers.

Own operations and upstream val
chain & Longterm.

The Groupods exp
through geographic diversificatiof
irrigation systems and agronom
adaptation  practices,  supportir
operational resilience and reduci
potential financial impact.

OPPORTUNITY

Qualitative and
fertile soil

The Group leverages higjuality soil
management as a strategic opportun
supporting both climate resilience an
premium product positioning. The
Group applies comprehensive
practices, including soil analysis,
ongoing monitoring, cover cropping
(e.g. gras seeding) and soil structure
optimisation, to enhance soil fertility,
water retention and nutrient balance.
Healthy soils contribute directly to the
distinctive characteristics of the
Groupds wines, s
differentiation and premium
positioning, while also improving
resilience to drought and climate
variability. This results in more stable
yields, impoved grape consistency
and reduced reliance on corrective
interventions.

Own operations & Londgerm
This proactive approach not on
supports sustainable viticulture b
also helps the vineyards adapt
changing climate conditions.

Climate Change Mitigation

Actual positive
IMPACT

Promoting
climate change
mitigation
actions

By focusing orwinemaking from
sustainably managed vineyards and
implementing ecdriendly practices
(such as Ganymede fermentation
method that lowers energy
consumption and installation of
photovoltaic panels for own energy
consumption)Purcari contributes to
broader climate mitigation effort.

Own operations and downstream
value chain & Shofterm and
Mediumterm

This approach also empowers
consumers to make more sustainab
purchasing choices, reinforcing brar
loyalty and longterm
competitiveness.

Water Consumption

Actual negative
IMPACT

Intensive Water
Consumption in
Viticulture

Viticulture is a wateiintensive
process, particularly in the arid regio
of Moldova and Romania. Producing
liter of wine can require up to 450
liters of water Excessive irrigation
may strain local water resources,
posing risks to ecosystems and the
well-being of surrounding
communities.

Own operations & Shotterm to
Long-term

The water footprint of vineyards
varies depending on irrigation
methods; however, implementing
controlled irrigation helps mitigate
negative effects by reducing runoff
and water pollution, thereby
promoting a more sustainable
approach to water management.

Impacts on the extent and condition

of ecosystems

OPPORTUNITY

Habitat
Conservation
Activities

Active participation in local
conservation projectsuch as the
project for conservatioand
enhancement of the genetic diversity
of indigenous grape varieties,

contributes to biodiversity

Own operations & Longerm
Engaging in habitat conservation
activities strengthens our brand ima
and fosters positive, lasting
relationships with local communities
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preservation, climate resilience
strengthens the
and contributes meaningfully to
environmental sustainability.

Secure Employment

Potentialpositive | Contributing to | Providing secure employment suppo| Own operations & Shoiterm to
IMPACT Local Economic| local economic growth and stability, § Long-term
Growth employees are more likely to invest if By encouraging community
and contribute to their communities. | investment and spending, enhancin
employee retention, and supporting
interconnected industries (e.g., grap
producers, packaging suppliers),
Purcari strengthens both its busines|
operations and theiral communities
where it operates.
Access to (quality) information
Actual positive Providing Providing accurate and comprehensi Own operations and Downstrea
IMPACT accurate information about winds including value chain & Shofterm
information and| origin, production methods, and Accurate information about our win
labelling tasting noted enables consumersto | pr oduct s i s ess

make informed choices.

business mod8l not only to ensure
legal compliance but also to reta
customer loyalty by leveraging th
long-standing wine  consumptio
traditions in our key markets.

Health and safety

Potential negative
IMPACT

Failure to ensure
productsafety
and quality
could affect the
consumerg
health and
safety.

Consumer sd h ealtbel
impacted by the product safety and
quality.

Obtaining certifications and ensuring
that suppliers adhere to food safety
guidelines help gaguard against
product safety risks.

Own operations and Upstream a|
Downstream value chain & Shedrm
This is a crucial aspect of our busine
as it builds brand trust, provide
consumers with unbiased assuran
and helps prevent risks of produ
recalls or withdrawals.

Responsible marketing practices

Actual positive

Promotion of

Promoting responsible consumption

Downstream value chain & Shedrm

IMPACT responsible | the context of safe social environmel| Raising awareness of health and saf
drinking and | through the consistent integration of | risks is a key part of our busineg
safe social health and safety messaging across| helping to reducealcohol abuse
environments | products and marketing materials. Tl educate consumers, and strengthen
for alcohol includes mandatory elabel warnings | ethical relationship with them.
consumption | and standardized disclainsein
advertising content, adapted to local
regulatory requirements.
These practices are embedded in
internal marketing approval processe
ensuring that communication avoids
targeting minors or vulnerable group
and systemically informs consumers
about risks associated with alcohol
consumption.
Corporate Culture
Actual positive Employee In an environment regulated by Own operations & Shoiterm
IMPACT oriented policies setting expectations for ethic Employees are vital to any compan
corporate behaviour (through principles such aj success; their productivity and we
culture discipline and accountability, nen being are paramount. Reducing st

discrimination and arfharassment
and prevention of conflict of interest
the Group promotes an employee
oriented corporate culture through
structured initiatives embedded in its
A2x by 2000 strat
internal promotion, succession
planning, continuous training ,
obtaining of relevant industry
certifications
employees and performance

by

management.

turnover and boosting motivation a|
essential to our business. This wide
acknowledged but often
overlooked principle highlights that
without cultivating the right compan
culture, even the best processes
strategies will fall short.
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These practices are actively
implemented across the Group and
have led to tangible outcomes such &
internal promotions, development of
certified professionals and ongoing
workforce upskilling.

While aligned with workforceelated
topics, these measures function as
strategic enablers supporting busine
continuity, operational stability and
long-term growth.

Actual positive
IMPACT

Fair su

management
and traceability
along the supply

Fair treatment of suppliers through
timely payments and traceability
throughout the supply chain ensures
long term business relationships and

Upstream value chain & Sheterm

Traceability along the supply chain
essential for ensuring safety, quali
reputation, and longerm business

chain product quality and regulatory
compliance, especially for premium
wines. Systems monitor every stadge
from grape cultivation to
distributiord enabling quick
identification of irregularities,
effective management of food safety
risks, and adherence to sustdility
standards.
Entity Specific - Exports Processes Development
OPPORTUNITY | Enhancement of Purcari leverages its deep roots in
Export traditional winegrowing regions with
Capabilities | competitive structural advantages,
while developingexport processes is
essential for Purcari to expand its
international market presence.
By ensuring compliance wittiifferent
countries regulatory frameworks
(product labelling, food safety,
marketing compliance, packaging
standards)and enhancing supply
chain resilience, Purcari can more
efficiently access new markets. This
approach not only drives company
growth but also aligns with global
governance standards by promoting
transparency, ethical trade practices
and adherence to relgtory
requirements across regions.

sustainability. These principles guig
our entire production proces
Moreover, traceability enhance
transparency and builds consum
trust by clearly communicating
product origin and quality.

Own operations & Shoiterm

As the Purcari Group expands, we &
committed to maintaining consiste
standards of transparency in 0
commercial practices. With exports

over 40 countries, sustainab
enhancing our export capabilities

essential to support our strong expdg
oriented growth.

The IROs presented above are based on the Double Materiality Assessment (DMA) performed in 2024. As a result of this
assessment, one entipecific sustainability matter was identified as material, naBehancement of Export Capabilities

This topic is considered materi al due to its opportunit
supporting transparency and compliance with multiple export regulations.

SBM-3.48b, AR 18:

The material impacts, risks ad opportunities (IROs) identified through the Double Materiality Assessment influence the
Groupds business model , val ueakindpocesses. st rategic prioritie

From a business model perspective, clinratated risks, particularly drought and extreme weather events, affect vineyard
productivity and supply chain stability. In response, the Group has integrated mitigation and adaptation measures into its
operationsincluding irrigation systems, geographic diversification of vineyards and agronomic practices aimed at improving
resilience. These measures are embedded in ongoing operational planning and investment decisions.

Environment al opportunities, such as soil guality manag

premium positioning by enhancing product quality and {@rgn vineyard performance. These are reflected in continuous
investments in sbmonitoring, vineyard management and production technologies.
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From a value chain perspective, impacts related to product quality, safety, traceability and responsible marketing practices
influence downstream relationships with consumers and distributors, The Group responds through strict quality control
system, cerfication standards and transparent production information, supporting brand trust and market positioning.

Social and governangelated impacts, including employedented corporate culture, ethical business conduct and supplier
relationships, contribute to operational stability and ltergn value creation. These are addressed through internal
procedures, &ining programs and governance mechanisms that support workforce development, compliance and responsible
business practices.

At the current stage, the identified |IROs have not | et t
they have reinforced the integration of sustainability considerations into strategic planning, risk management and investment
decsions.

SBM-3.48c i):

The Groupds material impacts affect both the environment

activities, mainly through water consumption, which may affect ecosystems and natural resources, as wellyas near
communities. Athe same time, positive environmental impacts are generated through sustainable vineyard practices, soil
management and climate mitigation actions.

From a social perspective, the Group contributes positively through employment in rural areas, workforce development and
responsible marketing practices, while promoting product safety and consumer awareness.

SBM-3.48c ii):

These impacts are directly connected to the Groupds busi
and commercialization of wine products. Sustainabiktfated impacts originate from core activities (viticulture and
winemaking), asvell as from upstream (suppliers) and downstream (distribution and consumers) relationships.

SBM-3.48c iv):
The Group ignvolved in material impacts both through its own operations (vineyard management, production processes,

workforce practices) and through business relationships across the value chain. Upstream impacts relate to suppliers (e.g.
agricultural inputs, packagg), while downstream impacts relate to distribution, consumer use and marketing practices.

SBM-3.48d):
At the reporting date, the material risks and opportunities identified have not resulted in significant direct finacisal effe

SBM-3.48e):

The Group applied t he @ Qu-inth&dis€lasuesobtite arntidpatedHimanciEl®effe&s ohmmateriab h a s
risks and opportunities.

SBM-3.48¢e i):

The Group plans to continue investments in:
9 Irrigation infrastructure and climate resilience measures;
1 Renewable energy and energy efficiency projects;;
9 Sustainable viticulture and soil management;
1 Product innovation and international market expansion.

These investments are part of ongoing operational development and strategic initiatives and are not limited to contractually
committed projects.

Aside from these, the Group will also continue to pursue selective acquisitions of assets, including vineyards, production
facilities and small wineries, in markets of strategic importance, in order to suppotetongrowth and strengthen its
regional pesence.

SBM-3.48¢ ii):

The Group expects to finance these initiatives through operational cash flows;

SBM-3.48f):

During the reporting period, Purcari Group did not conduct a full quantitative and qualitative resilience analysisioé#is bus
model against multiple climate scenarios. Instead, qualitative assessment was performed as part of climate risk assessment
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reports (TCFBaligned). The climate risk analysisdicatesthat while exposure to physical risks exist, mitigation measures
(e.g. irrigation, soil management, diversification) reduce potential financial impacts.

The climate risk analysis considers shomedium and longterm time horizons, reflecting the evolving nature of climate
and marketelated risks.

SBM-3.48q):

Comparing to the previous reporting period, one additional risk related to drought and extreme weather events has been
included, based on governance review, peersd sustainabil
material changs to the identified IROs were made.

SBM-3.48h):

The identified material impacts, risks and opportunities are covered by relevant ESRS topical standards, including climate
change, water, biodiversity, workforce, business conduct and-spgifgific topics, such as export process development.

SBM-3.13:

SBM-3.13a) SBM-3.13b):

|l mpacts on the Groupds own workforce are closely Ilinked
production and commercial activities. Positive impacts, such as employment stability, workforce development and-employee
orientedc or porate cul ture, originate directly from the Group
These impacts also inform and support the adaptation of

and employee engagement are critical for maintaining product quality, operational continuity atetrfoggowth. As a

result, the Group integrates workforeelated considerations into its operational planning, training initiatives and
organisational development practices.

In this context, risks related to workforce availability, retention and skills gaps, as well as opportunities relatedyeempl
development and engagement, are considered relevant for the resilience and performance of the business model. These are
addresed through ongoing HR practices, training programmes and internal development initiatives.

Other relevant information
As this represents only the second year of the Groupods
sustainabilityconsiderations into strategy, risk management and taaghg processes is still evolving.

The Group is in the process of developing its internal capabilities to interpret and operate the results of key assessments,
including the Double Materiality Assessment (DMA) and the climate risk analysis performed in accordance with TCFD
recommendations.

At the reporting date, the Group has not yet established measurable, cottamted targets linked to all identified material
impacts, risks andpportunities.

Following the integration of Maspex Group as a majority shareholder and the planned reassessment of the DMA in 2026, the
Group expects to further strengthen the alignment between its strategy, sustainability objectives and performance monitoring
framework.Going forward, this is expected to support a more structured and consistent integration of ESG considerations
into business planning and decisioraking processes.

7.4. Impact, risk and opportunity management

| R@QiDescription of the process to identify and assess ma
| RO. 53 a:

During the 2024 reporting cycle, Purcari Wi neries compl e
with the European Sustainability Reporting Standards (ES
of i mpiaxks,and opportunities, assessment, and validation

The met hodol ogy combined:

f Value chain mapping (upstream, core operations, down

f Sustainability |l andscape analysis (environmental, so

T Stakehol der identification and clustering;

T I'nternal expert i nput ( members of Board of Directo
coordinators) through dedicated ESG workshops and qu

f Benchmarking against industry peers.
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A scoring system was applied:
T I mpact nisteevreiraltiyt  det er mi ned aisomslcyalfeo rx nsecgogptei we iirmpee
ifonly for potential i mpact s;
1T Financi alimaagtndrtiualei txy probabil ity
Only topics exceeding defined thresholds detailed bel ow
- 3.5 for positive impacts
- 3 for negative impacts
- 3 for risk and opportunities.
For i mpact materiality, théi astgnibfiscahte rmepaetsefhinisnent ad
severe impact (mapom wmgaspjead hogher threshold for m

consi derriigrhgert secores that were obtained by the positive i

For financi al materiality, Ttbhew Limpabtsoal eécepreéaebht @ipm
on net profit higher than 15%).

The identification procesgsecwas cf bretnhcenrmasrukp pnogr taendd beyx tseercnta

and Beverage Standards (Agricul tural Products, Alcoholic
repoe.tgs. (wine sector decarboeri saaedomestadcas, Foebeasodu
assumptions regarding impacts, risks and opportunities a
| RO. 53b:
The identification of impacts was based on:
M Value chain analysis covering sourcing, grape growin
T Sustainability |l andscape analysis (e.g. climate, bio
T Mega and macro trends influencing the wine sector (e

T Lists of ESRBopopscasapdrsiEBRS 1 AR 16.

A long list of 96 impacts was initially developed and r e
operations, through i ntfeurnncali owoarl k sehxgppesr tisn vaonldv ian ¢of icnrads sl i ¢

The process:

T Considers impacts arising from own operations and bu
f Focuses on areas with heightened exposure (e.g. agr.i
T I'ncorporates stakeholder input through structured en

Stakehol ders wer e:

T Identified based on the value chain;
T Clustered into 21 groups based on the interest in th
T The double materiality assessment relied on engageme

the Board of Directors and members of the Executive

interactions, rmgbl heedbatkcwi ahdthefehareholders, m
communities, public authorities and NGOs, the intern
external sharehol der s.

|l mpacts were prioritised:

1T Negaitsoel e, scope and i ritcemeyifadr |pdtyemtnidall iikmed da dhtoo;d
T Posiitsicme e, scopeomlny fldrkedadtherotdi al i mpacts.
| RO. 53c:

Ri sks and opportunities were derived from:

1 value chain analysis covering sourcing, grape growin

T Sustainability | andscape analysis (e.g. climate, bio

T Mega and macro trends influencing the wine sector (e

T lists of ESRtSopgiops cass amar sed®RS 1 AR 16; and

T the relevant |ist of i mpacts, consi desrpiencg f:i cD eepxepnodseur
agriculture, climate, supply chain);
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The process included:

1 Expbased evaluation consi derilngw t(hiempsaccatl eo nf omreitmamrnad ft
critical (i mpact on net profit higlhrelri Kelayw (1156 sa ntdh &
al most guaranteeeé) ( more th

T Use of external references (SASB, TCFD, sector repor

T Validation by Executive Management Team.

Assessment criteri a:

1T Magnitude ofidd ndetcdialledk fdlrave;
T Probabilityiascf decaul eenadove.

| RO. 53d:
The DMA results were:

T Reviewed at Executive Management Team | evel;
T Approved by the ESG committee and Board of Directors

I nternal controls are still evol ydieveg,! awe dar,i onurarmnean tcloy
above.

| RO. 53 e:

The process to identify and assess impacts and risks 1is
framework and is conducted through the Double Materialit
2026.

At this stage, DMA output s:

T I'nform the identificationebhategri mpattsatrbekefansdsbd
T Support mahewagl maakti sg 0n
T Contribute to the understanding and gradual developm

The Group is in the process of stetangtdhenshkhkg iheéoi nt egba

framework. A more structured and formalised approach is
and midskdeafurther alignment of the Groupds strategy, in
| RRO. 53¢g:
The doubl e materiality assessment relied on:

T Internal operational and financial dat a;

1T Stakeholder inputs (from Board of Ddaresitdeaer greetnbselr esn,

relevant subject matters such as viticulture, govern

T Value chain mapping;

T External references (ESRS, SASB, TCFD, industry stud
The scope covered:

T Al Group operations (Mol dova, Romani a, Bul gari a) ;

T Upstream suppliers and downstream distribution and c
| RO. 53 h:

The current reporting -pergponddr PMAebépattEotmedf dustngGSRG24
The process:

T Was developed and i mplemented in 2024,
T will be reassessed in 2026 in |line with the Board an

Additionally, in 2025:
T A clirmdtag ed risk (drought and extreme weather event
and governance review;
T No other changes were made to the identified | ROs.
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T,
Ell RO. 20a:

The Group identi fireesl adredd asspeasses paliimaatid y t hrough the
considering the Groupsd6 all operations and future plans,
and Bulgatiea) stclharaf the region where twat@rowsgdesadgset

EYd RO. 20b:

The identification and assessment of physical acute and
(TCRADigned) and DMA results.

[ the identifirceltatoend olfazcaridisa,t econsi dering at |l east
SSP8. 5/ RCP8.5); and

The Group has analysed the following reledmaotgphys
heat waves, cold waves, wildfire, storm, heavy pr ec
precipitation pattern and wind patterns, water str

These hazards are assessed across the Groupdbds oper

ii. the assessment of how its assets and business act.
rel ated hazards, creating gross physical ri sks for

Exposure and sensitivity are assessed considering:

T vineyard |l ocation and climatic zones;
1T dependence on natur al conditions for grape pr ot
T reliance on water availability and irrigation |

The assessment concluded that drought and water S
potenti al i mpacts on yields, quality and productio

EH RO. AR 11a:

Cl i mmaetleat ed hazards have been identified and assaéesgadd)hr
which evaluated both acute and chronic physical ri sks ac
The assessment follows a structured methodol ogy based on
T hazard identification, exposure, and vulnerability,
T screening of rel evant hazards wusing EU Taxonomy gui
geographiEadmoapplinteabl e hazevdl wasoasesésspacushaegct
evolution of these indicators was modell ed using a d:¢
each geolocation and other <characteristics which pe
granul areirt yaslseetel p

Il denti fied hazards for which the Group has medium or hig

T drought andl avrag etresmrexgosur e;
T heat stressilaoamd heatmvaexedsur e;
T changing tleannpgertagrumeexposur e;
T soil deigroandga ttieonm exposure; and
T wildfiiomg term exposure.
Exposure is similar for operations and assets across Mol
EY RO. AR 11b:
Cl i nraetleat ed ri sks are assessed across the following ti me
T shdretrm: up to 2030, aligned with operational plannin

T medituent m:-2 2HDB,0 al i gned with strategic planning and in
T Il obtgr m: beyond 2040 (including 2050), al rtgenrend cwiitmha t\
projections.

These horizons reflect:

T the -tleornng nature of vineyard assets;
T capital allocation decisions (e.g. irrigation system
T the evolving nature of climate risks over ti me.
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El RO. AR 11c:
Exposure is assessed at asset |l evel, considering:

T precise geolocation of vineyards and production site

T climate indicators specific to each hazard (e.g. SPI

M the value and type of assets (e.g. land, crops, faci
In addition, exposure within the upstream value chain is

T geographic |l ocation of key suppliers (primarily grap

exposed -tel at é dnath@zar ds;

T regional climate +pirokepracfeialsed n( eMod .d odrrao mgnldt Romani a)

T the Groupbds | evel of dependency on these suppliers f
Sensitivity and vulnerability are evaluated based on:

T dependence of operations on climate conditions (e.g.

T operational characteristics and agricultural practic

T existing adaptation measures (e.g. irrigation, soi l
The overall ri sk assessment combines:

T hazard intensity and evolution;

T exposure of assets;

T vulnerability (including sensitivity and adaptive ca
EY RO. AR;EI1R-O. 21:
The Group haselusteeld cddemadrei o analysis as part of its 21
recommendations) to support the identification and asse

sensitivrtynandesppoross different time horizons.
The analysis incorporates, as mentioned prior:

T I PCC scena&ri6qs4S(SRPSLSHS5 f or physi cal ri sks;
T NGFS scenarios (fihotutHoboogeowd# trbagn sged tahbweady sa)n afloyrs i s ar

For physical risk assessment ,empiagsdiicnul aBdemadanniREPBSSAS pkep
a waeraste scena+ied afterd dlaizma tdes .

Scenario outputs are used to:

T Model and assess the evolution of hazards and <cl i ma
weat her) ;

T Evaluatevassexposure and vulnerability over ti me;

T Identify potential transition pressures related to r

The assessment cover s:
T Shetretrm (up to 2030) ;
T Medi-tuemr m -Z2DB);
T Lorgerm (beyond 2040) ;
reflecting both opetreartm oansasletp llanfneicnygc laensd | ong

Transition risks and oPppoarctyyn iReigeus aitdearyt, i fainedd Liergall u drd :s k
regul ations, and | egal frameworks aimed at addressing
adoption of new technologies thatcreanedirsskpt foxi ctoimpan
Mar ket Risks (As consumer preferences shift towards sust

changing demaod) aaddcBewpet ational ri sks (Companies that
may face reputational damage, |l eading to potenti al | oss
At this stage, scenario analysis is primarily wuseedd for |
into financi al pl anning or quantitative modelling.
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Eld RO. 20c:

Cl i meleated transition risks and opportunities in own op
particul ar:

i the identifiredtaiteerd dfr amlsiimatoen events, considering

global warming to 1.5AC with no or |imited oversho

ii. the assessment of how its assets and -rbedsaitreeds st raacnts

events, creating gross transition risks or opportu

EY RO. AR 12a:
Transiti oppronirskhisnnidnés are identified through:

T the Double Materiality Assessment (DMA);
T the TCH@ned climate risk assessment.

Key transition drivers include:

M evolving EU regulatory requirements (e.g. CSRD, EU t
T market expectations for sustainable products;

T energy price dynamics and decarbonisation trends;

T reputationatebhatdtedohasaaoamer s.

However, t
possible e
ti nerihzons.

S analysis include only an iden

he climate k
f f business, without a specific ass

ri
ects on the

EHY RO. AR: 12c¢

Transition risks and opportunities are informed by cl i ma
T NGFS scenarios (e.g. Net Zero 2050, Current Policies
! Scenarios aligned with +2AG tpiantghwayosb.al warming to 1.

The scenarios are used to:

T Assess potenti al policy and regulatory trajectories;

T Evaluate energy price evolution;

T I dent itfeyr nh osntgr uct ural changes in markets and supply ¢
The assessment remains primarily qualitative and is not

EH RO. AR 124d:

At this stage, the Group has not identified asset®n or b
to a -okumatk economy.

However:

T Certain activities (e.g. energy use, agricultural i n
future regul atory and market expectations;
T Ongoing investments in energy efficiency, renewabl e

El1 RO. AR 15:

The climate scenarios used in the assessment are consi st
T Reflect potenti al increases in operational costs (e.
T Support the identification of risks that may affect
M Do not currently result in adjustments to financi al

E3 RO 1. 8:

Wat-regel ated | ROs are identified through:
T Location of the Grwautpebrs satsrseestss awmietahsi,n wvhiitghh vi neyards

stress conditions (as per the Groupds Climate risk r
Thracian Lowhandan@{BDegbu Mare, Prahova (Romani a). |
hi gh -swarteesrs ar eas, which are considered in the identi

T Operational monitoring of water wuse.
Given the agricultural nature of the business, water de|]

supported by a dedicated water risk assessment model
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E4d RO 1. 20:
The Group idenrnelfdteesd biimmpa owteg,sirniysks and dependencies th

f Vineyards management practices;
T Land use considerations;
T Soil and ecosystem monitoring.

The process is supported by the DMA and ongoing operatic
supported by a formal biodiversity risk mapping met hodol

Gl RO 1. 6:

The identificat i-roenl aotfe b ulsR @se scso rcwindaircs :
T Geographic presence (multiple jurisdictions);
T Secspeci fic risks (alcohol production and marketing)
T Regul atory requirements and compliance frameworks.
Criteria used include:
T Legal and regulatory compliance;

1 Ethical standards;
T Stakeholder expectations across the value chain.

| RQiDi sclosure requirements in ESRS covered by the under
|l RO. 3RO. 59:

Purcari Wineries PCL has determined the content ofyits S
Assessmentac(choMAdancien with ESRS 1, section 3. 2.

The Group applied a structured approach to identify:

T Material sustainability topics;
1T Relevant Disclosure Requirements (DRs); and
T Materi al Data Points (DPs).

Materiality was assessed based on:

T I mpact niasteevreiraltiyt ¥ det er mi ned aisonslcyalfeo rx nsecgoaptei we iirmpee

fonly for potential i mpacts;

T Financi alinmaatndrtiualei txy probabil ity
Only Disclosure Requirements and Data Points considered
relevant policies, actions or targets are not yet in pla
A complete index of all ESRS Disclosure Requirements co\
Ann-elxR-®-Di scl osure Requirements in ESRS covered by the su
In adAnnb-elwRRO-Di scl osure Requirements in ESRBncbudeesedabyal
Data Points derived from other EU |l egislation (e.g. SFI
relevance and disclosure status.
This annex ensures full traceability between ESS requir
Sustainability Statement.
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8. ENVIRONMENT

8.1. Climate Change

TabddGl i mate change | ROs overview
Climate Change Adaptation
Il RO Typg | RO I a Policie Actions Targets
RISK Drought and | No standalone Operational practices are| No formal established
(Physical risk) extreme climate adaptation | implemented, however | targets for theepoting
weather events policy currently these are not formalised | period
adopted. within a dedicated ESRS
aligned action plan.
OPPORTUNITY | Qualitative and| No standalone soil | Operational practices are| No formal established
fertile soil management policy | implemented, however | targets for theepoting
was adopted. these are not formalised | period
within a dedicated ESRS
aligned action plan.
Cli mate Change Mitigation
Il RO Typg | RO | a Policie Actions Targets
Actual positive Promoting No standalone Operational practices are| No formal established
IMPACT climate change| policies were implemented, however | targets for theepoting
mitigation adopted. these are ndormalised period
actions within a dedicated ESRS
aligned action plan.
Il ROs and current approach

Foll owing the Board of Directordéds resol uti peesusadhabfity Febr u
reports and the results of the climate risk assessment performed during 2025, the Group has identified climate change
adaptation and mitigation as a material sustainability matter after the Double Materiality Assessment (DMA) performed in
2024. At the reporting date, the Group has not yet formalised standalone policies, actions and measurable targets for these
topics. However, aange of operational practices and ongoing initiatives are in place and contribute to addressing the
identified impacts, risks and opportunities.

With respect to climate change adaptation, the Group has identified the risk of extreme weather events, including drought,
heatwaves and other natural hazards, which may affect grape yields, production continuity and supply chain stability. This
risk has leen further supported by the findings of the climate risk assessment performed in 2025 in alignment with Task Force
on Climaterelated Financial Disclosure recommendations, which identified drought and water stress as relevant physical risk
exposures acres t he Groupds operating regions. I n response, t he
including geographic diversification of vineyards across Moldova, Romania and Bulgaria, partial sourcing of grapes from
third-party growers to reducedalized exposure, maintenance of wine reserves to absorb harvest variability, and the use of
irrigation infrastructure and water reservoirs. Additional practices include climate monitoring through meteorological
systems, soil and grass seeding, and teai<limateresilient grape varieties supported by internal research initiatives.
These measures are embedded intddgy agricultural management and are expected to be further formalised into structured
adaptation planning in future reporting periods.

In addition, the Group has identified an opportunity related to soil quality and fertility, which is directly linked tdirbatke

resilience and product quality. The Group applies continuous soil monitoring and management practices, including cover
cropping (grass seeding), mulching, reduction of aggressive soil interventions, use of organic fertilizers and comport, and
implementation of precision viticulture techniques. These initiatives contribute to improved soil structure, increased water
retentonad enhanced ecosystem resilience, while supporting t
collaboration with research institutions further supports the evaluation and optimisation of these practices. While certain
internal objectivegxist (e.g. expansion of grass seeding, monitoring od pesticides use and organic matter), these are not yet
formalised as ESRSligned targets and are expected to be structured following the reassessment of the DMA.

With regard to climate change mitigation, the Group has identified a positive impact associated with the implementation of
energy efficiency and decarbonisation measures across its operations. Existing initiatives include the development of interna
monitaring systems for energy consumption, installation and expansion of photovoltaic capacity, improvement of energy
efficiency in production processes, and the establishment of a Greeipgreenhouse gas (GHG) inventory covering Sope

1, Sope 2 and Scope 3 isgions. These measures are supported by ongoing investments in renewable energy and process
optimisation, contributing to the reduction of carbon emissions and improved resource efficiency. While the Group has
initiated internal planning related to renéMe& energy expansion and emissions monitoring, these initiatives are not yet

formalised into externally disclosed targets and wil/l be
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Overall, the Groupb6s approach to climate change remai ns
vineyard management, production processes and infrastructure investments. The formalisation of policies, targets and
performance indicats is expected to follow the planned reassessment of the DMA and the furtherealigh o f t he Gr
strategy and sustainability objectives

E1l-Transition plan for climate change mitigation
E1-1.14:

Purcari Wineries Group acknowledges the increasing relevance of climate transition planning in the context of its agricultura
operations and lonterm business resilience. As of the reporting date, the Group has not yet adopted a formal transition plan
for climate change mitigation, nor has it formally aligned its strategy with a 1.5°C pathway under the Paris Agreement.
However, a number of operational practices and investment directions are already contributing to climate mitigation and are
expected tdorm the foundation of a future transition plan.

El-1.16a:

The Group has not established GHG emission reduction targets aligned with limiting global warming to 1.5°C. Existing
initiatives contribute indirectly to emissions reduction; however, they are not yet structured withinali§aed transition
framework.Alignment is expected to be assessed following the planned reassessment of the Double Materiality Assessment
(DMA).

E1-1.16b:
Although not formalized as a transition plan, the Group applies several decarbonization levers, including:
1 Expansion of photovoltaic energy systems across wineries (capacity installed as of 31 December 2025: 1.3 MW at
Group level)
1 Implementation of closetbop fermentation technologies (Mythos, Ganymede) that permit lower energy
consumption.
1 Development of sustainable viticulture practices, including soil management and @garécsion

El-1.16c:
At this stage, the Group does not disclose a dedicated climate transition CapEx/OpEx plan, as no formal transition plan has
been adopted.

However, climateelated investments are embedded within operational expenditure and capital allocation, including:
1 Renewable energy infrastructure (photovoltaic systems)
1 Vineyard resilience measures (soil management, irrigation)
1 R&D and innovation projects (e.g. Vine & Soil, Rara Neagra 2.0)

E1-1.16d:
The Group recognizes that certainasets and production processes (e.g. energy use in wineries, agricultural machinery,
fermentation processes) may involve locke@GHG emissions, which could influence the pace of future decarbonization.

At present, no formal assessment of locke@missions has been completed; however, ongoing investments in renewable
energy and efficiency improvements are expected to progressively reduce exposure.

El-1.16€:
The Group has not yet established a formal plan to align revenues, CapEx and OpEx with the criteria of Commission
Delegated Regulation (EU) 2021/2139.

Nevertheless, certain activities (e.g. renewable energy investments, sustainable agriculture practices) may contribute to
Taxonomy alignment and will be further assessed as part of future ESG development.

E1-1.16f:

The Group does not carry out significant activities related to coal, oil or gas, and therefore does not report sigpiizant Ca
related to such activities.

El-1.16g:
The Group does not carry out significant activities relatezb#d, oil or gas, and therefore does not report significant CapEx
related to such activities.

El-1.16h:
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At present, climate transition considerations are partially integrated at an operational level but are not yet formalgdembed
into the Groupbs overall strategy and financi al pl anning

Climaterelated initiatives are driven primarily by:
1 operational efficiency objectives
9 cost optimization (e.g. energy savings)

1 resilience of agricultural production

Further integration is expected following the reassessm
integration of the majority shareholder (Maspex Group).

El-1.16i:

As no formal transition plan has been adopted, no approval by the administrative, management or supervisory bodies has
taken place.

E1-1.16j:
While no formal transition plan exists, the Group has made initial progress through operational initiatives, including:
1 deployment of renewable energy infrastructure
1 implementation of sustainable vineyard practices
1 development of climateelated research and innovation projects
These initiatives represent early steps toward a structured climate transition approach.
E1-1.16f:
The Group has not yet adopted a climate transition plan.
The development and approval of such a plan is expected following:
1 reassessment of the Double Materiality Assessment (2026)
1 further alignment of strategy and ESG governance

GOW3il ntegration wofel ausetdaiprealfiolrimaynce i ncentive schemes

EIGOW . 13:

As at the reporting period, remuneration arrangements f
bodies do not i narcelluadtee de xppelrifcoirtmacniciemaitnedi cat or s, and no p
climetlaaedet s.

This position is cdrviedt amtd &xrecud ilvet MaBaagrednent remuner
SBMiMaterial impacts, risks and opportunities and their

Purcari Wineries Group hgerformed an initial climateelated risk assessment in 2025, aligned with the recommendations
of the Task Force on Climatee | at ed Fi nanci al Disclosures (TCFD). This &
exercise to identify, evaluate and gtify climaterelated risks and opportunities across its operations and value chain.

The analysis provides a baseline understanding of exposure to both physical and transition risks, supporting management in
identifying priority areas foadaptation and strengthening operational resilience

As this represents an initial assessment, the intadratio
will be further developed following the planned reassessment of the Double Materiality Assessment (DMA) in 2026.

This exercise provides a structured basis for identifying where operations are most vulnerable toatbtedteisks. By
improving visibility over climate risk exposure, management can focus on areas requiring prompt attention and design
targeted adapt®n measureto address the most relevant threats. This supports the protection of production processes and
contributes to the lonterm continuity and sustainability of operations.

Building on this analysis, Purcari Wineries Group is now in a position to expand and refine its adaptation toolkit.

Incorporating such measures into operational and, progressively, strategic planning supports preparedness for a range of
climate scenarios and st r engt-termmpesforrhance an@sustainpbllity. abi | i ty to
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E1.SBM3.18 E1.SBM3.19 a E1.SBM-3.19 h E1.SBM-3.AR 7y E1.SBM-3.19 ¢ E1.SBM3.AR 8 b:

The climate risk assessment covered assets located in the following vineyards:

1 Moldova: Purcari, Bostavan, Bardar
T Bulgaria: Angel 6s Estate
1 Romania: Ceptura, Vinoteca Gheragunstantinescu

Relevant physical climate risks were selected by reference to the detailed list in Appendix A of the EU Taxonomy Regulation,
which sets out generic criteria for fAiDo No Significant H
For each risk considered applicable, the evaluation relied on the projected evolsg@ectdd climate indicators. Transition

related risks were identified through extensive desk research, and their potential financial implications were analysed
quantitatively using NGFS scenariossigpport valuation of the associated impacts.

The physical risks analysed are: drought, heat stress, heat waves, changing temperatures, cold waves, wildfire, changing wind
patterns, storm, water stress, changing precipitation patterns / precipitation variability, heavy precipitation, floibding, so
erosion, soil degradation.

When modelling climate indicators and cost effects, the following climate scenarios were applied:
1 SSP1RCP2.6; Net Zero 2025
1 SSP2RCP4.5; Nationally Determined Contributions (NDC)
1 SSP5RCP8.5 high emissions, Current policies, Fragmented World

As an outcome of this work, 12 material physical climate risks were identified, grouped as follows:
1 Acute climate risks with higher exposure: Draught, Heatwaves, Wildfire
1 Acute climate risk with lower exposure: Cold waves, Storm, Flooding
1 Chronic climate risks with higher exposure: Heat stress, Changing temperatures, Water stress
1 Chronic climate risks with lower exposure: Changing wind patterns, Changing precipitation patterns

Physical climate risks, and particularly those linked to water availability and temperature, have a pronounced influence on
vineyard performance, mainly through moisture deficit. Inadequate water supply can restrict vine growth, reduce vigour, and
producesmaller leaves, which ultimately leads to lower yields due to fewer or smaller grape clusters. While limited water
stress can in some cases improve grape concentration and flavour, prolonged or severe drought adversely affects fruit
compositiondisturbingthe balance between sugar, acidity, and phenolic compounds that are essential for wine quality.

Adverse climate conditions may also postpone ripening, causing harvest dates to fall outside optimal weather windows, and
can heighten susceptibility of vines to pests and diseases. Persistent drought can degrade soil structure and fariility, whic
turn requires more intensive irrigation interventions, raising production costs and complicating the management of water
resources at vineyard level.

Advancement of research is therefore a key element in understanding how specific grapevine varietiesnmagit
conditions. These efforts support the maintenance ofdpgtity production and the development of innovative techniques

that improve water use efficiency. Purcari Wineries Group has initiated several projects focused on characterising vine
varigties and their responses to stress, with the objective of strengthening sustainability and grape quality, preserving the
long-term viability of vineyards in a changing climate, and lowering exposure to climate risks.

Based on the same climate risk assessment, 4 main groups of transition risks were defined:
1 Policy, Regulatory, and Legal Risks
1 Technological Risks
1 Market Risks
1 Reputational Risks

Within policy and regulatory risks, the evolving priority areas at EU level are particularly relevant for Purcari Wirarjes Gr

Key themes include climate adaptation, with increased financial support for climate related measures such as new agronomic
techniques and efficient irrigation systems. The EU promotes sustainable viticulture by encouraging environmentally friendly
farming methods, including the possibility for organic wine producers to offer dealcoholized wines without losing
certificationstatus Member states are also expected to benefit from greater flexibility in vineyard management, for example
through extended replanting authorisations.
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Digital labelling initiatives are intended to ease compliance costs for producers by enabling the use of electronid ingredien
and nutritional disclosures. At the same time, the EU is working to clarify and strengthen quality policies for wines with
geogrghical indications, covering both Protected Designation of Origin (PDO) and Protected Geograph@ann@icl)

wines. Biodiversity is another central focus area, with regulations encouraging practices that improve vineyard ecosystems,
such as the us# cover crops and natural pest control methods.

Compliance with these EU sustainability objectives can, however, generate significant expenditure for Purcari Wineries
Group, including consultancy services and internal resources dedicated to fulfilling regulatory requirements.

However, based on the results of the Double Materiality Assessment (DMA), the regulatory risks are not considered
financially material, as the additional costs generated by these risks are expected to be incremental and manageable within
the Growmpgdsosxi structure and operational planning. The G
to implementation and the availability of EU support mechanisms for sustainable agriculture.

Water use restrictions during drought periods may reduce yields and product quality, with implications for financial
performance. In addition, more stringent minimum emission standards for agricultural machinery could require substantial
capital investmerst in lower emission equipment, while stricter rules on pesticide and fertiliser use may lead to yield
reductions.

The EUO6s measures to address excess wWine supply may al so
economically viabler to leave grapes unharvested, which complicates vineyard management and can result in further yield
and revenue losses. Taken together, these emerging EU focus areas create both structural challenges and potential
opportunities for the wine sector.

Reputational risks identified in this assessment relate to the possibility of negative public reactions toward compmies that
not meet rising sustainability expectations.

However, these risks were assessed as not material withi
quality and existing sustainability practices reduce the likelihood of significant adverse financial impact in the short to
medium term

Demand for sustainable and organic wines is increasing as consumers become more aware of environmental issues and healtt
considerations. Many customers prefer wines produced without synthetic pesticides and fertilisers and place value on ethical
produdion and transparency.

This tendency is particularly visible among younger consumers (betwéefi@gears old), who are more likely to prioritise

health and sustainability. Interest in dealcoholized wines is also growing, especially among Millennials and Gen Z (of legal
drinking age), who are increasingly oriented toward mindful consumption. These trends may influence the revenues of Purcari
Wineries Group if customers shift towards competitors with stronger environmental credentials. Investor preferences are also
changingindvour of businesses with robust sustainability comr
sustainability framework a priority.

Technological transition risks primarily concern the need to modernise operational technologies, which involves additional
investment. Capital allocation to green technologies is becoming essential for wine producers seeking to manage these risks
effectivdy. Adoption of solutions such as renewable energy, advanced water saving technologies, and organic farming
methods can improve resilience to asset stranding and better align product portfolios with consumer expectations for
sustainable goods. Conversdaiglays in such investments can lead to higher operating costs, erosion of market share, and
potential write downs of assets that become less competitive or obsolete.

The broader wine market is simultaneously being reshaped by both physical and transition related effects of climate change.
Shifts in temperature and weather patterns are opening new geographical areas for viticulture, with regions such ds the Unite
Kingdom and parts of Scandinavia becoming increasingly suitable for grape growing. At the same time, greater climate
variability complicates production planning and contributealternatingstrong and weak harvest years, which can cause
oversupply in certaiseasons and associated downward pressure on prices and margins.

Energy price volatility represents an additional and significant transition risk, as climate mitigation policies malyi¢geat to

energy costs. These fluctuations can increase the variability of operating expenses for Purcari Wineries Group, thereby
affect i ng profitability and making long term financi al pl a
cost developments, the most pronounced increase in annual energy expenses is expected in Moldova, and relates to purchaset
electricity, whch is projected to rise by 20% in 2040 compared to 2025 levels under the Net Zero 2050 scenario.
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The climate risk and vulnerability assessment performed in 2025 has been conducted in alignment with the requirements of
ESRS E1 and the EU Taxonomy Regulation, including the consideration of hazard, exposure and vulnerability components
for each identifid climate risk. The analysis was performed at asset level, using geospatial data for vineyards and production
sites, and assessed exposure across multiple climate scenarios (includin8.558R& NGFS scenarios), in line with
regulatory expectations.

Cimatrel|l ated risks are assessed across the following ti me
T shdretrm: up to 2030, aligned with operational pl annin
T medi-tuent m:-2 2HDB,0 al i gned with strategic planning and in

T | ottgr m: beyond 2040 (including 2050), al itgenrend cwiitnha t\
projections.

These horizons reflect:

T the -tleornng nature of vineyard assets;
T capital allocation decisions (e.g. irrigation system
T the evolving nature of climate risks over ti me.

The assessment covered both own operations and, qualitatively, the value chain in relation onlyowwrtbteeam value
chain, climaterelated transition risks may influence consumer demand, distribution dynamics and market positioning. At this
stage, value chain risks are assessed qualitatively.

From a financial perspective, the assessment includes both qualitative and quantitative elements (qualitative elersents includ
only in respect of the impact of energy prices evolution). Physical risks such as drought, heat stress and changingtemperatu
may lead to yield variability increased irrigation needs and higher operational costs. Transition risks, particularprieaergy
volatility, have been quantified using NGFS scenarios, indicating a projected increase of approximately 20% in electricity
costs in Moldova by 2040 under a Net Zero 2050 scenario.

The anticipated financial effects from material physical and transition risks and potential -cétated opportunities were
notdetermined.

The analysis provides a baseline for future integration of climedéged financial risk modelling into strategic planning and
risk management processes.

E12iPol icies related to climate change mitigation and ada

E1-2.24:
As of the reporting date, Purcari Wineries Group has not adopted formal, standalone policies specifically addressing climate
change mitigation or climate change adaptation., as the sustainability reporting

Accordingly, no for mal policies are cur-relatedtinipgcts,irisks gnd a c e
opportunities as defined under ESRS 1.

E1-2.62:
Purcari Wineries Group does not maintain dedicated formal policies for climate change mitigation or climate change
adaptation at the reporting date.

In the absence of formal policies, the Group currently relies on operational practices and ongoing initiatives to address
climaterelated impacts, risks and opportunities.

These actions are embedded in-tlazgay operations and primarily relate to:
1 Vineyard and soil monitoring practices at winery level;
1 Grass seeding and soil management techniques to improve water retention and reduce erosion;
9 Gradual transition toward organic practices;
9 Irrigation infrastructure and water management practices.

Climate change mitigation (operational practices)
1 Installation and operation of photovoltaic systems across multiple sites;
1 Use of lowemission winemaking technologies (kBbost treatment, sugurface irrigation)
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These actions are not formalised within a structured policy framework, are not yet supported kglig&&Stargets, and
are implemented at operational level under the supervision of the Executive Management Team.

The absence of formal climatee | at ed pol i cies reflects the Groupds curre
underwent significant governance and strategic developments, including the integration of a new majority shareholder
(Maspex),chages i n the Companyds Management and Batigamedtofatd Di r e

organizational structure and strategic direction
E13TActions and resources in relation to climate change p

E1-3.28:

Purcari Wineries Group implements a range of operational actions and allocates resources to address climate change
mitigation and adaptation, aligned with the material impacts, risks and opportunities identified through the Doubletyvateriali
Assessment.

At the reporting date, these actions are not formalised under a dedicated climate action plan, but are embedded within
operational processes across viticulture, production and energy management.

Climate Change Adaptation actions
The Group applies several adaptation measures, primarily focuséaegard resilience, soil health and water efficiency:

1 Soil monitoring and precision viticulture:
In the context of the Vine & Soil initiative, in 2025, the Group continued to carry out theagegraphic soil
mapping across key vineyard sectors (including Purc
combined with soil sampling at migte depths and locations.

The analysis covers key agronomic indicators, including:

1 Soil pH;

1  Structure and texture;

1 Organic matter content;

1 Macroelements (Nitrogen, Phosphorus, Potassium);

1 Microelements (e.g. Boron, Zinc, Iron, Magnesium, Manganese).
These datasets are currently being interpreted and will suppordrilsga vineyard management decisions,
including fertilization, irrigation and lorgerm adaptation strategies.

1 Climate and environmental monitoring systems:
The Group operated dedicated weather stations across all agricultural sectors, complemented by access to third
party monitoring systems.

These stations provide higfequency data (updated every-80 minutes) on:
1 Air temperature;
1 Air humidity;
1 Wind speed;
1 Precipitation levels;
1 Vine Leaf wetness;
9 Solar radiation;
1 Dew point.
In addition, soil sensors integrated into irrigation systems monitor soil moisture and temperature.

The infrastructure enables:

9 Early identification of climateelated risks (e.g. drought, disease pressure);
1 Optimisation of irrigation and treatment timing;

1 Improved responsiveness to shtatm climate variability.

1 Water efficiency and irrigation systems:
In 2022, the Group invested over EUR 3 million in automated irrigation systems currently covering approximately
300 hectares.

These systems:
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91 Deliver water directly to vine roats
1 Reduce water consumption by up to 30%;
1 Improve drought resilience and resource efficiency

1 Soil management and grass seeding:
Grass seeding between vineyard rows is implemented across approximately 400 hectares (Purcari vineyards), using
specialised seed mixtures.

This practice contributes to:
1 Reduction of soil erosion;
1 Improved water retention;
9 Stabilisation of soil temperature;
1 Increased soil organic carbon and biodiversity.

1  Crop protection and input optimisation:
Plant protection treatments are applied in a controlled and monitored manner, typittiliye® per season, based
on climatic conditions and agronomic needs.

Active substances (e.g. cypermethrin, chlorantraniliprole, acetamiprid) are used to calibrate doses per hectares, with
variations depending on:

1 Vineyard sector;

1 Seasonal conditions;

1 Pest and disease pressure.

The integration of climate monitoring systems supports:
1 More precise application timing;
1 Reduced unnecessary treatments;
1 Improved environmental performance.

PGI/ DOC framework

Aside from the actions mentioned above, all Group vineyards are located avithim designated as Protected Geographical
Indications (PGI) or Controlled Designations of Origin (DOC/ PDO) and operate in compliance with applicable national and
European regulatory frameworks governing viticulture and winemaking.

In the Republic of Moldova, operations comply with the Law on Vine and Wine N&XVBbf 10 March 2006 and the
Specifications for the production of wines with geographical indication, as provided under Article 34 of Law)XNG.di6
27 March 2008. The gticable technical regulations include:

T Technical Regul ation for Atefan Voda PGl

9 Technical Regulation for Codru PGl

In Romania, vineyards operate under the requirements applicable to each Controlled Designation of Origin (DOC), including,
for example:

i Dealu Mare DOC Specifications
In Bulgaria, vineyards comply with national legislation aligned with EU requirements governing PGI wines, under the
supervision of competent authorities responsible for vine and wine regulation.

T Bulgarian PGI Regulations

These regulatory frameworks establish minimum technical requirements related to vineyard management, soil use, production
practices and traceability, which contribute to maintaining soil health, preserving biodiversity and ensuring responsible
agriculturalpr acti ces across the Groupbs operations. Compliance
certification bodies.

Photovoltaic Systems

The Group has implemented renewable energy solutions through the installation of photovoltaic systems across several
production sites, including Purcari Winery, Bostavan Winery, Bardar Distillery and Crama Ceptura.
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These installations form a core component of the Giosip c | i mat e
externally sourced electricity and supporting the transition toward {eméssion energy consumption.

At Purcari Winery, rooftop photovoltaic systems with an installed capacity of approximately 500 kW generated around

mi t i

change

gati on

500,000 kWh of electricity in 2025, covering approximately 40% of the site/s total electricity consumption.

Additional installations include:
1 A 200 kW system at Bostavan Winery, generating approximately 206,000 kwh in 2025;
1 A 200 kW system at Bardar Distillery, generating approximately 191,200 kWh in 2025;

1 A 400 kW system at Crama Ceptura, installed in 2025, expected to generate approximately 470 MWh annually,

100% of the energy expected to be used forcmiumption, while contributing to a reduction of approximately
290 tCQ emissions per year.

These investments represent a key decarbonization lever and are financed through capital expenditure allocated to energy

efficiency and infrastructure development.

Low-emission winemaking technologies

The Group applies advanced fermentation technologies, including Mythos and Ganymede systems, within its production
processes. These systems enable the capture and controlled reuse of carbon dioxide generated during fermentation, reducing

the need for exterl energy inputs and supporting more efficient process management.

While the Group does not currently quantify the direct greenhouse gas emission reductions associated with these technologies,

their implementation contributes to improving energy efficiency and reducing pnatatesd emissions within winemaking

operatiors.

1-3.293 E1-3.29h E1-3.29c:

TabSlDekecarboni zation |l evers
Decar-b Stat u: : GHG Emi ss CapefRefere
. . . Ti me . .
zatiq Specific (plannehori, Reducti o and/ q finanj
Lever i mpl eme | Expec| Achi e Opex| stater
Installation of a
photovoltaic system Estimated CapEx
(400 kWp) for annual
o . (photovolta .
electricity self- reduction ic system Recognised
consumptio at Crame of ~289.66 I Syster within
) installation, | .
Renewable Ceptura, financed Long tCOe, equibment iPrope
ener through the term (16 | based on cgnnpection, Plant &
il Modernisation Fund | Implemented | 20 years | project Not . Equi pm
(solar . . infrastructu o .
.| under the state aid (2025) operation| level measured additions in
photovoltaic . . re),
. scheme supporting al calculation . the 2025
generation) . partially -
renewable energy lifecycle) | s and ' Consolidated
. . fiannced .
investments for self national Flnancial
S . through
consumption in the grid . Statements.
. . state aid
agricultural and food emission scheme
sector (AFIR factors.
Romania)

The photovoltaic installation was implemented under the progra@naating of state aid financed from the Modernisation
Fund for supporting investments in new renewable electricity generation capacitiesfworsimption in the agricultural
and food sectoradministered by the Agency for Financing Rural Investments (AFIR), Romania.

The project, titledinstallation of new electricity generation capacities for ®elhisumption from solar sources, 400 kWp
(peak) at Crama Cepturg&,ont ri but es

=a =4 -4 -9

1 Capacity factor: ~13.5%

to i

ncreasi

The expected greenhouse gas emission reductions presented above are:

66 | Management Report

ng

t he

har e
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Estimated annual electricity generation: ~473.39 MWh/year

Estimated total generation over reference period: ~9,467 MWh
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1 Based on projedevel feasibility study assumptions;
9 Calculated using standard emission factors and projected renewable energy output;
1 Not yet validated through a Growpde GHG accounting methodology or monitoring system.

Therefore:
1 No achieved emission reductions are disclosed at this stage;
1 The Group does not yet maintain a systemic process for tracking realised GHG performance at asset level.

El4iTargets related to climate change mitigation and adap
E1-4.33:

At the reporting date, Purcari Wineries Gorup has not established formal, measurable, -outeoted targets related to
climate change mitigation or adaptation.
In particular:

1 No GHG emission reduction targets have been approved;

1 No baseline year or target year has been defined;

1 No quantitative targets exist for Scope 1, Scope 2 or Scope 3 emissions;

1 No intensitybased or absolute reductio targets have been set.

Also, the Group does not currently track the effectiveness of cliralgteed actions through ESR8igned targets, but rather
through the implementation of operational initiatives and investments.

E1-4.81:

Purcari Wineries Group is currently in an incipient stage of integrating cliralteed considerations into its strategic and
reporting framework.

The absence of formal targets reflects:
1 The early stages of ESRS implementation;
1 The fact that the Double Materiality Assessment (DMA) was performed in 2024 and is planned to be reassessed in
2026;
1 The ongoing development of a Grelgvel GHg inventory (Scope 1, 2 and 3);
9  Significant governance and strategic changes, including:
1 Integration of a new majority shareholder (Maspex Group);
1 Changes in Board and Executive Management;
1 Ongoing realignment of business strategy and objectives.

At this stage, the Group prioritises:
9 Building a reliable data foundation;
1  Strengthening internal processes and governance;
1 Consolidating climateelated risk and opportunity assessments;

Following the reassessment of the DMA and further strategic alignment, the Group intends to:
1 Define a baseline year;
1 Establish measurable, ESR#gned climate targets;
1 Develop a structured decarbonisation pathway.

E1I5iEnergy consumption and mi X
E1-5.37:

The tables below present details on enexgysumption and energy production indicators for the years 2024 and 2025.

Table 6. Energy consumption

Energy consumption and mix 2024 2025 %2025/ 2024
(1) Fuel consumption from coal and coal products

(MWh) n/a n/a n/a

(2) Fuel consumption from crua@ and petroleum )
products (MWh) 7,870.08 6,620.25 15.88
(3) Fuel consumption from natural gas (MWh) 4,100.70 3,560.02 -13.18

(4) Fuel consumption from other fossil sources (MWh n/a n/a n/a

(5) Consumption of purchased or acquiedektricity, 3,088.06 4.560.73 14.36

heat, steam, and cooling from fossil sources (MWh)
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(6) Total fossil energy consumption (MWh) (calculateq 15.058.84 14.741.01 763
as the sum of lines 1 to 5)

Share of fossil sources in total enempnsumption (%) 86.88 84.11 -2.76pp
(7) Consumption from nuclear sources (MWh) 386.70 458.65 24.40
Share of consumption from nuclear sources in total 201 262 0.61pp

energy consumption (%)
(8) Fuel consumption for renewable sources, including
biomass (also comprising industrial and municipal was

of biologic origin, biogas, renewable hydrogen, etc.) n/a n/a na
(MWh)
(9) Consumption of purchased or acquired electricity, 1177.68 1.348.30 14.49
heat, steam, and cooling from renewable sources (MV] T T )
(10) The consumption of seffenerated nofuel 864.21 976.97 13.05
renewable energy (MWh) ) ) ’
(11) Total renewable energy consumption (MWh) 2 041.89 2 32527 13.87%
(calculated as the sum of lines 8 to 10) T T '
(S(;;;\re of renewable sources in total energy consumpti 1112 13.27 2.15pp
0
Total energy consumption (MWh) (calculated as the s 18.369.43 17.524.92 -4.60

of lines 6, 7 and 11)

Explanation of year-on-year variations (2025 vs. 2024)

The changeshiserved between 2024 and 2028ect a combination of operational, structural and energy sourcing factors,
including:

1 Decrease in fuel consumption is primarily attributable to improved operational efficiency, optimisation of
transportation and logistics activities, and variability in agricultural operations across reporting periods.

1 Decrease in natural gas consumption reflects changes in production volumes and processing intensity, improved
efficiency in heating and processlated energy use.

1 Increase in purchased electricity in mainly driven by higher reliance on grid electricity in certain production
facilities, and variations in internal energy generation and consumption patterns across sites.

1 Decrease in renewable energy consumption is primarily explained by variations in the availability and utilisation of
renewable electricity, as well as changes in operational demand and energy sourcing mix at subsidiary level.

The overall reduction in total energy consumption reflects operational optimisation, differences in production volumes
and efficiency improvements implemented across the Group.

E1-5.39:

Table 7. Energy production

Energy production 2024 2025 %2025/ 2024
Total energy production from renewable sources (MW 864.21 976.97 13.05
Total energy production from nenenewable sources 0 0 nle
(MWh)

E1-5.40 E1-5.41:

Table 8. Energy intensity per net revenue

Energy intensity per net revenue 2024 2025 %2025/ 2024
Total energy consumption from activities in high climat
impact sectors per net revenue from activities in high 48.47 40.59 -16.25

climate impact sectors (MWh/millions lei)
Total energyconsumption from activities in high climate

. 18,369.43 17,524.91 -4.59
impact sectors

Ne.t revenue from activities in high climate impact sectg 379.00 431.79 13.9
(million RON)

Net revenue from activities other than in high climate 43 45 47

impact sectorgmillion RON)
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E1-5.42:

Purcari Wineries Group is engaged in viticulture, wine production and related operations, activities that fall within high
climate impact sectors, given their reliance on enénggnsive agricultural and industrial processes.

As these activities represent substantially al/l of the C
been used as a proxy for energy intensity calculations.

E1-5.33:

To ensure consistency between sustainability disclosures and fineepmating, the net revenue used in the calculation of
energy intensity is reconciled with the Groupbés consolid

The reconciliation of net revenue from activities in hidimate impact sectors to the relevant financial statements revenue
is presented below:

Energy intensity per net revenue 2024 2025
Net revenue from_ activities in hlgh climate impact sectors used to 379.00 431.79
calculate energy intensity (million RON)

Net revenue (o;her) (million RON)represented bigotel and 43 45
restaurant services ) )
Tot al net revenuemilioRRONanci al K 382.3 436.2

E1-5.AR38(b):

In accordance with ESRS EBLAR38(b), the Group confirms that the net revenue from activities in high climate impact
sectorscorresponds to total consolidated reve(iete 20), as substantially all activities fall within these sectors.

Methodology

Energy consumption has been calculated based on activity data collected from the sub&dienggsconsumption was
reported in MWh, with fuel consumption initially measured in liters and natural gas in cubic meters (m3), both converted into
MWh using standard energy conversion factors

The classification between fossil and renewable energy sources is based on the origin of the energy consumed, distinguishing
between fossil fuels, grid electricityh@ breakdown of electricity sources was estimated based on energy label of the
electricity suppliers or the national energy mix). Significant assumptions include the reliance on national average energy
source mixes where specific supplier data was undotaild.imitationsof the methodology include potential discrepancies
between national averages and actual supplier energy mixes, as well as the use of standard conversion factor$ that may no
fully capture variations in fuel quality or local engrgroduction efficiency). These estimates represent the best available

data at the time of reporting and will be refined as more granular and stgg@ific information becomes accessible.

E1#6iGross Scopes 1, 2, 3 and Tot al GHG emi ssions
E16.44,48,49,51,52: Gross Sco@HS6 é&mi 2si 8nandeffosabp6&HG er

Tab2l eGross Scopes 1, 2, 3 and Tot al GHG emi ssions

Gross Scopes 1, 2, 3 and Total GHG emi‘ 2025
Scope 1 GHG emissions

Gross Scoepne slsi@HhG (t CO2eq) 2,395. 11
Percentage of Scope 1 GHG emissions fr n/ a
Scope 2 GHG emissions

Gross dbasatdi Gmope 2 GHG emissions (tCQC 2,259.9¢(
Gross -bmag&kdktScope 2 GHG emissions (tCO| 2,237.57
Significant Scope 3 GHG emissions

Tot al Gross indirect (Scope 3) GHG emi 261 1.0®7

1 Purchased goods and services 20, 218. 2
2 Capital goods 4,590. 81
3 Fuel arnedl aetneedr gAyct i vi ti es (not incl . i 831. 62
4 Upstream transportation and distribu 63.74

5 Waste generated in operations 53.08
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6 Business traveling 52. 34
7 Employee commuting n/ a
8 Upstream |l eased assets n/ a
9 Downstream transportations n/ a
10 Processing of sold products n/ a
l1Use of sold products n/ a
12 Pddfe treatment of sold products 30387
13 Downstream | eased assets n/ a
14 Franchi ses n/ a
15 I nvestments n/ a
Tot al GHG emi ssions

Tot al GHG emi ssi omsomxwil ne bfi ®ymmansceadQiOo( 30, 774.0
Tot al GHG emi ssi omsomxwil ne bfi @emgyarsteatCiOq 3@57T5

ESRS-6ES5 3:

Tab3l eGHG intensity per net revenue

GHG intensity per net revenue 2025
Tot al GHG emi ssi onsomxwil ne bfi ®ymmadceadQiOom 7055
revenue (tCO2eq/ mil. RON) ’
Tot al GHG emi ssi olhhsomxwilne bfi egyarsteatCiOp 705 0
revenue (tCO2eq/ mil . RON) 1 '
E1-6.55:

Greenhouse gas (GHG) emissions are monitored and reported across all scopes (Scope 1, Scope 2 and Scope 3) in accordanc
with the GHG Protocol, ensuring a comprehensive view of

For thepurpose of calculating GHG emissions intensity, total GHG emissions (excluding biogeraen®Sions from wine
fermentation) are divided by net revenue, as reported in

The Net Revenue used in the calculation corresponds to:

T RON 382.32 million for 2024; and
T RON 436.2 million for 2025,

As presented in the Consolidated Statement of Profit or Loss.

No adjustments have been made to the reported revenue figures for the purpose of calculating emissions intensity. The
boundary of the revenue used is consistent with the organisational boundary applied for GHG emissions reporting.

The Groupds operations are considered to fall predomin
consolidated revenue is used as the denominator for the intensity calculation.

For 2025, emissions data has been further disaggregated by country and by emission source type, enabling a more granular
analysis of the Groupdbs emissions prof-makieg. and supporting

E1-6.AR 41:
Countrylevel disaggregation of GHG emissions is not presented for the reporting period.

This is due to methodological limitations, emissionsparticularly Scope 3 (3.1) are calculated at Group level using
aggregated data and cregsographical inputs, which do not allow for a reliable allocation by country.

Accordingly, the Group has not disclosed a coutgxwel allocation in order to avoid introducing estimation uncertainty not
supported by the underlying data.
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E1-6.47:

During the reporting period, no significant changes occurred in the definition of the reporting boundary of the undertaking
and its value chan.

E1-6.AR 39b:
The Group discloses the methodologies applied, key assumptions made, and emission factors used in the calculation of its

GHG emissions in order to ensure transparency and consistency in reporting. Any material changes in the definition of the
reporting etity or in the scope of the value chain are documented, together with an explanation of their impacbon year
year comparability.

GHG emissions arise primarily from the Groupds core proc
resources required for wine production, including fuel use, electricity consunfptim@ntation processes, and supply chain
activities.

Scope 1 emissions are calculated based on fuel consumption data (diesel, gasoline, LPG and natural gas). For the reporting
year 2025, no fugitive emissions from refrigerants were reported. In additiont@fateld emissions, direct G@missions

generated during the wine production process were also disclosed separately from the Scope 1 dinessoasissions

are estimated based on internal analyses that quantifge®@ration for each category of wine produced.

Scope 2 emissions were determined using both mbdssd and locatiehased approaches. For operation in Romania,
emission factors reflecting the national electricity mix and vailable suggpiecific data are applied. For the Republic of
Moldova and Bujaria, where suppliespecific emission factors are not available or accessible, a residual mix emission factor
was used.

Scope 3 emissions are calculated using a combination of adiageyd data (internal quantitative data) and sibased
methodologieswWhile quantitative input data is used as a basis for the calculations, the majority of Scope 3 emissions rely

on secondary emission factors derived from internationally recognised databases (e.g. DEFRA). Accordingly, only a limited
portion of Scope 3 ens®ons is based on primary data, while most categories are estimated using standardised emission
factors. Any Scope 3 aajories excluded from the emission inventory are explicitly disclosed and justified based on
applicability and materiality consideratis.Ta bl e 13. GHG emi ssi ons <calcul ation me

Table 1. GHG emissions calculation methodology

Emi ssi ofMet hodol ogy description / reason for <cate
categor y

(1) Purchased Expenses for goods asdrvices purchased by Purcari were quantified in monetary terms, and GHG
goods and emissions were calculated using spéaded method, for each type of expense and converting from:
services 0 RON to euros, using the average EURON exchange rate from 2025

0o BGN to euros, using the average EUBGN exchange rate from 2025

o MBDL to euros, using the average EURMDL exchange rate from 2025,
using the average conversion rates from National Banks.

For the assessment of greenhouse gas (GHG) emissions related to this category, emission factor
Romania were utilized. In the case of the Republic of Moldova, the emission factor for Romania w
applied due to the unavailability of specific emissiottdas for the Republic of Moldovén case of
Bulgaria, same emission factor as for Romania was utilised considering the share of Bulgaria ope
within the Group.

(2) Capital goods| Expenditures for capital goods purchased by Purcari were quantified in monetary terms, and GHG
emissions were calculated using spé&aded method, fagach type of expense and converting from:
0 RON to euros, using the average EURON exchange rate from 2025
o0 BGN to euros, using the average EUBGN exchange rate from 2025
o MDL to euros, using the average EURMDL exchange rate from 2025,
using the average conversion rates from National Banks.

For the assessment of greenhouse gas (GHG) emissions related to this category, emission factor
Romania were utilized. In the case of the Republic of Moldova, the emission factor for Romania w
applied due to the unavailability of specific emissiottdas for the Republic of Moldovén case of
Bulgaria, same emission factor as for Romania was utilised considering the share of Bulgaria ope
within the Group.

(3) Fuel and The upstream emissions related to the fuel consumption (diesel, petrol, LPG and natural gas) use
energyrelated Purcari were quantified. For this, the fuel consumption reported in the calculation of emissions in
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Activities (not
included in

Scopel or Scope
2)

was considered, for which an emission factor related to the production and transport of the fuel to
place of consumption was used. The upstream emissions were also calculated, related to losses i
transport and distribution of electricity used hyr€ari, using the same amount of electricity reported i
the calculation of GHG emissions in scope 2, but applying an emission factor related to losses in {
transport and distribution of electricity. The database used is DEFRA.

(4) Upstream
transportation
and distribution

Expenses for upstream transportation and distribution purchased by Purcari were quantified in mg
terms, and GHG emissions were calculated using spaseld method, for each type of expense and
converting from:

0 RON to euros, using the average EURON exchange rate from 2025

o BGN to euros, using the average EUBGN exchange rate from 2025

0 MDL to euros, using the average EURMDL exchange rate from 2025,
using the average conversion rates from National Banks.

For theassessment of greenhouse gas (GHG) emissions related to this category, emission factors
Romania and Bulgaria were utilized. In the case of the Republic of Moldova, the emission factor fq
Romania was applied due to the unavailability of specific emnidsictors for the Republic of Moldova.

(5) Waste
generated in
operations

The total quantities of waste generated are collected, broken down by waste types; quantified in n|
terms, and GHG emissions were calculated using spased emission factors from the Exiobase
database.

For the assessment of greenhouse gas (GHG) emissions related to this category, emission factor
Romania and Bulgaria were utilized. In the case of the Republic of Moldova, the emission factor fq
Romania was applied due to the unavailability of speeifnission factors for the Republic of Moldova

(6) Business
travelling

For the calculation of GHG emissions associated with this category, emission factors from the Exi
monetary database were used, and @r@sions were calculated using spéaded method, for each
type of expense and converting from:

0 RON to euros, using the average EURON exchange rate from 2025

o0 BGN to euros, using the average EUBGN exchange rate from 2025

o MDL to euros, using the average EURMDL exchange rate from 2025,
using the average conversion rates from National Banks.
For the assessment of greenhouse gas (GHG) emissions related to this category, emission factor
Romania and Bulgaria were utilized. In the case of the Republic of Moldova, the emission factor fq
Romania was applied due to the unavailability of speeifhission factors for the Republic of Moldova

(7) Employee
commuting

Not materi al Based on the current

Scope 3 emissions profile.

assessme

(8) Upstream
leased assets

Purcari does not lease any assets upstream.

(9) Downstream
transportation

For the calculation of GHG emissions associated with this category, emission factors from the Exi
monetary database were used, and GHG emissions were calculated usiFgesgenchethod, for each
type of expense and converting from:

0 RON to euros, using the average EURON exchange rate from 2025

o0 BGN to euros, using the average EUBGN exchange rate from 2025

o MDL to euros, using the average EURMDL exchange rate from 2025,
using the average conversion rates from National Banks.

For the assessment@feenhouse gas (GHG) emissions related to this category, emission factors fq
Romania and Bulgaria were utilized. In the case of the Republic of Moldova, the emission factor fq
Romania was applied due to the unavailability of specific emission factaref&epublic of Moldova.

(10) Processing
of sold products

The products are finished products and are not further processed.

(11) Use of sold
products

Not applicable. The Groupébés products (wine

GHG emissions during their use phase. The consumption of wine (final product) does not involve
use or emissiongenerating processes attributabléht® product itself. Therefore, emissions associate
with the use phase are considered negligible and not material for the purposes of Scope 3 reportir
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(12) Endof-life For the calculation of GHG emissions associated with this category, emission factors from the Exi
treatment of sold| monetary database were used, and GHG emissions were calculated usiAgesgenaiethod, for each
products type of expense and converting from:

o RON to euros, using the average EURON exchange rate from 2025

o BGN toeuros, using the average EUBBGN exchange rate from 2025

0 MDL to euros, using the average EURMDL exchange rate from 2025,
using the average conversion rates from National Banks.

For thecalculationof GHG emissionsssociated witthis category, emission factdrem the Exiobase
monetary database were used, and GHG emissions were calculated using quantity of packaging
introduced on the market.

For the assessment of greenhouse,ga&mi 66HGN

Romania were wutilized. In the case of the R
applied due to the wunavaifloabitlhiet yRepfubshp eccaisfé
Bul gari a same emission factor as for Roman

within the Group.

(13) Downstream| Purcari does not rent any downstream assets.
leased assets

(14) Franchises | Purcari does not operatefianchises business model.

(15) Investments| The Group does not have investment activities that fall within the scope of Category 15 under the
Protocol. The Group does not operate as a financial institution and does not hold material equity @
investments that would require the calculatiéfimanced emissions.

E1-6.AR 42c:

The Group has not identified any significant events or changes in circumstances occuring between the reporting date of the
entites in its value chain and the date of approval of the financial statements that would materially affect the reported GHG
emissims.

E1-6.AR 45d:

The Group does not use contractual instruments such as power purchase agreements (PPAs), guarantees of origin, or other
marketbased instruments for the purchase or sale of electricity with specific energy attributes.

Therefore:

1 0% of Scope 2 emissions are covered by contractual instruments;
1 No bundled or unbundled energy attribute claims are applied.

Scope 2 emissions are calculated using standard lodzsed and markétased emission factors, without adjustments for
contractual instruments.

E1-6.AR 46g:
The majority of Scope 3 emissions are calculated using secondary data antiagmzhchethodologies.

Primary data is used only for selected categories (e.g. fuel and em&atpd activities), while most categories rely on
emission factors derived from external databases (e.g. Exiobase, DEFRA).

E1-6.AR 46j:
The Group has not identified material biogenic,@@issions occurring in the value chain.

No additional biogenic emissions are reported under Scope 3.

E1-6.AR 46h:
The organisational boundary is aligned with the financial consolidation perimeter, and the value chain includes activities
related to procurement, logistics, production inputs, and produebfelif.

Emissions are calculated using a combination of:
1 Spendbased methods;
1 Emission factors sourced from internationally recognised databases (Exiobase, DEFRA).

Where specific data is not available, reasonable proxies and assumptions have been applied.

E1-6.AR 43(c), AR 45(e):
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Biogenic CO emi ssions from fermentation are estimated
practical conversion factor derived from fermentation st
for operationalondi ti ons) . The calculation further accounts for
residual dissolved CO factor of ~1. 52@gdLlorvhiterwinsstandl0i2 wi ne

0.4 g/L for red wines).

Accordingly, total emissions are calculated as:

coO generated = fermentable sugars 1T conversion fact
Less retained CO 25d/li ni shed wine volume I
Net emi ssionsirztgmeamerdatCedd ,COepresenting the portion
cellar operations.

During 2025, the Group generated biogenic emissions determined by the wine fermentation process of 2,730.65 tCO2eq
(2024: 1,754.42 tCO2eq).
E1-6.50:

GHG emissions are reported based on the financial or operational control approach. All entities over which the Group
exercises financial control are included in the reporting boundary, in line with the consolidation perimeter used falr financi
reporting.

However, forthe purpose of this Sustainability Statement, certain subsidiaries with no or limited operational activity during
the reporting period have been excluded, as their contr
performance is not caideredmaterial.These entities include: Vinorum Holdings Ltd, West Circle Ltd, Ecosmart Union SA

(as of July 2024), Domeniile Cuza SRL (which operates using resources of Vinaria Bostavan), Casa Purcari SRL (not yet
operational), Purcari Fouatlon dueto its limited size and use of resources from Vinaria Purcari), Purcari Wineries Ukraine

LLC, HTA Purcari Icecek Dis Ticaret Limited Sirketi, Vintech Innovations SRL and Les Terres Noires.

The exclusion of these entities does not have a significant impact oeothpleteness or accuracy of the reported GHG
emissions.

The Group is in an initial stage of GHG data maturity and will continue to enhance data quality, coverage and methodological
robustness in future reporting periods.

E17iGHG removals and GHG mitigation projects financed thr

During the reporting period, Purcari Group did not develop, nor partake in GHG removal andstoragdo GHG removal
or reduction projects were financed during the financial year in consideration.

Currently Purcari Group does not have carbon credits and did not use them during the financial year under consideration.

E18il nternal carbon pricing
Purcari Group does not currently employ an internal carb
E1971 Anticipated financi al ef f etcrtasnsfitomn mat ekisairaeniga ypsditceal

opportunities

For the reporting period, the Group did not assess the anticipated financial effects of material physical and trassition risk
and the potential to benefit from significant climagéated opportunities, this requirement being phased in in accordance
with the ESRS provisions.

8.2. Water and Marine Resources

Table4. Water and marine resources IROs overview

Water consumption
IRO Type IRO label Policies Actions Targets
Actual Intensive No standalone polic | Operational practices are| No formally approved ESRS
negative Water formally adopted at | implemented, however aligned targets established fo
IMPACT Consumption | Group level for the | these are not formalised | the reporitng period.
in Viticulture | reporting period. within a dedicate@SRS
aligned action plan.

| R@QiDescription of the processes to identirfey agdred asnpascd si
and opportunities
E3.IRO-1.8a:
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Purcari Wineries Group applied a structured approach to screen and identify actual and potential water and marine resources
related impacts, risks and opportunities across its own operations and upstream and downstream value chain.

The screening process was based on an analysis of production activities, existing operational practices and ongoing projects
related to water management . It supports the identific
Materiality Asessment (DMA), which provides the overarching framework for determining and prioritising material
sustainability matters, complemented by a climate risk assessment aligned with TCFD.

As part of this process, the Group assessed the geographic location of its own assets and, to a qualitative extergr key suppl
locations in relation to areas exposed to water stress. This assessment is based on internal operational knowledge, regional
climate risk analyses and available external data sources (e.g. climate risk assessments and regional water stress indicators).
The analysis indicates that a significant share otlsthe G
of water stress, particularly Moldova and Romania.

The scope of the screening covers vineyard operations, production facilities and relevant value chain activities, with a focu
on identifying areas where water consumption and water stress may result in adverse environmental impacts or operational
risks. The process is carried out with the involvement of the
expertise and sitkevel insights.

Given the nature of wine production, which requires significant water inputs (with approximately 450 litres of water
associated with the production of one litre of wine), the Group recognises the importance of systematically assessing water
related presses, particularly in drougkgrone regions such as Moldova and Romania.

The identification and assessment process is supported by a combination of methodologies, assumptions and technical tools,
including:
1 Monitoring of irrigation volumes, precipitation patterns and evapotranspiration indicators;
1 Soil analysis and assessment of water retention capacity, including through initiatives such as the Vine & Soil
project;
1 GIS mapping and Automatic Resistivity Profiling (ARP) (e.g. GEOCARTA) to determine gavetlwater
availability and variability;
1 Use of climaterelated scenario analysis to assess evolution of drought conditions and future irrigation requirements.

Key assumptions underlying the assessment are based on historical irrigation volumes (since installation in 2022%rcellar wat
consumption patterns (monitored yearly by the production facility) and projected increases in water stress driven by climate
change (GEOCARTA, Climate risk report).

Going forward, the screening and assessment process will be further refined following the planned revision of the Double
Materiality Assessment.

E3.IRO-1.8b:

Recognising the importance of stakeholder input is understanding locatrelated challenges. Purcari Wineries Group
maintains ongoing engagement with stakeholders in the regions where it operates. At operational level, production
management teams maiint regular dialogue with local authorities and community representatives.

These interactions aim to gather locally grounded insights and maintain awareness of water availability, competing uses of
water resources and existing sensitivities, thereby comp

Consultation practices include:

1 On-site meetings with local communities in the Stefan Voda and Cahul regions (Republic of Moldova), Prahova
(Romania) and Banya (Bulgaria);

1 Feedback discussions with farmers and suppliers during seasonal agricultural planning;

1 Collaborative sessions with academic experts, including the Institute of Pedology, Agrochemistry and Soil
Protection fANicol ae Di moo;

9 Participation in environmental forums and regional roundtables organised by public authorities in Moldova and
Romania.

As part of the DMA, the Group used as proxy members of the Executive Management Team (considering their interaction in
the mediums described above) with:

1 Vineyard workers and neighbouring agricultural producers;

1 Environmental norgovernmental organisations;

1 Regional water authorities and inspectorates;

1 Research institutions involved in agronomic and environmental projects.

Key findings from these consultations include:
1  Concerns regarding groundwater extraction for irrigation during periods of water scarcity;
1 The need to improve irrigation efficiency and explore alternative water management solutions, including rainwater
capture and retention.
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These insights support the continuous improvement of water management practices within the Group and inform operational
decisions, including:

1 Measures to improve soil moisture retention through increased organic matter and the use of cover crops;

1 Gradual integration of drougilerant grape varieties with lower irrigation requirements.

At present, consultations are conducted on an ad hoc basis and are not yet formalised within a structured stakeholder
engagement framework.

E31TPol icies related to water and marine resources
E3-1.11:

Purcari Wineries Group has not yet adopted a formal standalone policy specifically addressing water and marine resources
for the reporting period.

The management of wateglated impacts, risks and opportunities is addressed through operational practices and technical
measures implemented at site level, rather than through a consolidatedaligs®R8 policy framework.

E3-1.12a:

While no formal policy has been adopted, water management aspects are addressed in practice through operational procedures
and technical measures across the Groupb6s activities.

These practices include:

1 Use and sourcing of wateéwater use is monitored at operational level, including irrigation volumes and production
related consumption. Water sourcing is primarily based on local groundwater (via dedicated wells) and surface
water sources (including tHegniester River), with monitoring systems in place to support efficient use and control
of water consumption.

1 Water treatmenit wastewater generated from production processes is subject to treatment and filtration, ensuring
compliance with applicablenvironmental regulations prior to discharge or reuse.

1 Prevention and abatement of water polluiiche Group applies controlled use of agricultural inputs (e.g. fertilisers
and plant protection products and implement soil management practices aimed at reducing runoff and minimizing
the risk of contaminationf water bodies.

E3-1.12b:

Waterrelated considerations are not formally integrated into product and service design through a dedicated policy. However,
operational practices such as sustainable viticulture techniques and soil management contribute indirectly to reducing water
use ad preserving natural resources.

E3-1.12c:
The Group has not formalised a poliewel commitment to reduce water consumption in his high weerareas.

Nevertheless, operational measures such as precision irrigation, soil moisture monitoring and the use -oésistaght
grape varieties are implemented in regions exposed to water stress, supporting the efficient use of water resources.

E31.13 & MDRT P.62:

Purcari Wineries Group operates in Moldova, Romania and Bulgaria, regions that are generally exposed to moderated to
elevated levels of water stress, particularly due to increasing climate variability and the frequency of drought conditions i
SouthEasten Europe.

At the reporting date, the Group has not performed a standalone, geokiizaamhassessment of water stress exposure across
all its sites and value chain locations using dedicated tools (such as the Aqueduct Water Risk Atlas or similar methodologies
Instead, the consideration of watetated risks is based on internal operational knowledge, regional climate risk analyses
and broader assessments performed within the Double Materiality Assessment (DMA) and climate risk analysis.

At the reporting date, the Group has not yet adopted a formal policy specifically addressing water and marine resources in
areas of highwater stress. This reflects the current stage of development of its sustainability framework, wherelatater
impads, risks and opportunities are still being progressively structured and formalised.

In addition, the reporting period was characterised by changes in governance structures andnugdisipprocesses,
including updates at Board and executive level. These developments have influenced the timing and formal policy definition
and the priotisations of sustainabilityelated initiatives.

At present, waterelated risks in higistress areas are managed through operational practices and technical measures
implemented at site level, as previously mentioned
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Looking forward, the decision to establish a formal policy or alternative governance framework for water and marine
resources will be taken following:

1 The planned reassessment and validation of the Double Materiality Assessment (DMA); and

T The clarification of the Gorupbés strategic direction

At this stage, no fixed timeline has been formally approved; policy development is expected in future reporting peeods as th
Groupds sustainability framework devel ops.

E32i1Actions and resources related to water and marine res
E3-2.17:

Purcari Wineries Group has not established a formal, E8igB8ed action plan or a structured framework for allocating
resources specifically dedicated to water and marine resources.

However, a range of operational actions and technical m
identified watetrelated impacts and risks. These actions are primarily driven by operational needs, agronomic practices and
continuousmprovement initiatives, rather than a centrally formalised programme.

Key actions implemented include:
1 Deployment of precision irrigation systems (including subsurface drip irrigation and fertigation) to optimise water
use efficiency;
1 Monitoring of soil moisture, climatic conditions and irrigation volumes through digital tools andbfisked sensors;
1 Adaptation of soil management practices (e.g. grass seeding, organic matter enhancement) to improve water
retention and reduce irrigation demand.

At present, these actions are not formalised with a consolidated-&®fR8d action plan, and are not supported by formally
defined budgets, timelines or KPIs at Group level. Financial resources are allocated on dyqmjejetct basis, as part of
broaler capital expenditure and operational investment decisions.

E3-2.19:

All regions in which the Group operates are considered to be exposed to moderate to high levels of water stress, particularly
during peak agricultural seasons.

In these areas, the Group implements targeted operational measures aimed at improving water efficiency and reducing
pressure on local water resources.
1 Optimisation of irrigation practices through precision irrigation systems and soil moisture monitoring;
1 Enhancement of soil water retention through agronomic practices such as grass seeding and organic matter
management;
1 Gradual integration of drougliblerant grape varieties with lower irrigation requirements (Rara Neagra, Feteasca
Neagra);
1 Continuous monitoring of water use and adjustment of irrigation schedules based on climatic conditions.

These measures support the reduction of reliance on irrigation and contribute to improved resilience of vineyard operations
under water stress conditions.

Looking forward, the Group intends to consolidate existing practices into a more structured framework, including thle potentia
development of a Water Stewardship Plan, following the reassessment of the Double Materiality Assessment and further
alignmentwi h t he Groupds strategic direction.

E33iTargets related to water and marine resources
E3-3.22 E3-3.25:

For the reporting period, Purcari Wineries Group has not established formal, measurableboutichéargets specifically
related to water and marine resources.

At present, the Group monitors the effectiveness of its actions through operational indicators and technical performance
metrics (e.g. irrigation efficiency, soil moisture levels, wastewater treatment performance), rather than through formally
defined ESRSligned targets.

The absence of formal targets reflects the current stage
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During the reporting period:
1 the Double Materiality Assessment (DMA) was in an initial implementation phase and is subject to planned
reassessment and validation in 2026;
1 governance structures and decisinaking processes underwent changes, including updates at Board and executive
level;
T the Groupds sust ai-term bbjettives gre irsthe pracess of peing defthedlamd ralgned with the
updated governance framework.

In this context, the Group has prioritised the implementation of operational measures and data collection processes, with the
objective of establishing a reliable baseline for future target setting.

In line with the principles of the Task Force on Climegkated Financial Disclosures (TCFD), the Group intends to
progressively enhance its approach to sustainability management, including the definition of measurable targets linked to
identified risks ad opportunities.

Looking forward, the Group expects to define watdated targets following:
1 the reassessment and validation of the Double Materiality Assessment (DMA); and
T the formalisation of the Groupdbdés strategic objectiyv
structure.

These future targets are expected to address:
1 water consumption and efficiency in own operations;
9 resilience to water stress in key vineyard regions;
I optimisation of irrigation practices;
1 wastewater management and reduction of environmental impacts.

Until such targets are formally adopted, the Group will continue to rely on operational practices, technical monitamisg syste
and internal performance indicators to manage walated impacts and risks.

E3iWater consumpti on
E3-4.28 E3-4. 29:

Table13. Water resources

Water resources 2025
Total water consumption in operations 549,032m3
Total water consumption in areas at water risk (including areas oftdtgr stress) 549,032m3
Total water recycled and reused n/a

Total water stored and changes in storage (irrigation pools) 35,000 m3
Water intensity, calculated as total water consumption in operations in m23 per million RON 1,25867 m3
revenue per million RON

Primary water sources consist of local groundwater wells and municipal supply, depending on the winery site (Purcari,
Bostavan, Bardar). While the relevant water basins are not formally classified as high risk, they are exposed to seasonal
drought conditios. No significant risks related to water contamination have been identified during the reporting period.

Water consumption data is compiled based on local water invoices, meter readings and estimated vineyard irrigation volumes.
These data points primarily reflect water withdrawals rather than water consumption as defined under ESRS

At this stage, the Group does not systematically differentiate between water withdrawn and water consumed (i.e. water not
returned to the same catchment in a usable form), dimitations in measurement systems and data availability. As a result,
water withdrawals made for the purpose of vineyard irrigation was used as a proxy for water consumption, acknowledging
that actual consumption may differ depending on evaporatiorgtssdirption and return flows.

The ISO 14046 Water Footprint standard is not currently applied; however, internal reporting follows generally accepted
industry practices. The Group intends to further refine its methodology in future reporting periods to better align with ESRS
definitions of water consumption.

Water use information is derived from a combination of direct measurements and estimates. Direct measurements are partially
implemented at main production sites through installed water meters, while irrigation volumes are estimated based on
agronomic benaharks.

The Group applies standard vineyard irrigation benchmarks and winery-wgateroefficients per hectare of planted
vineyards and per ton of grapes processed. These estimates take into account regional rainfall patterns, DOC regulatory
constraints (which &w irrigation primarily in drought conditions), and seasonal water requirements for sanitation and
production processes.
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Measurement approach, estimation methodology and data frequency

Water consumption data is derived using a combination of direct measurements and estimation techniques, reflecting the
current | evel of metering coverage across the Groupbs op

Direct measurements

Water volumes are directly measured at sites connected whether to public water supply networks or to own water sources
(wells), based on meter readings and supplier invoices. This applies in particular to:

9 Purcari, Onesti, Bostavan and Crama Ceptunhere water is primarily sourced from own wells and monitored
through internal metering systems

T Bardar, Vinoteca Gh &wharsewater cansunptidmigperhadlybadeddn auppdier invoices
and external metering from public water networks.

Estimated data
Where direct measurements are fudly available, water consumption is estimated based on:

1 vineyard surface area and crgpecific irrigation coefficients (m3/ha);
9 production volumes (e.g. tonnes of grapes processed and litres of wine produced);
1 climatic conditions, including precipitation levels and drought intensity during the reporting period.

These estimates are developed and reviewed by operational and agronomic teams and are aligned with internal benchmarks
and industry practices.

Water stored

Water stored (e.grrigation basins/reservoirs) is determined based on technical capacity and operational records. Storage
volumes are calculated using:

1 design capacity of reservoirs n
9 operational records of water intake and usage for irrigation systems.

At this stage, storage volumes are primarily based on technical specifications and operational estimates rather thas) continuo
automated measurement.

Uncertainties associated with estimated data primarily relate to:

9 variability in climatic conditions affecting irrigation needs;
i differences between theoretical irrigation requirements and actual field application;
1 partial availability of metering infrastructure at certain sites.

To address these uncertainties, the Group applies conservative assumptiotheuksgstimate against available invoices
and meter readings and performs internal consistency reviews at subsidiary level. The ongoing expansion of metering systems
is expeted to further reduce estimation uncertainty in future reporting periods.

Data collection and reporting frequency is aligned with local regulatory and operational practices in each jurisdiction:

1 In the Republic of Moldova, water use from own sources is reported periodically (typicalbaseuodlly or
annually) to the State Tax Service and relevant environmental authorities, based on metered volumes and fiscal
declarations;

1 In Romania and Bulgaria, water consumption from public networks is monitored through supplier invoices and
meter readings, typically on a monthly basis, with reporting obligations aligned with local environmental and utility
regulations;

1 Internally, water consumption data is consolidated on an annual basis for reporting purposes, with periodic
monitoring at site level to support operational management.

This combined approach ensures that water consumption data is grounded in available evidence while progressively
improving accuracy, consistency and completeness over time.

The Group is in the process of improving metering infrastructure and data collection systems in order to increasefthe share o
directly measured water consumption in future reporting periods.
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E3iAnticipated financi al effects frreolmtmad erriisads wart ke ro pmd

For the reporting period, Purcari Wineries Graligh not assess the anticipated financial effects from material water and
marine resourceelated risks and opportunities applying the phase in exception as per ESRS provisions.

9. EU TAXONOMY
Prepared in accordance with Regulation (EU) 2020/852 {El¥onomy Regulation)
9.1. Reporting context and approach
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Tabllde Grloewpe!l EU Ta xaosnsoensys nsecnotp i n g
Group company name Principal activity Associated NACE codes Compgg)éggtlve n

Purcari Wineries Public Yes
Company Limited . 64.20- Activities of holding

Vinorum Holdings Ltd Holding company companies Yes

West Circle Ltd Hosl_&tsatl;itzrg?%r & 56.10- Restaurants and Yes

Casa Purcari SRL Cultivation of grapes (r)nloglll? g)r(())(\j/v'isnerv(l)?e ;Ctglslt'e No
Vinoteca Gherasim ' g otgrap Yes
Constantinescu SRL
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Les Terres Noires SRL Yes
Vinaria Bardar SA Yes
Crama Ceptura SRL 11.01- Distilling and ves
Vinaria Bostavan SRL i iri Yes
— , Production, bottling blending of spirits
Vinaria Purcari SRL ; Yes
and sales of wine 11.02- Manufacture of wine
Angel 6s Est g fro'm rane Yes
Domeniile Cuza SRL grap Yes
Timbrus Estate SRL Yes
Purcgn Wineries 46.90- Other wholesale No
Ukraine LLC trade (direct product sales)/
HTA PURCARI Trading & Marketing | 5o Wholegale of
ICECEK DIS TICARET be\./era es No
LIMITED SIRKETI 9
VINTECH IT services 62.01- Computer Yes
INNOVATIONS SRL programming activities
Fundatia Purcari AO Charity 94.99- Activities of pthgr No
membership organisations
93. El' igibility assessment
Al l entities within the Groupb6s consolidation perimeter

Taxonomy activity descriptions to determine potential eligibility.
The identification and assessment of Taxonatigible economic activities have been performed based on:

Commission Delegated Regulation (EU) 2021/2139 @@ienate Delegated Aytas amended by Delegated
Regulation (EU) 2023/2485 and Delegated Regulation (EU) 2024/3215, and

9 Delegated Regulation (EU) 2023/2486 (Ervironmental Delegated Actwvhere applicable.

The starting point of the screening was the NAlG2Sed mapping presented in Table 26. However, eligibility was not assessed
at NACE code level alone, but at the level of the actual ecoraxtiigties performed by each entity in FY2025, taking into
account the specific nature of operations and the applicability of activities defined in the Climate and Environmental
Delegated Acts.

Entities classified aweredssessed twdetermine whebh@riheir activitiesTcarbespended ® any
Taxonomye | i gi bl e economic activities. Where an entityds acti
descriptions, or where the activities were not associaitdTaxonomyeligible capital expenditure, the entity is indicated

as having no Taxonorgligible activities for the reporting period. Entities that were inactive during FY2025 or outside the
operational scope of the Group were not subject to furthgibiily assessment.

For FY2025, eligible activities were only identified in relation to the CapEx KPI. Turnover and OpEx do not have associated
eligible activities and are therefore reported as zero for eligible and aligned KPIs.

The following material eligible activities have been determined:

El i gible Acti| Project Description

Construction of new neresidential buildings and associated conc
platforms to support production, processing, storage lagistics
CCM 7.1| Construction of new buildings| activities, including fermentation and maturation facilities, bottling
glass storage areas, operational sections and staff accommo
spaces, together with acquisition of land and related infrastructure w

Nomaterial eligible activities

Apart from the two activities described above, the Group has identified other activities with the potential to be taxonomy
eligible. However, in 2025, their cumulative value has been determined below the 10% materiality threshold for capital
expenditures.

Renovation of existing Renovation and refurbishment of existing production and auxiliary buildi

CCM 7.2 buildings including structural repairs, thermal insulation of facades, roof rep
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renovation of processing sections, upgrading wiflities networks,
reconfiguration of operational areas and rehabilitation of staff facilities

In addition, activity 7.6 Installation, maintenance and repair of renewable energy technologies is also relevant fogp,the Grou
however no eligible expenditures can be associated with the reporting period. CapEx associated with the installation of the
400kW photovoltaic station at Crama Ceptura, which became operational in 2025, was accounted for in the 2024 financial
year. Additional photovoltaic installations, incltmgdi ng a
periods ad will be assessed for Taxonomy eligibility and alignment when the related expenditures are recognised.

94. Al i gnment assessment

While several Taxonomgligible activities have been identified for the CapEx KPI, no Taxoraligyned CapEx is claimed

for FY2025. Alignment requires full demonstration of substantial contribution, compliance with Do No Significant Harm
(DNSH) criteria, ad adherence to minimum safeguards. The evidence required to demonstrate full compliance with all
applicable technical screening criteria and DNSH requirements was not available in all cases, particularly where projects
were ongoing, recently initiated oot designed with Taxonomy alignment as a primary objective.

In addition, certain investments were undertaken to support operational efficiency, compliance or maintenance rather than to
achieve the level of environmental performance thresholds prescribed by the EU Taxonsuabsfantial contribution. As
a result, a conservative approach has been applied, and no activities have been classified as Taxonomy aligned for FY2025.

The Group continues to monitor the development of its activities and investment plans and will reassess alignment in future
reporting periods as projects mature and additional documentation and performance data become available.

95. KPlI calculation and reporting

The Taxonomy KPIs have been calculated at consolidated Group level in accordance mwéthtidology and presentation
requirements of Regulation 2021/2178. The results of the assessment are disclosed in the following section. Table 27 presents
an overview of the reported KPIs as required by the simplified Taxonomy framework, while Tables@8$ee detailed

account of eligible activities, which are all associated with the CapEx KPI.

The turnoverKPld enomi nat or corresponds to the Groupbs net turno
IAS 1, available in Not@0ofthe Group s F i n a n c i. Bhé nu@dratot woultdeintltide turnover derived from products

or services associated with Taxonengjigible economic activities. As no such activities were identified for the reporting
period, the turnover KPI numerator is reported as zero.

The OpEx KPI denominator comprises direct noapitalised costs relating to research and development, building renovation
measures, shoterm leases, maintenance and repair, and othetodadgy servicing of property, plant and equipment. The
numerator would includéhe portion of such expenditure associated with Taxonreligyble activities or qualifying CapEx

plans. For FY2025, no operating expenditure meeting these criteria was identified; accordingly, the OpEx KPI numerator is
reported as zero.

The CapEx KPI denominator includes additions to tangible and intangible assets during the reporting period, before
depreciation and amortisation, calculated in line  ,with t
Note 7. The CapEx KPI numerator comprises the portion of these investments related to Taedigdiiey economic

activities, including investments in construction and renovation of facilities, eweffigiency improvements, water and
wastewater infrastructureenewabd energy installations and other supporting infrastructure. These investments are
summarised at activity level in the CapEx disclosure table.
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KPI Tables
Table 15. Proportion of turnover, CapEx, OpEx from products or servicesassociated with Taxonomyeligible or Taxonomy-aligned economic activitie$ disclosure

covering year 2025 (summary KPIs)

o| o o
3 |»3 @
sz kel <5232
s 2| g | m| |3
=0 |®B 0 @ o = @
sglEs| % s |2 é
5 |25 <] <
Q Q 3
) ) 3
Turnover 436,244,179.00 0.00% 0.00 0% 0% | 0% | 0% | 0% | 0% | 0% 0% 0% 0% 0.00 0%
CapEx 79,688,580.53 23.34% 0.00 0% 0% | 0% | 0% | 0% | 0% | 0% 0% 0% 2.78% 0.00 0%
OpEXx 27,911,551.66 0.00% 0.00 0% 0% | 0% | 0% | 0% | 0% | 0% 0% 0% 0% 0.00 0%
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Table 16. Proportion of CapEx from products or services associated witffaxonomy-aligned economic activitiesi disclosure covering year 2025 (activity
breakdown)
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Sum of alignment per objective

Total CapEx 23.34% 0.00 0% 0% | 0% | 0% | 0% | 0% | 0% 0.00% 0.00% 0%
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10. SOCIAL

10.1.0wn workforce

Tabsre Own workforce | ROs overview

SecEm@l oyment

Il RO T| | RO | ¢ Policies Actions Target s
Potential | Contributing | 1  Internal Regulation No established actions fol No formal established
positive to Local 1 Policy of Recruitment and | the reporting period. targets for the reporting
IMPACT Economic Selection of Employees period.

Growth 1 Policy of Employee Benefits

across the Group

1 Policy on Learning and
Development

1 Internship Programme
Regulation

M  Grievance Mechanism
Procedures

1 Conflict of Interest Policy
and Declaration (ensuring
fair and transparent
employment decisions)

SBMiMateri al i mpacts, risks and opportunities and their
S1.SBM3.14:

The scope of disclosure under ESRS 2 includes all individualst hi n t he Groupds own wor kfo
Moldova, Romania and Bulgaria. This comprises permanent employeesn(filand partime), temporary and seasonal
employees engaged during harvest and production peaks, as well as interns and sainengaged t hr ough
internship programmes.

S1.SBM3.14 a:

At the end of the reporting period, the Groupbs own worKk
time employees and 62 were temporary,-fiare or seasonal employees. No contracted or insourced employees (i.e., workers
employed bythird parties but workinges i t € under the Groupds supervision) wer

The Groupbs workforce consists of:

1 Operational employees: vineyard workers, production staff, bottling line operators, etc.

1 Technical and agronomic personnel: agronomists, oenologists, viticulture specialists, research and development

staff, quality control, etc.

1 Administrative and support staff: finance, HR, procurement, logistics etc.

1 Management personnel: includingSLiite executives, executilevel managers, and middle management.

1  Seasonal agricultural workers: primarily engaged during harvest and peak production periods.

1
All individuals listed above are employed under formal employment contracts in accordance with national labour legislation
applicable in Moldova, Romania and Bulgaria.

In addition to employees, the Group reported 3-egiployed persons working within its own workforce scope. No workers
provided by undertakings primarily engaged in employment activities (e.g., temporary work agencies) were recorded during
the reporting priod.

S1.SBM3.14 c:

Purcari Wineries Group generates positive impacts on its own workforce primarily through structured employment practices,
wor kforce planning aligned with production needs, and co
fi 2 b ygroivid étrategy.

The Group identified under S1 (Own workforce) a material positive impact related to secure employment, specifically the
contribution to local economic growth and stability in the regions where it operates.
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As of the end of 2025, Purcari Wineries employs 930 people across Moldova, Romania, and Bulgaria, with a concentration

of production personnel in rural regions such as Purcari
and Onesti floldova), Bardar (Moldova), Ceptura de Jos (Ram a ) , Sliven (Bulgaria). The
productionintensive and seasonally driven, requiring a balanced workforce composed of permanent employees, seasonal
agricultural workers, and speciaiztechnical staff across viticulture, oenology, bottling, logistics, commercial and not only.

Given the rural localization of the Gr conpiliuestplocal dcanonhiac on s
continuity in regions, where other largeale employers may be limited. The material impact results both from the direct
creation of jobs and from the structured management of workforce stability over time. Productionitgprtarvest
execution, bottling efficiency, and quality asswma depend on the availability of trained and retained personnel. Workforce
instability could ead to operational disruption, quality inconsistencies, and increased recruitment and training costs.

To manage this interaction, the Group applies structured recruitment, retention, and workforce planning processes aligned
with vineyard operations and seasonal production cycles. Indicators such as headcount (FTE) and turnover rates are monitored
at Grouplevel and reviewed in relation to operational requirements and expansion plans.

Activities contributing to this impact include stable employment across viticulture, production, logistics, and corporate
functions; meritbased recruitment and internal promotion; regular health and safety training; internship programs;
competitive compesation and benefits; and structured learning initiatives (including technical, commercial, and certification
programs such as WSET certifications, language courses, sommelier and hospitality masterclasses, sales strategy programs
etc.).

Under the f2x by 2000 growth strategy, tal ent and cul tu
capabilities required for expansion. The Group invests continuously in professional certifications (e.g., WSET (Wine & Spirit
EducationTrust is a globally recognized provider of qualifications in wine, spirits, and sake.)), technical and operational
training, leadership development, foreign languages (e.g., English to ensure smooth communication between all three
jurisdictions), financial i t er acy, sales as well as other specific certi
The Group has also demonstrated internal promotion pathways, including the advancement of senior leadership positions
from within the organization.

These measures contribute not only to secure employment and local economic stability, but also tetehm I@sgience

and scalability of the productiedriven business model. By strengthening internal capabilities and retaining institutional
knowledge the Group reduces operational disruption risks and supports consistent production quality across expanding
production.

These activities support job stability, professional growth, andtemg employability within the Group, affecting primarily:
operdional employees (in vineyards and production facilities), seasonal agricultural workers, administrative and headquarters
staff, technical specialists (oenologists, engineers, laboratory personnel), commercial and sales teams, miavajement
employees pnmoted internally, and even interns and eadyeer entrants into the workforce.

Additionally, seasonal employees or contractors working
benefit from structured onboarding, safety protocols, and compliance with local labour standards.

The impact occurs across the countries in which the Group has its wineries (and conducts its main operations): Republic of

Mol dova, Romania and Bulgaria. Based on the Groupds posi
noneoft he Groupébs operations are | ocated in geographies i de
I'n several operational regions, the Groupdbds entities ar e

alternative employment opportunities may be limited. As such, stable employment contributes indirectly to local economic
continuity and skills retention in these regions.

Purcari Wineries considers its workforce a key driver of {@ygh value creation and business resilience. The interests,
perspectives, and rights of employees are therefore integrated into strategic planning and workforce management processes,
reinforcingboth the sustainability of the business model and the positive impact on local communities.

As of the reporting date, Purcari Wineries Group has not adopted a formal climate transition plan aimed at achieving climate
neutral operations in line with international agreements. Consequently, the Group has not identified any material impacts,
risks or opportunities affecting its own workforce arising from climate transitions measures, such as restructuring,
employment reduction, or largeale reskilling programmes. Current environmental initiatives are implemented within
existing operational structes and do not materially affect employment levels or workforce composition.
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S1.SBM3.14 f:

At the reporting date, Purcari Wineries has not identified any operations at significant risk of incidents of forced labour o
compulsory labour within its own workforce.

1  The geographic location of operations in the republic of Moldova, Romania and Bulgaria, which are not classified
as highrisk jurisdictions for forced labour according to publicly available international indicators;
T The structured nature of the Groupb6s empl oyment pr e
working conditions and compliance with applicable labour legislation; and
1  The oversight exercised through internal management structures and operational controls across all subsidiaries.
1
Seasonal and temporary workers engaged during peak agricultural periods are employed in accordance with local labour laws
and internal procedures, including formal onboarding, defined contractual terms and health and safety requirements.

S1.SBM3.15:

As standard practice, the Group prevents potential risks of harm to its own workforce through structured health and safety
procedures and workforce monitoring. Employees working in viticulture and production environments are considered to have
higher expogre to physical risks due to the operation of machinery, handling of equipment, seasonal workloads, and, in
certain cases, work performed in outdoor climate conditions. To address this, the Group applies mandatory health and safety
training (at least tvde annually), rolespecific operational protocols, supervised onboarding for new hires, and clearly
documented machinery and safety procedures at each production site. No employee is permitted to operate equipment without
prior training and authorization.

Seasonal agricultural workers are assessed separately in workforce planning processes due to the temporary nature of their
contracts and harvestlated intensity. Workforce planning, supervision, and training are adapted to seasonal peaks.

Across Moldova, Romania, and Bulgaria, compliance with national labour legislation and occupational health and safety
regulations forms the baseline control framework. At the reporting date, no systemic workforce group has been identified as
being subjecto dispropoiitonate or unmanaged risk of harm beyond the inherent operational risks of the sector, which are
mitigated through established controls.

SNiPolicies related to own workforce
S1-1.19:

Purcari Wineries has adopted and implemented formal policies to manage material impacts, risks and opportunities identified
in relation to its own workforce.

These policies apply to all employees, including permanent, temporary and seasonal workers, as well as management
personnel, across all operational locations.

Key policies include:
1 Internal Regulation
Policy of Recruitment and Selection of Employees
Policy of Employee Benefits across the Group
Policy on Learning and Development
Internship Programme Regulation
Grievance Mechanism Procedures
1 Conflict of Interest Declaration (ensuring fair and transparent employment decisions)

=A =4 =4 -8 9

These policies address areas such as workplace health and safety risks, discrimination and unequal treatment, workforce
turnover and talent retention, neompliance with labour legislation. They also support opportunities including enhanced
workforce stabity, improved productivity, strengthened employer branding and skills development.

Responsibility for implementation lies with the Human Resources function and operational management, with oversight by
senior management and the Board of Directors.

1 Internal Regulation

ESRS 2 MDR-P: Description of key contents of policy

The Internal Regulation sets the core rules governing employment relations and workplace conduct across the
Group, aligned with labour legislation and other applicable legal acts. It defines the applicable categories of
personnel and sets expectations d@cipline and accountability, including disciplinary liability for breaches. It

regulates working time arrangement (fixed schedule, shifts, variable/unequal schedule), overtime, attendance
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recording and reporting, workplace access rules, weekly rest, and absence management. It also includes detailed
provisions on leave (medical leave, maternity/ parental leave, annual leave, unpaid leave, and paid leave for family
events), public holidaysna conditions for work during neworking holidays where operational continuity requires

it.

The Regulation further established requirements for occupational health and safety (training, instructions, use of
PPE (Property, Plant and Equipment), incident reporting, medical checks), hygiene rules in production areas, basic
environmental responsibiyi expectations (resource efficiency, pollution prevention, employee awareness and
training), rules for company vehicle use and road safety;dismiimination and antharassment principles
(including reporting and response timelines), employee rightki{limg training and petition rights), confidentiality
obligations (including salary confidentiality), and an employee grievance mechanism with an escalation path,
including a dedicated reporting email address.

ESRS 21 MDR-P: Description of scope of policy or of its exclusions

The Internal Regulation applies to all employees under indefinite orferademployment contracts (fitime and
parttime), including employees with mobility clauses. It also applies to interns (students/ pupils on practice
placements), secondees/ adiad staff from the moment they begin work within the Group, and staff on delegation.

It also extends to neemployees performing work egite or for the benefit of the Group under service contracts,

and to other third parties present on Group premisesdoasional works, including across secondary sites. For
third parties, the Regulation provides that fvmmpliance can lead to restricted access, and the Group may engage
the third partyds empl oyer/ mandat or onfindicatesrtratdb autiesme n t
are further specified through job descriptions, work instructions, and other internal procedures/ policies.

ESRS 2" MDR-P: Description of most senior level in organisation accountable for implementation of policy

The Regulation is elaborated by the HR Director and approved by the CEO, indicating&E&ccountability

for its adoption. In implementation, tHeegulation assigns operational responsibilities to management levels,
including department managers and line managers: for example, department managers are responsible for ensuring
employees and thirdarty workers know and apply occupational safety insiwas; and HR is responsible for
maintaining employee records, processing leave documentation, and receiving and handling grievances (including
via the dedicated reporting email). The Regulation also describes a disciplinary investigatipnwsgt a
commission mandated by a senior HR role (Regional HR Director) and involving HR and relevant management.

ESRS 2 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy

The Internal Regulation is explicitly developed in accordance with applicable labour legislation and other normative
acts, including rules on occupational health and saf
documents (Memorandunmd Articles of Association). It requires compliance with the legislation of the Republic

of Moldova and references compliance for entities outside Moldova (including Romania and Bulgaria) for
occupational safety and related requirements. It also referencegliance with legal requirements for leave,
maximum working time, overtime compensation, medical checks, and reporting of workplace accidents to the
competent labour protection inspectorate, as required by law. No voluntarpdniydstandards or indtives are

cited.

ESRS 21 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The Regulation reflects employee interests in predictable and lawful working conditions through defined-working
time models, rest time, overtime rules, leave entitlements, paid leave for key family events, and confidentiality
protections. It safeguards elopee health and safety through requirements on training, PPE, restricted access to
high-risk areas for untrained staff, and mandatory medical checks financed by the employer. It also protects dignity
and equal treatment through rdiscrimination and anfiarassment provisions, including a structured internal
response process and written response timeline for discrimination/ harassment complaints.

The policy also addresses the interests of the Group as an employer (operational continuity, production safety,
protection of assets and information) through access rules, shift handover requirements, disciplinary rules,
confidentiality obligations, and otrols over resources and company vehicles. The inclusion of third parties
(contractors/ service providers, visitors) reflects the operational reality of outsourced activities and the need to
ensure consistent safety and conduct standard#ten

The Groupds employees were not directly involved in
was developed in accordance with applicable labour legislation and workplace standards designed to protect
employee rights, health, safety afadt treatment.

ESRS 21 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and those who
need to help implement it
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The Internal Regulation is formally communicated to employees and to third parties working for or on the premises

of the Group (including at the head office and secondary sites). Employees confirm awareness and applicability by
signing a declaratierrhird parties performing work under contracts similarly sign a declaration acknowledging
applicability and accepting responsibility for compliance. Department managers maintain relevant records (e.g.,
attendance sheets) and report to HR/ Payroll accotdidgfined timelines, supporting consistent implementation.

For complaints and remedy, the Regulation provides an internal grievance mechanism, including a dedicated
reporting eyoanoice@pudcdriweis)s € sical ati on steps to | ine ma
documentation of the process via minutes and a motivated proposal, and the right to escalate to the General Director
and/ or competent courts where the employee remains dissatisfied.

1 Policy of Recruitment and Selection of Employees

ESRS 2 MDR-P: Description of key contents of policy

Policy objective is to ensure the right people are hired or promoted into the right roles at the right time, securing
needed talent for business continuity. It sets core principles of equal opportunities, transparency, and objectivity,
and requires compliece with internal governance documents (e.g., Internal Regulation, Conflict of Interest
Declaration, etc.).

It defines when recruitment can be initiated (organizational changes or filling vacamnemporary/ permaneiit
arising from leave, projects, promotions, exits, etc.) and requires recruitment to remain within approved budgets
and validated headcount p&

It regulates roles and responsibilities in the process, issuance and approval of offers, onboarding communication, as
well as special mechanisms such as Development Assignmgtr{®nths) and Temporary Assignment (up to 12
months).

It further covers employee referrals (including confbitinterest restrictions and a referral bonus), reference checks
(with candidate consent), exit interviews (scope, confidentiality, analysis and reporting), and personal data
protection rules for reaitmentrelated data.

ESRS 21 MDR-P: Description of scope of policy or of its exclusions

The policy applies to recruitment and selection for positions across the Group, including internal and external
processes, for associate and managerial roles, and for permanent and temporary assignments (including coverage
for maternity leave, prolonged whieal leave, projects, or interim replacements).

It also covers internal mobility and promotion routes, including Development Assignments and Temporary
Assignments. The exit interview process applies to employees leaving the company, including early retirees, but
excludes employees on fixeerm contract and those whose employment ended for disciplinary reasons.

ESRS 21 MDR-P: Description of most senior level in organisation accountable for implementation of policy

The policy is elaborated by the HR Director and approved by the CEO, indicatinge@&CGndorsement and
accountability for adoption.

Operational accountability is primarily held by the HR Director (validation of recruitment steps, approval of job
documentation, development of offers, and governance over process quality), together with the Direct Manager and
Department Director for hirip area. For complex roles, involvement escalates to the General Director and/or
Operational Director.

ESRS 2 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy

The policy requires compliance with applicable legal provisions and explicitly references alignment with internal
governance instruments (Internal Regulations). It includes a defined approach to personal data protection, requiring
that candidate and empley data used in recruitment, assessment centers, reference checks, and development
processes is processed | awfully, proportionately, an
(e.g., information, access, objection, and recourse).

ESRS 2 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The policy reflects candidate and employee interests by committing to equal opportunity, using structured and
competencybased assessment tools, and providing feedback to candidates at the end of processes. For internal
candidates, it sets transparent ibligy conditions to support fairness (performance history and disciplinary
standing).

The policy also reflects business stakeholder interests (operational continuity, quality of hiring outcomes, budget
discipline) through vacancy approval controls, workforce planning requirements, competency matrices, elimination
tests, reference checks,dastructured decisiemaking involving HR and management. To support workforce
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retention and continuous improvement, it requires exit interviews and periodic HR analysis of departures, with
findings and recommendations shared with departmental leadership and the Operational Director.

ESRS 21 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and those who
need to help implement it

The policy is implemented through standardized templates and annexes (vacancy approval form, competency
matrix, internal offer approval, candidate offer). Recruitment announcements are published internally and/ or
externally depending on the approved apgtg and internal processes are communicated through the internal job
posting and related requirements.

1 Policy of Employee Benefits across the Group

ESRS 21 MDR-P: Description of key contents of policy

The Policy of Employee Benefits across the Group establishes the framework for granting employee benefits within
Purcari Wineries Group, with the objective of supporting employeebedtlg, retention and fair treatment across
all subsidiaries.

The policy regulates the types, eligibility criteria and administration of employee benefits, including but not limited
to:

1 health insurance and medigelated benefits;

1 financial and nofinancial incentives;

1 support measures related to employee welfare and social protection.

1 benefits aligned with employment status and role within the organisation.

The policy is designed to ensure consistency, transparency and alignment with applicable labour legislation, while
supporting the Groupbs objective of providing secure

ESRS 21 MDR-P: Description of scope of policy or of its exclusions

The policy applies to employees across all subsidiaries of Purcari Wineries Group in Moldova, Romania and
Bulgaria, covering operational, administrative and management personnel.

The application of specific benefits may vary depending on local legal requirements, employment contracts,
employee category or operational context.

The policy does not apply to nemployees (e.g. seéfimployed persons or workers provided by thpedty
undertakings), whose arrangements are governed by separate contractual terms.

ESRS 2 MDR-P: Description of most senior level in organisation accountable for implementation of policy

The implementation of the Policy of Employee Benefits across the Group is overseen by the Group Human
Resources function, under the supervision of the Executive Management.

Operational responsibility for application and monitoring lies with HR representatives at subsidiary level, ensuring
alignment with Group standards and local regulatory requirements.

ESRS 2 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy

The policy is aligned with:
1 applicable national labour legislation in Moldova, Romania and Bulgaria;
1 internationally recognised labour and human rights principles, including those reflected in international
Labour Organization (ILO) standards and broader human rights frameworks referenced within ESRS.

While the policy is not formally certified against a specific thpatty standard, it is developed in line with
recognised good practices in employee welfare and social protection.

ESRS 21 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The policy is developed and periodically reviewed taking into account:
1 employee needs and expectations identified through HR engagement, feedback mechanisms and internal
interactions;
9 organisational requirements related to workforce stability, retention and performance;
1 legal and regulatory obligations applicable in each jurisdiction.

Employee interest are indirectly incorporated through ongoing HR dialogue, workforce data analysis and feedback
collected via engagement and grievance mechanisms described urtlan& 513.
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ESRS 2 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and stakeholders
who need to help implement it
The Policy of Employee Benefits across the Group is made available to employees through internal communication
channels, including:

1 onboarding processes and HR briefings;

9 internal documentation systems and shared platforms;

9 direct communication with HR representatives at subsidiary level.

Employees are informed about applicable benefits and any updates through HR communication and internal procedures,
ensuring accessibility and understanding of the policy.

Relevant HR personnel responsible for implementation are trained and supported to ensure consistent application across the
Group.

1 Policy on Learning and Development

ESRS 21 MDR-P: Description of key contents of policy

The Policy def i-oemlearfing, d&velopraoeptéand tadent dnanagement approach, including
annual identification of training needs (TNA), setting development objectives within the performance management
process, selection of development neetfy, enrolment rules, budgeting, and monitoring of progress.

The policy establishes multiple development instruments: mentoring, external coaching (for leadership), internal
and external training, executive education, 360° feedback, external assessment/ development centers, and
performance improvement plans forlgve r f or mance outcomes (below 7.0/ &éne

It includes rules for participation (attendance, exam/ certification evidence, cancellation timelines), and detailed
provisions for financial support for education in Moldova (e.g., English language and professional qualifications)
with eligibility criteria, approval workflow, attendance/ exam thresholds, and clawback rules foommtiance.

It also includes personal data protection requirements for talent management information and sets document
governance (policy owner, exceptions, contact point, revision frequency).

ESRS 2 MDR-P: Description of scope of policy or of its exclusions

The policy applies to the learning and development process across entities in the Purcari Group and covers
empl oyeesd development via internal/ external traini
and assessment/ development centers

ESRS 2 MDR-P: Description of most senior level in organisation accountable for implementation of policy

The policy is prepared by the HR Director, coordinated by the CFO, approved by the Operational Director and/or
Executive Director (Group leadership).

Implementation accountability is explicitly assigned to the HR Department Director (HR Director) as the policy
owner and responsible person.

ESRS 21 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy
The policy does not reference specific external frameworks.

ESRS 21 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The policy balances the interests of key stakeholders as follows:

1 Employees: supports continuous learning, career progression, development objectives, access to
mentoring/coaching/training, structured feedback (360), and clear rules on eligibility, participation,
and fairness; provides development support pathways grdwement plans where needed.

Employees were not directly consulted during the development of the policy; their interests are
reflected through provisions designed to ensure equal access to development opportunities and
transparent evaluation processes.

1 Managers and business functions requires business justification and expected return of training
investments, links development objectives to business goals and role requirements, and enables
succession planning and capability building for key positions.

1 The Group: ensures budget discipline, structured planning (annual TNA (Training Needs Analysis)
and training calendar), consistent capability development across entities, and quality control through
HR-led evaluation of effectiveness and monitoring of pesg.
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ESRS 2 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and stakeholders
who need to help implement it

The policy is operationalized through the annual performance management process (where development objectives
must be recorded), standardized workflows (TNA, training calendar proposals, enrolment), and internal
communication by managers and HR regardimigficmed trainings and development interventions.

HR communicates the process rules transparently and clear to employees, facilitate enrolment, and coordinates
scheduling; managers and employees jointly validate needs and agree on development plans. Participation
requirements are enforced via attendanueé @xam/certification evidence submitted to HR, while cancellations
follow defined notice and approval steps.

Questions and feedback are routed to the HR Department (designated contact), and the policy is reviewed at least
annually or when business context changes, supporting ongoing availability and implementation across Group
entities.

1 Internship Programme Regulation
ESRS 21 MDR-P: Description of key contents of policy

The Internship Programme Regulation sets a structured framework for organising and deliveristgrrahort
internships (up to 4 weeks/ typically-A@0 hours) and lorterm internships (& months) across Purcari Wineries
Group entities. It defines key comte (employer, intern, internship types, collaboration agreement, mentor) and
establishes the internship lifecycle: annual role planning, candidate application and selection, onboarding/
orientation, mentoring and development planning, evaluation, anddwapelicable) remuneration.

The Regulation clarifies the selection steps. It also formalisesfepgramme evaluation of intern performance
and the programme experience, including mandatory documentation through standard forms (performance
evaluation and intern feedback).

ESRS 21 MDR-P: Description of scope of policy or of its exclusions

The Regulation applies to internships hosted by entities within the Purcari Wineries Group and to interns aged 18
35 who are students or graduates of local or international education institutions and who successfully pass the
Companyds i ntrecess Hdovess bothesleidtrm iaternsips aligned with formal education curricula

and longterm internships delivered through two annual sessions (autumn and spring/summer), as well as the internal
process for departments to request intern positions.

The Regulation is focused on internships as learning and-aaégr engagement programmes and does not
describe employment conditions for permanent staff beyond the mentorship and evaluation roles required to support
interns. It also does not set univa@reemuneration levels; pay status and compensation rates may vary by role and
are determined cad®y/-case within defined limits and must be disclosed in the vacancy announcement.

ESRS 2 MDR-P: Description of most senior level in organisation accountable for implementation of policy

The Regulation is approved at CEO level, indicating senior accountability for the internship framework. Operational
accountability for implementation sits with the HR function led by the HR Director, who administers the Regulation,
coordinates annual plaimy of intern vacancies with department managers, ensures execution of the recruitment
and onboarding steps, and updated the Regulation annually.

ESRS 21 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy

The Regulation aligns internships formats with national and international higher education requirements by linking
shortterm internships to relevant education curricula and allowing application timing based on national higher
education schedules.

The framework of the Regulation is primarily built on internal governance and edusgsiam alignment for
internship design and timing.

ESRS 2 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The Regulation considers intern interests by ensuring structured onboarding, clarity of expectations, a dedicated
mentor, access to necessary tools and resources, and documented evaluation and feedback mechanisms at
programme completion. It also provideartsparency on remuneration by requiring pay conditions to be included

in vacancy announcements and communicated to candidates.

The Regulation considers organisational and employee stakeholder interests by positioning internships as a talent
pipeline and community investment, while enabling employees involved in mentoring to develop leadership and
peopledevelopment skills.

ESRS 2 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and stakeholders
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who need to help implement it

The Regulation is operationalised through-léB communication and execution. Internship opportunities are made
public through the Company website, email applications to the HR mailbox, social media channels, and
informational points within education insttions, ensuring visibility to eligible candidates.

1 Grievance Mechanism Procedures
ESRS 21 MDR-P: Description of key contents of policy

The grievance mechanism procedures are embedded wit
formal framework through which employees can raise concerns, complaints, or grievances related to workplace
conditions, employment relationships, rightr conduct.

The mechanism provides structured steps for submission, registration, review, investigation, and resolution of
grievances, ensuring that concerns are handled in a timely, fair, and confidential manner. It includes provisions for
documenting grievances, &gsing responsibility for review, ensuring noetaliation and communicating outcomes

to the concerned parties. The procedure also allows for escalation where necessary and ensures that corrective
actions are implemented and monitored.

ESRS 2' MDR-P: Description of scope of policy or of its exclusions

The grievance mechanism applies to all employees within the Purcari Wineries Group, as defined in the Internal
Regulation, and covers workplaoglated concerns, including but not limited to working conditions, interpersonal
relations, discrimination, hasament, and compliance with internal rules and applicable labour legislation.

The mechanism is designed specifically for the Compa
stakeholders (e.g. suppliers or local communities), except where their concerns are addressed through other
dedicated channels or policies. ls@does not replace statutory legal remedies available under applicable law but
complements them by providing an internal resolution channel.

ESRS 2 MDR-P: Description of most senior level@anganisation accountable for implementation of policy

Overall accountability for the grievance mechanism, as part of the Internal Regulation, lies with senior management
through the approval of the Internal Regulation. Operational responsibility is typically assigned to the Human
Resources function, led byetHR Director, who ensures the proper administration, investigation, and resolution of
grievances.

Department managers have a supporting role in addressing grievances at team level, while ensuring escalation to
HR where required. The Companydés | eadership ensures
with internal rules and applicablegislation.

ESRS 2 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy

The grievance mechanism is aligned with applicable labour legislation and regulatory requirements governing
employment relations and workplace conduct in the jurisdiction where the Group operates. It reflects generally
recognised principles of fair treatmte confidentiality, and noeretaliation in handling employee concerns.

While no specific external voluntary standards or initiatives are explicitly referenced, the mechanism is designed to
be consistent with internationally recognised good practices related to employee grievance handling and respect for
labour rights.

ESRS 2 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The grievance mechanism takes into account the interests of employees by providing a safe, accessible, and
structured channel to raise concerns and seek resolution. It emphasises confidentiality, protection against retaliation,
and fair treatment, thereligstering trust and encouraging open communication.

At the same time, it considers the interests of the organisation by ensuring that grievances are addressed promptly
and systemically, reducing workplace risks, improving employee engagement, and supporting compliance with
internal policies and legal reqaiments. Managers are involved in the process to ensure that operational realities
and team dynamics are appropriately considered in resolving issues.

ESRS 2 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and stakeholders
who need to help implement it

As part of the Internal Regulation, the grievance mechanism is communicated to all employees through internal
channels, including onboarding processes, internal communication systems (e.g. intranet and email), and direct
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dissemination of the Internal Regulation. Employees are required to acknowledge and comply with its provisions.

Managers and HR personnel receive additional guidance on their roles in implementing the mechanism, including
handling, documenting, and escalating grievances. The availability of the grievance procedure ensures that
employees are informed about how taseaconcerns and that responsible stakeholders are equipped to support its
effective implementation.

1 Conflict of Interest Policy and Declaration (ensuring fair and transparent employment decisions)
ESRS 2 MDR-P: Description of key contents of policy

The Conflict of Interest Policy establishes the principles and rules for identifying, preventing, declaring, and
managing situations where employeesdé personal i nter e
objective performance of theirgfessional duties. The policy requires mandatory written declaration of conflicts

of interest upon hiring and whenever such situations arise during employment. It sets out procedures for assessment,
mitigation, and resolution of conflicts, ensuring infggn decisionmaking processes, particularly in recruitment,
promotion, procurement, and other employmetted decisions. The policy is supported by a standardized
declaration form and internal procedures for monitoring compliance.

ESRS 2 MDR-P: Description of scope of policy or of its exclusions

The policy applies to all employees of the Group, including management and individuals involved in decision
making processes that may be affected by personal interests. It covers both actual and potential conflicts of interest
arising in professional aciies. The policy does not extend to purely private matters that have no connection to
professional responsibilities and dmakingprocessempact t he

ESRS 2" MDR-P: Description of most senior level in organisation accountable for implementation of policy

Overall accountability for the implementation and enforcement of the Conflict of Interest Policy lies with the
Executive Management, with operational responsibility assigned to the Human Resource Department. The HR
function is responsible for collecting darations, monitoring compliance, maintaining records, and ensuring that
appropriate measures are taken when conflicts are identified.

ESRS 2 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy

The policy is aligned with applicable national legislation governing employment relations, corporate governance,
and integrity, as well as general principles of ethical business conduct and transparency. The policy is not formally
linked to a specific int@mational certification.

ESRS 21 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The policy has been designed to protect the interests of key stakeholders, including employees, management,
shareholders, and business partners, by ensuring fairness, transparency, and objectivity in ermelayedeand
operational decisions. It safegda employees from biased treatment and supports a culture of integrity, while also
protecting the Companyds reputation and ensuring tru

ESRS 2 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and stakeholders
who need to help implement it

The policy is formally approved through internal order and communicated to all employees, who are required to
acknowledge it and sign the conflict of interest declaration. It is made available through internal communication
channels, including onboardinggeesses, HR communications, and internal document repositories. Relevant
stakeholders, including managers and HR personnel, receive specific guidance on implementation and are
responsible for ensuring that employees understand and comply with the pqglimements.

S1-1.20:

Purcari Wineriesd human rights commitments in relation t
and policies governing employment practices, workplace conduct, and employee protection. These include provisions
ensuring fair and tresparent employment decisions (through the Conflict of Interest Policy), equal treatment and non
discrimination, access to grievance mechanisms, and the protection of employee dignity, safety, and personal data (including
through security and monitoring fpoes).

The Group is committed to providing a safe and respectful working environment, preventing any form of discrimination,
harassment, or unfair treatment, and ensuring that employees have access to channels for raising concerns without fear of
retaliation. Thee commitments are supported by structured HR processes covering recruitment, onboarding, training,
performance evaluation, and workplace conduct.
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Additionally, the Group promotes workforce development and equal access to opportunities through training and internship
programmes, contributing to professional growth and fair access to employment.

These policies and internal processes are implemented in line with applicable national labour legislation and reflest princip
consistent with internationallecognisechuman rights frameworks, including the UN Guiding Principles on Business and
Human Rights (Principles 113, Principle 15 on policy commitmeitr e f | ect ed i n the Groupds |
Principle 22 on remediation), the ILO Declaration on Fundaatétrinciples and Rights at Work, which promotes freedom

of association and collegg bargaining, the elimination of forced labour, the abolition of child labour, and the elimination of
discrimination in employment, and the OECD Guidelines for Multinational Enterprises (Chaptdrddvhan Rights and

Chapter Vi Employment and Industridelations).

Overall, these policies collectively reflect the Groupos
within its own workforce.

Sl1-1.20a:

The Groupbs approach to respecting human rights and | ab
regulatory framework, including the Internal Regulation, HR policies, and operational procedures. These establish principles
of fair treament, equal opportunity, netiscrimination, safe working conditions, and respect for employee dignity.

The Group ensures that employment practices such as recruitment, promotion, training, remuneration and termination are
conducted based on objectives and transparent criteria. Workplace rules explicitly prohibit harassment, abusive behaviour,
and any form bunfair treatment. Compliance with applicable labour legislation in Moldova, Romania, and Bulgaria forms
the baseline for all employmerglated practices.

S1-1.20b:

The Group engages with its workforce through structured internal processes managed primarily by the Human Resources
function. These include direct interaction with employees via line managers, onboarding and evaluation processes, training
programmes, andag-to-day operational communication.

Employee feedback is also facilitated through formal mechanisms such as performance evaluations, internship feedback
processes, and internal communication channels. In addition, employees may raise concerns, questions, or suggestions
directly to HR or mangement, ensuring continuous dialogue and responsiveness to workforce needs.

S1-1.20c:

Purcari Wineries has established internal grievance mechanisms, embedded within the Internal Regulation, which allow
employees to report concerns related to workplace conduct, employment conditions, or potential rights violations.

Employees can raise grievances through HR or management channels, and such cases are reviewed and addressed i
accordance with internal procedures and applicable legislation. The Group ensures that reported issues are handled
confidentially and without raliation. Where necessary, corrective or disciplinary measures are applied to address identified
issues and prevent recurrence.

S1-1.21:

The Groupds policies and practices are primarily alignec
jurisdiction where it operates, as follows:

1 Moldova: Labour Code of the Republicbldova (No. 154/2003)

1 Romania: Romanian Labour Code (Law No. 53/2003, as amended)

9 Bulgaria: Bulgarian Labour Code (SG No. 26/1986, as amended)

While the policies are not formally mapped to specific international framework, they reflect key principles consistent with
internationally recognised human rights standards, including the UN Guiding Principles on Business and Human Rights, the
ILO Declardgion on Fundamental Principles and Rights at Work, and the OECD Guidelines for Multinational Enterprises,
particularly with respect to human rights, labour rights, fair treatmentdisenimination, safe working conditions and access

to remedy.

The Group does not have a standalone human rights policy formally aligned with these frameworks, nor does it apply specific
mechanisms to systemically measure employee engagement with respect to human rights matters or to monitor remediation
processes refad to human rights impacts.

These principles are embedded across internal regul ati or
operations.
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S1-1.22:

The Groupbés internal regulation and HR policies do not
compulsory labour, or child labour as standalone topics. However, compliance with applicable labour legislation in the
jurisdictions where the Group operates (Republic of Moldova, Romania and Bulgaria) requires adherence to legal provisions
prohibiting forced labour, child labour, and other forms of unlawful employment practices.

S1-1.23:

Purcari Wineries has workplace safety and accident prevention measures in place, supported by internal policies and
procedures, including occupational health and safety requirements, security policies, and specific operational rekts (e.g. fl
safety polcy, emergency preparedness procedures).

The Groupds approach al so i n-specifidsafstyinstruetions, mandatwor useef pratactive s s
equipment, and periodic medical examinations, in line with applicable regulatory requirements.

At subsidiary level, environmental protection, sanitation, fire safety, occupational health and safety and quality assurance
services are outsourced to specialised H&S organisations.

Additionally, each subsidiarglesignates responsible personnel to oversee ongoing monitoring, coordination, and employee
training in these areas.

Si1-1.24a:

The Group has policies and internal rules in place that promote equal treatment and prohibit discrimination within the
workplace. These are embedded in the Internal Regulation amdl&tigd policies governing recruitment, development, and
employment praates.

All employment decisions are expected to be based on objective criteria such as qualifications, experience, and performance.
S1-1.24b:

While not structured as a standalone-@ntis cr i mi nati on policy, the Groupbs int
aligned with applicable legislation, which covers key grounds for discrimination, including but not limited to gender, age,
nationality;, ethnicity, religion, and other legally protected characteristics.

These principles are reflected in recruitment, promotion, training, and workplace conduct practices across the organisation.
S1-1.24c:

Through its recruitment, internship, and development programmes, Purcari Wineries promotes access to employment
opportunities for young professionals and eadyeer individuals. The internship programme, in particular, supports the

integration of studestand graduates into the labour market.

While the Group does not currently have formalised programmes specifically targeting vulnerable groups, its policies promote
equal access to opportunities and fair treatment for all employees.

S1-1.24d:

The Group implements its natiscrimination and inclusion principles through established HR procedures, including
structured recruitment processes, performance evaluations, internal promotion practices, and grievance mechanisms.

Any potential breaches of workplace conduct, including discriminatory behaviour, can be reported through internal channels
and are subject to review and corrective action. HR and management are responsible for ensuring that policies are applied
consistentf and that any identified issues are addressed appropriately.

S2PiProcesses for engaging with own workers and workersbo

S1-2.25 S1-2.26

Purcari Wineries Group maintains ongoing processes for engaging with itgafiorce to identify, understand and manage
material impacts, risks and opportunities related to employment conditions, workfordmeimglland operational continuity.

These engagement processes are embedded within th® Grourg

including the Internal Regulation, Recruitment and Selection Policy, Learning and Development Policy, Internship
Programme Regulation, andi®sanceMechanism Procedures.
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The Group does not operate formal employee representative bodies (e.g. trade unions, work councils or Global Framework
Agreements (GFA)). Engagement is therefore conducted directly with employees across all subsidiaries, primarily through
the Humar Resoues function which acts as the central interface for employee dialogue, feedback collection and escalation
of workforcerelated matters.

Engagement takes place both at organisational and operational site level (vineyards, production units, offiedeyamith
information consolidated at Group level by the Human Resources function.

Engagement occurs across all workforce categories, including:
1 permanent employees (operational, administrative, management);
M temporary and seasonal workers;
1 Interns and trainees

At the reporting date, no formal collective agreements or worker representation structures are currently in place.
S1-2.27(3:

Engagement occurs directly with employees across all workforce categories, including permanent, temporary and seasonal
workers, as well as interns and trainees.

At the reporting date, no for mal agreements with workers
place.

S1-2.27(h:

Within the Group, engagement with the workforce takes place across multiple stages of the employment lifecycle and
operational processes, including:
1 Recruitment and onboarding processes;
day-to-day operational activities and supervision;
performance management and professional development;
workforce planning and seasonal operations (e.g. harvest periods);
grievance handling aridsue escalation;
exit processes, including exit interviews; and is adapted to the operational context of each subsidiary.

=a =4 =8 8 4

The Group applies a combination of engagement types:
1 Information: onboarding sessions, communication of internal policies and procedures;
1 Consultation: employee surveys, questionnaires, feedback discussions and exit interviews;
9 Participation: involvement in training programmes, performance discussions and ongoing interaction with line
managers.

Engagement is conducted on a continuous basis, supported by:
1 ongoing interaction with Humar Resources;
1 periodic employee satisfaction surveys (once per year or based on management request);
9 structured HR processes (e.g. onboarding, performance reviews, internship evaluations);
1 permanent access to grievance and reporting channels.

Key themes and insights are communicated to Executive Management for consideration in organisational and-workforce
related decisiommaking.

S1:2.27(:

As stated prior, operational responsibility for workforce engagement lies with the Human Resources function, under the
oversight of Executive Management.

Therefore, the Human Resources function is responsible for:
9 facilitating engagement processes and communication channels;
9 collecting and consolidating workforce feedback;
1 managing grievance mechanisms;
9 ensuring that relevant workforce insights are communicated to management.
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S1:2.27(9:

At the reporting date, the Group has not entered into GI
representatives related to human rights of its own workforce.

Assessment of effectiveness of engagement

S1-2.27(8:

Following all types of engagement processes, the employee perspectives that are gathered, are used to inform decisions and
activities aimed at managing workforoelated impacts.

Some examples of such areas, influenced by workforce feedback are:
1 adjustments to employee benefits and welfare measures;
1 development of training and professional development programmes;
1 improvements in recruitment, onboarding and retention practices;
9 strengthening of internal procedures related to workplace conduct and grievance handling.

The effectiveness of the engagement processes are assessed through:
1 qualitative review and analysis of feedback collected via employee surveys, HR interactions and grievance
mechanisms;
1 monitoring recurring themes/ topics and participation levels (to discussions);
1 evaluation of whether identified issues lead to adjustments in policies, practices or operational processes.

The Human Resources function reviews recurring themes, participation levels and the nature of feedback received to assess
whether engagement mechanisms remain accessible, trusted and relevant. Outcomes of this assessment are considered whe
refining engagment approaches and communication channels.

S1-2.28

The Groupds engagement processes are designed to be acc
vulnerable to impacts, such as:

1  production and vineyard workers;
1 seasonal agricultural workers; and
1 employees located in rural areas.

Engagement with these groups is facilitated through:

9 direct interaction with supervisors and line managers;
1 health and safety briefings and operational instructions;
9 access to grievance mechanisms and Human Resources support.

At the reporting date, no separate formal engagement processes specifically tailored to vulnerable groups are in place;
however, existing mechanisms are applied across all workforce categories.

SIBiProcesses to remediate negative impacts and channel s

Purcari Wineries Group maintains formal processes to identify, address and remediate negative impacts affecting its own
workforce, supported by structured grievance mechanisms and internal procedures applicable across all subsidiaries.

S1-3.32 (a)

The Group applies a structured approach to remediation where adverse impacts on employees are identified. Reported
concerns are initially addressed at the level of the direct supervisor. Where the nature or severity of the issue requires
escalation, the Huan Resources function takes responsibility for coordinating the remediation action, ensuring alignment
with internal policies and applicable labour legislation.

Remedial actions are determined based on the nature and severity of the issue and may include corrective measures at
individual, team or organisational level. The Human Resources function is responsible for coordinating the action, ensuring
alignment withinternal policies and applicable labour legislation.

The effectiveness of remediation measures is assessed throughupllastions, including direct feedback from affected
employees, review of recurring issues and internal monitoring of grievancemastco
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$1-3.32 (b), (c), (d)

The Group maintains a formal grievance framework, embedded in the Internal Regulation, which provides employees with
accessible channels to raise concerns and have them addressed.

Employees may raise concerns through multiple channels, including:

1 direct communication with managers or Human Resources representatives;

1 formal grievance procedures defined in internal regulations;

1 a dedicated reporting channeyo(rvoice@purcari.wing providing an additional confidential means of
communication.

These channels are established internally by the Group and are available to all categories of employees across subsidiaries.
The grievance mechanism is governed by the following principles:

the right of employees to raise concerns freely;

protection against retaliation, intimidation or adverse consequences;
confidentiality and appropriate handling of sensitive matters;
responsible and goefdith use of reporting channels.

= =4 -8 =4

All grievances are reviewed and handled by the Human Resources function in accordance with internally defined procedures,
ensuring objective assessment and appropriate faljpw

The availability of the grievance channels is supported through internal processes. Information regarding grievance
procedures and reporting channels is communicated to employees during onboarding and is made continuously accessible
through the Groups i nt ernal communication platform (the common
responsible for informing the employees about available reporting options and ensuring that employees feel comfortable using
these channels when necessary.

S1-3.32 (e)

The Human Resources function maintains internal records of grievances, including the nature of concerns raised, their status
and resolution outcomes. This enables ongoing monitoring of workfelaied issues and supports the identification of
recurring hemes.

The Human Resources function maintains internal records of grievances raised, including the nature of concerns raised, their
status and resolution outcomes. This enables oversight of the grievance process, supports monitoring the effe¢tieeness of
grievance channels and helps identify recurring themes, in line with internally adopted procedures.

The grievance channel is constantly monitored by the HR team and until this point no structured assessment was defined for
assessing the effectiveness of this channel, considering that the registration rate of grievance is low (being O an fiscal ye
2025)

S1-3.33:

Awareness of the grievance mechanisms is supported through internal communication, onboarding processes and ongoing
interaction between employees and the Human Resources function.

The Group promotes trust in the grievance framework through consistent handling of concerns, the application of
confidentiality safeguards and the enforcement ofmebaliation principles. Any form of retaliation discrimination or adverse
treatmentagains i ndi vi dual s raising concerns is strictly prohib

All employees are informed of the existence of this channel upon hiring, during induction trainings, and access id facilitate
for all employees through the local SharePoint.

These protections are aligned with applicable national labour legislation in all jurisdictions of operation, including:

9 the Labour Code of the Republic of Moldova (No. 154/2003);
9 the Romanian Labour Code (Law N0.53/2003, as amended);
9 the Bulgarian Labour Code (SG No. 26/1986, as amended

ensuring statutory protection of employes®rcising their tight to raise concerns.
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At present, the Group does not apply a formal mechanism to systematically assess the level of awareness or trust of employees
in the grievance mechanisms (such as dedicated surveys or structured monitoring indicators). However, the Human Resources
function maintains regular interaction with employees and monitors the use of available reporting channels and feedback

received through these interactions

S#4iTaking action on mavoe rkif@lr ciempacts on own

Purcari Wineries Group has identified, under S1 (Own workforce), a material positive impact related to secure employment,
namely its contribution to local economic growth and stability across the regions in which it operates.

In this context, the Group implements a set of actions aimed at sustaining and enhancing this positive impact, while also
managing workforceelated risks such as turnover, skilgpg and operational workforce availability.

S1-4.37:

For the reporting period, the Group revised its previous activity and implemented two defined actions with respect to the
identified material positive impacteferring to workforce management and monitorofgturnover. Theseactionsare
performed on a continuous basis at the operational level, and financial resourcesforett@dperformance are included

in the HR annual budget.

S1-4.38 c:

In addition to the core workforce management actions related to workforce planning and turnover monitoring, Purcari
Wineries Group implements a set of complementary initiatives aimed at generating positive impacts for its own workforce,
particularly in reation to secure employment, professional development and employeaeing!

These initiatives are embedded within the Groupds I ntern

1 Learning and development programmes: providing employees with access to professional training, technical
upskilling and certifications (including rokpecific and crosfunctional training), supporting employability and
internal career progression.

1 Internship and early career programmes: which facilitate access to employment opportunities for young
professionals and contribute to building a pipeline of qualified future employees, particularly in rural areas where
access to such opportunities maylibéted.

1 Employee benefits framework, including the provision of competitive benefits such as extended health insurance
coverage and other welfare measures, supporting employebeirgdl and financial stability.

9 Structured recruitment and internal mobility practices, ensuring transparentbassi access to employment and
career advancement opportunities across the Group.

1 Workplace health and safety measures, aimed at ensuring safe working conditions, preventing workplace accidents
and supporting employee health, particularly in production environments.

1 Employee engagement and feedback mechanisms, including direct HR interaction or grievance channels
(yourvoice@purcari.wing enabling employees to contribute to workplace improvements and organisational
development.

These initiatives collectively support the Groupben i dent
to local economic stability, particularly in rural communities where the Group operates.

S1-4.38 d:

The effectiveness of actions and initiatives related to the own workforce in monitored through a combination of quantitative
indicators and qualitative assessment mechanisms, integr

Key tracking and assessment approaches include data collected and monitored at individual company level and consolidated
at Group level:
1 Quantitative monitoring of workforce indicators, including:
9 total number of employees (headcount and FTE);
9 turnover rate (voluntary and involuntary);
1 workforce structure across entities and employee categories.

1 Regular monitoring frequency, including:
1 monthly updates of workforce data (entries/ exits);
1 quarterly turnover analysis;
1 annual workforce planning reviews aligned wittoduction needs.
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1 Qualitative assessment mechanisms, including:
9 exitinterviews to identify root causes of employee departures;
1 employee feedback collected through surveys and HR interactions;
1 grievance mechanisms records and resolution outcomes.

1 Integration into decisioimaking, whereby:
9 identified trends (e.g. turnover drivers, workforce gaps) inform HR policies, retention measures and
recruitment planning;
1 feedback from employees is used to adjust benefits, training programmes and workplace practices.

M Targetbased monitoring, including:
9 establishment of baseline turnover rate (TO); will be established as the turnover for FY 2026;
1 development of internal turnover thresholds and corrective action plans starting with FY 2027;
1 progressive enhancement of workforce reporting (e.g. consolidated-{esaifp-TE reporting from 2026,
based on data tracked at individual company level.

The effectiveness of actions is based on the evolution of workforce stability, participation in development programmes, and
the extent to which identified issues lead to measurable adjustments in employment piidaieesions described above

are embedded in ongoing operational processes and are implemented on a rolling basis rather than through a single time
bound Group action plan. Consequently, no formal completion timelines have been defined for each indiuat a

Group level.

S1-4.43:

The Group allocates both financial and organisational resources to manage material impacts related to its own workforce
primarily though the Human Resources function and supporting operational structures across subsidiaries.

Human and organisational resources include:
1 dedicated HR teams at Group and subsidiary level responsible for recruitment, workforce planning, employee
engagement and grievance handling;
1 involvement of operational management in workforce planning and implementation of health and safety
requirements;
1 designated personnel at subsidiary level responsible for occupational health and safety monitoring and training;

Financial resources are primarily allocated through operating expenditures (Opex), including:
1 employee compensation and benefits (including health insurance and welfare measures);
9 training and professional development programmes;
9 recruitment and onboarding processes;
1 health and safety measures, including outsourced specialised services;
1 HR systems and workforce data management.

Resource allocation is aligned with the Groupds strate
employment and maintaining operational continuity. The adequacy of resources is reviewed through HR planning processes
and aligned with bsiness expansion and production requirements.

SiTargets related to managing materi al negative i mpact
ri sks and opportunities

S15. 46

As of the reporting datestBbitcahiedWifonemaksgBedspahddteqn o
management of materi al i mpacts, risks and opportunities

I'n particul ar:

T No quantitative targets have been formally dopepsr orveetd
currently operaberapstiamdarandeamgtgipr empl oyee well

T No baseline year or target year has been defined;

T No internally approved thresholds or performance ben

Att hi s stageel avtoek fmatceers are managed through operatior
monitoring of key indicators (e.g. headcount, employee t
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ESRS 2-TM®R:

The absence of-rdloatmad wardkdtos crefl ects the Groupds- curr

aligned sustainability management.
This is driven by several factors:
T The Double Materiality Assessment (DMA) was only rec
2026;
M The Group is currently undergoing governance and org
Management |l evel;
T Internal processes for data collection, validation ai
T Wor kfroelcet ed indicators (e.g. turnover rat e, FTE st
internamaklengsi oather -sbhathi hgr formal target

S#iCharacteristics of the undertakingds employees

The metrics included in this section is not subjedatao v
is derived directly from the Group's HR and payroll syst
S16. 50 a:

Table B. Employees broken down by gender

Employees broken down by gender

Average number of staff during the year

Gender December 31, 2024 December 31, 2025 2025/2024 (%)
Male 507 532 4.93%
Female 383 398 3.92%
Total 890 930 4.49%

S#6. 50 a, 6.51:

Table19. Employees broken down by regions and countries

Region/ Country December 31, 2024 December 31, 2025 2025/2024 (%)
Bulgaria 86 89 3.49%
Moldova 652 681 4.45%
Romania 152 160 5.26%

S6.50 b, 6.52:

Table20. Employees broken down by contract type and gender

Employees broken down by contract type and gender

Contract type December 31, 2024 December 31, 2025
Gender Female Male Total Female Male Total
Full-time employees 336 399 735 384 485 869
Parttime employees 12 56 68 14 a7 61

S%6.50 c, e

During the r39@mmpt oygepetiedd, the Group, cordr3e dAqltdnado mgo ltiod

l evel
The 1l evel of empl oyee departures is influenced by the
production activities, which require a significant)numbe

A substanti al share of the meorknfpdroyeneint eonthéd gned Btaenrdrto h &
arrangements. This approach is applied to ensure that
protectdiomng acnccedlsus to benefits andi meaempboyepsotections
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As a result, wor kforce inflows and outfl ows are sthructu
underlying workforce instability.

S1#6.50 f:

The workforce data disclosed above is compiled based on
entities in Moldova, Romania and Bulgari a.

Empl oyee figures are primary reported in headcount, rep
Wher e r ettewvreente,qufiwlall ent ( E) metrics are also used for

F
the nafnrbempl oyees adfiume edotbi mgfhewct s f uwhefr et iloomee eFTpH ocyo
Patime employees are stated accordingly, based on their

Unl ess otherwise specified:
T Employee figures by gender, geography and contract t

(30ecember 2025 and 31 December 2024).
T Turnoeetnted data (including number of employees who

on total departures during the reporting period, diyv
Data is consolidated at Group | evel and may include bot
engaged utnedrem cfonxterdact s. The methodol ogy reflects the op
naturéeaoh aetivities.

The total number of ehplisyeonsidssehtredviat erdd draf ¥b mt bone
Groupds financial st Bbe8nefltast,edi n op arntpil cowleaer bweintelfiin s

Thmost representative figure corresponds t o (t20e 5av 9r3dge

is used as a referenetated eapenkbasi hg pbaesooneblidated
There are no differences betwfemandmphogeepifiegeneéseddi scl
both are based on the same underlying data and methodol o

More details on employee beheiNidheradl2pBonee® can be found i

SMMGAdequate wages
S1-10.69:

Purcari Wineries Group ensures that all employees are paid wages that meet applicable adequate wage benchmark in each
jurisdiction in which the Group operates.

The Group applies remuneration practices aligned with national legislation and labour market standards in Moldova, Romania
and Bulgaria. This approach applies consistently across all categories of employees, includimg,fgéartitime and
seasonal wowrs.

Compensation levels are subject to regular review through annual salary assessment processes, taking into account individual
performance, role responsibilities, market conditions and internal equity considerations. The objective of these processes is
to mantain fair, competitive and transparent remuneration practices across the Group.

The lowest wage levels paid to employees, excluding interns and apprentices, are aligned with applicable adequate wage
benchmarks, as defined by national statutory minimum wage requirements and relevant reference frameworks.

S1-10. AR 72, AR 73:

The assessment of adequate wages is based on national statutory minimum wage levels and applicable labour legislation in
each jurisdiction in which the Group operates (Republic of Moldova, Romania and Bulgaria). These benchmarks are used as
the primary redrence point to determine whether remuneration levels meet the minimum requirements for adequate pay.

In the absence of a uniformly applied international living waggthodology across all jurisdictions, the Group currently
relies on national legal threslds and market practices as a proxy for adequate wage assessment.

The evaluation covers all categories of employees, includingmgi, paritime and seasonal workers, excluding interns and
apprentices where applicable.

At this stage, the Group has not performed a detailed assessment against independent living wage benchmarks (e.g. third
party living wage indices). The approach is therefore based on available statutory and internal payroll data and does not
involve comple estimations and modelling.
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S1NiSoci al protection
S1-11.74:

Purcari Wineries Group ensures that its employees are covered by social protection systems in all jurisdictions in which it
operates, in accordance with applicable national labour and social security legislation.

Employment relationships within the Group are governed by national legal Frameworks in Moldova, Romania and Bulgaria,
which require mandatory participation in public social protection systems. These are complemented, where applicable, by
additional beneftt provided under internal policies, including the Internal Regulation and the Policy on Employee Benefits.

Based on the assessment performed, all employees of the Group are covered by social protection against loss of income due
to major life events, a®llows:

1 Sickness: Employees are covered through statutory sick leave provisions and national health insurance systems.
Coverage is supported by mandatory social contributions and employer obligations, including periodic medical
examinations.

1 Unemployment: Employees are covered by national unemployment insurance schemes applicable from the
commencement of employment, ensuring income protection in case of job loss.

1 Employment injury and acquired disability: Employees are protected through occupational health and safety
frameworks and statutory compensation mechanisms, al
internal health and safety policies.

1 Parental leave: Employees benefit from legally mandated parental leave entitlements (including maternity and
paternity leave), in accordance with applicable national labour laws.

1 Retirement: Employees are covered by mandatory public pension systems funded through employer and employee
contributions, ensuring longrm income security.

The social protection coverage described above reflects statutory requirements and mandatory public programmes applicable
in the countries where the Group operates. The Group does not provide additional social protection benefits beyond those
required by pplicable national legislation. No employees are lacking social protection coverage in relation to the above listed
major life events in any of the countries in which the Group operates.

ST4Health and safety metrics

Purcari Wineries Group maintains a structured occupatio
subsidiaries, aligned with national | egal requirements i
proceduntsoamded specialised H&S services.

The health and safetyldmatrrei dhsascids wlnosiendd eumchdr dRlt a col | e
|l evel and reflect information reported by all subsidiari

Scope and coverage

The metrics cover the Groupds own workforce across all o]
both permanent and temporary emplpaydegs wowlkerres amgdleisca kelxg

Met hodol ogy and definitions

1 Coverage of health and safety management systems is calculated as the percentage of employees working under
formalized health and safety procedures aligned with national legal requirements.

1 Recordable workelated accidents include incidents resulting in injury requiring medical treatment, lost time or
restricted work, in line with internal reporting procedures and applicable legal definitions.

1 Work-related ill health cases refer to health conditions formally identified as being caused or aggravated by work
activities, subject to national reporting requirements and data availability.

1 Lost days represent the total number of working days lost due toreiatied injuries or ill health, excluding the
day of the incident.

Data sources and validation

Data is collected from:
1 Human Resources records;
1 Health and safety incident reports;
1 Occupational health providers;
1 Subsidiarylevel reporting systems.

Data is reviewed at Group level and subject to internal consistency checks; however, no external assurance has been
performed specifically on these metrics.

Limitations

The reported metrics are based on internal reporting systems and national regulatory definitions, which may vary slightly
across jurisdictions. In particular:
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9 Classification of workrelated ill health may be subject to local medical and legal interpretation;
9 Minor incidents not requiring formal reporting may not be captured;
9 Variations in data collection practices at subsidiary level may affect comparability.

The Group is in the process of further standardizing definitions and data collection methodologies to enhance consistency
and comparability across reporting periods.

S1-14.88 a:

In 2025, 99.5% of the Groupdés own workforce was covered
legal requirements and operational procedures.

Coverage is ensured through:
1 Internal H&S policies and guidelines;
9 alignment with national labour legislation;
1 outsourced H&S services providers in each jurisdiction;
1 mandatory training and operational controls at all production sites.

The remaining gap reflects minor operational variations at site level (Crama Qepiuddo) and does not indicate absence
of core H&S controls

S1-14.88 b:
1  Number of fatalities (own workforce): 0
1 Number of fatalities (other workers @ite): 0

No fatal incidents related to worelated injuries or occupational ill health were recorded during the reporting period.

S1-14.88 c:
1 Number of recordable wottelated accidents: 1
1 Rate of recordable wottelated accidents: D1%

This single recorded incident occurred at subsidiary level and was:
1 formally reported and investigated,;
1 addressed through corrective and preventive measures;
9 integrated into internal H&S monitoring processes.

S1-14.88 d:
T Number of cases of recordable wat{ated ill health: 1

Cases of workelated ill health are monitored through:
1 periodic medical examinations;
1 internal reporting procedures;
1 coordination with occupational health providers.

All identified cases are managed in accordance with internal procedures and applicable legal requirements.

S1-14.88 e:
1 Number of days lost due to worklated injuries and ill health (1 case): 29 days

Lost days are tracked centrally by the Human Resources function and:
1 analysed at subsidiary level,
1 reviewed to identify root causes;
9 used to inform preventive actions and workplace adjustments.

STl ncidents, complaints and severe human rights i mpact:

During the reporting period, Purcari Wineries Group did not record any incidents of discrimination, including harassment,
within its own workforce, as defined under ESRS1S1

Additionally, no complaints related to discrimination or other human rights matters were filled through internal grievance
mechanisms or escalated through internal grievance mechanisms external bodies, including courts, labour authorities or
National Contat Points for the OECD Guidelines for Multinational Enterprises.

More broadly, based on the Grolgvel review of the list of active litigations, enforcement procedures and disputes, the
Group did not identify any workforeelated legal proceedings, cplaints or disputed involving allegations of
discrimination, harassment, forced labour, human trafficking, child labour, or other severe human rights matters affecting it
own workforce. The Groupds | itigat i acetovaypinsbhfercy prareedingd, at e s
intellectual property disputemd competition matters, rather than workferetated claims.
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Accordingly, the Group did not identify any severe human rights incidents connected to its own workforce during the
reporting period, including any breaches of internationally recognised frameworks such as the UN Guiding Principles on
Business and Human gits the ILO Declaration on Fundamental Principles and Rights at Work, or the OECD Guidelines
for Multinational Enterprises.

No fines, penalties or compensation for damages were incurred in relation to such incidents or complaints.

This outcome is supported by the Groupbés internal regul
Interest Policy, Grievance procedures and applicable labour law compliance across jurisdictions, which establish preventive
controls, reprting channels and safeguards against discrimination, harassment and other human rights risks within the
workforce.

The information presented above was compiled on the basis of:
1 internal grievance and HR escalation channels available at Group level;
1 confirmation of whether any matters had been escalated externally; and
1 areview of the Groufevel litigation and dispute listing, covering the main operating entities of the Group.

Based on this review, no such matters were identified for 2025.

Definition and scope (MDR M (a))

For the purposes of this disclosure, compl aints and inci
own workforce and concerned discrimination, harassment labour rigbtsesrhuman rights matters within the meaning of
ESRS S117.

The scope includes:
91 internal complaints submitted through grievance mechanisms;
9 cases escalated to external bodies (e.g. courts, labour authorities);
1 legal disputes and litigation involving workforcelated human rights matters.

Severe human rights incidents are defined as cases involving significant breaches of internationally recognised standards,
including forced labour, child labour, human trafficking or systemic discrimination.

Measurement approach and data sources (MDRM (b))

The metrics disclosed are based on:
9 internal grievance and HR reporting channels;
1 confirmations from subsidiaries regarding escalation of complaints;
1 review of the Grougevel litigation and disputeegister;
1 input from Legal and Human Resources functions.

Data is collected at subsidiary level and consolidated centrally (manually). The assessment is qualitative in natume, based o
the existence or absence of reportable cases during the reporting period.

At present, the Group does not operate a separate centralised statistical register specifically designed forlESRS S1
categorisation of workforeeelated incidents and complaints. The disclosure is therefore based on the review of available HR
and legalinformation, including active grievance channels and the consolidated litigation listing. The measurement of the
disclosed metrics is not validated by an external body other than the statutory assurance provider of the Sustainability
Statement.

No other workforcerelated complaints or concerns requiring disclosure under ESRIS 8fre identified through these
mechanisms during 2025.

10.2.Consumer and End User

Tabbe Consumer and End User | ROs overview
Acceggutadi ty) information
Il RO Typ Il RO | ab Policies Action Target
Actual positive Providing accurate] 1  No formal standalone 1 Progressive No formal
IMPACT information and policy; operational implementatio | established target
labelling procedures and regulatory n of digital for the reporting
alignment exist. wine labels | Period.
1 Alignment with EU (QR codes)
regulations on consumer for EU
information and markets;
transparency, including
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Regulation (EU) 2021/211]
on wine labelling and
digital product information.
Internal procedure PO 13.]
i Procedure for the
application of QR codes in
accordance with Regulatio|
(EU) 2021/2117 governing

Ongoing
provision of
product
information
through digital
platforms and
communicatio

the generation and n channels.

integration of digital labels

(e-labels) for wine

products.

Alignment with Law on

vine and wine no. 57/2006

(RM), as amended and in

force since 23.01.2026.

Heal th and safety
Il RO Typ Il RO | ab Policies Action Target
Potential negative| Failure to ensure Internal procedure PR 13 Continuous No formal
IMPACT product safety and Product design and product established target
quality oould affect development; quality for the reporting
the cons ISO 9001:2015 and I1SO monitoring period.

health and safety.

22000:2018 quality and
food safety systems.

and laboratory
testing;
Implementatio
n of certified
food safety

management
systems acros
production
sites.
Security of person
Il RO Typ I RO | ab Policies Acti on Target
Actual positive Promotion of Commitment to responsibli Integration of | No formal
IMPACT responsible alcohol consumption and responsible established target]
drinking andsafe promotion of wine drinking for the reporting
social (according to each messages in | Period.
environments for jurisdiction communicatio
alcoholl Moldovai Law Nr. ) n campaigns;
consumption 1100/22000; Romania

Law 148/2000, Law
61/1991; Bulgarid Health
Law, Radio and TV Law)
Commitment to responsibl
marketing practices and
ethical communication.

Promotion of
responsible
consumption
through wine
tourism and
events.
Review of
marketing
materials for
compliance
with
advertising
regulations;
Responsible
communicatio
n through
campaigns,
events and
brand
activities.
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SBMiMateri al i mpacts, risks and opportunities and their
S4. SBMAR,-A5SR 6 :

Purcari Wineries Groupusensiaerasassoalslumesalkda.ih &T hedn eGreo U g sj
and markets alcoholic beverages that are distributed t
hospitality venues, and direct sales through wine touris

The Group therefore consiuders twhat malyl beo nasfu neecrtse da nbdy etn

practices, and information providieds atbioBlkeil ® ¢isn eplrwdleusc t Is0
consumers interacting with the Group through tourism at
purchasing Purcari products through retail and distribut

S4. SBM1LO a:

The Group6bs cemsseurmserpsr iamad idrnyd consi st of adult consumers

mar kets where the Group operates or exports its products
a di vesrasliefsi edet work including modern retail chains, tra
distributors, and wine tourism activities.

Consumers interacting with the Groupbs produd¢ts otegtbarielf or
channels, soci al wWine consumers engaging in wine consumg
taking part i n tasti ngrsel agtueidd eedx pveirsiietnsc,e sa nodr goatnh esre dwibrye |
segmewf consumers interacts with the Group through digit
online comrmaniheati on

The Group gathers insight from these different consumer
feedback mechani sms, and communication through digital

understandiengeapbecomasumns, preferences, and concerns rel
and responsible consumption.

Mat eri al i mpacts -wsercsonrsallmetres @midmeaernidly to product saf e
i nfmati on and | abelling, responsible marketing practices,

S4. SBMLA va i

Consumersisand emodentially affected b the Groupbds activit
T Adult consumers purchasing and consuming wine produc
T Consumers interacting with the Group through wine t
initiatives.

T Consumers purchasing Purcari products through retail
restaurants, and hospitality venues.

T Consumers accessing digital product information, inc

Potenti al i mpacts arise both from the Groupbs own oper

mar keting activities, as well as from downstream distrib

S4. SBMLO c:
Purcari Wineries undertakes sever al activi-tsesst hat cont
These include:

1 Providing transparent and accessible product information, including the progressive implementation of digital wine
labels (QR codes) in accordance with EU Regulation (EU) 2021/2117, and Law on vine and wine no. 57/2006 (RM),
as amended and in force sinc&@1.2026. These labels provide additional information on product composition,
origin, ingredients and nutritional values in a ufsmdly and accessible format, improving consumer awareness
and enabling informed purchasing decisions.

1 Ensuring product safety and quality through food safety management systems aligned with international standards
such as ISO 22000 and ISO 9001, and through continuous quality monitoring across production sites.

1 Promoting responsible consumption of alcoholic beverages, including the integration of responsible drinking
messages in communication campaigns and consumer engagement activities.

1 Educational and cultural wine experiences, including tastings and wine tourism activities that promote appreciation
of wine culture while encouraging moderation.

108 | Management Report



Purcari Wineries PCL | Management Report

The types of consumers and amkrs positively affected include:

9 Adult retail consumers purchasing bottled wines for personal consumption;

1 Hospitality sector consumers (restaurants, hotels and wine bars), indirectly reached thrtradle distribution
channels;

1 Wine tourism visitors participating in tastings, guided tours and cultural events at winery locations;

1 International consumers across export markets, benefiting from harmonised product information and quality
standards;

1 Consumers with specific information needs (e.g. headtiscious individuals), benefiting from increased
transparency through digital labelling.

These activities contribute to positive impacts by enhancing consumer awareness, improving access to product information,
ensuring product safety and quality, and supporting informed and responsible consumption of alcoholic beverages.

S4. SBML1, AR 7:

The Group recognises that certain groups may be more vul
product communicati on. I n particul ar, the Group acknowl e
ri sks ipfrogllucdalsolare i mproperly marketed or consumed irres
The Groupbés understanding of such risks is primarily dev
T Compliance with national and EU | egislation governin
T I'nternal commerci al analysis of consumer behaviour a
T Ongoing interaction with consumers through direct <ch
communi cation) .
While the Group does not operate a formalised consumer
behaviour al or health impacts, it relies on practical, o
During the reporting period, insights collected througt

reporting indicated:

T Stable consumer demand patterns across key market s;
T No significant complaints or concerns related to pro
practfigciegni ficant complaintso are defined as compl air

mat er icolmpididmnce with product regulations, or systemi

T Increasing consumer interest in product transparency
Actions taken in response to consumer insights included:
T Continued rollout of digital l abelling (QR codes) to
T Reinforcement of responsible consumption messaging i
f Ongoing monitoring of customer feedback and mar ket t

The Group monitors potentialkerissk&drafufgdbcti ng consumers a

T Regular review of commerci al reports and sales patte

T Feedback collected through direct consumer interact.i

T Internal review of complaints and customer communi ca
No significant incidents, compl ai nusserosr vaarvee rrseec d rnthead t du
period.
At present, documentation supporting this assessment inc

T Commerci al reports and sales analysis;

T Marketing and communication guidelines;

T Product | abelling and compliance documentati on;

T Internal records of customer interactions and feedba
These el ements collectively support the Groupds concl usi
endsers is currently effective, although further for mal |

reportiodgs pe
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S4iPolicies related-utscercsonsumers and end

S4 . 15:

The Group follows a combination of operational policies
regulatory frameworks governing product safety, consumer

The Groupbs approach focuses primarily on four key areas

T Product safety and quality, ensured through food saf
such as I SO 22000 and internal quality control proce
operates inthaddor caamopd ewdi Heal th and Safety Policy (2
heal th The wineries belonging to the Geceowmutpi fimadvdt iad m:
suppor consistent mpamaademenguahidtgpntoodosafemprovem

— -

0O accurate product information, including th
dance with EU Regulation (EU) 2021/2117 on
ok. me ptatfoamel Shpseoevdidg consumers with tra
nal valulkes addi tpiromducpr owduiagti ninf ormation i s
including the Gropposcstwebsmate,r i adscialwi medif &
umer presentations.

oM~ OD®ow
5 ——OTo
w mwoo-=r—

sible marketing and communication practices, e
ising and consumer protection in each jurisdic
teraevs mensiubltywraend to ensure that communicatic
consumer s.

—
o
©
-
Q0 3>
3
o

ion of responsi ble alcohol consumpti on, i nclu
ing campaigagameéeaodnduimsr and wine tourism exper.i
al events organized by the Group are designed

o]
mar
I
c aging moderate and responsible consumption.

- = ~ ~+

Among procedures, supporting the above areas Purcari Win
T Product design and development procledure (covering |
ESRS 21 MDR-P: Description of key contents of procedure

The internal procedure PR 13 Product Design and Development establish the framework governing the
development of new wine products and the modification of existing products within Purcari, Bostavan and
Domeniile Cuza. The procedure defines the stagethefproduct development process, including initiation,
feasibility assessment, technological verification, label and packaging design, cost evaluation and final approval
prior to market releasdt also specifies responsibilities for each department iregbland ensurethat product
specifications, packaging elements and regulatory requirements are verified before commercialization.

ESRS 21 MDR-P: Description of scope of procedure or of its exclusions

The procedure applies to all departments involved in the development, modification and commercialization of wine
products within Purcari, Bostavan and Domeniile Cuza. It covers both the creation of new products and the
modification of existingproducts, including changes related to product formulation, packaging design, labelling
elements, technical parameters and marketing specifications. The procedure is implemented across operational
functions including marketing, production, quality contaartification, logistics and financial control

ESRS 21 MDR-P: Description of most senior level in organisation accountable for implementation of procedure

The procedure is implemented at the operational level by the departments involved in product development and
commercialization. Final approval of new products and significant product modifications is granted by senior
management, including Chief Executi@dficer (and/or Chief Operating Officer), based on internal evaluation and
verification processes defined within the procedure.

ESRS 2 MDR-P: Disclosure of thirgbarty standards or initiatives respected through implementation of procedure
The procedure is i mplemented in alignment with the G
under internationally recognised standards, including 1ISO 9001:2015 (Quality Management Systems) and 1SO

22000:2018 (Food Safety Management 8yst). These standards support the systematic control of product
development processes and ensure compliance with regulatory requirements.
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ESRS 2 MDR-P: Description of consideration given to interests of key stakeholders in setting procedure

The procedure incorporates consideration of stakeholder expectation, including regulatory requirements, customer
specifications and market expectations. During the development process, marketing and commercial functions
analyse market needs and client iiegments which are incorporated into the product development and approval
stages.

ESRS 20 MDR-P: Explanation of how procedure is made available to potentially affected stakeholders and those
who need to help implement it

The procedure for ms part of the Groupos internal C
departments responsible for product development, production, quality control, certification and marketing activities.

It is made available internally torloyees involved in implementing the procedure to ensure consistent application

of product development and compliance processes.

T Procedure for application of QR Code for Digital Win
ESRS 2' MDR-P: Description of key contents of procedure

The procedure PO 13i1Application of QR Codes in accordance with Regulation (EU) 2021/2117 establishes the
internal process for implementing digital labeldgkels) on wine products marketed by the Group. The procedure
describes the stages requiredyémerate and apply QR codes on wine labels, ensuring that consumers can access
mandatory product information through electronic labels.

The procedure defines the responsibilities of departments involved in the process, including Production, Marketing,
Certification and Standardization, Product Management and Logistidso specifies the workflow for collecting
product technicaparameters, generating QR codes through the Bottlebooks platform, verifying the accuracy of
information, and integrating the QR codes into product labels before commercialization.

Through this process, the procedure ensures that consumers reaeggarent information regarding product
ingredients, nutritional values and technical characteristics in accordance with applicable European wine labelling
regulations.

ESRS 2 MDR-P: Description of scope of procedure or of its exclusions

The procedure applies to wine products produced and commercialized by the Group entities Vinaria Bostavan SRL,
Vinaria Purcari SRL and Domeniile Cuza SRL. It covers all internal departments involved in the preparation,
approval and application of QR cod&aswine labels and counttabels.

The procedure specifically applies to products intended for sale in the European Union, where electronic labelling
is required under Regulation (EU) 2021/2117, and governs the process of adapting product labels and packaging to
ensure regulatory complianeed transparency of consumer information.

ESRS 21 MDR-P: Description of most senior level in organisation accountable for implementation of procedure

Operational implementation of the procedure is carried out by the departments responsible for product development,
marketing, certification, laboratory analysis and logistics. Oversight of the process is coordinated through the
Certification and Standardition function and the Product Management function.

The procedure is formally approved at the operational leadership level, including the Director of Production,
ensuring that the process for digital |l abell ing 1is
framework.

ESRS 2 MDR-P: Disclosure of thirgbarty standards or initiatives respected through implementation of procedure

The procedure is implemented in alignment with the European regulatory framework governing wine labelling and
consumer information transparency, particularly:

1 Regulation (EU) 2021/2117 concerning wine labelling requirements;

1 Regulation (EU) 1169/2011 on the provision of food information to consumers.

The digital labelling system is implemented through cooperation with the Bottlebooks platform, which supports the
creation and hosting of produspecific electronic labels accessible via QR codes.

ESRS 2 MDR-P: Description of consideration given to interests of key stakeholders in setting procedure

The procedure reflects the interests of key stakeholders, including constagatators and commercial partners.
The implementation of digital labels ensures that consumers have access to complete and transparent product
information, including ingredients, nutritional values and technical product characteristics.
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Market requirements and regulatory obligations related to consumer information transparency are integrated into
the product labelling process through collaboration between marketing, certification, laboratory and production
functions.

ESRS 2 MDR-P: Explanation of how the procedure is made available to potentially affected stakeholders and
those who need to help implement it

The procedure forms part of the Groupds internal op
involved in the product labelling and packaging process. It is made available internally to departments responsible
for marketing, product developmie certification, laboratory analysis, logistics and production in order to ensure
consistent implementation of digital labelling requirements and compliance with applicable regulations.

These operational practices sapeproiratl tihmep ama rsa greemheantte do ft ot
information transparency and r espovastiebrliealcanys LAlspsteiscsmme na s

S4 . 16:

Purcari Wi neries recognizes the importancaesefsraspessiap
where its products are sol d. Whil e the Group does not I
consumdrsendr s, relevant commitments are embedded within
responsi bl e marketing practices.

These commitments focus primarily on ensuring promdgct S
responsible consumption of alcoholic beverages. The Gr o
responsi ble marketing conduct, clear product information
S4 .16 a:

approach

The Groupbo6s t
ransparency o

0O respesei g
safety, t f in

$ herirmghilsy of etlo@asuenéd
product o]

i
formation and responsi

Through the i mplementation of food safety management S
adherence to national | egi sl ation governing alcohol marKk
are saftel yadcabrdl ed and responsibly marketed.

These practices are further supported by internaltegmali:t
such as |1 SO 9001 and |1 SO 22000, whichmphg! wiehmsueéeviaat
quality requirements

S4 .16 b:

Engagement with-ucscermrssu mearkse sarmpd aecred t hr ough sever al channe
interactions, digital pl atforms and soci al medi a communi
The Group maintains active communication with consumers
Linkedln and Facebook), as wel|l as through participatic
interattowndgd he Group to present its wines,engxpgleaicnt | tyh en

consumer s.

tourism activities, guided vis

e its and tastingnslessi
hekprengthen understanding of wine cul

ture and responsib

I nsights gathered through these channels support the Gi

concerns related to product quality, information transpa
S4 .16 c:

Where concerns related to product quality, safety or <coi
quality control procedures, consumer feedback mechani sms
These mechanisms enable the identification of potenti al
corrective actions when necessary. Correctiveiaptriooesmema
or product recall pnatederet,tdepessdiuagi dent hti ed.

These processes help ensure that-upetrentral adhpascssedai hea
manner .

S4.17, AR 11:

The Groupds operational prastirceareeli apéemeotednsuomat $ ga
|l egislation governing food safety, product |-&We IRleigrud ad n
(EU)12D217) are also broadly consistent with internati on:
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including the OECD Guidelines for Multinational Enterpri

particularly with respect to product safety, transparenc
However, the Group does not currently maintain a for mal
S4.17:

During the reporti n@r qpup ididd rPatr ciade ntWi faneersipegsc tc ooff | r me d U
Principles on Business and Human Rights, the I LO Decl arae
Guidelines for Multinatiooal-efidtserprises involving consu
This conclusion is based on a review of multiple interna

T analysis of consumer complaints received through av.
interactions) ;

T review ofl etvheed Grictupgati on register, whi ch d-udenet i nc
T internal controls related to product quality, food s
T ongoing interaction with competent authorities respo
No compl aints, di sputes or | egal proceedings were identi
abomenti oned international framesworrsk.s in relation to con
The Group continues to monitor compliance with applica
procedures aimed at ensuring product safety, transparenc
At this stage, the assessment is based on available oper
analysis or for mal investigation specifically dedicated

SLTiProcesses for engagi nygs ewid halcownts uinmpasctand end
S .20, AR 17:

The Group engages wistthh scams omgrhs aamdangred of communicati ol
forms on the gceoreroiratepmsiicltaeai d@prersaigbatse wit chealtl provi de i nsi g

expectations related to product quality, transparency of
Feedback and observations gathered through these inter
perspectives and may inform decisions related to product
informasumer iCosights may al so support i mprovementt #nin a
and consumer education regarding responsible alcohol con
For example, the progressive implementati @8otof edbiog@ikt anle
was introduced to i mprove consumer access to detailad in
in accordance with EU |l abelling requirements.

The implementation of digital |l abell ing was initiantald i n
procedure starting from 05/10/ 2023, covering products ir
touamres compliance with Regulation (EU) 2021/2117, which r
include the | ist of ingredients and the nutritional decl
I n addition, the Group has aligned its practices wi.th na
57/ 2006 (Republic of Moldova), as amended and in force f
t he okiugsel of ingredients and nutritional information on \
Through these practices, consumer perspectives indirect/
managing potential | mpsaecrtss. on consumers and end

S .20 a, AR 14:

Engagement with-usenrsumercsurasndrdamharily through direct i nf

value chain.

Direct engagement takes place through:

T wine tourism activities, including winery visits and
T participation in wine exhibitions, festival s, and pr
T marketing campaigns and product presentations

f communication through digital platforms such as the
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g
e

rding consumer preferences atnyd con
e

I ndirect o]
vent organizers, who interact di

i nsi
partners (HoR
Gr o.up

hts r
Ca) ,

S£.20 b, AR 16:

Engagement with-usenrnsumercurandatemd!| ti ple stages of the pr

Typical engagement formats include:
T product communication and informatdiabmedisscl osure, in
T wine tourism activities, such as guided visits and t
T parti cippatliiacn wiime events, festivals and exhibitions
T digital engagement through websites and soci al medi a
1T consumer interaction during promotional events and p
These engagement activities occur on an ongoing basis t
activities, and participation in industry events. Durin
registered.

S£.20 c-ARAR 615

Operational respcemgialgielmetnyt facrt iovarntdwemerl i es primarily wi!
of the Group.

These functions coordinate marketing communication, bran
tourism initiatives across the Groupds markets.

Consumer information initiatives -lsabeH sas apdodwatmuhabatl.
i mpl emented at both Group and subsidiary levels, with ov
brand deenvte |l capnmd consumer communicati on.

The effectiveness of eng-agemsenif swprhmaonhnbvymasseasddentdr
operational feedback, including:

T consumer feedback received during wine tourism actiyv
T interactions with consumers during wine tastings, fe
T engagement metrics on digital pl atforms and soci al m
T feedback received through distributors, retailers, a

These insights help the Group evaluate how consumers r.

responsible consumption messages.

Insights derived from this analysis is discussed interna
T Adjust communication approaches and marketing messag
T I mprove product presentation and | abelling clarity;
T Support decisions regarding product portfolio and po
T Reinforce responsible consumption messaging where re

At present, the Group does not operate a formalised, sta

designed to measure the effectiveness of consumer engage

a ptacal basis for monitoring consumer responses and inf

Supporting documentation for these processes includes:
T I nternal commerci al and sales reports;
1 Marketing campaign reports and digital engagement st
T Records of participation in events and wine tourism
T I nternal communication and feedback exchanges with d
SL . 21:
Purcari Wi neries recognizes that certain groups may, be m
particularly minors and vulnerable consumers (individual
cosnumers with | imited access to clear and understandabl e
mar keting influence or soci al pressure etc.)
To mitigate these risks, the Group ensures that its mar
governing alcohol advertising and consumer protection in
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Responsible drinking messages are incorporated into mar
tourism activities. Product | abelling also includes mand

These measures aim to promote moderation and ensure that

S4{L . 22:

Purcari Wineries Group has not established a formalize
consumer-sasand. end

However, the Group maintains several operational channe
identification of consumer expectations, preferences, al
respoancndlmpti on.

These channels provide practical insights that contri bu
consumer information.
S4LBiProcesses to remediate negative | mpa&ctss tand adlsanrolnc e

S43.25 b, AR 19:

Consumersisa&nmd e€rmad raise concerns or complaints through s
T direct cdoindtarcitbwtidrhs, retailers, or hospitality part.
T communication through the Groupbs website or social
T feedback received during wine tourism activities, ta
T customer service asrs coimatead ivailt hc otnteacGrsoupds brands.

These channels allow consumers to report concerns rel at
consuménrated matters.

During 2025, the Group registeredlBomptalnot)22oco€owbuméar
T 20 complaints were resolved, and
T 2 complaints remained under review at the time of re
The distribution of complaints by entity was as foll ows:
M1 Bostavan: 16 complaints (14 resolved, 2 wunder review
T Purcamimpl@&@ints (all resol ved)
The distribution of complaints based on product producti
T Products manufactured and delivered in 2023
1 Bostavan: 2 compl aints
T Purcari: 1 compl aint
T Products manufactured and delivered in 2024
1 Bostavan: 5 compl aints
T Purcari: O compl aints
T Products manufactured and delivered in 2025
1 Bostavan: 9 compl aints
T Purcari: 5 compl aints
1
Al l complaints are subject to internal review and resol
Control functions. Each case is assessed-ciomdiowind ual layn dt c
f or cvoer roerc tpireventi ve measures (e.g. batch verification,
The | ow number of compl ai ntssysrteelmitci vnea ttuor et,o taanld vtohl eu naebss, e n
indicate that these matters do not represent mat Dmibdle ad
Materiality Assessment (DMA), whereuser snawere aldentsikfi e @
These complaints were primarily related to product qual
internal quality control procedur es.
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S43 .25 c:

The availability of channels for rai sing conmarmeet icnogn ca
customer interaction activities, which enable consumers
di stribution chain.

I'n addition, registration systems, product gual ity moni
concerns related to product quality or safety can be inv
S43.25 d, AR 24:

Consumer complaints are recorded and reviewed through ir
quality control or production functions.

The Group monitors complaints in order to identify recu
assurance procedures.

Th®&roup monitors the complaint resolution rate, which me
to the total number of complaints received.

For 2025, the complaint resolution rate reached approxinm
The objective is to maintain a complaint resolution rat
handling consumer feedback.

S43.26, AR 23:
Consumer susend eédrecome awacbaohetbtesmpunmaat!| ynt hrough prod

communication channel s, mar keting activities, and direct
Digital platforms and brand communication channels al so
qguestions or feedback regarding products.

Al t hough the Group does not currently operate a formal s
continued receipt of consumer feedback indicates that co
S43. 26:

Given the nature of consumer engageaememts, ac@nderpnscan diys e
commercial, distribution or communication channels, rath
As such, the risk of retaliation in the context of cons:
that all consumer c ornecseprencst falnl e @madmdnlroend oirry amafnaier in |Lir
and quality management practices.

S4B . 27:

Purcari Wi neries Group has not established a formatized
user s.

However, the Group maintains multiple operational commur
to product quality, information transparency Or consumer
These channel s, toget her with the Groupb6s quality mana

mechani sms through which consumer concerns can be addres

S4iTaking action on material-usenpfacts on consumers and en

S4.30:
Purcari Wineries Group grmgpdteimeend,s cuasleitt yo f maomeaeg emd mtn ady s
initiatives aimed at managing the materi al i mpacwusersi s|
through the Groupodés Double Materiality Assessment.
Theasceti ons focus primarily on four key areas:
T i mproving access to accurate product information, i
(QR codes) ;
T ensuring product safety and quality through internat
(1SO 9001 and | SO 22000) ;
T promoting responsible alcohol consumption through ma
T maintaining responsible marketing practices aligned
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The i mplementation of these actions is supported by a cc
Product Development, Quality Control, Certification, Mar

In particul ar:

1T Human Rebkopecieali zed personnel within Quality Contr
responsible for product compliance, |l abelling accur a

T Operationdkestraebbiusked quality management systems (e
digital |l abelling platforms (e.g. Bottlebooks), and
actions;

T Financialicnpessureéesated to certification, guality as
mar keting campaigns and participation in consumer en
budget s;

T Externaiwlseaurpeporrdl evant, the Group relies on external
di stributors) to support compliance, product infor ma

At present, resources are allocated as part of standard

dedicated, standal one ESG budget. The Group doesahetd ¥8
acti ostsr uot ared or di saggregated manner.

S4.31 a, AR 35:

To ensure transparency damrcd se malsl, e Piumfcarme Wi oems emerni s pr
|l abellsbgles) accessible through QR codes.

This initiative is implemented in cooperation with the
regulatory framework governing wine | abelling, including

M1 EU Delegated Regulation (EU) 2021/2117
T Regul ation (EU) 1169/2011 on food information to con

T Regulation (EU) 2023/3257 on electronic | abelling fo
Beginning with wines produced after 8 December 2023, el
Union. Wines bearing the 2024 vintage and | ater include
Each digital | abel contains detailed and verifiable prod

T product identification and geographical origin

T ingredient |lists and nutritional informati on

T packageilng ed i nformati on

T proeweetci fic information depending on format and vint
The back | abel included otrhmeatri equ iarmnedld ae cd re;ayr weaelflee ence n
the productés ingredients and additional information.
Through this system, the Group improves transparency ar
informati on.

I'n addition, to ensure independent verification of pro
responsible for monitoring technological processes and v
Al l | aboratories are accredited by the Accreditation Cen
recognized through agreements with the European Cooper e
Accreditatabnol®oppbLAC). The Groupbs products are also te
NoAl coholic Beverages and Canned Products, which issues
S4 .31 b:

Where potenti al i ssues related to product qualitgomtrr slaf
and product recall procedur es.

These procedures allow the Group to:

T identify potentially affected product batches;

T conduct internal investigations and quality reviews;

T i mplement corrective actions where necessary,;

T coordinate responses through relevant operational an
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Consumer complaints and product observations are al so re€
potenti al i ssues and the i mplementation of corrective me

During 2025, the Group registered 1 case of producdsg. reca

S4.31 ¢, AR 36:
In addition to dmagiintaadi fsabdilrlecontg,c cPmamwmirdati on with cons

T the Groupb6s website and soci al media platforms (Il nst
T printed promotional materials and product informatio
T participation in wine exhibitions, festivals and pro
T wine tourism activities, including guided winery vis
These interactions allow the Group to communicate direc
produpcrtacotni ces, and strengthen transparency regarding wi

S4 .31 d-ARAR 230
Th

e effectiveness of these actions is monitored through
T monitocommgl @ifnt resolution rates;
f monitoring of product safety incidents and recall s;
T internal quality control and certification audits;
f continuous monitoring through | SO 9001 and | SO 22000
As part of the Groupb6és KPI framework for consumer i mpact
T the complaint resolution rate is monitored annually,
T the Group aims to maintain zero major product safety
S4 .32 b:
Ensuring product safety and quality represents a <core

consumer s.
Al l wineries within the Group operate under internationa
T I1'SO 900NRuUuadl15%y Management Systems
T I SO 2200Ma@d 1Mahaegegment Systems

These systems support systematic monitoring of producti o
of preventive measures to ensure product safety.

Through these standards, the Group has formalized intern
T quality assurance and process control;
T food safety risk management across the production ch
T monitoring compliance with regulatory requirements,;
f maintaining consistent product quality across all wi
S4 .32 ¢

According to
were identif

the Groupds Double Materiality Assesussmeamnst (
ied during the reporting period, with actiwvi

ues throu
d, itohsy a
uct infor

Neverthel ess, the Group monitors potenti al i ss
commercial analysis. Where issues are identifie
suchpragduct verifitmanti ®nor quladiitfyi aadfjiuen of prod

These cases havespeeaemicmanheddaddnobnresult in -ma¢eesi al

S4 .33 a-ARAR 837 AR 40:
Purcari Wineries also takes actions aimed at reducing ri

The Group promotes responsible alcohol consumption throu
T educational wine tastings and cul tural event s;
T responsible drinking messages integrated in communic
T collaboration with distributors and hospitality part
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Mar keting activities are designed to comply with nationa
all jurisdictions where the Group operates.
The effectiveness of these actions is monitored in pract
and campaigns, and commerci al performance indicators, wh
S4 .33 b:
Promoting wine culture responsibly and providing transpe
Group by strengthening consumer trust and i mproving bran
To pursue these oippwlremerrittd eas ,r arhgee Gafougpct i ons, includin
1T progressive implementation of digital product infor
consumers to make informed purchasing decisions;
T devel opment of wine tourism activities (tastings, gu
engagement and brand experience;
M active participation in wine festivals, exhibitions
interaction across key market s;
f continuous communication through digital platfor ms,
of product and brand information.
These initiatives help enhance consumer experience, incr
effectiveness is monitored through consumer engagement |
wel comser ci al performance indicators such as sales evolu

S4 .34, AR 209:

Purcari Wineries ensures that its operational practices
T strict adherence to food safety and quality manageme
T compliance with applicable regulations governing pro
T internal monitoring of production processes and prod
T transparent communication of product information.

These practices help ensure that wines produced by the C

S4 . 35:
During the reporting period, Purcari Wi neries Group did
consumetuss ears .end
No cases were recorded involving product safety failure
di scriminatory marketing practices, or other incidents t
S4 . 37:
Purcari Wineries manages materi-aderismptatt csughel at edmhion actc
structures, technical <capabilities and operational resou
Organi zational responsibilities are distributed across s
T Quality Control and Certification departments, respo
compliance with regulatory requirements;
T Product DevPRrloduretnitomntdeams, responsible for product
of digital product information systems;
T Marketing and Commerci al functions, responsi bl e for

engagement with consumers through various channel s

Technical resources supporting the management of consume

T certified | aboratories responsible for monitoring te
speci fications;

T laboratories accredited by the Accreditation Center

recognized through agreements with the European Co
Laboratory Accreditation Cooperation (I LAC);
T additional product testing conducted Dby yltclodhoCeénrt Balve

and Canned Products, which issues conformity certifi
T digital |l abelling systems (QR codes) i mpl emented thr
consumers to access product information electronical
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These technical and organizational resources suppoet the
information and monitor product quality throughout the p
At present, no separate financi al budgetr elsatsgckcii mp zat 4
activities are integrated into the Groupds standard oper
S4&iTargets related to managing i mpacts

S46 . 41, -MAR 45:

During the reporting period, Purcari Wi neries Group has
management of impacts, risks and-usppoertunities concernin
This approach is consistent with the results of the Grou
positive impacts and did not identify materi adl ingergead itvaer
ESRS 2 81:

The Group currently manages conswuredated impacts, risks and opportunities through operational practices, quality
management systems and regulatory compliance, rather than through formal quantitative targets.
The absence of targets reflects:

1 recent changes in governance structures and strategic denakimg processes during the reporting period.

Going forward, the Group intends to reassess the need for formal targets following:
9 the planned revision and validation of the Double Materiality Assessment; and
1 further alignments of sustainability objectives with the Groups updated governance and strategic direction.

At this stage, no defined timeline has been established for the adoption of such targets.
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11. BUSINESS CONDUCT

Table wdr k®wmce | ROs overview
Il RO Ty| | RO | a Policies Actions Targets
Actual Employee | § Internal Regulation No specific actions No specific targets
positive oriented 1 Recruitment & Selection were formally were formally
IMPACT corporate Policy established for the established for the
culture f Learning and Development | reporting period. reporting period.
Policy
1 Internship Programme
Regulation
1 Memorandum and Articles of
Association

1 Internal Regulation of the
Board of Directors

1 Board Evaluation Policy
1 Remuneration Policy
1 Related Parties Transaction
Policy
1 Investor Relations Policy
1 Internal Regulation
1 Conflict of Interest Policy
Il RO Tyl I RO | a Policies Acti ons Targets
Actual Fair sy¢9q Contract Management Policy | No specific actions No specific targets
positive management| §  Contract approval procedures| were formally were formally
IMPACT and 1 Internal operational procedurg €stablished for the established for the
traceability | ¢  product certification and reporting period. reporting period.
along the traceability systems
supply chain
|l RO Ty| I RO | a Policies Acti ons Targets
OPPORTUN | Enhancement| 1 General commercial No specific actions No specific targets
ITY of Export procedures for order receptiq were formally were formally
Capabilities and delivery planning. established for the established for the
f  Marketing procedures for reporting period. reporting period.
campaigns and product
launches

No specific actions or quantitative targets were formally established for this reporting area2@@snd his reflects the
extraordinary governance context of the period: the voluntary takeover bid by MASPEX, the resulting changes in shareholder
structure, and the reconstitution of the Board of Directors, completed on 15 December 2025. Throughansitfos,tthe
Company's existing governance frameworks remained operative. Management prioritized operational stability and an orderly
handover to the incoming ownership and governance structure. The Company intends to establish formal targets and action
plans under the renewed governance structure in the subsequent reporting period.

11.1.Governance

GOV.LiThe role of the administrative, supervisory and mana
Gl. GDV5 a:

The governance of business conduct within Purcari Wi neri
Board of Directors, its specialized committees (Audit '
Commi ttee)cutandet ManBgement Team.

These bodies collectively ensure that et hical principle
embedded i nto the @radkumbys psrtorcdetdesgeys, o pdaedcai tsai gonnst, hper o valsi @ m e
the Cyprus Companies Law (Cap. 113) and the Bucharest St

Their specific responsibilities of these bodies are outl
Tab23@he responsibilities of the Board of Directors and Committees
Entity Responsibilities Oversight of Business Conduct
Acts as the governing body responsible fo Ensures that ethical standards, integrity a
Board of Directors the overall management and strategic compliance are embedded in strategy ang
direction of the Company, in accordance | decisionmaking. Monitors risk manageme
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with the CyprusCompanies Law (Cap. 113
Ensures the establishment of governance
structures, internal control systems and rig
management framework, in line with BVB
Code Section A (Responsibilities of the
Board). Approves strategy, business plang
and key policies (e.dividend Policy,
Remuneration Policy, etc.)

and internal control systems, ensuring
alignment with stakeholder interests and
long-term sustainable value creation.
Reviews integrity, transparency, and
compliance with applicable legal and
regulatory requirements.

Audit Committee

Established in accordance with BVB Code
Sections B.1 B.4, composed of
independent noexecutive directors and
non-independent noexecutive directors.
Supports the Board in overseeing financia
reporting, internal controls and audit
processes, in line Wi Cap. 113
requirements for financial statements and
recordkeeping. Reviews internal audit
findings, risk management processes,
significant transactions and compliance wi
internal procedures and applicable legal &
regulatory requirements.

Monitors compliance with internal controls
and financial discipline, including adheren
to procedures such as contract approval
workflows, budget control orders (OPEX/
CAPEX), and internal documentation
processes. Reviews internal audit findingg
fraud pevention, and regulatory
compliance.

Provides independent assurance to the
Board regarding business conduct risks a
control effectiveness.

Nomination and
Remuneration
Committee

Established in line with BVB Code Sectior
A & B, supports the Board in matters relat
to Board composition, succession plannin
performance evaluation, and remuneratiol
in accordance with the Remuneration Poli
and Board Evaluation Policy. Oversees
alignment between management incentive
and longterm company performance.

Ensures that remuneration policies promo
responsible and ethical behaviour, avoidin
excessive riskaking, support accountabilit
and transparency. Reviews potential
conflicts of interest and promotes fair and
meritbased decisiemaking.

ESG Committee

Supports the Board in overseeing
sustainability strategy, reporting, ESG risk
and opportunities, and alignment with
regulatory requirements (including ESRS)
Monitors implementation and performance
of indicators across environmental, social
and governancareas.

Oversees business conduct from a
sustainability and ethical perspective,
including human rights, workforce practice
environmental responsibility and
stakeholder engagement. Ensures that ES
considerations are integrated into decisior|
making and that retad risks and impacts
are properly identified, managed and
disclosed.

Chief Executive
Officer (CEO)

Leads the Executive Management Team ¢
is responsible for executing the strategy
approved by the Board, in line with
fiduciary duties under Cyprus Companies
Law (Cap. 113). Ensures alignment betwe
strategic objectives, operational execution
and risk maagement.

Promotes a culture of integrity and ethical
conduct across the Group. Ensures that

material risks, including compliance and

conduct risks, are integrated into business
planning and decisiemaking. Reports
regularly to the Board on governance, risk
and conpliance matters.

Chief Financial
Officer (CFO)

Responsible for financial management,
reporting accuracy and internal financial
controls, in accordance with BVB Code
Section B and applicable financial reportin
standards. Oversees budgeting, financial
planning and risk control mechanisms.

Ensures financial integrity, transparency a
compliance with antfraud and anti
corruption requirements. Supports the
implementation of internal control systems
and contributes to identifying and managif
financial and compliance risks. Provides
relevantdisclosures to the Board and Audi
Committee.

Executive
Management Team
(led by the CEO)

Responsible for the dap-day management
of the Company, as delegated by the Boal
under Cap. 113. Implements approved
strategy, manages operations across
jurisdictions (Moldova, Romania and
Bulgaria) and ensures compliance with
internal policies and apiphble legislation.
Identifies, assesses and manages operati

and strategic risks.

Embeds business conduct principles into
operational processes. Ensures complian
with internal regulations and ethical
standards across all entities. Oversees
employee training, monitors operational
risks, compliance indicators and ensures
consistent apptation of governance
principles in daily activities.
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Board Composition and Independence

The Board comprises a balanced mix of executive andereoutive members, including independent -egacutive

directors. In accordance with the BVB Corporate Governance Code, independent members are assessed against independenc
criteria and provide formaeclarations at the time of appointment. Independent directors contribute to objective judgement,
particularly within Board Committees.

In line with governance requirements and internal policies (including the Ceufflinterest Policy and Boasgve
regulations), the Board periodically reviews potenstial ¢
ensures that members can dedicate sufficient time to their duties and exercise independent and informed judgement.

Skill s, Diversity & Evaluation

The composition of the Board reflects a combination of
needs, including financial expertise, legal and regulatory knowledge, strategic management, ESG oversight, -and sector
specific experiencecar o ss t he Groupds core markets (Moldova, Romani :

The Boardds collective expertise has been further streniq
areas such as engineering, quantitative analysis and special@exkpegtise, supporting more robust oversight in a changing
business environment.

Diversity of professional background, experience and gender is considered in the Board composition process, contributing to
balanced decisiemaking and broader perspectives in strategic discussions.

With the support of the Nomination and Remuneration Committee, the Board performs periodic evaluations of its structure,
composition and effectiveness. These assessments are aimed at identifying potential gaps in expertise and supporting
continuous develapent, in line with BVB Corporate Governance expectetio

Information Flows and Reporting Frequency

Purcari Wineries Group maintains structured information flows between administrative, management and supervisory bodies,
ensuring that business conduct, risk and compliance matters are regularly monitored and integrated intond&iigion
processes.

w Quarterl y tRweepoBrotairndg:of Directors and the Audit Commi:t

Management Team and I nternal Audit function, coverir
ri sks, including those ergalll aatt eod ytSw ewngprak faoergaeer, t ientgh i sctsr
BvB6s Corporate Governance requirements where the B
responsibilities and ensurermaeiyomct with full acces

w Audit Commi tttelee OAedisti g@o mmi t t-ex e c wctoimpe sma moenr sn,0 nme e
review internal control sy snelmst, edaurddattt efrisndi hMlges Gar
conclusions and recommendations etse tcloendBicdar da,nds up E&r

w Executive Managembet Emmecautbvengdlanagement Team (incl
regularly to monitor operational performance and co
wor kf orce management , health and safhat y, uaMasbl ddiocvtae, o n :
Romania and Bulgaria). These discussions support ear

w Annual General IMeeac¢agr darcdMe : wi t h Cap. 113, the Comp
year and within an interval of 15 mont hs. During the
as of 2026, al so with the conrfdmlainccdtad d ysswmgt a2i0n2ab i(laist
Report), -rgeolvaetrenda nicref or mati on and relevant di sclosur
(consistent with BVB®6 Code of Corporate Governance r

w Statutory Filing:s AsnndnaRredcotradk eleypiGygpr i ot | egi sl ati on,
and directorsd reports within 42 days following the /
a consolidated report, t mate meginltl aisnoMedde tThhe Swatpain
of ficial minutes and statutory Addc uBnoeanrtda tainodn cionmna ctcto
are formally documented anlkk engauiinrteamennetgs Vaar da aicnoteedramael @ e
ensuring traceability and accountability of decision

Compliance with Governance Principles
The governance framework of the Group is supported by in

other Grouplevel policies (e.g. remuneration, related party transactions, investor relations), which define roles,
responsibilitiesand decisiormaking processes.
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In line with the BVB Corporate Governance Code, the Board ensures that decisions are taken based on adequate, timely and
accurate information, and that appropriate internal control and risk management systems are in place.

Transparency is supported through periodic disclosure and structured communication with investors and stakeholders,
reinforcing accountability and market confidence.

I ntegration of BusinkKaki €¢gnduct into Decision

Business conduct considerations are integrated into both strategic and operational-dedigignprocesses across the
Group.

Significant business decisions, including investments, operational changes and contractual arrangements, are subject to
internal review processes that consider compliance with applicable legislation, internal policies and risk management
requirements. Thesprocesses are supported by the Executive Management Team and, where relevant, reviewed at Board or
committee level.

Monitoring & Training

The Group supports the implementation of business conduct principles through onboarding and continuous internal
communication, ensuring that employees are aware of applicable internal regulations and policies.

Training and awareness activities are coordinated primarily through the Human Resources function and relevant operational
departments, covering areas such as workplace conduct, health and safety, and internal procedures.

The Audit Committee and Executive Management monitor compliance with internal policies through internal controls, audit
findings and operational reporting, ensuring that identified issues are addressed in a timely manner.

Board Oversight & Accountability

In line with the BVB Corporate Governance Code, the Board plays a central role in promoting an ethical organisational
culture and ensuring that business conduct considerations are embedded into strategy, risk management and internal policies.

Independent and neexecutive directors contribute to effective oversight by providing objective challenge to management
and supporting balanced decisioraking.

The Board, supported by its committees, oversees the implementation of internal policies and ensures that governance
structures remain effective and aligned with regulatory expectations.

Stakehol der Engagement

The Group maintains transparent communication with its stakeholders, including shareholders, employees and business
partner s, through for mal reporting, di sclosures and est
Corporate Governanceégn Cyprusd® Companies Law (Cap. 113).

Relevant governance and business conduct matters are disclosed through periodic reports and regulatory filings, supporting
transparency and lorgrm trust.

Expertise of administrative, management and supervisory

Purcari Wineries Group ensures that both its Board of Directors and Executive Management Team possess the appropriate
expertise to oversee business conduct matters, including governance, ethics, compliance and risk management, in line with
the BVB Corporat Governance Code and the provisions of Cyprus Companies Law (Cap. 113).

Gl. GDOV5 b:

Governance changes during the reporting period
During the reporting period, the Group underwent i mporta
of Directors and the Executive Management Team.
Foll owing the Extraordinary Gener al Sharehol dersdé Meetin
of the Board of Directors were approved, as foll ows:
m Pursuant to Regulation 104(c) of the Companybs Artic
Nei | Mc Gr ego-Mar aad MMbaeAca were formally accepted;
n With a majority of 99.9362% of votes cast, Mr . Krzys
el ect ed&xa@s ulalvned e pPNeorndent Directors of the Company.
In addition, on 16 December 2025, the former Chief Execu
rol e. Subsequently, executive responsibilities were ass.:
Executcee, OéfMsuring continuity of | eadership and operati
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As a resul t, the disclosures presented below reflect t h
Management Team,assndtspeadaWher wi sel epant f i ehdafveer ebneceens rteot ap
contextual clarity.
Board of Directors
The Board includes a well bal anced composition of execut

in line with the BVB Corporate Governance Code. Collectively, the Board demonstrates strong expertise across governance,
legal, financi§ ESG and strategic domains, supporting effective oversight of business conduct matters.

Tab/e Business conduct expertise of the Board of Directors

Name Position Appointment Info Relevant Expertise
Founder of the Group with over 35 years of industry
. Founder. . . . .
Victor ) . . experience. Provides strategic leadership and ensure
Executive Since Listing . - . . -
Bostan ) integration of ethical business practices across
Director - . S .
operations, including in complex and evolving markets
. Hol ds an MBA from Harvar
Since Listing; ; : : .
management from Erasmus University. With prior
re-elected by the ) : > .
. . strategic experience at Philips and Monitor Group, an
Vasile Non-Executive| AGM on 26 May . . .
: ) current senior role at Horizon Capital, he brought
Tofan Director 2023; o N . .
resigned on 15 S|gn|f|c§nt expertise in governance, mvestmer_ltmgett,
December 2025 gnd ethlcal strategy development in consufaeing
industries.
. e A UK-qualified solicitor withextensive legal practice in
Since Listing; - - .
Romania and Bulgaria, and a background in corporatg
. . re-elected by the : S . .
Neil Non-executive, law, ethics and commercial litigation. Vigghair for
: AGM on 22 May s .
Gordon independent ] Corporate Governance at the British Romanian Cham
X 2024;
McGregor Director , of Commerce. Founder of McGregor & Partners.
resigned on 15 X o : :
Provided expertise in gallatory compliance and ethical
December 2025
conduct frameworks.
Appointed by the Nearly _two decades of experience in management
consulting at McKinsey & Company, where he also le
. AGM on 22 May - X
Alexandru Executive 2024 the Digital Technology practice for Central Europe.
Filip Director , ’ Brought expertise in risk management, digital
resigned on 30 . L
governance and ethical leadership in complex
January 2026 S
organisations.
. A certified INSEAD International Directors Program
Appointed by the . . L .
. graduate with over 25 years of experience in financial
. Non-executive, AGM on 22 May . - .
Ana-Maria Independent 2024 governance. Serves on multiple Boards including as E
Mihaescu =P : ’ Committee Chair at MedLife and Audit Committee
Director resigned on 15 . .
Member at NEPI Rockcastle, bringing a strongazth
December 2025 o .
and sustainabilitfocused governance perspective.
Norexecutive,
|ng¢pendent With over 15 years in international business consultin
irector . . .
and brand governance, she provides strategic experti
Raca | Chairotthe | | e e s
loana Man| Environmental, y ~ ' .
. 2023 womends | eadership and ¢
Social and strengthen the Boardds s
Governance 9
Committee
(ESG)
A qualified lawyer under the Cyprus Bar, with dual LL
Paula Non-executive,| Appointed by the | degrees focused on EU and international business lay
Catalina Independent AGM on 26 May | Her legal expertise spans corporate governance,
Banu Director 2023 compliance, and regulatory frameworks, particularly
within the pharmaceutical and healthcare sactor
Chairperson of Senior executive with over 30 years of experience in
the Board of . FMCG across Central and Eastern Europstrategic
Krzysztof . Appointed by the ) . ; )
. Directors leader, actively involved in business development of t
Grabowski EGMS on 15 M . . ; ;
aspex operations across international borders. His
. December 2025 : . - .
Non-executive, expertise and diligence are definitory for our business
Non expanding goals for our future progress.
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independent
Director
Chairperson of
the Audit A strategist with extensive experience in private equit)
Marta Committee Appointed by the and consulting. Her expertise in due.dlllgencle, risk
) assessment, governance and financial oversight, mer
Pawinska . EGMS on 15 o X . !
Non-executive, acquisitions and operation transformation, will have a
December 2025 . A )
Non- significant i ndpwelopment,n t h
independent considering its new business context.
Director
Chairperson of
the
Nominations
and . Over 25 years of experience in legal and compliance
o Remuneration| ~ Appointed by the | i enie 6 provides strong expertise in corporate
Alin Visan Committee EGMS on 15 . :
governance, regulatory compliance and remuneration
December 2025 . . . .
Non-executive, structures aligned with ethical practices.
Non-
independent
Director
I'n Iline with the principles of the Bucharest Stock Excha

independence declarations, the composition and functioning of the Board are structured to ensure objective judgement,
transparency anefffective oversight. Independent nrerecutive directors are assessed against the independence criteria set
out in the Code, and declarations are provided in line with applicable governance requirements. Directors are appointed based
on professional compence, experience and their ability to exercise independent and informed judgement in fulfilling their
fiduciary duties under Cyprus Companies Law (Cap. 113).

Consi stent with the Codeds provisions on Board effecti)
composition, performance and the adequacy of its collective expertise. These assessments aim to ensure that the Board
maintains the compences required to oversee strategy, risk management, internal controls and compliance, and to identify
any areas where additional expertise may be required.

Newly appointed directors receive induction and onboardi
framework, internal regulation and applicable legal obligations under Cap. 113. The Board is regularly informed by
management, internal di and relevant control functions on matters relating to internal controls, compliance processes and
risk management, enabling directors to exercise their oversight responsibilities on the basis of adequate and timely
information.

Executive Management Team

The Executive Management Team (EMT) is responsible for the operational implementation of the strategy approved by the
Board of Directors and for embedding business conducti nci pl e s i n-to-gday acliviies GarossuMpldava, d a y
Romania and Bulgaria.

The EMT ensures alignment with the Groupds internal r
management procedures. The team provides the operational backbone for implementing ethical standards, internal controls,
and compliance mechasms across all subsidiaries.

The team relevant expertise is presented in the table below:

Tab25 Business conduct expertise of the Executive Management Team
Name Position Relevant Expertise
Ch".af Executive Founder and CEO since inceptiddver35 years ofeadershigexperience in the
. Officer (CEO) S - A -
Victor i wine industry with strong expertise in corporate governance, ethigsiness
Bostan as of 16 December practices anql integration of compliance principles into strategic and operat
decisionmaking.
2025
. Joined in 2024; Nearly 20 years of experience in finance and management
Alexandru Former Chief . . : oo
o . . consulting(McKinsey & Company, with expertisen risk management,
Filip Executive Officer ; . . : .
corporate governancethical leadership and digitahnsformation oversight.
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Joined in 2024Qver17 yearsof experiencen financial governancgenternal

Anqtohe Ch".af Financial controls,compliance and financial reporting integritgRMG, Nestlé,
Belibov Officer (CFO) . .
AkzoNobe), with astrongfocus ontransparency and regulatory compliance.
Joined in 2024; Over 10 years of international FM&@erience, with expertisg
Bogdan hief Sal ffi ; ol il : hical sal lati
Bayer Chief Sales Officer | in responsible commercial practices, ethical sales conduct, customer relatic
management and compliance with market regulations.
Anton Chief Information Jqlned in 2_024_Ove_r_20 yearf experiencén IT_ anddigital tran_sformatlon,
. with expertise in digitafjovernance, datarotection cybersecurity|T
Fortunatov Officer . o
complianceand managemewf digital risks
Strategy and Joined in 2024Experiencen strategic transformation and organisational
Stefan . ! . ) . .
Catrina Transformation | governancewith focus onintegration of risk managememompliance

Director frameworksand sustainabilitgonsiderationinto business planning.
Joined in 2025Qver 20 years of international marketing experience, with
expertise in responsiblaarketing practices, consumer protectiorand

Alexandra Chief Marketing

Chirica Officer governance andompliance with advertising standards.
. . . +
Nicolae Chief Production 15 years of Iong;_ tanding operational Ieadersh!p within the G(,omnh
. . expertise imuality assurance, regulatory compliance, occupational health a
Chiosa Officer .
safety andadherence tproduction standards
Director of o . .
Over 40 years of expertise in viticulture and oenology, with focus on sustai
Gheorghe Development, - . - . ) o
. agricultural practices, environmental stewardship and compliance with indu
Arpentin Research & .
. and environmental standards.
Innovation
Eugeniu Investor Relations Finance and controlling backg_round, ACCA _memlm_th expertise in o
) corporate transparenanarketdisclosure requirementswestor communicatior|
Baltag Director . :
and capital marketompliance.
Mihaela Supply Chain Over20 _yearsaf su_pply cham management experiengith expertise in
; responsible sourcingupplier governance, procuremeoinpliance and
Rusu Director . -
operational risk management.
Over 20 years of HR and organisational development experience, with exp
Oxana Human Resources| . . . . .
. . in labour lawcompliance, ethical workplace practices, employee relations a
Lavuschina Director

development of organisational culture.

11.2.Business Conduct Impacts, Risks and Opportunities

GXliBusiness conduct policies and corporate culture

Gil. 7:

Purcari Wi neadcept eGr oau ps ecitasof governance document s, inter
et hical behavioumakregpandi bbempdeanseoacross the Group.
materi al i mpact se,s rrieslkast eadn dt oo pbpucsritnuensist iand wor krd pric&t € ouwmg
of information systems.

These governance documents and internal regul ations are
wher &riolu¢p operat es, including Romaniadbs Law No. 31/1990
No . 113/ 2016, and Bulgariads Commercial Act (Promul gatec
internal regul atoboresnphpplegs pandamalnyagement , whil e cert e

pracrees al so gui da nenstse rpaacrttinoenrss wandh obtuher st akehol der s,
el ement of the Groupb6s corporate culture.

The Groupbés policies are structured across several key a

Governance I1FGraonuepwolrekv e |

T I nternal Regul ation of the Board of Directors
T Memorandum and Articles of Association
T Board of Directors Evalwuation Policy
T Rel at edTrPaanrstaicetsi ons Pol i cy
T Remuneration Policy
T I nvestor Rel ations Policy
T Forecasting Policy (financial)
Human Resources & EmployeeiCobhfiuyct (as referenced in S1
T I'nternal Regul ati on
T Policy of Recruitment and Selection of Employees
T Policy of Employee Benefits across the Group
T Policy on Learning and Devel opment
T Policy on Fleet Safety (relevant for operational wor
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Security and Video Monitoring Policy
Internship Programme Regul ati on

Grievance PVMoclamnirem

Conflict of Interest Policy and Decl aration

E N ]

I' T & Digital Conduct
f Endser Compaltiiomyg fusreralclomprud i ng devices and mobile t

Business Ethics, Financi al I ntegrity and Commerci al Cond
T Contract Management Policy
T Contract approval procedures (for I M AVinaria Purcar

ovide transparency on how these policies contribut
tunities related to business conduct and cor poreat e
t eme f i E[BAPS 2

= 0 4
® T O

pr
por
gun
1T Governance Framework: Internal Regulation of the Boa

ESRS 2 MDR-P: Description of key contents of policy

The Internal Regulation of the Board of Directors established the operating framework for the Board of Purcari
Wineries Public Company Limited, defining the composition, roles, responsibilities and procedures governing
Board activities. The regulation setdes regarding Board composition, independence criteria, meeting procedures,
decisionmaking processes, confliof interest management, confidentiality obligations and the functioning of
Board committees. It al so i n eapplicable ® ditedtoes arid iseniercofficens,6 s C
outlining expectations regarding ethical behaviour, loyalty, independence of judgement and compliance with insider
trading rules.

ESRS 2' MDR-P: Description of scope of policy or of its exclusions
The regulation applies to all members of the Board of Directors as well as any individuals who permanently or

occasionally participate in Board meetings or Board committee meetings.
ESRS 21 MDR-P: Description of most senior level@anganisation accountable for implementation of policy

The Chairman of the Board of Directors oversees the proper functioning of the Board and ensures that directors
receive the information required to perform their duties. The Board Secretary supports implementation by ensuring
the effective functioning of Bard processes and maintaining official records of Board deliberations.

ESRS 21 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy
The regulation supplements applicable | egal and reg
Articles of Association. It incorporates governance principles aligned with capital market regulations, including

insider trading restrictions, disure obligations and fiduciary responsibilities of directors.

ESRS 21 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The regulation reflects the interests of shareholders and investors by ensuring transparent governance, independence
of Board oversight and responsible decisma ki ng i n t he Companyds best inter

ESRS 20 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and those who
need to help implement it

The Internal Regulation is distributed to all Board members and relevant participants in Board meetings. The
regul ation forms part of the Companyds internal govVe
internal stakeholders as part oéth Gr oupds goverrancéheéoGumepbaPpliCesnpor at
- Purcari Wineries

f Governance Framewor Kk: Memorandum and Articles of Ass

ESRS MDRP: Description of key contents of policy

The Memorandum and Articles of Association establi st
Public Company Limited. The document defines the Col
structure, shahre hpdvwlerrs ramdctrsgspamdsitbi | i ties of the I
for sharehol der meetings, appoimakmeaigt pamdessmeyaldi of

and other corporate goverdantyg mdmierstnatessany fbe
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regulate how directors exercise their fiduciary duti
applicable |l egislation.

ESRS 2 MDR-P: Description of scope of policy or of its exclusions

The Memorandum and Articles of Association apply to the Company, and its shareholders, the Board of Directors,
and officers of the Company. They govern the overall corporate structure and dewaiolg processes of the
Groupds par ent legahfoundatipn odits governancenfranbetvark.

ESRS 2 MDR-P: Description of most senior level in organisation accountable for implementation of policy

The Board of Directors is responsible for ensuring that the Company operates in accordance with the Memorandum
and Articles of Association. The Company Secretary supports implementation by maintaining statutory records,
ensuring compliance with corporatepedures, and facilitating shareholder meetings and regulatory filings.

ESRS 2 MDR-P: Disclosure of thirgparty standards or initiatives respected through implementation of policy

The Memorandum and Articles of Association are adopted in accordance with the Cyprus Companies Law (Cap.
113) and define the governance structure under which the Company operates as a public company limited by shares.
They also support compliance with dabimarket governance practices applicable to listed companies.

ESRS 21 MDR-P: Description of consideration given to interests of key stakeholders in setting policy

The document safeguards the rights of shareholders and ensures transparent governance processes by defining
decisionmaking procedures, voting rights, and accountability mechanisms for directors.

ESRS 21 MDR-P: Explanation of how policy is made available to potentially affected stakeholders and those who
need to help implement it

The Memorandum and Articles of Association are maint
and are available through the Companyéds | egal record
site at:Policies- Purcari Wineries

1 Governance Framework: Board of Directors Evaluation Policy

ESRS MDRP: Description of key contents of policy

The Board Evaluati on Policy establishes the framew
effectiveness, performance and governance practices.
Governance Code, theaBeowalddatoinadhucde esveami mgn both the o
and the performance of its committees. The evaluati
regar dBogreddhsecti veness, areper 6rbaahmp rhoev eOneani tr meannd,  twhhe
separately in a session conducted without the Chairm
an independent external advisor to conduct @ rmaree sgo
including key <conclusions and i mprovement actions,

reporting.
ESRS MDRP: Description of scope of policy or of its e
The policy applies to the Board of DirectCormsmidnae,i

Nomi nati on and Remuneration Committee, and ESG Commi
ESRIMDRP: Description of most senior | evel in organi
The Chairman of the Board is responsible for |l eadin;
contribute to the assessment. The Board collect-ively

up actionsgahemerdngtgeveenance effectiveness.

ESRS MDRP: Di scl opareyoftahdadds or imptemenveasi paspé
The policy was developed in |ine with the principles
which requires listed companies to periodically as:«

committees as pa&rtprafctgae®d.governanc
ESRS MDRP: Description of consideration given to inte

The evalwuation process supports the interests of sheé
exercise effective oversight, mai ntain accountabilit
Company-ber hioesggirca obj ecti ves.

ESRS MDRP : Expl anation of how policy is made availabl
need to help implement it
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The Board Evalwuation Policy forms part of the Compan
policy publicly available through the I nvestor Rel at
the evaluation process are disclosed t he Companyds annual corporate govVve
T Governance Framewor k: Rel ated Partiesd Transactions

ESRS MDRP: Description of key contents of policy

The Related Partiesd Transactions Policy westablishe
transactions between the Company and related parties
resources, seronsedbet weembt hgaCompany and a related

provided by International Accounting Standard (I AS)
| gtnh basis and strictl yndi n ttsh es hianrteehrod sdte rosf. tThhee Qorp a
for employees, executives, and Board members to disc
have a significant interest in artopédngedtaiterd. plahd i
transparency through disclosure and reporting of qua

ESRS MDRP: Description of scope of policy or of its e

The policy applies to members of the Board of Dire
individuals involved in negotiating, approving, or e
ESRS MDRP: Description of most senior | evel in organi:
The Board of Directors has wultimate responsibility f
exceeding 5% of the Companyds net assets require Bo
Committee, e nmsaulr i lnagy earn ocafd davearosi ght .

ESRS MDRP: Di sclopareyo$tahnhdadds or initiatives respe
The policy was developed in accordance with the Buch
|l egislation governing related party transactions, an

ESRISMDRP: Description of consideration given to inte

The policy is designed to protect the interests of s
are conducted transparently, fairly, and without wund
ESRS MDRP: Explanation of how policy is made availabl
need to help implement it

The Related Partiesd6 Transactions Policy is publicl)
website, ensuring transparency for investors and oth

1 Governance Framework: Remuneration Policy

ESRS MDRP: Description of key contents of policy

The Remuneration Policy establishes the principles a
Board of Directors and senior executives of the Com
support-t egml| vwabnue rcersepactnisoi bl e business <conduct, and

Compensation structures combine fixed ahdnkadi bbhese
|l ohgrm incentive plans designead ntes salpiegrd omanmmaagemernit t
al so promotes transpdarercay,mi fatiroess,n armrdnumemat i oIl
competitiveness in attracting and retaining qualifie

ESRS MDRP: Description of scope of policy or of its e

The policy abEpxpel civetsi veo DNoect or s, Executive Director
administrative, management and supervisory responsib
ESRIMDRP: Description of most senior | evel in organi
The Board of Directors holds wultimate responsibility
compensation packages. The Nomination and Remunerat |

preparing r ecommemipatniscarn s ,onr epwiaecwiinmg sc, and ensuring
and governance framewor k.

ESRS MDRP: Di scl opareyos$tahdadds or initiatives respe:
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The policy is designed in accordance with applicabl
including the Bucharest Stock Exchange Corporate Gov
and applicabl e darnparraltse governance s

ESRS MDRP: Description of consideration given to inte

The policy aims to balance the interests of shareho
financial performance and operational results. Perfo
as revenue, EB1tadaDAlianyd and qualitative criteria inc
strategic execution.

ESRS MDRP: Expl anation of how policy is made availabl
need to help implement it

The Nomination and Remuneration Committee periodical
alignment with governance st-aadmrdtyamagkedf pthet Coea
amendments to ttheappldovcyl abye tshudjBener al Meeting of
sharehol der oversight.

The Remuneration Policy is publicly available to inv
the Companybés website.

1 Governance Framework: InvestorRelations Policy

ESRS MDRP: Description of key contents of policy

The Il nvestor Rel ations Policy establishes the frame
bet ween the Company and its shareholders, investors,
for the di salosndecofpbraaecinformation, the managem
the investment community. I't ensures that materi al i
governance, and strategiobughhjettfioeal i shammenusmi cat ad
supporting informed investment decisions and maintai

ESRS MDRP: Description of scope of policy or of its e

The policy applies to the Board of Directors, execut
involved in the prepar artdloant eod idn fsesremsd tniacdn.on of i nve
ESRIMDRP: Description of most senior | evel in organi
Overall oversight of the policy I|ies with the Board
through the Investor Rel ations function, which repo
Department i s nrigsopadmggi lkclog pfooratneo devel opments, coordi
and ensuring compliance with applicable disclosure r
ESRS MDRP: Di scl opareyos$tahdadds or initiativlesyrespe:
The policy is aligned with the regulatory obligation
Exchange (BVB) Corporate Governance Codem capital m:

regul atory supperrusi sSenuroift itelrse aiyd Exchange Commi ssi c
mar kets framewor k.

ESRS MDRP: Description of consideration given to inte

The policy aims to protect the interests of shareho!
access to relevant informati on, mai ntaining fair ma i
bet ween t he Csotnmprasn,y amal yisntvse, and mar ket intermediar.

ESRS MDRP : Expl anation of how policy is made availabl

need to help implement it

The I nvestor Relations function continuously monitorl
engagement activities. The policy and rel ated prac
devel opment s, martket Coxnmpantydtsi @ewvo,l vamdg governance pr
The policy is publicly available on the Companyds co

and transparent communication with stakeholders.
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1

Governance Framework: Forecasting Policy (financial)
ESRIMDRP: Description of key contents of policy
The Forecasting Poligypvestnhamlgi iloews t hlee Compmewopk epar

financi al proj-ecokiong @anfdof matwiaoc . The policy outlir
budget and forecasting financi al panfdoremareace ab asmad r
assumptions. It al so defines the principles for com
publ iscllyysdked projections arendomenaumo aitlelde i mamn grr.anTst
detailed forecasts are primarily wused for internal n
be disclosed to the market through annual guidance a

ESRIMDRP: Description of scope of policy or of its e

The policy applies to the Board of Directors, execul
units involved in the preparation of financial forec
ESRS MDRP: Description of most senior | evel in organi:
The forecasting process is coordinated by the Chief
consolidate projections provided by operational wunit
financi al pe of bet iChne,f Vhkielcuti ve Officer, in consul
determines the disclosure of financial guidance to t

ESRS MDRP: Di sclopareyostahdadds or initiatives respe:

The policy supports transparent financi al communi ca
companies and aligns with good corporate governance

ESRS MDRP: Description of consideration given to inte

The policy aims to ensure that sharehol ders and i nve
Companyod6s expected financi al performance while- reco
|l ooking statements.

ESRS MDRP: Explanation of how policy is made availabl
need to help implement it

Financi al forecasts and annual guidance are reviewe
conditions, and wupdated business assumptions. Where
through quarterliyonsmwwestor communicat

The Forecasting Policy forms part of the Companyds i
through the Companyébés corporate website and Investor

IT & Digital Conduct: End -User Computing- Policy for all end-user computing devices and mobile telephony

ESRS MDRP: Description of key contents of policy

The -Endar Computing Policy establishes rules for t he
equi pment , including | aptops, desktops, mobile phone
The policy set seqouutr eanmecnd pst,abrleestusetri ons on prohibit
corporate data and proprietary information. 1t teael so |
management, and securiltprpafageaddsj cessarengsebdapra
that confidenti al information is protected from unau

ESRS MDRP: Description of scope of policy or of its e

The policy applies to all employees, contractors, <co
Wineries PCL and its subsidiaries, including any co
printers, exteortrhaelr dcrqiui egrme,nt used in connectionr with
i ssued devices regardless of their | ocation or opera
ESRS MDRP: Description of most senior | evelpoilni coyrgani
|l mpl ementation of the policy is overseen by the | nf
Chi ef Information Officer (CIO). The I T department i

security confriignugr actoinmpn si,a nmoenéwtirouth esc c emtdalihné orci ng r e
protection control s.

ESRS MDRP: Di scl opareyos$tahdadds or initiatives respe:

The policy supports compliance with applicable dat a
governing the secure use of digital infrastructure al
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i mpl emented through the policy include device monito
protection requirementenssuraendt haen tiinvtiergursi tsya faengdu acrodnsf it doe

ESRS MDRP: Description of consideration given to inte

The policy balances the interests of the Company, em
protect corporate information assets while enabling
effectivemg. tbbt paloseca the Companyébés reputation, ope
preventing unauthorized eaccessi,mmicepesr odifscloporatef

ESRS MDRP : Explanation of how policy is made availabl
need to help implement it

y is communicated to employees and relevant
t of the Companyds internal governance anc
ge and agrepel itoy copn@n yir s wehd itehqgu icpmegpratn,y and
guidancecamd ii anipe@ resmegnhita ttioco ne mscuroess t he Gr oug

The polic
forms par
acknowl ed
provides

1 Business Ethics, Financial Integrity and Commercial ConductContract Management Policy

ESRS MDRP: Description of key contents of policy

The Contract Management Policy establishes the inter
registration, and storage of contracts concluded by
responsi blleelmpd alyekdspant ment, and the office manage:l
be negotiated with counterparties, reviewed by the |
policy also sets approonv atlh et hersetsihnod tdesd dveaplemned i mf t he ¢
aut horization process involving manager s, the CFO,

agreement

The policy further outlines the steps required for i
(including scope, execdurnatni ey msangagmeuwnti n@rpmso aed
contracts within the Companyé6s records.

ESRS MDRP: Description of scope of policy or of its e
The policy applies to all contracts concluded by ent
Bostavano SRL and I M AVinaria Purcari o SRL. It COVE
activities, ,filffanrcgiualp meertyv i coepser ati onal supplies and
counterparties. The policy governs the full contract
an storage of contractual documentation.

These companies are the first within the Group to h
seraesa reference model and practical template for t1l
practices across other subsidiaries within the Grol
contracting fdrhealdr caurpt.i ti es within

ESRS MDRP: Description of most senior |l evel in organi:
Overall accountability for the i mplementation of thi
Oof ficer (CEO). Operational i mplementation is support
contractual e nayra geexneecnuttsi,v easn ds lscemias t he CFO and COO,
process depending on the contract value.

ESRS MDRP: Di sclopareyostahdadds or initiatives respe
The policy reflects the Companyés commitment to resp
that contractual relationships are formalized, revi e
governance pprroocceesdsuerse.s Tehset abl i shed in the policy su
regul atory requirements governing commercial contrac

ESRIMDRP: Description of consideration given to inte

The policy considers the interests of key stakehol d
external business partners by ensuring that contract|
processes. negaht erevalewamproval procedures help mit

protecting the Company from woreaebile®gpaumpidth@amd o ptrroavd tss o

ESRS MDRP : Expl anation of how policy is made availabl
need to help implement it
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The policy is communicated internally to managers,
contracting activities, and is in open access on the
governance framepwbokeandr gupdresi belne for negotiating
Il mpl ementation is swpepdutred rkegoughnignt egadl rpvi ew
storage of contractual docunamtagtimemtwistylsitemt he Comp

1 Business Ethics, Financial Integrity and Commercial Conduct: Contract approval procedures (for IM
AiVinaria Purcari o SRL and I M AVinaria Bostavano SRL)

ESRS 21 MDR-P: Description of key contents of policy

The Contract Approval Procedures establish the internal framework governing the preparation, review, approval,
signing, registration and storage of contracts enter
SRL.

These companies are the first within the Group to have implemented such formalised procedures. Their approach
serves as a reference model and practical template for the gradual extension and harmonisation of similar governance
practices across other suhaiies within the Group.

The procedures ensure that all contractual commitments are reviewed by the relevant departments and approved
according to defined authority thresholds before being signed on behalf of the company.

Key elements of the procedures include:
1 Contract preparation and negotiation
Contracts are initiated by the responsible manager or hethd department initiating the transaction. A
designated responsible employee prepares the draft contract and negotiates the key commercial conditions
with the counterparty.

1 Legal review and compliance verification
Draft contracts are submitted to the Legal Department for legal verification and alignment with applicable
legislation and internal requirements.

1 Multi-level internal approval
Contracts must obtain internal approvals through a
the approval of relevant responsible persons before signature.

The approval process typically involves:

the initiating department manager;

the Legal Department;

the Chief Financial Officer;

the Chief Operating Officer (for highealue contracts);

the Chief Executive Officer for contracts falling within defined strategic or CAPEX categories.

E I E

Approval thresholds based on contract value:

The procedures define approval levels depending on the estimated value of the contract, ensuring proportional
oversight for larger commitments. For example, contracts above certain thresholds require approval by senior
management and executive leadership.

Contract signing and execution:
Once approvals are obtained, the contract is signed by authorized representatives designated under the approval
matrix.

Registration and recotkieeping:
Signed contracts are registered and maintained by the Legal Department in a centralized contract register and
archived both electronically and in original form to endumeeability and control.

ESRS MDRP: Description of scope of policy or of its e

The Contract Approval Procedures appl y fitvd nalrli ae Bmplsdya
SRL involved in initiating, negotiating, reviewing, approving, signing or managing contracts.

The procedures cover all commercial contracts and transactions concluded by the companies with external
counterparties, including procurement, services, sales, and partnership agreements.

Employment contracts and other documents governed by separate human resources procedures may be excluded
from the scope of these procedures where specific legal requirements apply.
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ESRS MDRP: Description of most senior |l evel in organi

The overall accountability for the implementation of the Contract Approval Procedures lies with the Chief Executive
Officer of the respective entity.

Operational responsibility for implementation is shared among several functions, including:

1 the Legal Department, responsible for legal verification, contract registration and-keepidg;

1 the Chief Financial Officer, responsible for financial oversight of contractual commitments;

1 the Chief Operating Officer/ Chief Executive Officer, where applicable, for operational oversight of
significant transactions;

1 department managers, responsible for initiating and managing contractual relationships within their
functional areas.

ESRS MDRP: Di scl opareyos$t ahdardadsspeat adhitthradu gele si mpl e me

The Contract Approval Procedures are implemented in compliance with:

1 the civil and commercial legislation of the Republic of Moldova governing contractual relationships;
1 applicable corporate governance dimdncial control practices;
1

internal corporate policies governing financial management, legal compliance, and risk management
within the Purcari Group.

The procedures support the Groupds commitment to et hi
management.

ESRS MDRP: Description of consideration given to inte

In establishing the Contract Approval Procedures, the company considers the interests of key stakeholders including:

business partners and suppliers, through clear and transparent contracting processes;
shareholders and investors, through strong financial oversight and risk control mechanisms;
employees, by providing clear internal responsibilities and approval processes;

1 regulatory authorities, by ensuring compliance with applicable legal and contractual requirements.

= =4 =9

ESRS MDRP : Expl anation of how policy is made availabl

need to help implement it
The Contract Approval Procedures are communicated i
system and are made available to all relevant empl oy
Managers and employees responsible for initiating o
including the use of the coordination sheet and the
The Legal Depart ment supports i mpl ementation by »pr
registration requirements, ensuring consistent appl:i
G11.9, AR 1:
Purcari Wineries Group fosters a corporate culture buil
conduct . The Groupds corporate culture is established t
proceesdutrhat regul ate ethical behavi ewakifnignarcaiosls dihscioplgl
The corporate culture is established through i nt enrtnraoll ,po
and responsible use of company resources. These include,
pocedur es, documentation of commerci al and marketing ac
regulations governing the use of ITogaendhecommmhmeiseatpiodn ci
standardsi nfecmalducaentr ol mechani sms, and accountability
The Group develops and promotes its corporate culture ¢t}
department s. Empl oyees are required to follow structure
or ganprzommogt i on al activities, managing marketing expendit
that business adtriawnistpiaeps odprdegr | cyo nddouccutmeednt ed and al i gned w
control s.
Corporate culture is further reinforced through | eadersh
management are responsible for ensuring that empl oyees
procedontresnal regul ations and company orders are communi
and management channel s, pamgi Wilep afrd meand mmamiaga&trisn@r golries
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The Group also promotes a culture of financi al discipli
documenting commerci al activities, approving contracts

mechani smsr anuppardnt all ocation of expenses, appropri at
deci sions.

The effectiveness of the corporate culture is monitored
controls, canei clomphitennal policies and procedures. The
functions monitor documentation and approval processes |
seni or management ower ©de s ntthee niarhplgementhatnce practices.
Through this framework of policies, internal controls an
culture that supports ethical busi nesmnsorbd ec tma ntargememd r
resources.

Gil. 10a:

Purcari Wineries Grow@umhwusi aea@p ntt kea tniad Wicthea nemred!| dyees t o

unl awful behavior or conduct inconsistent with internal

internal management channel smaniamgelrsdi ntgh ed i Huentcatn rReepsoor ut ri cr
Department, or senior management .

Reports may relate to breaches of internal regul atmons,

or -aompliance with internal procedures governing contrac
Once reported, concerns are reviewed by the relevant man
department s, depending on the nature of the issue. Wher
circuwmnmsst amnd det erend mree catpipvreo pa ¢ tait @n s . These mechani sms

stakeholders, while concerns raised by external partner ¢
channel s.

Gi1. 10 b:

Purcari Wineries Group promotes ethical business conduct
operational procedures, including contract management r
control s.

These internal rules establicifhntsermnadtarmdanademeé mi cadandeha
across the Groupbs operations. The framework is aligned
Grwopper at es, indlBu@OL® bawl|INdegrity in the Republic of

di scovering and sanctioning corruptiComraptsonn| kRgimalna tai,
provisions|l@dde.he Cri mina

The Group does not curremt Iy piabormtbadarrnya aptosltiacnyd ad xopnlei cainttliy
Nations Convention against Corruption.

G11. 10 b:
The Group is currently assessing the poscsoirbriulpittiyb nofh addeyvae
policy aligned with the principles of the United Ndtli ons
eMasate the appropriate scope and timing for the introducd
G¥21.10 c:
T Internal reporting channel s:
Empl oyees may report concerns through internal manag
or rel evant management functi ons. Additionally,
vyvourvoice@whcahi awiaws confidenti al communi cation o
Reports may be submitted in a confidential manner, a
personnel within the Human Resources function and, w
Empl oyees ar e informed about internal procedures a
onboarding processes, and internal communications.
T Protection against retaliation:
Purcari GWonpréeprsures that individuals who raise conc
mechani sms operate in accordance with applicable | eg
In the Republic of Mol dova, protections follow the L
for employee rights and fair disciplinary procedures
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e Group applies Law No. 361/2022 on tt

I n Roma , t h
1937, together with the provisions of the

ni a
(EU) 2019/
In Bulgari a, protections are governed by the Law oI
Disclosing Information on Breaches (SG No. 11/20283)

T Confidentiality and handling of reports:

re handled confidentially and reviewed by t|
t, with the involvement of the Legal or Co
O repoesédi cbedetnons authorized personnel re
n of the identity of the reporting person a

Report
Depart
rel ate
protec

Gil. 10 d:

The Group current|Imi saddmrdewscte st rrewgh iinmt erfnal procedures
whi stl ebl ower protection policy has not yet been formall

G1i1. 10 d:

I f considered necessary, the Group wildl evaluate the apj
timeline in this regard we consider the following two ye
11.10 e:

ri Wineries Group undertakes to review al/l reporte
endent and objective manner. All reported concerns
cadlional |l egislation in the jurisdictions where t
dential Insuandgi hmarmrt italelay,meant of al | parties invol

o TT @

OT S C

he Republic of Mol dova, investig
ndl@pPp7which regulate employee ri

t ions follow the pr
a S
onklict
R
)

protection, i nt

O -
o S

ia, disciplinary investigati ohtsharlkakbomwduCdaea ([ A
ch establishes p cedures for disciplinary inv
onal |l vy, Law N 61/ 2022 on the protection

framework for handling reports of ethical o

o =

coT N —
- = o>
conN
- —
:TH
o —

Bul gari a, investigations follow the provisions of t |
ormation or Publicly Disclosing Information on Breach
afagwatds ea@l i ation for individuals reporting miscoa

5 35 5
o —
(7]

ht of the review process rests with the Human Re
es Department ensures that cimeretsad geuvii dersc eareaen c oin
| procedures and applicable | egal requirements.
I |l egal advisors to support the independence and

-30 ®»—-—
o <

-~ 0o
o
ey

o ®oQ@

[

r
ern

n

strengthen awareness of ethical behaviour and respons
conduct, l abour protection, and workplace health and s:
applintabhali rules and are able to identify and report po
0

G11. 1 g:

Business conduct expectations are communicated to empl oy
procedures.

G11. 10 h:
The Group didewvat umer foor méddtdamre functions that are most a
based on the Groupds operations operational structaere, f
are expected to include:
T commerci al and sales functions involved in customer
T procurement and supplier management functions;
T marketing and promotional activities involving exter
These ri sks ar e mitigated through internal approval p

management oversight.
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GX2iManagement of relationships with suppliers

G12. AR,-RAR: 3

Purcari Wi neri es iGupooupt ame®o gonfi serss utrhieng ti mely payments
particularly -simaéd eaemtde rmerdiisuens ( SMEs) operating within i
adopted a standal one poevemptispgeci &t ealplaymdertiscatpag meént f
contractual agreements, internal fiemabhbbal soappbrol tpeod:
payment s.

Payment terms are defined within supplier contracts and
financi al approval procedures. Il nvoices submitted by su
Departmerctoridance with internal procedures and establish
payment obligations are honoured.

The Groupds payment practices are alignedt wandaatpipdbnes admh
discipline in the jurisdihétsi ams|lwhlerse DihhmecGi oep 2047 dtf &
commerci al transactions, i mpl emented in Romania through
the Republic of Moldova and Bul gari a.

Through these processes, Purcari Wineries Group seesks to
suppliers. The Group d4erocmpopmeit hi eadl t anbuamudhuiagd ymasgende fdrc i
trust, quality and responsible business conduct.

While a comprehensive procurreenteantte dp osluipcpyl,i & rn cdruidti enrgi as,u shte
the Group is currently working to further develop inter

oboarding and performance monitoring processes.

G12. 15 aARAR: 2

Purcari Wi neries Group maintains structured relationshi
arrangements and internal procedures governing procur eme
manamedugh the Groupbs Contract Management Pol i eaye mtnsd ¢
for contract preparation, | egal verification, internal a
These procedures ensure that contractual relationstéips v
|l egal functions before approval and execution. The frame
aplppcable I egal and regulatory requirements across the Gi
Supply chain risks are addressed through internal devi ew
procurement stages. Re s modc sk ibd e&n area nfawgrea tsi amsd & shee dsx gadnt
and operational requirements to ensure that supplier en

ri sk management practices.

The Group also maintains traceability and quality cont

particularly in relation to agricultural i nputs, friawnmat

Theprocedures suppoomplpradoet winhefgobpdy,safety and certi
of

management production inputs.

While a comprehensive supplier sustainability policy ha:
the i mportance of responsible supply chain managemémrt an
envnmeont al and soci al considerations into supplier selec

G12. 15 BARAR: 2

Purcari Wineries Group selects suppliers and contractua
including price competitiveness,t hper oadiclti tqguatld t meetr el he
requirements. Supplier selection is typically conducted
commerci al negotiations.

At present, the Group does not apply a formalized set o
supplier selection process. However, suppliers areeexpec
aredhsere they operate, including those related to | abor ¢
For suppliers involved in the production process, @rartic
produrcegliamthed services, compliance with relevant <cerstific
is required (e.g. I SO 22000, I SO 9001). These requiremen
ensuring product integrity, regulatory compliance, and a
Whi |l e sugtedianteldi Icirtivt eria are not yet formally embedded i
i mportance of responsible supply chain management emaedt
procedures that may incorporate environmental and soci al

138 | Management Report



Purcari Wineries PCL | Management Report

G13iPrevention and detection of corruption and bribery

G13. 18 aARA®R: 5

Purcari Wi neri es iQrtoeurpn aa p pg oiveesr naa nceet mefasures and operat
corruption, bribery and other forms of i mproper conduc
Regul ations, contract mamagarmemptr ogrecscedyr and fiinna&mniadl aa
Prevention measures include the use of documented contr
internal verification of commerci al expenses and supplie
contraatiuahshieps, and financi al transactions are subjec
functions before approval
Detection and response mechani sms are supported tketrmugh
empl oyees and rel evant stakehol der s. Reports concernin
management channels or to the Human Resources Department
assessingcbheeraported
When allegations of misconduct ari se, the Group reviews
accordance with internal regulations and applicable nati
These include:

T Romani a: Law No. 78/ 2000 on preventing, di scovering

No. 53/2003);
T Republic of Mol dova: Law -Norr U@t 2@l 9amac tme elgaboyr a@
T Bul gari aCortrhuep tAinotn | egi sl ation and relevant provisio
Labour Code (SG No. 56/1986).

These | egal frameworks support the preventi on, detecti ol
operations.
G13. 18 b:
I n practice, investigations are typically coordinated by
functions i f the case.
Thi structure helps ensure that the review procweasisded. c
Where the nature of the case requires additional indepen
G13.18 c:
The outcomes of internal investigations are documented a
the nature and severity of the case. Operational matter

casedemeyscal ated to senior management .

Where appropriate, information concerning significant co
governance and reporting structures, eDisrug)d tnagr st hiantf omamea
mat tdarag coul d affect operational integrity or corporate
G13. 20:

The Group communicates its expectations regarding ethic
empl oyment documentati on, onboarding procedures, and i
announcements) .

Empl oyees are informed about internal rul es governing re
and regulatory requirements. Rel evant procedures and in
documemmat ionernal communication channel s.

These measures support awareness of et hical conduct re
responsibilities in preventing and reporting potenti al I
In the case of external stakehol der s, the Group abides t
G13. 21a:

Purcari Wi neries Group does-coatr ucpuriroenn ttlrya ionp enrga tper oag rsatnmame
to ethical conduct, internal regul ations, l abor protect
onboarmrdicregses and internal communications.

These activities aim to ensure that empl oyees understan
obligations applicable to business conduct in the jurisd
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G13.21b, AR 4:
Given that the Group does -cotreptient i yagoupaenntgi ttpearta gvdea i meda

percent ageawifskk unectemed by such training is not current
G13. 21 c:

Members of administrative, management and asngtpierrwipsadroym ka
programme specifically dedicated to bribery or corrupt:.i
subject to internal governance rules, corporapéspopercates

Gl. MBR@Q1® :

At the reporting date, Purcari Wineries Group has not a
managing i mpacts, risks or opportunities related to corr
The Group currently manages potenti al risks related to i
regulations, contract approval procedures, financedlimut

the previous sections of this report.

As no specific action plan addressing corruption oIS brib
2 MBMR paragic®pheg@a8ding key actions, tioeth ori zodn sf,i nparnacg

are not applicable for the reporting period.
Purcari Wineries Group continues to review its governanc
procedures or action plans in the future as part of the

prac.tices

GX¥ilncidents of corruption or bribery

G . 24a:
During the reporting perioe,orma pd obowi bodrri yamgaiio rwevri eo | rad d @
Purcari Wineries Group.
This conclusion is based on:
T Internal review of |l egal and compliance information;
T Analysis dfevtehel Gtogwmti on portfolio covering all mai
T Analysis of the incidents reported during the period
No cases identified within the reviewed |litigation portHf

During the reporting period, the Group di-domrodupti th@am beragy!
|l egi sl ation.

Based on the review of active | egal proceedings at Group
T Commercial disputes (including debt recovery and ins
T Intellectual property matters;

T Contractual -ramldatcednpedddd.on

No proceedings relatedimdtegolidtypdi ohf ebhcédbergvolviondeth:e
identified

Gl6iPayment practices

he Group does not maintain a formal monitoring mechani s
from the due date (overdue payments).

However, payment practices are managed through standard

G16. 33 Db-ARARL 716

Payment terms within Purcaritbhyserhasi Grwiutph ae@clmgs eppl ic
by supplier category. Based on current contractual arr an
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the nature of the goods or services provided, the issppli
approach reflects the operational specifics of thalewi ne
chain.

Regarding outstanding | egal proceedings for | ate paymen
l'itigation portfolio reviewemmatciGaloupnd eveht radtad &Is mat
del ayed payments to suppliers.

Purcari WineriesdEEpoity PpecesscDeEROI opment

MDRP 65, AR 21:

Purcari Wi neries Group considers export diversificattion
of i ts commer citadr ns tbruastiengeys sa nrde sliolnigence. The Group oper a
andeeks to maintain a balanced geographic distribution o
the stability of its revenue streams.

Export activities are managed through témenGr pummise scsenmsme ra
management framework governing relationships with intern
engagement with export markets whil e ensur itnrga cctounapl | ioabnlcie
and product quality standards.

The Groupds commerci al approach focuses on maintaining
international partners, and ensumarnkgetcsoonsi stent brand po
MDRAG68, AR 22:

To support expostreingeheinf iexptoironcampabi lities, Purcari V
through its Commerci al and Sales functions. These action

T monitoring the distribution of export sales across g

T maintaantngrships with international distributors an
T participating in international wine exhibitions and
T coordinating export |l ogistics and sales planning pro

These activities form part of the Groupbs ongoing comme
mar ket devel opment activities.

MDRAG69, AR 23:

Export devel opment activities are implemented within th
resources related to export expansion are primarily, ref]l
intemalatmar keting campaigns, and participation in trade

These costs are recorded within the Groupébés commerci al e
expenses presented in the consolidated financial stateme

MDRT 80, ARAR 426 :

Export devel opment activities are implemented within th
resources related to export expansion are primarily, ref]l
intemalatmar keting campaigns, and participation in trade
These costs are recorded within the Groupds commerci al &
expenses presented immattemendtdsensolidated financial s

For mul a:

HHIES 1 | )
Wheskeepresents the share of each export market in total

I nterpretation:

HHI value I nterpretation

< 0.10 Hi ghly diversified
0.1m. 25 Moderate concentr
> 0.25 Hi gh concentrati |
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Based on i

nternal export sales data, the Group recorded
Year Export Diversificati
2024 0.231
2025 0.185
The decrease in the HHI index between 2024marnkde t290,2 5r & chudd
reliance on a | imited number of desti

nations and strengt
The indicator is monitored annually

using internal comme
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Annex -2iDR®cl osure Requirements in ESRS covered by the su

ESRS I ndex

ESRS 2 General Disclosures

BP-17 General basis faureparation of sustainability statements ESRS 2 32-33
BP-27 Disclosures in relation to specific circumstances ESRS 2 3335
GOV-11 The role of the administrative, management, and supervison

; ESRS 2, G1 35-36
bodies

GOV-21 Information provided to, and sustainability matters addresse
t he undertakingb6s administratiyv
GOV-31 Integration of sustainabilityelated performance in incentive

ESRS 2 37-38

ESRS 2, E1 38-39

schemes

GOV-41 Statement on due diligence ESRS 2 39
g(;c\)/rtisnlgRlsk management and internal controls over sustainability ESRS 2 39
SBM-11 Strategy, business model, and value chain ESRS 2 40-44
SBM-21 Interests and views of stakeholders ESRS 2,54 44-46

SBM-31 Material impacts, risks, and opportunities and their interactio
with strategy and business model
!RO-l - De_zscrlptlon of the processes process to identify and assess Mesrs 2 E3 51-57
impacts, risks and opportunities

IRO-2TDRs i n ESRS covered by the [ESRS2

ESRS 2, E1, S1{46-51

statement Annexes 57, 143
E1-17 Transition plan for climate change mitigation E1l 59-60
GOV-317 Integration ofsustainabilityrelated performance in incentive

ESRS 2, E1 60
schemes

SBM-31 Material impacts, risks and opportunities and their interactiof
with strategy and business model

ESRS 2, E1 60-63

E1-27 Policies related to climate changgtigation and adaptation E1l 63
E1-37 Actions and resources in relation to climate change policies [E1 64-67
E1-47 Targets related to climate change mitigation and adaptation [E1 67
E1-51 Energy consumption and mix E1l 67-69
E1-67 Gross Scopes 1, 2, 3 and Total GHG emissions E1l 69-74

E1-77 GHG removals and GHG mitigation projects financed through
carbon credits

E1-87 Internal carbon pricing E1l 74

E1-97 Anticipated financial effects from material physical arahsition
risks and potential climateelated opportunities

E1l 74

E1l 74

IRO-171 Description of the processes to identify and assess material \

and marine resourceslated impacts, risks and opportunities ESRS 2, E3 7475

E3-17 Policies related to water and marine resources E3 76-77
E3-21 Actions and resources related to water and marine resources |E3 77

E3-37 Targets related to water and marine resources E3 77-78
E3-47 Water consumption E3 78-79

E3-5 - Anticipated financial effects from material water and marine

resourceselated risks and opportunities E3 80

SBM-31 Material impacts, risks and opportunities and their interactiof
with strategy and business model

S1-17 Policies related to own workforce S1 87-96

ESRS 2E1, S1 |85-87

143 | Management Report



Purcari Wineries PCL | Management Report

S1-2i Processes for engaging with
representatives about impacts

S1-31 Processes to remediate negative impacts and channels for ow
workforce to raise concerns
S1-47 Taking action on material impacts on own workforce S1 100-101

S1-51 Targets related to managing material negative impacts, advan(

S1 96-98

S1 98-100

positive impacts, and managing material risks and opportunities S1 101-102
Sl6iCharacteristics of the under|sli 102-103
S1-107 Adequate wages S1 103
S1-117 Social protection S1 104
S1-147 Health and safety metrics S1 104-105
S1-177 Incidents, complaints and severe human rightzacts S1 105-106

SBM-31 Material impacts, risks and opportunities and their interactiof

with strategy and business model S4 108109
S417 Policies related to consumers and -esérs S4 110-113
S4-2'1 Processes for engaging with consumers anduseds about impagS4 113-115

S4-371 Processes to remediate negative impacts and channels for cor
and endusers to raise concerns

S4-47 Taking action on material impacts oansumers and engsers S4 116-120

S4-51 Targets related to managing material negative impacts, advan
positive impacts, and managing material risks and opportunities

S4 115-116

S4 120

GOV-11 The role of theadministrative, supervisory and management

bodies Gl 121-127

G1-1i Business conduct policies and corporate culture G1 127-137

G1-27 Management of relationships with suppliers G1 138

G1-371 Prevention and detection of corruption and bribery G1 139

G1-4 - Incidents and detection of corruption and bribery G1 140

G1-61 Payment practices Gl 140-141

Entity specifici Exports Process Development G1 141-142

List of data points that derive from other EU |l egislatio

ESRS 21 G®&¥ard's gender X X 35
21 (d)
ESRS 21 G®&rcentage of
. X 35
are independent paragr
ESRS 24 G®tVat emdnti gend
X 39
3 0
ESRS 21 SBMvolvement in Not
. S X X X .
fossil fuel activities applicable
ESRS 21 SBMvol vement in Not
. . X X .
c hemi cal production pa applicable
ESRS 21 SBMvolvement in . . Not
controversial weapons applicable
ESRS 21 SBMvol vement in
. . Not
cul tivation and produc X apolicable
(d) iv PP
ESRS-1ETransition plan X 59
by 2050 paragraph 14
ESRS-1EUndertakings -exc Not
. X X .
al i gned Benchmar ks par applicable
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ESRS-4BHG emi ssi on perda Not
X X X .
3 4 appl i
ESRSS5EEnergy consumpt.i X 67
3 7
ESRS5EEnergy consumpt.i
di saggregated by sourc X 68
sectors) paragraph 38
ESRSS5EEnienggnsity asso
. . ; : X 68
in high climate i mpact
ESRS6EGross Scope 1, 2
. . X X X 69
emi ssions paragraph 44
ESRS6EGross GHG emi ssi X X X 70
paragraphs 53 to 55
ESRS-7TEGHG removals and Not
X .
paragraph 56 applicable
ESRSOEExposure of the
. . . X Phasedn
cl i metlet ed physical roi
ESRS9Q9EDi saggregation o
acutehaondic physical r X Phasedn

ESRSO9ELocation of sign
physical ri sk paragrap
ESRSO9EBreakdown of the
real estateedsseti enby X Phasedn
paragraph 67 (c)

ESRS9O9EDegree of exposu

cl i maetleat ed opportuniti X Phasedn
ESRS-4E2mount of each p
Il ofPRTHRe REEgul ati on (E « Not materia
Rel ease aRagiTgtaers) egmi |
and soil, paragraph 28
ESRS-1E®%ater and marine X 75
ESRS-1E®edicated policy X 76
ESRS-1ESustainabl e ocea .
14 X Not materia
ESRS-4E3o0t al water recy « 78
paragraph 28 (¢c¢)
ESRS-4E3o0otal water cons X 78
revenue on own operatd.i
ESRSSBEM-B4 paragraph 16¢ X Phasedn
ESRSSBM-B4 aragraph 16 X Phasedn
ESRSSBM-B4 paragraph 16¢ X Phasedn
ESRS-2E&ustainable | and
oo X Phasedn
policies paragraph 24
ESRS-2E&ustainabl e ocea .
. . X Not materig
pol ipaireaggraph 24 (c)
ESRS2E®Pol i cies to addr .
X Not materig

paragraph 24 (d)
ESRSS5EBoOD@ecycl ed waste X Not materig
ESRS5EHHazardous waste

X Not materig
paragraph 39
ESRSSBM3S1 Risk of inci « Not materia
| abour paragraph 14 (f
ESRSSBM3S1 Risk of inci .
X Not materig
paragraph 14 (g)
ESRS-1SHuman rights pol
X 95
paragraph 20
ESRS-1SDue diligence po
addressed by the funda X 95

Or gani sation Conventio
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ESRS-1Sprocesses and me

trafficking in human b X Not materia
ESRS-1SWwor kpl ace acci de « 98
management system par a
ESRS-3Sf@iri evance/ compl a
; X 100
mechani sms paragraph 3
ESRS-181 Number of fatal
ratwowhe!| ated accidents X 106
(c)
ESRS-181 Number of days
. . . X 106
accidents, fatalities
:E:)RS-lSlUnadjusted gend X Not materia
I(Ei)RS-lEchesmve CEO pay X Not materia
ESRS-1311 ncidents of di
103 (a) X 107
ESRS-1%31Memspect of UNGH
Human Rights and OECD X 108
(a)
ESRSSBMBS2 Significant .
. X Not materig
or forced | abour in th
ESRS-1SBuman rights pol x Not materia
paragraph 17
ESRS-1SPol icies related .
X Not materig
paragraph 18
ESRS-188mespect of UNGP/
Human Rights principle X Not materig
paragraph 19
ESRS-1SPue diligence po
addressed by the funda Not materig
Or g aniCsoantvieonnt i ons 1 t o
ESRS4SPuman rights iss
connected to its upstr X Not materig
chain paragraph 36
ESRS-1SBuman rights pol X Not materia
paragraph 16
ESRS-1S8oenspect of UNGP/
Human Right s, I LO prin X Not materig
paragraph 17
ESRS4S8uman rights iss .
X Not materig
paragraph 36
ESRS-1SPol icieosnsaelmatrad
X 112
users paragraph 16
ESRS-1SH#mespect of UNGP « 113
Human Rights and OECD
ESRS4S#Human rights iss X 119
paragraph 35
ESRS-1GUnite€oNaeihnomnsn
. X 136
Corruption paragraph 1
ESRS-1GPr ot ect ibdno woefr swh
10 (d) X 137
ESRS-4GFi nes f or -cwira lugtt
- X 140
anbii bery | aws paragra
Not
appl i
ESRS-4GBt andat¢tdisr opti-on X as n
bri bery paragraph 24 ( i nci d
wer ¢
ident
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ANNEX 2

Table regarding the status of compliance with the provisions of the Bucharest Stock Exchange (BVB) Corporate

Governance Code

Section Principle Prov Provision (detailed) Ye F_‘ar Explanatlo_n (text and_url link if
No. s |tial [No|[document is on website)
A: GOVERNING BODIES
A.1l. The Board
should ensure the The Board of Directors has an
Companyés Internal Regulation that formalise
term success and The Board should have an its roles and responsibilities. The
sustainability for internal regulation that formalig Memorandum and Articles of
the best interest of and clearly states its roles and Association clearly delineate
the Company and responsibilities. The articles of competencies between the Board
A its shareholders associati on, B the GMS and executive
) and taking into A.1., [regulation and other internal management.
GOVERNING . L
BODIES account the 1 reg_ulatlons should clearly Board Internal F_zqulanon.
interests of other delineate the roles and https://purcariwineries.com/wp
stakeholders. The competencies amgrthe Board, content/uploads/2023/11/Internal
Board should general meeting of shareholde egulation_of the Board.pdf
clearly define and (GMS) and executive Memorandum and Articles of
disclose the full management. Association:
scope of its roles https://purcariwineries.com/invest
and ri/
responsibilities. a
A.1l. The Board
should ensure the
Companyés
tsirga?:gg?"fsf%?d Boardébés intern The Board Internal Regulation
ity should include, among others, includes the Board's responsibiliti
the best interest of A = - n
the Company and B oar do s respon gnd the flduuarv'dut.les ofdwepto
. as fiduciary duties of directors including the obligation to act in
. its shareholders . o " n .
A: and taking into A1l act on a fully informed basis, in good faith and with due diligence
GOVERNING " |good faith, with due diligence the best interest of the Company
account the 2 . - ;
BODIES interests of other and care, and in the best interg its shareholders.
of the Company, its sharelders Board Internal Regulation:
stakeholders. The T - =
Board should gnd taking into account the https://purcariwineries.com/wp
) interests of other stakeholders content/uploads/2023/11/Internal
clearly define and . - . ;
. line with legal requirements. egulation_of the Board.pdf
disclose the full
scope of its roles
and
responsibilities. a
To sustain th-e
term viability and success, the
A.1. The Board Board should:
- Oversee the development an
should ensure the
o approve the Co
Companyés hat it also i
term success and and ensure that it also integrat .
A sustainability aspects, including The Board Internal Regulation
sustainability for . - - ; o
; environmental and social (E&S includes the Board's responsibiliti
the best interest of . . . S " !
considerations and climate and fiduciary duties of directors,
the Company and ; o : - P .
. related risks and opportunities; including the obligation to act in
. its shareholders . ok n - —
A: and taking into A1l Appoint and dismiss CEO an( good faith and with due diligence
GOVERNING " |other executives to whom the best interest of the Company
account the 3 . ;
BODIES : executive management its shareholders.
interests of other S .
responsibilities were delegated Board Internal Regulation:
stakeholders. The . - ==
(called executive management https://purcariwineries.com/wp
Board should . .
) and ensure their succession content/uploads/2023/11/Internal
clearly define and . .
. planning; egulation_of the Board.pdf
disclose the full
. - Oversee the management
scope of its roles
and perform{_ancemana_lgement_role_
I addressing material sustainabi
responsibilities. . s .
risks and opportunities and alig
the remuneration of executive
management with the lortgrm |&
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Section Principle DY Provision (detailed) e F_>ar Explanatlo_n (text and_url link if
No. s |tial [No|[document is on website)
interests and sustainability of th
Company, according to the
provisions of
remuneration policy;
- Ensure there is a sound
framework for internal controls
and risk management;
- Ensure that the Company has
place procedures to enable
effective communication with
shareholders and other
stakeholders.
A.1. The Board
should ensure the
Companyés
term success and
sustainability for The duration of the mandates of
the best interest of Board members and executive
the Company and Duration of appointment of management is established in the
A its shareholders Board and executive Memorandum and Articles of
) and taking into A.1l., [management should be set cle Association of the Company,
GOVERNING . — X .
account the 4 Jand should, to the extent fostering stability and predictabilit
BODIES . . . > -
interests of other possible, foster stability and Board composition and appointmg
stakeholders. The predictability. dates:
Board should https://purcariwineries.com/invest
clearly define and ri/
disclose the full
scope of its roles
and
responsibilities. a
As at the date of the report, the
Board of Directors comprises 6
A2 The Board m_embers: Victor Bostan (Exec_utl
Director), Krzysztof Grabowski
should have an - .
aopropriate (Non-Executive Director, Non
pprop . Independent), Marta Pawinska
balance of skills, - -
) (Non-Executive Director, Non
A: experience, gender I ndependent) ,- A
GOVERNING diversity, A.2., 'I_'he Board should have kast ExecutiveDirector, NoR
knowledge and 1 (five members.
BODIES . Independent), Raluca loana Man
independence to : .
. (Non-Executive Director,
enable it to I ndependent) an
effectively perform P - -
) . Banu (NonExecutive Director,
its duties and
responsibilities Inde ende_nt).
) Board of Directors:
https://purcariwineries.com/invest
a ri/
The Board of Directors maintains
A 2 The Board bfalanqe of skills, experience, gen
diversity and knowledge. The
should have an - T .
. . Nomination Policy is embedded i
appropriate The Board should have in plac -
. ; . the Board Internal Requlation. A
balance of skills, policy on Board and executive - - J
) . . separate standalone diversity poli
. experience, gender management diversity and sho -
A: : . . . has not been published on the
diversity, A.2., |lensure that diversity : -
GOVERNING . . Company's website.
knowledge and 2 |requirements in terms of gendg .
BODIES . . . Board Internal Requlation:
independence to age, experiences and skills are - P
. ) . o https://purcariwineries.com/wp
enable it to incorporated in th&omination
) - content/uploads/2023/11/Internal
effectively perform Policy. .
) . equlation_of the Board.pdf
its duties and = -
> S Board of Directors:
responsibilities. - e .
https://purcariwineries.com/invest
a ri/
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. o Prov . . Ye|Par| |Explanation (text and url link if
Section Principle No. Provision (detailed) s |tial |Noldocument is on website)
The Board should develop a
Boayd profile Wh'(?h ;pemﬁes tf Selection criteria and the desired
A.2. The Board desired characteristics and trai Board profile are intearated within
should have an of its members including factor P 4 -

. . . . the Board Internal Regulation,
appropriate such as independence, diversit including indebendence. diversit
balance of skills, integrity, specific skills and : ng P nce, GIVErsity

) . . integrity, competencies and indus
A experience, gender experience, industry knowledg experience. A standalone Board
) diversity, A.2., |ability and willingness to deve - :
GOVERNING . profile document has not been
knowledge and 3 |adequate time and effort to Bo - :
BODIES . AP published on the Conamy's
independence to responsibilities in the context o >

. . website.
enable it to the needs of the Board and its I
effectively perform committees and their exercise Board Internal Regulation:

) vely p A https://purcariwineries.com/wp
its duties and t he Boardébs st | |
responsibilities oversight roles. The Board conter_lt/up 0ads/2023/11/Internal
) ) . egulation_of the Board.pdf
profile can be part of the
Nomination Policy. a
The majority of the members o j
A.2. The Board the Board should be nen ﬁ;’ da;%e?net?:rgb; reigcz:it'i\tlzeaigc
should have an executives. At least a third of t . - .

. nonexecutive (norexecutive
appropriate Board members should be maiority requirement met). Of the
balance of skills, independent. Each independer lonty req -

) non-executive members, at least ?
A experience, gender| memper of the Bc_)ard shoulq are independent, meeting the ond
GOVERNING gwer?lty, A2, flgbrr]mt a declaration regaLdln_g third independence threshold.
BODIES know edge and 4 |s/_ er mdepepde_nce at the tin Independent members subreit
independence to of his/her nominatio for electiorn ; -

. . independence declarations upon
enable it to or re-election as well as when aopointment
effectively perform any change in his/her status appointment. .

) . . o Board of Directors:
its duties and arises, as per the criteria of httos://ourcariwineries.com/invest
responsibilities. independence defined in law al i/ Ho.1 *
in Appendix A to the Code. a —
The Nomination and
Remuneration Committee (or t
A2 The Board ennrg Bqard if there is no . The quma’uon and Remuneratic
Nomination and Remuneration Committee evaluates the
should have an - -

. Committee) should assess independence of Board members

appropriate ! - .
. whether the directors can be accordance with applicable legal
balance of skills, . . =
: considered independent under criteria and the BVB CGC
. experience, gender - —
A: diversity AD factors taken into account, by provisions. Independence
GOVERNING knowled’ e and 5 examining whether there are a declarations are submitted upon
BODIES . g business or other personal appointment and updated upon a
independence to . ;
enable it to relathnshlps that could change of status. .
. materially affect the Board of Directors and committee
effectively perform . S TS
its duties and mdependence anql Ob]eCtI\{I.'[y qg composition: o .
o the director and his/her ability t https://purcariwineries.com/invest
responsibilities. . - .
act in the best interests of the ri/
Company, its shareholders ang
stakeholders. a
A.2. The Board
should have an
appropriate . The positions of Chairperson of th
balance of skills, - -
) . . Board of Directors and Chief
. experience, gender The positions of Chairperson & . -
A: : . ; - . Executive Officer are held by
diversity, A.2., |Chief Executive Officer (CEO) -
GOVERNING different persons.
knowledge and 6 |are recommended to be held b . .
BODIES X . L Board of Directors:
independence to different individuals. - P .
. https://purcariwineries.com/invest
enable it to .
. ri/
effectively perform
its duties and
responsibilities. a
A.2. The Board
should have an If the Chairperson and CEO . .
) . . Not applicable. The positions of
A: appropriate functions are performed by the .
. A2, L Board Chairperson and CEO are
GOVERNING |balance of skills, 7 same person, it is recommendé held by different persons (see A.2
BODIES experience, gender that the Board appoints an 6) Y P )
diversity, independent Vic&hairperson. )
knowledge and
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Section Principle DY Provision (detailed) e F_>ar Explanatlo_n (text and_url link if
No. s |tial [No|[document is on website)
independence to
enable it to
effectively perform
its duties and
responsibilities.
The Company should develop
and disclose a board nominatig L
ol i c (ANomin The nomination process for Boarg
P Yy members is governed by the Boa
thatshould define the processe - - -
A.3. The Board and procedures for the Internal Regulation, which descrik
should ensure that proc - the nomination procedure,
X nomination, election or - -
a formal, rigorous replacement of a director. The evaluation criteria and the role of
. and transparent placerr . : the Nomination and Remuneratio
A: d . Nomination Policy, approved b - dal
GOVERNING procecure 1 put A3, the competent governance bod Com_mlttge. A s_tan aone
into place 1 . Nomination Policy has not been
BODIES - shall describe how the Compa " ;
regarding the . | published on the Company's
nomination of new receives and evaluates website
nominations from shareholderg . .
members to the . - T Board Internal Regulation:
(including minority shareholder - =
Board. or from members of the Board https://purcariwineries.com/wp
) oo ; ' content/uploads/2023/11/Internal
including in relation to the boar ;
profile, independence and eqgulation_of the Board.pdf
diversity. a
The Nomination and Remuneratic
should ensure that proce - .
- . candidates, in accordance with th
a formal, rigorous The Board, through its Board Internal Regulation
. and transparent Nomination and Remuneration =
A: . - . . Board Internal Regulation:
procedure is put | A.3., |Committee, if established, sho - ==
GOVERNING [ . S https://purcariwineries.com/wp
into place 2 |monitor the nomination proces
BODIES . . - content/uploads/2023/11/Internal
regarding the of candidates for the position o equlation of the Board.pdf
nomination of new Board member. —— =
Nomination and Remuneration
members to the P
Committee:
Board. - Lo .
https://purcariwineries.com/invest
a ri/
The Company should disclose
shareholders information on th
experiences and CV of the
director candidates that they
require to make an informed Shareholders are informed about
decision on the appointment or] experience, CVs and professional
reappointment of the directors commitments of Board member
A.3. The Board . : - - =
should ensure that including the fpllowmg. i canghdates through materials mag
- L candidat es®6 available at the GMS. CVs and
a formal, rigorous . - - ;
commitments and engagement independence information are
. and transparent ; : - - .
A: rocedure is put | A.3 including executive and nen available on the Investors section
GOVERNING |? " lexecutive positions in compani Board of Directors (CVs and
into place 3 : " : ; . —
BODIES . public authorities, nefor-profit independence information):
regarding the . Soe - P .
L bodies or other organisations; https://purcariwineries.com/invest
nomination of new . . -
members to the - any existing or pot.entlal. ri/ .
Board conflicts of interest including Shareholders' Meetings (GMS
' whether they have business, materials):
family or other relationships tha https://purcariwineries.com/invest
could affect their performance ri/
directors on the Board;
- which shareholder or membe
of the Board proposed each
candidate for the Board positioja
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Section Principle DY Provision (detailed) Ve F_>ar Explanatlo_n (text and_url link if
No. s |tial [No|[document is on website)
The Board shall establish an
A.4. The Board Audit Committee to enhance it
should establish oversight capability over the The Board of Directors has
committees which financial reporting, internal established an Audit Committee t
should assist the control framework, internal and oversees financial reporting, inter
Board in the external audit processes, and control framework, internal and
A: performance of its compliance with applicable law external audit and compliance. T
GOVERNING |key responsibilities| " [and regulations. Where a sepad Audit Committee also includes ris
BODIES dealing with risk maragement committee is management framework monitori
strategic challengeg not required by law or already responsibilities.
and in managing established, the Audit Committ Audit Committee:
sensitive issues wit will also include oversight https://purcariwineries.com/invest|
high potential for responsibilities for the efficienc ri/
conflicts of interest. of the risk management
framework. a
A4 The Board The Audit Committee is The Audit Committee is compose
sr.]o.uld establish recommended to be composed exclusively of norexecutive Board
committees which non-executive directors. The members. As at 31 December 20
should assist the majority of the Committee members are: Marta Pawinska
Board in the members is recommended to b (Chairperson, noindependent),
A erformance of its independent, including the Paula Ctttlina
GbVERNING Ee responsibilities ., ICommittee chairpersofhe independent), Raluca loana Man
BODIES de)r:llin F\)/vith ‘ Audit Committee, as a whole, (Member, independent). Both
strate gic challenges should have competencies membersare independent, meetin
and ingmana in 9&1 relevant to th the majority independence
sensitive issgesgwit of operations. The Committee requirement.
hiah potential for and its members should compl Audit Committee:
coganiF():ts of interest with the applicable national an https://purcariwineries.com/invest
) European legislation. a ri/
The Boards of Premium Tier
companies should set up a
A4 The Board Nomination and Remuneration Purcari Wineries is listed in the
sHo.uId establish Committee formed of nen Premium Category of the BVB
committees which executive directors. The majori (included in the BET index). The
should assist the of the Committee members is Board has established a Nominat
Board in the recommended to be independg and Remuneration Committee
A erformance of its including the Committee composed of noexecutive
GCVERNING Ee responsibilities ., |chairperson. The Board may al members. As at 31 December 20
BODIES de};Iin ?/vith ’ edablish a separate Nominatio the composition includes both
strate gic challenges Committee and a separate independenhand norindependent
and ingmana in ge: Remuneration Committee if the members.
sensitive issSesgwit Board composition Nomination and Remuneration
hiah potential for accommodates it and if this is Committee:
coganiF():ts of interest j ustified give https://purcariwineries.com/invest
) size and complexity of its ri/
business and governance
structures. a
In addition to its specific
responsibilities as provided ung
this Code, the Nomination and The Nomination and Remuneratiq
A.4. The Board Remuneration Committee Committee fulfils the main
should establish should: responsibilities set out in A.4., 4:
committees which i. Review and recommend to th reviewing Board composition,
should assist the Board the size and compositiof identifying qualified candidates,
Board in the of the Board and lead the making remuneration
A: performance of its development and ongoing revig recommendations and coordinatir
GOVERNING |key responsibilities| " |of the Board profile; the annual Board evaluation. No
BODIES dealing with ii. Identify individuals qualified formal termsof reference have be¢
strategic challenges to become Board members an published that exhaustively detail
and in managing members of the executive responsibilities listed in A.4., 4.
sensitive issues wit management, if requested; Nomination and Remuneration
high potential for evaluate the candidates for Committee:
conflicts of interest. executive management roles; https://purcariwineries.com/invest
evaluate the candidates propo ri/
by the shareholders or by Boatr
members for aidector role and a
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inform the GMS accordingly;
iii. Make recommendations to t
Board concerning committee
appointments (other than the
Nomination and Remuneration
Committee);
iv. Coordinate an annual
evaluation of the Board, directd
and committees in line with
provisions set out in Principle
A.5.;
v. Assist the Board in fulfilling
its responsibilities related to th¢
Companyds r emu
vi. Assist the Board in the
development of the succession
plans for executive manageme
as well as the emergency
successioplans and CEO sear
process, as required;
vii. Oversee the administration
the Companyéos
and benefits plans.
A.4. The Board The role and responsibilities of] Information on the composition ar
should establish Board committees should be responsibilities of Board committe
committees which defined in separate internal (Audit Committee, Nomination an
should assist the regulation (operating regulatior] Remuneration Committee, ESG
Board in the and disclosed Committee) is available on the
A: performance of its Al website. If the Company choos Investors section of the website.
GOVERNING |key responsibilities, 5 " Inot to establish any of the Boa Formal terms of reference (charte
BODIES dealing with committees not required by law have not been publisd as
strategic challenges thecorresponding tasks and standalone documents for each
and in managing responsibilities shall be done b committee.
sensitive issues wit the Board and should be Board Committees:
high potential for adequately sta https://purcariwineries.com/invest
conflicts of interest. internal regulation. a ri/
A.4. The Board
shoulo! establls_h . . The independence of Board
committees which The evaluation of independenc committee members is assessed
should assist the for the members of the :
. . . . under the same procedure applic
Board in the committees, including when th¢ to independent Board members, i
A: performance of its 4 members of the committees ar accordance with the independer’m
GOVERNING |key responsibilities| 6 " lappointed by the GMS, shall bé criteria set out in applicable
BODIES dealing with carried out according to the sa P
. : legislation and the BVB CGC.
strategic challenges procedure applicable to the - X
) . : Board of Directors:
and in managing independent members of the - P .
o . https://purcariwineries.com/invest
sensitive issues wit Board. .
) : ri/
high potential for —
conflicts of interest. a
A.4. The Board
should establish
committees which The Chairpersons of the Audit
should assist the The chairpersons of the Audit Committee and the Nomination a
Board in the Committee and Nomination an Remuneration Committee are
A: performance of its A4 Remuneration Committee shoy different persons from the Board
GOVERNING |key responsibilities, 7 " Inot be the Chairperson of the Chairperson and from chairperso
BODIES dealing with Board or of any other committe of other committees.
strategic challenges unless this is justified by the siZ Board Committees:
and in managing of the Board. https://purcariwineries.com/invest
sensitive issues wit ri/
high potential for
conflicts of interest. a
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The Board Chairperson is
primarily responsible for
ensuring that the Board functio
properly. The
regulation should contain the r
and responsibilities of the Boa
Chairperson and the Board
Chairperson, at a minimum,
should:
A Determine th
Board meetings, chair such
meetings and ensure that minu
are kept of such meetings;
A.5. The Board A Ensure the B The Board Internal Regulation
should set up accurate, timely, useful, succin establishes the role and
robust Board information to enable the Boar responsibilities of the Board
operating to make sound decisions; Chairperson, including setting the
procedures as well A Ensure the B meeting agenda, chairing meeting
as Board time for consultation and ensuring timely and accurate
A: evaluation and A5 decisionmaking; information flow to Board membe
GOVERNING |continuous 1 A Enable the ( enabling effective committee
BODIES development function properly and that there functioning and ensuring the annu
mechanisms to is effective communication with performance evaluation of the
i mprove d Board committees, including Board.
skills and their actionable, insightful reports of Board Internal Regulation:
ability to effectively committes back to the full https://purcariwineries.com/wp
deliver their Board; content/uploads/2023/11/Internal
responsibilities. A Ensure the p eqgulation_of the Board.pdf
Board is evaluated and discusg
at least once a year and disclo
as per provision D.1.3;
Ensure that
proper working relationship wit
the executive management. Th
CEO and the Chairman of the
Board (if positions are held by
different individuals) shall mee
regularly;
A Address and
disputes and conflicts of intere
concerning Board members. |a
A.5. The Board
should set up
robust_Board The Board of Directors meets as
operating
often as necessary, but no less th
procedures as well o :
six times per year, in accordance
as Board : X
) : with the Board Internal Regulatior|
A: evaluation and A5 The Board should meet as ofte In 2025 the Board met at least 6
GOVERNING [continuous " |as necessary but not less than : :
2 . times.
BODIES development (6) times a year. P _—
. Board Internal Regulation:
mechanisms to X TN
i mprove d https://purcariwineries.com/wp
. . content/uploads/2023/11/Internal
skills and their egulation_of the Board.pdf
ability to effectively g P
deliver their
responsibilities. a
A.5. The Board The Board can request to The Company has designated a
should set up designate the Corporate Secre Board Secretary (Mr. Eugeniu
robust Board who should assist the Board in Baltag) who assists the Board an
A operating complying with its obligations its committees in organising
) procedures as well| A.5., junder law, Board internal activities, preparing meetings and
GOVERNING : - o~ o
BODIES as Board 3 |regulation and other policies. T| fulfilling qua! qpl_lqatlons. The role
evaluation and CorporateSecretary should be and responsibilities of the Secretg
continuous senior officer in the Company are governed by the Bahlnternal
development tasked with assisting the Boarg Regulation.
mechanisms to and its committees in organisina Board Internal Regulation:

153 | Management Report


https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf
https://purcariwineries.com/wp-content/uploads/2023/11/Internal_Regulation_of_the_Board.pdf

Purcari Wineries PCL | Management Report

Section Principle DY Provision (detailed) e F_>ar Explanatlo_n (text and_url link if
No. s |tial [No|[document is on website)
i mprove d their activities, in preparing for https://purcariwineries.com/wp
skills and their the meetings, annual Board an content/uploads/2023/11/Internal
ability to effectively committee performance egulation_of the Board.pdf
deliver their evaluation and director training
responsibilities. programs, if the case.
A.5. The Board
should set up
robust Board
operating The rights and responsibilities of {
procedures as well d defined in th
as Board The Board should clearly defin Board Secretary are efined In t
) . . A Board Internal Requlation of the
A: evaluation and the rights and responsibilities, Combpan
GOVERNING |continuous "’ Iscope of authority and other ~ompany. —
; Board Internal Reqgulation:
BODIES development issues related to the Corporate| - =
. https://purcariwineries.com/wp
mechanisms to Secretary.
: content/uploads/2023/11/Internal
| mprove d egulation_of the Board.pdf
skills and their *
ability to effectively
deliver their
responsibilities. a
A5 The Board The Board and its committees
should develop and approve af
should set up )
annual internal work plan
robust Board ; s .
operatin identifying topics to address
P 9 during the year before the end The Board aligns its annual work
procedures as well . > " >
the previous year. The plan plan with the financial calendar,
as Board ) - - -
i ) should takeénto account which is publicly available on the
A: evaluation and o
- ., |[decisions that need to be BVB platform.
GOVERNING |continuous . - . .
proposed to the GMS, reportin Financial calendar (BVB):
BODIES development ; ; - -
- by management and internal https://m.bvb.ro/Financiallnstrume
mechanisms to . . Py ;
. control functions, the required s/Details/FinanciallnstrumentsDet
i mprove d —
: . frequency of Board and s.aspx?s=WINE
skills and their . .
- . Committee meetings, and shol
ability to effectively . )
: : be reviewed by the Chairperso
deliver their :
o assisted by the Corporate
responsibilities. -
Secretary. a
A.5. The Board
should set up
robust Board The annual evaluation of the Boa
operating The Board should conduct an individual members and committe
procedures as well annual evaluation of the is carried out annually, coordinate
as Board composition, activity and by the Nomination and
A: evaluation and dynamics of the Board and its Remuneration Committee. The
GOVERNING |continuous " lcommittees, individually and as results of the evaluation are not
BODIES development whole, and which should be published on the Company's
mechanisms to coordinated by the Nomination website.
i mprove d and the Remuneration Board of Directors:
skills and their Committee. https://purcariwineries.com/invest
ability to effectively ri/
deliver their
responsibilities. a
A.5. The Board
should set up The Nomination and Remuneratiq
robust Board The Nomination and Committee shares the results of t
operating Remuneration Committee shoy annual Board evaluation with the
procedures as well share the results of the Board full Board and establishes folloup
A: as Board evaluation with the whole Boar actions where necessary, includin
GOVERNING |evaluation and " [and should then set follow up professional development plans f
BODIES continuous actions, if any, including Board members.
development professional development and Nomination and Remuneration
mechanisms to training plans for the Board to f Committee:
i mprove d gaps. https://purcariwineries.com/invest
skills and their ri/
ability to effectively a
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deliver their
responsibilities.
The Boardds in
should require Company
orientation (induction)
programmedgor newly appointe(
directors, ensured by internal
staff of the Company. The
A.5. The Board Boardébés intern
should set up also include references for
robust Board ongoing director education The Board Internal Regulation
operating program, if needed. The provides for induction programme
procedures as well implementation of any for newly appointed members ang
as Board orientation and ongoing trainin continuing training programmes,
A: evaluation and A5 programmesdr directors (as pe implemented under the supervisid
GOVERNING [continuous 8 the Board decision) is made of the Nomination and
BODIES development under the oversight of the Remuneration Committee.
mechanisms to Nomination and Remuneration Board Internal Requlation:
i mprove d Committee, with the support of] https://purcariwineries.com/wp
skills and their the Corporate Secretary. Base content/uploads/2023/11/Internal
ability to effectively on the results of the annual bo equlation_of the Board.pdf
deliver their evaluation, the Nomination ang
responsibilities. Remuneration Committeeijtly
with the Board Chairperson sh
develop professional
development programmes
focusing on the areas where
capacity should be built among
Board members. a
A.6. Executive
management is
responsible for day Executive management manages|
to-day managemen - fth
of the Company . day-to-day operations of the
: Executive managemeshould Company and is accountable to t
The Board should - -
run the Company and be Board of Directors. The allocation
ensurethat the T
. accountable to the Board. of responsibilities between the
executive S I ;
management is Division of responsibilities Board and executive managemer
A ca ab?e of between the Board and the governed by the Memorandum ar
: pab . A.6., |executive management and Articles of Association anthe
GOVERNING |effectively running . :
1 |between different members of Board Internal Reqgulation.
BODIES the Company and : —
that its executive management should Board Interna_ll Rqulanon.
composition clearly articulated in the https://purcariwineries.com/wp
P ’ C o mp a n yadvssandathe content/uploads/2023/11/Internal
competence, roles . . .
internal regulations of the egulation_of the Board.pdf
and management - .
. . Company. Memorandum and Atrticles:
incentives support - e .
https://purcariwineries.com/invest
the successful i/
implementation of —
Companyds
strategy and plans. a
A.6. Executive
management is
responsible for day
to-day managemer When Board Chairperson and
of the Company. CEO roles are exercised by on
. The Board should S A y Not applicable. The positions of
A: individual, the different .
ensure that the A6., Sl Board Chairperson and CEO are
GOVERNING executive > responsibilities of the Board held by different persons (see A2
BODIES . Chairperson and CEO should f y P '
management is X o 6).
clearly defined and distinguish¢
capable of in the Company byaws
effectively running pany '
the Company and
that its
composition,
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competence, roles
and management
incentives support
the successful
implementation of
Companyds
strategy and plans.
A.6. Executive
management is
responsible for day
to-day managemen The Board of Directors ensures th
of the Company. the executive management team
The Board should The Board should ensure that | the knpwledqe, skllls and
ensure that the . . experience required to support th
: executive management is . :
executive - . Company's success. Succession
. comprised of persons with -
management is . planning is part of the
. adequaté&nowledge, skills, T o
A: capable of A6.. ldiversity and experience to responsibilities of the Nomination
GOVERNING [effectively running |* " Y '?c | and Remuneration Committee.
BODIES the Company and 3 [support successful Company Executive team:
; performance and that there ar¢ - — .
that its - . https://purcariwineries.com/invest
. measures in place to provide fq "
composition, : ri/
the orderly succession of o
competence, roles - Board Internal Regulation:
executive management. - =
and management https://purcariwineries.com/wp
incentives support content/uploads/2023/11/Internal
the successful eqgulation_of the Board.pdf
implementation of
Companyds
strategy and plans. a
A.6. Executive
management is
responsible for day
to-day managemer The Board of Directors, supportec
of the Company. -
by the Nomination and
The Board should - .
Remuneration Committee, condu
ensure that the . . .
: The Board, with the support of { an annual evaluation of executive
executive o )
. Nomination and Remunerati management performance, the
management is ; n . :
A capable of Committee, should annua effectiveness of its cooperation w
) . . A6.,eval uate execu the Board and the adequacy of
GOVERNING [effectively running ¢ he effecti d inf - . h
BODIES the Company and 4 performance, the effectiveness information prov[ded to the Board
that its its cooperation with the Boa in accordance with the Board
composition including the informatio Internal Regulation.
P ’ provided to the Board. Board Internal Regulation:
competence, roles hitos: =
and management ttps://purcariwineries.com/wp
. . content/uploads/2023/11/Internal
incentives support .
egulation_of the Board.pdf
the successful
implementation of
Companyds
strategy and plans. a
B: RISK MANAGEMENT AND INTERNAL CONTROL FRAMEWORK
B.1. The Company The Board determl_nes the naty The Board of Directors establishe
should have an and extent of the risks the - -
L the Company's risk appetite and
adequate and Company is willing to take -
S . oversees the risk management
effective internal necessary for the achievement ; : .
N framework, including sustainabilit
. control framework Companyds stra - -
B: RISK ) - cybersecurity and E&S risks.
and an enterprise (i .e., the Com - ——
MANAGEMEN | . . Information on the main risks and
risk management appetite) and should ensure th - -
T AND framework, takin B.1., are clear structures, policies ar management mechanisms is
INTERNAL into accour,1t its ’ 1 roceduredn place t,hzt identify included in the 2025 Annual Repq
CONTROL strategy, size 2va|uate re FcJ)rt manage and Annual Reports:
FRAMEWORK 9, ’ late, report, 9 . https://purcariwineries.com/rapoa
complexity of monitor significant and emergir
; . . - L -anuale/
operations and risk risks, including risks related to —
L . L ) Investors section:
profile including sustainability, cybersecurity an - i .
. I . https://purcariwineries.com/invest
potential the use of digital technologies. i/
environmental and The Board should explain in th a —
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social impact of its annual report the mechanisms
activities. and processes in place to iden
and manage risks.
B.1. The Company
should have an
adequate and
effective internal The Board should adopt a form
control framework risk management policy, to The Company has not adopted af
B: RISK and an enterprise ensure accurate, complete and published a formal standalone ris
' risk management timely identification, management policy approved by
MANAGEMEN . . .
T AND framework, tz_;lklng B1 measurement amiportlng of . Board. Risk management aspects
INTERNAL into account its 2 " Irisks, adequate and feasible rig are addressed within the Annual
CONTROL strategy, size, control measures as well as Report and internal practices, but
complexity of integration of an E&S risks into formal policy document has been
FRAMEWORK . . . : .
operations and risk the risk management framewo published on the Compg's
profile including in support of website.
potential strategy implementation.
environmental and
social impact of its
activities. a
B.1. The Company
should have an
adequate and
effective internal The Board and Audit Committe The Company has risk identificati
control framework should understand emerging and monitoring mechanisms
. and an enterprise information technology and integrated within the managemen
B: RISK . P ; - ;
MANAGEMEN risk management artificial |nteII|gen9ereIated structure. There is no dedlgated
T AND framework, taking B1 changes so to mitigate Chief Risk Officer (CRO) with
into account its 5 |cybersecurity risks. Time shou direct functional reporting to the
INTERNAL - 3 . ' - :
CONTROL strategy, size, be given to the Al risks and _ B_oard and Au_dlt Comm|_ttee as a
complexity of opportunities and cybersecurity distinct formalised function.
FRAMEWORK . . -
operations and risk on Board agenda to ernsu Annual Reports:
profile including understanding of cyber https://purcariwineries.com/rapoa
potential protection. -anuale/
environmental and
social impact of its
activities. 3
B.1. The Company The Company is recommende
should have an . :
adequate and estapllsh a risk management
effective internal function responsible for ensurir
accurate, complete and timely The Board, assisted by the Audit
control framework . P . -
and an enterprise |dent|f_|cat|on of the risks, Committee, annuallv_ evaluates th
B: RISK fisk management ensuring that adequate and adequacy and effectiveness of thg
MANAGEMEN geme feasible risk control measures risk management and internal
framework, taking . o :
T AND into account its B.1.,|in place and monitoring the risk control framework. Results are
INTERNAL . 4 |managemerprocedures. The ri included in the Annual Report of t
strategy, size, .
CONTROL complexity of management function, through Company.
FRAMEWORK plexity . the Chief Risk Officer (CRO), Annual Reports:
operations and risk - L
O ) where present, should have a https://purcariwineries.com/rapoa
profile including - o
. direct communication and -anuale/
potential . .
; functional reporting to the Boar
environmental and - - . X
S . and Audit Committee (if there i
social impact of its . .
- no separate Risk Committee). x
activities. E
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Section Principle DY Provision (detailed) e F_>ar Explanatlo_n (text and_url link if
No. s |tial [No|[document is on website)
The Board with the assistance
from the Audit Committee
should at least annually assess
B.1. The Company the adequacy and effectivenes
should have an N . K
adequate and _Companyos ris
effective internal internal control framework
(including operational and The Board, assisted by the Audit
control framework . -
and an enterprise compliance controls) a_nd make Committee, annually_ evaluates th
B: RISK fisk management relevant recommendatis. The adequacy and effectiveness of thg
MANAGEMEN geme assessment should consider th risk management and internal
framework, taking .
T AND into account its B.1., |effectiveness and scope of the control framework. Results are
INTERNAL - 5 |internal audit function, the included in the Annual Report of t
strategy, size, .
CONTROL . adequacy of risk management Company.
complexity of ) . )
FRAMEWORK . . and compliance, internal contrg Annual Reports:
operations and risk . . - =
rofile including reports, if they are required by https://purcariwineries.com/rapoa
P . applicable legislation, to the -anuale/
potential . .
; Audit Commi tte
environmental and responsiveness and effectiven
social impact of its respon: o I
T in dealing with identified interng
activities. -
control failings or weaknesses
and submission of relevant
reports to the Board. a
B.1. The Company
should have an
adquate_ and The Company has whistleblowing
effective internal - ;
The Company should develop mechanisms (complaint boxes an
control framework . -
. and make available on a free 0 dedicated postal channel) access
. and an enterprise .
B: RISK fisk management charge basis o to employees and other
MANAGEMEN geme website a whistldlowing stakeholders. A dedicated digital
framework, taking . - ; ; ;
T AND into account its B.1., |mechanism which would enabl whistleblowing platform publicly
INTERNAL strateqv. size 6 |employees and stakeholders tg available on the Company's webs
CONTROL com I%;it of’ make reports about suspected does not exist, as required the
FRAMEWORK plextty . breaches or wrongdoings as p¢ Code.
operations and risk ; A .
L . the applicable legisten in Investors section:
profile including - L .
. place. https://purcariwineries.com/invest
potential i/
environmental and —
social impact of its
activities. 3
In addition to its responsibilities
mentioned in legislation and
elsewhere in the Code, the Au
Committee should:
L Review the (
B.2. The Audit controls and risk management
Committee should frameworks;
assist the Board : Overseg the devglopment an The Audit Committee fulfils the
with ensuring the application of - )
. ) . . . responsibilities set out in B.2., 1:
integrity of policies on conflicts of interestg : -
. . S reviews internal controls and the
. financial and non- and related party transactions; :
B: RISK . . - - risk management framework,
financial reporting, - Ensure independence and - .
MANAGEMEN - . . monitors relategbarty transaction
establishing an review the effectiveness of the - - —
T AND . . B.2., A . and conflictof-interest policies,
effective risk Companyos inte : -
INTERNAL 1 . ensures internal audit independer
management and function and make a T -
CONTROL . : . oversees sustaindiby reporting ang
internal control recommendation to the Board; >
FRAMEWORK - : the compliance framework.
framework and - Oversee the internal audit ; Py
Lo o Audit Committee:
maintaining an function; T .
h . https://purcariwineries.com/invest
appropriate - Oversee the preparatiof i/
relationship with sustainabilityrelated reports an —
t he Compa information included in them,
external auditors. unless this task is assigned to
another committee;
- Oversee the framework for
ensuring the (
compliance with applicable leg
and regulatory requirements ana
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internal regulations of the
Company (like the procedures
reporting breaches of the law g
the Companyos
Conduct), unless this task is
assigned to another committee
B.2. The Audit
Committee should
assist the Board
with ensuring the
integrity of . .
. financial and non- Whenever the Code mentions The AUd.It Com.mlt.tee presents thy
B: RISK ) . - . . Board with periodic (at least annu
financial reporting, reviews or analysis to be . -
MANAGEMEN - . . and adhoc reports on its oversigh
T AND EStab!'Sh'r.‘g an B.2 exerus_ed by the Audit activities, in accordance with its
effective risk -’ |Committee, these should be T
INTERNAL management and 2 followed by regular (at least responsibilities.
CONTROL  [hanag yreg Audit Committee:
internal control annual) or achoc reports to the - == .
FRAMEWORK https://purcariwineries.com/invest
framework and Board. i/
maintaining an —
appropriate
relationship with
the Compa
external auditors. a
B.2. The Audit
Committee should
assist the Board The Audit Committee should
with ensuring the monitor the independence and . .
integrity of objectivity of the external The Audit Commitiee has_ approv
. . . . the engagement of neaudit
. financial and non- auditor. The Committee should -
B: RISK financial reportin approve a policy on the provisi services from PWC (the external
MANAGEMEN lal rep 9 pp - & policy on pr auditor for the 2025 financial
establishing an of permitted noraudit services =
T AND . . B.2., L statements). The findings on
effective risk by the external auditor in line —
INTERNAL 3 ith | | - external auditor independence arg
CONTROL  |Managementand with legal requirements and included in the Annual Report.
FRAMEWORK internal control enforcg implemetation of thgt Annual Reports:
framework and policy. Commit https://purcariwineries.com/rapoa
maintaining an regarding the independence of p—— * B
. . -anuale/
appropriate the external auditor should be —
relationship with disclosed in the annual report.
t he Compa
external auditors. a
B.2. The Audit
Committee should
assist the Board
\.N'th ensuring the The Audit Committee should The Audit Committee discusses t
integrity of . h | - K I K Dl hth
financial and nor- dlscusgt e annua audlt_ wor annual work plan W.I'[ the externa
B: RISK financial reportin plan with the externauditor auditor (KPMG Limited), covering
MANAGEMEN establishinp an 9 covering the scope and the scope and materiality of
T AND effective risgk B.2., |materiality of the activities to bg activities to be audited, and meet
INTERNAL management and 4 laudited. The audit committee with the external auditor as often
CONTROL interngl control should meet the external audit necessary.
FRAMEWORK as needed to discuss issues Annual Reports:
framework and . e . - =
L identified and to monitor the https://purcariwineries.com/rapoa
maintaining an . . ;
. quality of the services provided -anuale/
appropriate
relationship with
t he Compa
external auditors. a
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B.3. The Board
should ensure the
independence of th The Company has an internal auc
internal audit function (Mr. Eugeniu Baltag,
function. The Board should ensure that 1 Group Auditor) with adequate
B: RISK Companyds internal audit has the authority, authority and resources to assist
MANAGEMEN |internal audit resources and procedures Board in ensuring the effectivenes
T AND function should B.3., |ladequate to assist the Board in of the risk management and inter
INTERNAL provide 1 |ensuring effectiveness and control framework. The function
CONTROL independent and efficiency of reports to the Boarthrough the
FRAMEWORK |objective assurancg management and internal cont Audit Committee.
on the effectivenes: framework. Audit Committee:
of risk managemen https://purcariwineries.com/invest
framework and ri/
internal control
framework. a
sBHi.uthnZ?J?;dthe To ensure fulfillment of the cor
; functions of the internal audit . .
independence of th . . The head of the internal audit
. . function, the head of the functi - -
internal audit should be appointed by and function reports functionally and
function. report functi%?\all dire?:/tl to th directly to the Board of Directors
B: RISK Companyos Bopard via the Au)éit Comﬁwittee through the Audit Committee,
MANAGEMEN |internal audit who shall be tasked with which has oversight responsibiliti€
T AND function should B.3., anbroving his/her appointment over this function. Administrative
INTERNAL provide 2 [aPproving _appot reporting is also made to executiv
! and dsmissal. This is without - -
CONTROL independent and reiudice to administrative management, in acotance with
FRAMEWORK |objective assurancg prejuc . professional standards.
. reporting to the CEO and shari . =
on the effectivenes: i nformation wi Audit Committee:
of risk managemen . oo https://purcariwineries.com/invest
executive management, in line -
framework and . - ri/
internal control with legal requirements and
professional standards. ~
framework. a
SBH?).u-II;jhgnBs?J?(;dthe The internal audit function
independence of th should be established in line w
Indep . applicable legal requirements g . . o
internal audit . . The internal audit function is
. industry standards (e.qg., Institu - - .
function. . established in accordance with
. A of Internal Auditors). The . -
B: RISK Companyods internal audit authorit applicable professional standards|
MANAGEMEN (internal audit composition remune?/e’ltion An internal audit charter approved
T AND function should B.3., anntf)al bud ’et workin ! by the Board exists. The docume
INTERNAL provide 3 roceduresgana otheelgvant has not been published on the
CONTROL independent and g‘natters shall be requlated in Company's website.
FRAMEWORK |objective assurance separat e gi nter Audit Committee:
on the effectivenes b ¢ https://purcariwineries.com/invest
of risk managemen regulation approved by the fi/
framework and Board, foIIowmg the . —
internal control recommendation of the Audit
Committee. ~
framework. a
B.3. The Board
should ensure the
independence of th
mterrjal audit The Audit Committee should The Augllt Commlttge agrees on t
function. . . annual internal audit work plan wi
. " agree an annual internal audit - . - -
B: RISK Companyds work plan with the internal the internal auditor, receives inter
MANAGEMEN |internal audit <p S . audit reports, monitors the
. auditor, receive internal audit - n -
T AND function should B.3., reports. undates on kev audit implementation of audit
INTERNAL provide 4 [fEPOMS, Upgates y - recommendations and provides
! issues, monitor implementatior, -
CONTROL independent and of recommendations of the necessary guidance.
FRAMEWORK |objective assurancg . . . Audit Committee:
X internal audit and provide - = .
on the effectivenes: ) https://purcariwineries.com/invest
of risk managemen necessary guidance. ri/
framework and
internal control
framework. a
C: PERFORMANCE, MOTIVATION AND REWARD
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C.1. Members of

the Board shall

receive

remuneration

corresponding to Board members receive

the volume and remuneration in accordance with
weight of powers Board members should receive Company's Remuneration Palicy,
and their remuneration, as per the approved by the GMS. Members

c: responsibilities, Remuneration Policy of the serving on committees receive

: rather than the Company. Members who also additional remuneration for this

PERFORMAN . = -

CE performance of serve on Bo_ard cor_nmlttees act|V|Fv. not linked to the number

' management or the "’ |should receive additional meetings attended.

MOTIVATION . . ; C

AND Company. The remuneration for this work. But Remuneratlon thgv.

REWARD structure and in no circumstances should the https://purcariwineries.com/wp
amount of remuneration be linked to the content/uploads/2023/11/03f88d3
director6 numter of board or committee 2e0c76119500d230cc376dd.pdf
remuneration meetings. Policiesi Investors section:
should enable the https://purcariwineries.com/invest
Company to ri/
attract, retain and
motivate the
competent and
qualified directors. a
C.2. The Board
shall ensure there i
a formal and
transparent policy .
and procedure for The Board should determine th lgﬁuBa\??é?naag;;iggrgfze;:gzgve
determining the annual remuneration of the

. . management based on the
. remuneration of executive management, based . .

C: executive the recommendations of the recommendations of the Nominat

PERFORMAN s . and Remuneration Committee an
management that Nomination and Remuneration . - X

CE, aligns with the "|Committee and in accordance in accordance with the Company

MOTIVATION [2'9 : . Remuneration Policy, approved b
long-term interests with the Compa

AND of the Compan remuneration policy. The the GMS.

REWARD pany lon paiicy. Remuneration Policy:
and the C remuneration policy should be httos: P
strategy. This preparedn accordance with the tps://purcariwineries.com/wp

olic sHaII be relevant legal requirements content/uploads/2023/11/03f88d3
poticy : galreq ' 2e0c76119500d230cc376dd. pdf
presented, subject
for approval, to the
GMS in line with
legal requirements. a
C.2. The Board Levels of remuneration for
shall ensure there i .
executive management membg
a formal and L
. and key performance indicator
transparent policy ) .
takeninto account when Remuneration levels and key
and procedure for L ) —
L determining variable performance indicators (KPIs) for
determining the .
. (performancebased) part of the executive management are fre
. remuneration of . . - .

C: executive remuneration should be set in established, measurable and incly

PERFORMAN advance and be measurable a nonfinancial performance
management that o ; P =

CE, alians with the ., [appropriate in relation to the indicators and sustainability

MOTIVATION [2'9 : agreed strategy and risk appet objectives, in accordance with the
long-term interests . - : - -

AND of the Compan the economic environment with Remuneration Policy.

REWARD and t E ey C which the Company operates, Remuneration Policy:
strateqv. This and the pay and conditions of https://purcariwineries.com/wp

olic gs)/ﬁall be employees within the Company content/uploads/2023/11/03f88d3
poficy : In particular, they should inclug 2e0c76119500d230cc376dd.pdf
presented, subject oo . )
indicators related to nefinancial

for approval, to the erformance and appropriate
GMS in line with periormance and approp

. sustainability objectives. .
legal requirements. a
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C.2. The Board
shall ensure there i
aformal and \ .
transparent policy The_ Compa_mys Remune_ratlon
Policy provides for a variable
and procedure for remuneration component for
determining the - P .
; executive management. An equity
. remuneration of N - -
C: executive Companyo6s shar component (shares/options) is
PERFORMAN purchase options should included in the policy, however th
management that o P
CE, alians with the C.2.,|represent a significant part (e.g minimum 10% threshold of total
MOTIVATION 29 . 3 |not less than 10%) of the variable remuneration in shares is
long-term interests - — Fr——
AND of the Compan executive mana not explicitly detailed in the
REWARD and t ?1 ey C total variable remuneration. published document.
strateqy. This Remuneration Policy:
olic gsyﬁall be https://purcariwineries.com/wp
o supicct content/uploads/2023/11/03f88d3
P » SUbJ 2e0c76119500d230cc376dd.pdf
for approval, to the
GMS in line with
legal requirements. a
D: DISCLOSURE AND INVESTOR RELATIONS
The Company provides accurate,
D.1. The Company The Company should make su complt_ate an_d t|mely_ flna_nC|aI a_lnd
should ensure . | operational information, including
adequate to prow_de accurate, complete ; quarterly, semannual and annual
L timely financial and operationa ;
communications ; S X reports as well as current reports.
. - information, including quarterly - A
D: with shareholders, half-vearly and annual reports All relevant information is
DISCLOSURE |investors, yeary ports, accessible to investors through th
D.1., \well as current reports. : : .
AND regulators and 1 lcompanies should ensure all Company's website arather publig
INVESTOR |other stakeholders relevgnt information is easily sources.
RELATIONS |and establish accesdile to investors, includin Annu.al Report; .
adequate systems h h th . https://purcariwineries.com/rapoa
for financial and through the Cqmpany ngSlte -anuale/
. o and other public information .
sustainability Investors section:
. sources, as the case may be. X . .
reporting. https://purcariwineries.com/invest
a ri/
The Company is recommende
have an Investor Relations (IR
function and should appoint a
dedicated person in charge of
D.1. The Compan function. The contact details of]
- pany the person or persons charged
should ensure - :
the IR function shall be availab .
adequate The Company has a dedicated
s on the Company - . :
communications . . - Investor Relations function with a
. - IR function will report directly tg -
D: with shareholders, N responsible person whose contac
: the CEO/CFO, underscoring it ; - ;
DISCLOSURE |investors, L o details are available on the websi
D.1., significance within the -
AND regulators and L The IR function reports to the
2 |Company's hierarchy and . ;
INVESTOR |other stakeholders emphasizingts central role in Company's senior management.
RELATIONS |and establish phas L Investors section (IR contact):
managing and communicating - P — .
adequate systems N https://purcariwineries.com/invest
) . the Companyéos :
for financial and ri/
R engagements and status. The
sustainability .
. Company should organise
reporting. ) ;
induction and regular
training/courses, if needed, for
the IR function, tailored to its
specific needs and
responsibilities. a
D.1. The Company The Company has a dedicated
should ensure . - - )
. The Company should include @ Investor Relations section on its
D: adequate . . X - P . i
S its corporate website a dedicat website, with information availablg
DISCLOSURE |communications . . - - - -
X D.1., Investor Relations section, with in both Romanian and English.
AND with shareholders, . ) - -
. 3 |all relevant information of Investors section (RO):
INVESTOR investors, . . . - R .
interest for investors, available https://purcariwineries.com/invest
RELATIONS |regulators and : - - .
both in Romanian and English. ri/
other stakeholders . )
- . Investors section (EN):
and establish a
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Section Principle DY Provision (detailed) e F_>ar Explanatlo_n (text and_url link if
No. s |tial [No|[document is on website)
adequate systems https://purcariwineries.com/en/iny
for financial and tors/
sustainability
reporting.
The Investors section includes ke
corporate regulations: the
D.1. The Company Memorandum and Articles of
should ensure Association, the Board Internal
adequate Regulation and other relevant
communications The company should include o governance documents.

D: with shareholders, its Investor Relations section: Memorandum and Articles of

DISCLOSURE |investors, D.1 A Main corpora Association:

AND regulators and 5 |lupdated articles adssociation, https://purcariwineries.com/invest

3

INVESTOR |other stakeholders GMS procedures ri/

RELATIONS |and establish internal regulation and board Board Internal Regulation:
adequate systems commi tteesod in https://purcariwineries.com/wp
for financial and content/uploads/2023/11/Internal
sustainability equlation_of the Board.pdf
reporting. Corporate policies:

https://purcariwineries.com/invest
a ri/
The company should include o
its Investor Relations section:
A List of curr
Boar d, Boar dos
executive management,
providing an upto-date
information on independence
D.1. The Compan status , professional CVs The Investors section includes the
o pany (containing at least: name, updated list of Board members,
should ensure . . - .
adequate surname, gender, nationality, g committee members and executiy
T work experience by year, management, with independence
q k ience b t, with independ
communications . ) . -
. - posiion and Company; studies status, professional CVs, other

D: with shareholders, . . - —

. field of study and academic or engagements, relationship with

DISCLOSURE |investors, ) R . =S

AND regulators and D.1., |professional institution granting significant shareholders and

INVESTOR  lother stakeholders 3 [the dlploma), o_ther p_rofessmne appointment dateg.

RELATIONS land establish commitments, including Board of Directors:
adequate svstems executive and neexecutive https://purcariwineries.com/invest
for f?nancial)/an d Board positions itompanies, ri/
sustainabilit not-for-profit institutions and Executive team:
reportin Y state institutions; relationship https://purcariwineries.com/invest

porting. with shareholders holding at le i/
5% of the voting rights/shares
issued by the Company; the
duration of the appointment of
the members of the Board, the
Committees and the exeotdi
management, specifying the dg
from which they were appointe|a
D.1. The Company
should ensure The Investors section includes
adequate =
T current and periodic reports
communications (quarterly, semannual and annua

D: with shareholders, The company should include o - p
; . ) Sl available for download.

DISCLOSURE |investors, its Investor Relations section: -

D.1., C Annual Reports:

AND regulators and 3 A C u repossrand periodic https://purcariwineries.com/rapoa

INVESTOR other stakeholders reports (quarterly, serginnual -anuz;lle/ :

RELATIONS |and establish and annual reports). — —

Investors section:
adequate systems PPy .
; . https://purcariwineries.com/invest
for financial and .
N ri/
sustainability
reporting. a
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Section Principle DY Provision (detailed) e F_>ar Explanatlo_n (text and_url link if
No. s |tial [No|[document is on website)
The company should include o
its Investor Relations section:
A I nformation
agenda, supporting materials g
the decisions taken; procedure|
running the GMS; the
Nomi nation Pol
D.1. The Company profgssmnal CVs (containing a
least: name, surname, gender,
should ensure ; . . . L
nationality, age; work experien The Investors section includes
adequate " > —
s by yea, position and Company GMS-related information: agenda:
communications ; ) - . -
. - studies, field of study and supporting materials, resolutions,
D: with shareholders, . 4 -
. academic or professional GMS procedure, candidate CVs,
DISCLOSURE |investors, S . - =
D.1.,|institution granting the diploma shareholder communication
AND regulators and : .
3 |as well as any other informatio channels and responses to
INVESTOR other stakeholders . :
- presented at A.3.3; shareholder questions.
RELATIONS |and establish e : -
communication channel(s) for Shareholders' Meetings:
adequate systems shareholders to address https://purcariwineries.com/invest
for financial and o IHpS.//p :
) o guestions; answers to ri/
sustainability .
reportin sharehol der so
P g: the agenda; declarations of
independence for board
candidates and evaluations mg
by Nomination and
Remuneration Committee/Boa
for candidates, including their
compliance \th independence
criteria. a
D.1. The Company
Zzzull:dattagsure The company should include o
quate its Investor Relations section:
communications ) Results of the annual Board
D: with shareholders Al n formation . evaluation are not published as a
: . ’ evaluation, made as per Provig
DISCLOSURE |investors, ) ) . separate document on the
D.1.,]A.5.7, including evaluation p -
AND regulators and 3 leriteria and process. as well as Company's website.
INVESTOR other stakeholders summary regult of tﬁevaluation Annual Reports:
RELATIONS |and establish and actions that have been or https://purcariwineries.com/rapoa
adequate systems -anuale/
. . be undertaken as a result of th
for financial and ;
R evaluation.
sustainability
reporting. a
The company should include o
D.1. The Company its Investor Relations section:
should ensure A Information
adequate events, such as payment of .
s . R The Investors section includes
communications dividends and other distribution : - T
) X information on significant corpora
D: with shareholders, to shareholders, or other event , - .
. . o events, including dividend
DISCLOSURE |investors, leading to the acquisition or -
D.1.,|. .. . - payments, applicable terms and
AND regulators and 3 limitation of rights of a rincinles
INVESTOR other stakeholders shareholder, including the PNCIPIES. L |
- . o . Financial calendar and dividends:
RELATIONS |and establish deadlines and principles applie - P— -
. https://purcariwineries.com/invest
adequate systems to such operationSuch i/
for financial and information should be publishe —
sustainability within a timeframe that enableg
reporting. investors to make investment
decisions. a
D.1. The Company Thecompany should include o The Investors section includes thg
should ensure its Investor Relations section: main corporate policies
D: adequate A Corporate po (Remuneration Policy, Dividend
. communications which code of conduct, dividen Policy, Investor Communication
DISCLOSURE |- . . : : — -
AND with shareholders, | D.1., |policy, remuneration policy, Policy). Not all policies required
investors, 3 [forecast policy, policy for under D.1., 3 are published: the
INVESTOR o o
RELATIONS regulators and communication W|_th |nvestor_s,_ Code of Conduct_, Rela_td%lartv
other stakeholders the corporate social responsibi Transactions Policy, Diversity
and establish (CSR)/sponsorship policy, poli Policy and Whistleblowing Policy
adequate systems for related pa & are not publicly available on the
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. o Prov . . Ye|Par| |Explanation (text and url link if
Section Principle No. Provision (detailed) s |tial |Noldocument is on website)
for financial and policy for diversity, equity and website.
sustainability inclusion, and whistleblowing Policies:
reporting. policy (if not already part of the| https://purcariwineries.com/invest
Code of Conduct). ri/
Remuneration Policy:
https://purcariwineries.com/wp
content/uploads/2023/11/03f88d3;
2e0c¢76119500d230cc376dd.pdf
D.1. The Company The Company organises at least
should ensure meetings/conference calls with
adequate The Company should organise analysts and investors per year
communications least two meetings/conference (including the Investor Day and
D: with shareholders, calls with analysts and investo guarterly results conferences).
DISCLOSURE |investors, each year. The information Materials presented are publisheq
D.1. . =
AND regulators and 2 presented on these occasions the Investors section.
INVESTOR other stakeholders should be published in the IR Corporate presentations:
RELATIONS |and establish section of the Company websit https://purcariwineries.com/preze
adequate systems at the time of the ri/
for financial and meetings/conference calls Investors section:
sustainability https://purcariwineries.com/invest
reporting. a ri/
For the 2024 financial year, the
Company disclosed in 2025
SDHith:n(;Sgpany The Company should disclose significant norfinancial and
the material and reportable no sustainability aspects, with a focu
adequate ' - ST -
communications financial andsustainability issug on ESG matters, in accordance w
. - with emphasis on the disclosur the NonFinancial Reporting
D: with shareholders, . . - -
DISCLOSURE linvestors of environmental, social and Directive (NFRD), with structure
! D.1.,|governance (ESG) issues of its partially aligned to CSRD. The
AND regulators and . . s T > -
5 |business and operations in ling Sudainability Report is published
INVESTOR other stakeholders - - -
- with the recognized standard o on the website.
RELATIONS |and establish . - . =
sustainability reporting. The Sustainability:
adequate systems A - Do
. . Companyds sust https://purcariwineries.com/sustei
for financial and e
A statements shall be dissed on ilitate/
sustainability ; . )
. its website. Annual Reports:
reporting. - =
https://purcariwineries.com/rapoa
a -anuale/
D.1. The Company
should ensure
adequate The Company carries out CSR ar
communications social responsibility activities. A
D: with shareholders, The Company should have a standalone CSR/sponsorship poli
DISCLOSURE |investors, CSR/sponsorship policy to guig has not been explicitly published
D.1., A
AND regulators and 6 the activity in the area of a separate document on the
INVESTOR |other stakeholders supporting CSR activities and Company's website.
RELATIONS |and establish sponsorship. Sustainability:
adequate systems https://purcariwineries.com/sustei
for financial and ilitate/
sustainability
reporting. a
D.2. The Company
should ensure fair
and equitable
D: treatment of all its The Company should have a Th<=T Comp.anv has a Dividend
shareholders, as . . Policy available on the Investors
DISCLOSURE - dividend policy as a set of - -
well as availability | D.2.,| . "~ ; section of the website.
AND directions the Company intend " L
of all needed tools | 1 : Policiesi Investors section:
INVESTOR and information to to follow regarding the https://purcariwineries.com/invest
RELATIONS distribution of net profit. WAps./ip :
allow shareholders ri/
to exercise their
rights in relation to
the Company. a
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. o Prov . . Ye|Par| |Explanation (text and url link if
Section Principle No. Provision (detailed) s |tial |Noldocument is on website)
The GMS procedure is described
the Memorandum and Avrticles of
D.2. The Company e dd .
should ensure fair Association and does no_t re_strlc_t
. . shareholders from participating in
and equitable The procedure for running the — —
treatment of all its GMS should not restrict the the GMS or exercising their rights
D: s . The Company has implemented t
shareholders, as participation of shareholders in - -
DISCLOSURE S . . eVOTE online voting system to
well as availability | D.2.,|GMS and the exercise of their pre : T
AND ; facilitate virtual parttipation.
of all needed tools | 2 |rights. Amendments of the
INVESTOR . . . Changes to the GMS procedure t
RELATIONS and information to procedure for running the GMS offect from the following GMS
allow shareholders should take effect, at the earlie 9 '
. : Memorandum and Atrticles of
to exercise their as of the next GMS. —
) . . Association:
rights in relation to - o
the Company https://purcariwineries.com/wp
' content/uploads/2023/11/869251]
a 0765295f774133b6a9bf115.pdf
D.2. The Company
should ensure fair
322&?;}?:;2" its The external auditors (KPMG
D: shareholders. as The external auditors should Limited) attend the GMS at which
DISCLOSURE - attend the sha their reports are presented, in ord
well as availability | D.2., ) -
AND where their reports are present to answer shareholder guestions.
of all needed tools | 3 | ' P—
INVESTOR . . in order to respond to Shareholders' Meetings:
and information to " - — .
RELATIONS sharehol der s o https://purcariwineries.com/invest|
allow shareholders i/
to exercise their —
rights in relation to
the Company. a
D.2. The Company
should ensure fair The Board presents at the annual
and equitable The Board should present to th GMS a summary of the assessme
D: treatment of all its annual GMS a summary of the of the adequacy and effectivenes
) shareholders, as assessment of the adequacy a the risk management and internal
DISCLOSURE o . . .
well as availability | D.2., |effectiveness of the risk control framework, in accordance
AND ; - : P— n
of all needed tools | 4 |management and internal cont with the information included in th
INVESTOR . .
RELATIONS and information to framework, as per the related Annual Report.
allow shareholders information included in the Annual Reports:
to exercise their annual report. https://purcariwineries.com/rapoa
rights in relation to -anuale/
the Company. a
The Company should stimulate The Company promotes sharehol
engagement with shareholders engagement through: virtual GMS
D.2. The Company and investors by: participation via eVOTE,
should ensure fair A Encouraging organisation of the Investor Day,
and equitable participation in GMS, like quarterly results conferences,
D: treatment of all its ensuring conditions for virtual presentations at investor
) shareholders, as participation. conferences, publication of
DISCLOSURE o A . . .
AND well as availability | D.2., Hol d ing regu mat_erlals on the website a_nd_
INVESTOR of all needed tools | 5 |updates for investorgspecially dedicated investartommunication
and information to during significant corporate channels.
RELATIONS S
allow shareholders events. Corporate presentations:
to exercise their A Establishing https://purcariwineries.com/preze
rights in relation to shareholders to provide feedbg ri/
the Company. and ask questions, ensuring Investors section:
responses are timely and https://purcariwineries.com/invest
comprehensive. a ri/
D.2. The Company ' Profe.ssmn.als, consultants, exper
. Any professional, consultant, and financial analysts may attend
should ensure fair . ) ==t
. expert or financial analyst may the GMS upon prior invitation fron
. and equitable . . . - -
D: . participate in the Board Chairperson. Accredite
treatment of all its . Lo . -
DISCLOSURE meeting upon prior invitation journalists may also attend, unles
shareholders, as | D.2., . : - A
AND well as availability | 6 from the Chairperson of the the Chairperson decides otherwis
INVESTOR Board. Accredited journalists in accordance with the GMS
of all needed tools - X
RELATIONS . . may also participate in the GM procedure.
and information to : ; . L
unless the Chairperson decide Shareholders' Meetings:
allow shareholders . - — == .
. : otherwise https://purcariwineries.com/invest
to exercise their 5 i/
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KPMG

KPMG Limited

Chartered Accountants

14 Esperidon Street, 1087 Nicosia, Cyprus
P.O. Box 21121, 1502 Nicosia, Cyprus

T: +357 22 209000, F: +357 22 678200

INDEPENDENT PRACTITIONER'S LIMITED ASSURANCE REPORT TO
THE BOARD OF DIRECTORS OF
PURCARI WINERIES PUBLIC COMPANY LIMITED'S SUSTAINABILITY STATEMENT

Limited assurance conclusion

We have conducted a limited assurance engagement on the consolidated sustainability
statement (the 'Sustainability Statement’) of Purcari Wineries Public Company Limited (‘the
Company” or "Group®), included on pages 32-146 of the Management Report, as at 31
December 2025 and for the year then ended.

Based on the procedures we have performed and the evidence we have obtained, nothing has
come to our attention that causes us to believe that the Sustainability Statement is not prepared,
in all material respects, in accordance with the requirements of Article 1518 of Cyprus
Companies Law, Cap. 113 implementing Article 29(a) of Directive 2013/34/EU, including:

= compliance with the European Sustainability Reporting Standards (the "ESRS"), including
that the process carried out by the Company to identify the information reported in the
Sustainability Statement (the "Procass”) is in accordance with the description set out in
“IRO-1 Description of the process to identify and assess material impacts, risks and
opportunities”; and

« compliance of the disclosures in subsection EU Taxonomy within the environmental section
of the Sustainability Statement with Article 8 of EU Regulation 2020/852 (the *Taxonomy
Regulation”).
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Basis for conclusion

We conducted our limited assurance engagement in accordance with International Standard
on Assurance Engagements (ISAE) 3000 (Revised), Assurance engagements other than
audits or reviews of hisforical financial information (ISAE 3000 (Revised)), issued by the
International Auditing and Assurance Standards Board (IAASB).

A limited assurance engagement involves parforming procedures to obtain evidence about
the Sustainability Statement. The procedures in a limited assurance engagement vary in
nature and timing from, and are less in extent than for, a reasonable assurance engagement.

Consequently, the level of assurance obtained in a limited assurance engagement is
substantially lower than the level of assurance that would have been obtained had a
reasonable assurance engagement been performed.

We believe that the evidence we have cobtained is sufficient and appropriate to provide a
basis for our conclusion. Our responsibilities under ISAE 3000 (Revised) are further
described in the «Practitioner's responsibilities» section of cur report,

Independence and quality management

We have complied with the independence and other ethical requirements of the International
Code of Ethics for Professional Accountants (including International Independence
Standards) issued by the International Ethics Standards Board for Accountants (IESBA),
together with the ethical requirements thal are relevant to our assurance engagement on the
Sustainability Statement in Cyprus.

The firm applies International Standard on Quality Management 1, Quality Management for
Firms that Perform Audits or Reviews of Financial Statements, or Other Assurance or
Related Services engagements, issued by IAASB. This standard requires the firm to design,
implement and operate a system of quality management including policies or procedures
regarding compliance with ethical requirements, professional standards and applicable legal
and regulatory requirements.

Other mattar

The comparative information included in the Sustainability Statement of the Group as at 31
December 2024 and for the year then ended was not subject to an assurance engagement.

Cur conclusion is not modified in respect of this matter.
Responsibilities of the Board of Directors for the Sustainability Statement

The Board of Direciors of the Company is responsible for designing and implementing a
process to identify the information reported in the Sustainability Statement in accordance with
the ESRS and for disclosing this Process in “IRO-1 Description of the process to identify and
assess material impacts, risks and opportunities” of the Sustainability Statement. This
responsibility includes:
« understanding the context in which the Group's activities and business relationships
take place and developing an understanding of its affected stakeholders;
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+ the identification of the actual and potential impacts (both negative and positive) related
to sustainability matters, as well as risks and opportunities that affect, or could
reasonably be expected to affect, the Group's financial position, financial performance,
cash flows, access to finance or cost of capital over the short-, medium-, or long-term;

« the assessment of the materiality of the identified impacts, risks and cpportunities
related to sustainability matters by selecting and applying appropriate thresholds: and

« making assumptions that are reasonable in the circumstances

The Board of Directors of the Company is further responsible for the preparation of the
Sustainability Statement, in accordance with the requirements of Article 151B of Cyprus
Companies Law, Cap. 113 implementing Article 29(a) of Directive 2013/34/EU, including:

+ compliance of the Sustainability Statement with the ESRS;

s preparing the disclosures in subsection EU Taxonomy within the environmental section
of the Sustainability Statement, in compliance with Article 8 of the Taxonomy
Regulation,

= designing, implementing and maintaining such internal control that the Board of
Directors determines is necessary to enable the preparation of the Sustainability
Statement that is free from material misstatement, whether due to fraud or error: and

« the selection and application of appropriate sustainability reporting methods and
making assumptions and estimates that are reasonable in the circumstances.

Those charged with governance are responsible for overseeing the Group's sustainability
reporting process.

Inherent limitations in preparing the Sustainability Statement

As discussed in "BP-2 Disclosures in relation to specific circumstances® Greenhouse gas
emissions quantification is subject to inherent uncertainty because of incomplete scientific
knowledge used to determine emissions factors.

As discussed in "BP-2 Disclosures in relation to specific circumstances™ Greenhouse gas
emissions Scope 3 guantification is subject io inherent uncertainty because of the use of
proxy data (e.g. spend based) for specific categories.

The information received from sources outside the control of the entity is subject to inherent
limitations given the lack of availability and relative precision of information used for
determining quantitative information. Our procedures did not include obtaining assurance
over the information provided by sources outside the control of the Group.

The entity-specific criteria as included in the Basis for Preparation, the nature of sustainability
information which is entity-specific, and the absence of consistent practice allow for different
but acceptable measurement methodologies to be adopted, which may result in variances
between companies and over time.

In reporting forward-looking information in accordance with ESRS, the Board of Directors of
the Company is required to prepare the forward-looking information on the basis of disclosed
assumptions about events that may occur in the future and possible future actions by the
Group. Actual outcomes are likely to be different since anticipated events frequently do not
ococur as expectad,
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In determining the disclosures in the Sustainability Statement, the Board of Directors of the
Company interprets undefined legal and other terms. Undefined legal and other terms may
be interpreted differently, including the legal conformity of their interpretation and,
accordingly, are subject to uncerainties.

The adopted measurement methodologies may impact the comparability of sustainability
information reported by different entities and over time within an entity as methodologies
develop. Relevant industry benchmarks against which fo assess the sustainability
information may not be currently available as these emerge as the number of reporters
increases and reporting practices become more established. Variances may result from the
refinement of estimates in future reporting pericds when more relevant information, including
scientific and technological knowledge, becomes available.

Practitioner's responsibilities

Our responsibility is to plan and perform the assurance engagement fo obtain limited
assurance about whether the Sustainability Statement is free from material misstatement,
whether due to fraud or error, and to issue a limited assurance report that includes our
conclusion, Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence decisions of
users taken on the basis of the Sustainability Statement as a whole.

As part of a limited assurance engagement in accordance with ISAE 3000 (Revised) we
exercise professional judgement and maintain professional scepticism throughout the
engagement.

Our responsibilities in respect of the Sustainability Statement, in relation to the Process,
include:
» obtaining an understanding of the Process, but not for the purpose of providing a
conclusion on the effectiveness of the Process, including the outcome of the Process:
« considering whether the information disclosed for a material sustainability matter
addresses the applicable disclosure requirements of the ESRS; and
» designing and performing procedures to evaluate whether the Process is consistent
with the Company's description of its Process set out in “IRO-1 Description of the
process fo identify and assess material impacts, risks and opportunities”

Our other responsibilities in respect of the Sustainability Statement include:

« identifying where material migstatements are likely to arise, whether due to fraud or
errar; and

« designing and performing procedures responsive to where material misstaterments are
likely to arise in the Sustainability Statement, The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intenticnal omissions, misrepresentations, or the
override of intermal control.

Summary of the work performed
The nature, timing and extent of procedures selected depend on professional judgsment,

including the identification of disclosures where material misstatements are likely to arise in
the Sustainability Statement, whether due to fraud or error,
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In conducting our limited assurance engagement, with respect to the Process, we:
« (btained an understanding of the Process by
o performing inquiries to understand the sources of the information used by Board
of Directors; and
o reviewing the Company's internal documentation of its Process.
= Evaluated whether the evidence aobtained from owr procedures with respect to the
Process implemented by the Company was consistent with the description of the

Process set out in "IRO-1 Description of the process to identify and assess material
impacts, risks and opportunities”.

In conducting our limited assurance engagement, with respect to the Sustainability
Statement, we:

» Obtained an understanding of the Group's reporting processes relevant to the
preparation of its Sustainability Statement by:

o Obtaining an understanding of the Group's control environment, processes and
information system relevant to the preparation of the Sustainability Statement,
but not for the purpose of providing a conclusion on the effectiveness of the
Group's internal control.

+ Evaluated whether, in accordance with ESRS, material information identified by the
Process is included in the Sustainability Statement.

= Evaluated whether the structure and the presentation of the Sustainability Statement is
in accordance with the ESRS.

« Performed inguires of relevant personnel and analytical procedures on selected
information in the Sustainability Statement.

« Performed substantive assurance procedures, including sampling, on selected
information in the Sustainability Statement.

« \Where applicable, compared disclosures in the Sustainability Statement with the
corresponding disclosures in the financial statements and Management Repaort.

+ Evaluated the methods used in determination of the GHG emissions.

» Obtained an understanding ofthe Company's process to identify taxonomy-eligible and
taxonomy-aligned economic activiiies and the comresponding disclosures in the
Sustainability Statement; and

= Evaluating whether the standardized reporting templates required by the Taxonomy
Regulation were appropriately used to present the key performance indicators.

{Mf.tn ‘,1" r"{,’l

Kyprianos A. istofides, FCA
Certified Public Accountant and Registered Auditor
for and on behalf of

KPMG Limited

Certified Public Accountants and Registered Auditors
14 Esperidon Street

1087 Nicosia

Cyprus

30 April 2028
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KPMG Limited

Chartered Accountants

14 Esperidon Street, 1087 Nicosia, Cyprus
P.O. Box 21121, 1502 Micosia, Cyprus

T: +357 22 209000, F: +357 22 678200

INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF

PURCARI WINERIES PUBLIC COMPANY LIMITED

Report on the Audit of the Consolidated Financial Statements

Opinion

We have audited the consolidated financial statements of Purcari Wineries Public Company
Limited (the “Company™), and its subsidiaries (the “Group™), which are presented on pages 182
to 241 and comprise the consolidated statement of financial position as at 31 December 2023,
and the consolidated statements of profit or loss and other comprehensive income, changes in
equity and cash flows for the year then ended, and notes to the consolidated financial statements,
including material accounting policy information.

In our opinion, the accompanying consolidated financial statements give a true and fair view of
the consolidated financial position of the Group as at 31 December 2025, and of its
consolidated financial performance and its consolidated cash flows for the vear then ended in
sccordance with IFRS Accounting Standards as adopted by the European Union and the
requirements of the Cyprus Companies Law, Cap. 113 (the “Companies Law, Cap.1137).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (“ISAs"). Our
responsibilities under those standards are further described in the “Auditor’s Responsibilities for
the Audit of the Consolidated Financial Statements™ section of our report. We remained
independent of the Group throughout the period of our appointment in accordance with the
International Code of Ethics (including International Independence Standards) for Professional
Accountants of the International Ethics Standards Board for Accountants (“IESBA Code”)
together with the ethical requirements in Cyprus that are relevant to our audit of the consolidated
financial statements , and we have fulfilled our other ethical responsibilities in accordance with
these requirements and the IESBA Code. We believe that the audit evidence we have obtained is

sufficient and appropriate to provide a basis for our opmnion.

£01E1
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Key audit matters incorporating the most significans risks of material misstatements, including
assessed risk of material misstatemenis due te frawd
Key audit matters are those matters that, in our professional judgment, were of most significance

in our audit of the consolidated financial statements of the current period. These matters were addressed
in the context of our audit of the consolidated financial statements as a whole, and in forming our

opinion thereon, and we do not provide a separate opinion on these matters.

rVi]unﬂon of inventories

Key audit matter

Refer to Notes 4(b) (Use of estimates and judgements), 6(f) (Material accounting policy information),
13 (Inventories) and 25 (Change in fair value of biological assets) to the consolidated financial

statements,

How the matter was addressed in our andit

The Groups® inventories include harvested | Our audit procedures in this area included, among

grapes which are transferred to semi-
finished goods at the date of harvest. As at
31 December 20235 the total fair value of
harvested grapes transferred to inventories |
amounted to ROMN 48,516,042,

The valuation of harvested grapes includes
a degree of judgment by the management
as they are transferred to inventories at
their fair value, equal to market prices less
costs to sell at the date of harvest. Market
prices are determined by making reference
to the weighted average of the grape prices
for each region for the current vintage and
vary with the grade quality of grapes
produced. The fair value measurement of

harvest of grapes has been categorized as a I .

Level 3 in the fair value hierarchy based on
the inputs 1o the valuation technique used.

Due to the size of the value of harvested
grapes, management judgment and |
estimates  using unobservable  inputs
involved in the valuation of harvested
grapes, we consider this to be a key audit

matter. |

others:

evaluating the design and implementation of the
Group®s internal controls related to the process |
followed by the Group in the valuation of harvest
grapes at the date of the harvest;

evaluating the fair value less costs to sell of
harvested grapes at the point of harvest, which were
subsequently transferred to semi-finished goods, by
performing an independent calculation and
comparing the results to the fair value of harvested
grapes calculated by the Group. Our independent
calculation was performed using published market
prices of grapes and the average grape yield per
hectare based on Group’s vineyard plantation area
verified from external sources;

evaluating the adequacy of the financial statements’
disclosures, including disclosures of key
assumptions and sensitives.
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Reporting on Other Information

The Board of Directors is responsible for the other information. The other information
comprises the information included in the Annual Report but does not include the consolidated
financial statements and our anditor’s report thereon.
Our opinion on the consolidated financial statements do
not express any form of assurance conclusion thereon,
Cap.113. '

In connection with our audit of

es not cover the other information and we do
except as required by the Companies Law,

the consolidated financial statements, our responsibility is to read the
other information identified above and, in doing so, consider whether the other information is
materially inconsistent with the consolidated financial statements or our knowledge obtained in the
audit, or otherwise appears to be materially misstated. If, based on the work we have performed, we
conclude that there is a material misstatement of this other information, we are required to report that

fact.
With regards to the Declaration of the Members of the Board of Directors and the person responsible
for the preparation of the Annual Financial Statements and the Sustainability Statement, which is an
integral part of the Management Report, we have nothing to report.
With regards to the Management Report (excluding the Sustainability Statement), our report is

presented in the “Report on other legal and regulatory requirements" section.

Responsibilities of the Board of Directors and Those Charged with Governance for the
Consolidated Financial Statements

The Board of Directors is responsible for the
a true and fair view in accordance with IF
Union and the requirements of the Companies Law, Cap. ] 13, and for such int
of Directors determines is necessary to enable the preparation of consolidated financial statements
are free from material misstatement, whether due to fraud or error.

In preparing the consolidated financial statements, the Board of Directors is responsible for assessing
the Group's ability to continue as a going concern, disclosing, as applicable, matters related to
going concern and using the going concern basis of accounting unless there is an intention to liquidate
the Company or to cease the Group’s operations, or there is no realistic alternative but to do so.

The Board of Directors and those charged with governance are responsible for oversecing the Group’s

financial reporting process.
Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements

preparation of consolidated financial statements that give
RS Accounting Standards as adopted by the European
ernal control as the Board
that

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements
as a whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with 1SAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of these consolidated financial statements.

As part of an audit in accordance with I1SAs, we exercise professional judgment and maintain

professional scepticism throughout the audit. We also:
dated financial statements, whether due

s Identify and assess the risks of material misstatement of the consoli
to fraud or error, design and perform audit procedures responsive 1o those risks, and obtain audit evidence
The risk of not detecting a material

that is sufficient and appropriate to provide a basis for our opinion.
misstatement resulting from fraud is higher than for one resuliing from error, as fraud may involve

collusion, forgery, intentional omissions, misrepresentations, or the override of internal control,
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Auditor's Responsibilities for the Audit of the Consolidated Financial Statements (cont.)

Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Group’s internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board of Directors.

Conclude on the appropriateness of the Board of Directors” use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related 1o events or conditions that may cast significant doubt on the Group's ability to continue

as a going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the consolidated financial statements

or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions may

cause the Group to cease to continue as a going concem.

Evaluate the overall presentation, structure and content of the consolidated financial statements,

including the disclosures, and whether the consolidated financial statements represent the

underlying transactions and events in a manner that achieves a true and fair view.

«  Plan and perform the group audit to obtain sufficient appropriate audit evidence regarding the
financial information of the entities or business units within the Group as a basis for forming an
opinion on the consolidated financial statements. We are responsible for the direction, supervision
and review of the audit work performed for the purposes of the group audit. We remain solely
responsible for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in

internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on our independence, and where applicable, actions

taken to ¢liminate threats or safeguards applied.

From the matters communicated with those charged with govemance, we determine those matters
that were of most significance in the audit of the consolidated financial statements of the current period

and are therefore the key audit matters.

Report on Other Legal and Regulatory Requirements
Requirements of Article 10¢2) of the EU Regulation 537/2014:

1. Date of appointment and period of engagement

We were first appointed auditors of the Group on 15 December 2025 by the General Meeting of the
Company's members to audit the financial statements of the Group for the year ended 31 December
2025. Our total uninterrupted period of engagement is one year covering the year ended 31 December

2025,

2. Consistency of auditor’s report to the additional report to the Audit Committee

We confirm that our audit opinion on the consolidated financial statements expressed in this report
is consistent with the additional report presented to the Audit Committee of the Company, which is
dated 30" of April 2026, in accordance with Article 11 of the ELJ Regulation 537/2014.
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Report on Other Legal and Regulatory Requirements {cont.)

3. Provision of Non-andit Services
We have not provided any prohibited NAS referred to in Article 5 of EU Regulation 537/2014 as
applied by Section 72 of the Auditors Law of 2017 (Law L.53(I¥2017%). Analysis of non-audit
services offered to the Group during the year are outlined in the notes to the consolidated financial

statements.

European Single Electronic Format

We have examined the digital files of the European Single Electronic Format (ESEF) of Purcari Wineries
Public Company Limited for the year ended 31 December 2025 comprising an XHTML file which
includes the consolidated financial statements for the year then ended and XBRL files with the marking
up caried out by the entity of the consolidated statement of financial position as at 31 December 2025,
and the consolidated statements of profit or loss and other comprehensive income, changes in equity and
cash flows for the year then ended, and all disclosures made in the consolidated financial statements or
made by cross-reference therein to other parts of the annual financial report for the year ended 31
December 2025 that correspond 1o the elements of Annex I1 of the EU Delegated Regulation 2019/815
of 17 December 2018 of the European Commission, as amended from time to time (the “ESEF
Regulation”) (the “digital files”).

The Board of Directors of Purcari Wineries Public Company Limited is responsible for preparing and
submitting the consolidated financial statements for the year ended 31 December 2025 in accordance
with the requirements set out in the ESEF Regulation.

Our responsibility is to examine the digital files prepared by the Board of Directors of Purcari Wineries
Public Company Limited. According to the Audit Guidelines issued by the Institute of Certified Public
Accountants of Cyprus (the “Andit Guidelines™), we are required to plan and perform our audit
procedures in order to examine whether the content of the consolidated financial statements included in
the digital files correspond to the consolidated financial statements we have audited, and whether the
format and marking up included in the digital files have been prepared in all material respects, in
accordance with the requirements of the ESEF Regulation.

In our opinion, the digital files examined correspond to the consolidated financial statements, and the
consolidated financial statements included in the digital files, are presented and marked-up, in all
material respects, in accordance with the requirements of the ESEF Regulation.

(ther Legal Requirements
Pursuant to the additional requirements of Law L.53{1)/2017, and based on the work undertaken in
the course of our audit, we report the following:

*  Inour opinion, the Management Report, the preparation of which is the responsibility of the
Board of Directors, has been prepared in accordance with the requirements of the Companies
Law, Cap. 113, excluding the sustainability reporting requirements set out in Article 151B, and
the information given is consistent with the consolidated financial statements.

*  Inlight of the knowledge and understanding of the business and the Group’s environment obtained
in the course of the audit, we have not identified material misstatements in the Management

Report.

In cur opinion, based on the work undertaken in the course of our audit, the information included
in the Corporate Governance Statement in accordance with the requirements of subparagraphs (iv)
and (v) of paragraph 2(a) of Article 151 of the Companies Law, Cap. 113, and which is
included as a specific section of the Management Report, has been prepared in accordance
with the requirements of the Companies Law, Cap, 113, and is consistent with the consolidated

financial statements.
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Other Legal Requirements (cont.)

* In our opinion, based on the work underiaken in the course of our audit, the Corporate
Governance Statement includes all information referred to in subparagraphs (i), (if), (iii), (vi) and
{vii) of paragraph 2(a) of Article 151 of the Companies Law, Cap. 113.

*  In light of the knowledge and understanding of the Group and its environment obtained in the
course of the audit, we are required to report if we have identified material misstatements
in the Corporate Govemance S tatement in relation to the information disclosed for items
(iv) and (v) of subparagraph 2(a) of Article 151 of the Companies Law, Cap. 113. We have
not identified any material misstatements in this respect.

Chther Matters

Reporting responsibilities

This report, including the opinion, has been prepared for and only for the Company’s members as a
body in accordance with Article 10(1) of the EU Regulation 537/2014 and Section 69 of Law
L.53(1)2017 and for no other purpose. We do not, in giving this opinion, accept or assume
responsibility for any other purpose or to any other person to whose knowledge this report may come

fo.

Comparative information

The consolidated financial statements for the year ended 31 December 2024 and for the year
ended 31 December 2023 (from which the consolidated statement of financial position as at |
January 2024 has been derived), were audited by another auditor who expressed an unmodified
opinion on those consolidated financial statements on 29 April 2025 and 30 April 2024

respectively.

| The engagement partner on the audit resulting in this independent auditor’s report is Maria A.

=T d on hlﬂ-hﬂlfﬂf
KPMG Limited
Certified Public Accountants and Registered Auditors

14 Esperidon Street
1087 Nicosia Cyprus

30 April 2026

181



Purcari Wineries PCL | Consolidated Financial Statements

Consolidated Statement of Financial Position as at 31 December %02
all amounts are in RON, unless stated otherwise

Note 31 December 202 31 December 202

Assets

Property, plant and equipment 7 339,828,42 295,227,91¢
Intangible assets 11 5,546,58! 4,660,26¢
Er?)l;iltt}:)quztsr:mems measured at fair value thro 9 13.618,59 7795841
Other nonrcurrent assets 479,24¢ 388,440
Non-current assets 359,472,84 308,072,46¢
Inventories 13 342,396,98 300,067,291
Loans receivabke 10 2,509,77 2,431,022z
Trade and other receivaBle 12 137,047,22 101,103,89¢
Prepaid Income tax 1,665,90! 61,195
Prepayments to suppliers 6,248,701 5,935,80¢€
Other current assets 758,19 939,559
Cash and cash equivalents 14 19,138,06 20,703,48¢
Current assets 509,764,21 431,242,26:
Total assets 869,237,67 739,314,73
Equity

Share capital 15 2,065,55! 2,032,19¢
Share premium 15 51,269,12 45,503,042
Capital reserves 15 69,102,69 69,102,69:
Other reserves 15 (4,838,579 (2,492,006
Translation reserve (3,224,499 (8,016,322
Retained earnings 280,161,68 254,269,531
Equity attributable to owners of the Company 394,535,320 360,399,13¢
Non-controlling interests 30 37,341,56¢ 37,859,80C
Total equity 431,877,48 398,258,93
Liabilities

Borrowings 16 123,949,58 121,907,05¢
Lease liabilities 17 7,254,24! 6,319,361
Deferred income 18 16,584,03 16,798,92(
Deferred tax liability 27 8,017,09 8,673,48¢
Put option over noontrolling interests 8 10,472,96 8,460,102
Non-current liabilities 166,277,89 162,158,927
Borrowings 16 155,239,098 80,235,781
Lease liabilities 17 2,304,89° 1,308,794
Deferred income 18 2,420,90! 2,115,657
Income tax payable - 113,657
Employeebenefits 28 12,407,61 7,572,667
Trade and other payalsle 19 95,591,16 84,616,447
Provisions 24 3,117,99! 2,933,864
Current liabilities 271,082,28 178,896,867
Total liabilities 437,360,17 341,055,79¢
Total equity and liabilities 869,237,860 739,314,73(

These consolidated financial statements were approved by the Board of Directors and authorized foBOssu&pii

20%
.|99
//K\/ '\JBJ}
/ll
ﬁ‘/&
/ fﬁ‘ \.P
Krzysztof Grabowski Victor Bostan Anatolie Belibov
Chairman of the Board of Directors Chief Executive Officer ChiefFinancial Officer
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ConsolidatedStatement of Profit or Loss and Other Comprehensive Income for the year ended 31 December 202
all amounts are in RON, unless stated otherwise

Note 205 2024

Revenue frontontracts with customers 20 436,244,17¢ 382,324,677
Cost of sales 21 (236,673,050 (197,094,401
Gross profit 199,571,12¢ 185,230,27¢
Other operating income 24 2,818,109 6,509,092
Marketing and sales expenses 22 (70,935,790 (57,884,459
General and administrative expenses 23 (56,278,931 (45,501,990
Impairment on trade and loan receivable 29 (896,329 (1,584,086
Impairment ofinvestment in subsidiary - (576,898)
Change in fair value dfiological assets 25 5,563,231 (3,395,813
Net asset loss on deconsolidation of subsidiary - (4,927,721
Profit from operating activities 79,841,4% 77,868,401
Finance income 26 5,707,581 3,439,30¢
Finance costs 26 (20,322,174 (10,538,961
Net finance costs 26 (14,614,59) (7,099,656
Profit before tax 65,226,882 70,768,74¢
Income tax expense 27 (11,213,075 (12,038,009
Profit for the year 54,013,759 58,730,73¢
Other comprehensive income
Items that are or may be reclassified to profit or loss
Exchange differences on translation of foreign operations 4,425,829 (2,317,318
Other comprehensive (loss)/income for the year 4,425,829 (2,317,318
Total comprehensive income for the year 58,439,649 56,413,41¢
Profit attributable to:
Owners of the Company 52,169,438 55,681,26¢
Non-controlling interests 30 1,844,314 3,049,467

54,013,75 58,730,73¢
Total comprehensive income attributable to:
Owners of the Company 56,961,26 52,312,83¢
Non-controlling interests 30 1,478,338 4,100,58¢

58,439,649 56,413,41¢
Earnings per share,RON
Basic and diluted earnings per share 15 1.29 1.38
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ConsolidatedStatement of Changes in Equity for the year ended 31 December 22
all amounts are in RON, unless stated otherwise

Attributable to owners of the Company

Non-controlling

Share capita Shgre Capital Treasury Other reserves Translation Reta_ined Total interests Total equity
premium reserves shares reserve reserve earnings

Balance at 1 January 2024 2,020,46. 43,652,065 69,102,693 (662,997) (4,558,944) (4,647,887  225,091,11C  329,996,50: 35,922,53. 365,919,034
Total comprehensive income
Profit for the year - - - - - - 55,681,268 55,681,26¢ 3,049,46° 58,730,736
Exchange differences on translation of foreign operatic - - - - - (3,368,435 - (3,368,435 1,051,117 (2,317,318)
Total comprehensive income for the year - - - - - (3,368,433 55,681,269 52,312,83¢ 4,100,58¢ 56,413,418
Transactions with owners of the Company
Share capital increase (Notg)1 11,73¢ 1,163,264 - - - - - 1,175,00C - 1,175,000
Shares allocated to employees - - - 389,790 (389,790) - - - - -
Equity-settled sharbased payments (Not&8)2 - - - - 1,876,854 - - 1,876,854 - 1,876,854
Exercise of stock options - 687,713 - - (687,713) - - - - -
Put option over nowontrolling interests (Not8) - - - - 1,267,587 - - 1,267,587 - 1,267,587
Dividends - - - - - - (26,229,641) (26,229,641 - (26,229,641)
Recycling of treasury shares reserve - - - 273,207 - - (273,207) - - -
Total transactions with owners of the Company 11,73¢ 1,850977 - 662,997 2,066,938 - (26,502,848) (21,910,200 - (21,910,200)
Other changes in equity
Dividends to norcontrolling interests - - - - - - - - (2,163,316 (2,163,316)
Total other changes in equity - - - - - - - - (2,163,316 (2,163,316)
Balance at 31 December 2024 2,032,19: 45,503,042 69,102,693 - (2,492,006) (8,016,322 254,269,531  360,399,13¢ 37,859,80( 398,258,936
Balance at 1January 2025 2,032,19: 45,503,042 69,102,693 - (2,492,006) (8,016,322 254,269,531  360,399,13¢ 37,859,80( 398,258,936
Total comprehensive income
Profit for the year - - - - - - 52,169,483 52,169,438 1,844,314 54,013,757
Exchangelifferences on translation of foreign operatior - - - - - 4,791,82 - 4,791,82 (365931) 4,425,82
Total comprehensive income for the year - - - - - 4,791,82 52,169,483 56,961,26 1,478,38 58,439,69
Transactions with owners ofthe Company
Share capital increase (Notg)1 33,36: 1,500,957 - - (1,534,318) - - - - -
Shares allocated to employees (Nd&g 1 - 2,935,771 - - (2,935,771) - - - - -
Equity-settled sharbased payments (Not&8)2 - - - - 3,897,982 - - 3,897,982 - 3,897,982
Exercise of stock options - 1,329,383 - - - - - 1,329,383 - 1,329,389
Putoption over norcontrolling interests (Not8) - - - - (1,774,46) - - (1,774,46) - (1,774,46)
Dividends - - - - - - (26,277,338) (26,277,338 (26,277,338)
Total transactions with owners of the Company 33,36 5,766,078 - - (2,346,52) - (26,277,33¢  (22,824472 (22,824471)
Other changes in equity -
Dividends to norcontrolling interests - - - - - - - - (1,996,618 (1,996,618)
Total other changes in equity - - - - - - - - (1,996,618 (1,996,618)
Balance at 31 December 2025 2,065,55  51,269,1D 69,102,69: - (4,838579 (3,224,499  280,161,68 394,535,380 37,341,56t  431,877,48
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Consolidated Statement of Cash Flows fathe year ended 31 December 262

all amounts are in RON, unless stated otherwise

Note 205 2024
Cash flows from operating activities
Profit for the year 54,013,7% 58,730,736
Adjustments for:
Depreciation an@amortization 7,11 32,921,356 28,674,054
Equity-settled shardased payment transactions 28 3,897,982 1,876,854
Gain on disposal of property, plant & equipment & intangible assets 24 267,483 (1,628,022)
Reverse of impairment g@iroperty, plant and equipment, net 7,24 (80,447) (80,362)
Impairment loss on trade receivable, net 29 896,329 1,584,086
Impairmentiosd (Reversal) on nofinancial assets 24 363,420 (1,425,120)
Charge of provision for potential fine 24 - 1,101,124
Release of deferred income 24 (2,005,30% (2,885,159)
Gains on writeoff of trade and other payables 24 (90,759 (92,823)
Adjustment to fair value of biological assets 25 (5,563,23) 3,395,813
Income tax expense 27 11,213,075 12,038,009
Net finance costs 26 14,614,538 7,099,656
Operating profit before working capital changes 110,448,26¢ 108,388,84¢€
Changes in working capital:
Inventories (37,252,262) (37,087,464)
Trade and othereceivable (32,737,72§ (17,022,180)
Prepayments to suppliers (316,600) (2,628,775)
Other current assets 89,814 (475,657)
Employee benefits 4,828,867 201,354
Trade and other payable 11,441,336 7,258,052
Cash generated fromoperating activities 56,501,696 58,634,176
Income tax paid (13,279,538) (11,884,435)
Interest paid 16,17 (11,703,204) (9,855,299)
Net cash generated from operating activities 31,518,954 36,894,442
Cash flows frominvesting activities
Payments for acquisition of intangible assets 11 (1,871,374 (202,504)
Payments for acquisition of property, plant and equipment 7,17 (75,523,538) (58,761,276)
Receipt of government grants 18 2,307,567 6,487,664
Acquisition of subsidiary, net of cash acquired (340,205) (13,949,616)
Proceeds from sale of property, plant and equipment 2,907,613 2,499,229
Net cash used in investing activities (72,519,937) (63,926,503)
Cash flowsfrom financing activities
Proceeds from exercise of share options 1,329,350 1,175,000
Receipt of borrowings 16 287,547,094 272,217,25¢
Repayment of borrowings 16 (218,146,43% (214,184,803,
Repayment of lease liabilities 17 (1,011,42% (991,462)
Dividends paid (26277,338 (26,229,641)
Dividends paid to nowontrolling interests (2,655,52% (3,313,300)
Net cashgenerated from financing activities 40,785721 28,673,047
Net (decreasgf increasein cash and cash equivalents (215,262) 1,640,986
Cash and cash equivalents at 1 January 20,703,484 18,617,814
Effect of movements in exchange rates on cash held (1,350,569 444,684
Cash and cash equivalents at 31 December 14 19,138,08 20,703,484
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Notes to the Consolidated Financial Statements for the year ended 31 December®202
all amounts are in RON, unless stated otherwise

Note 1. Reporting entity and main activities

Purcari Wineries Public Company Limitddiit he Companyo) is a company domicil ed
14 June 2007 as a private liability company under the provisions of the Cyprus Companies Law, Cap. 113. The registered
office of the Company is 1 Lampousas Street, 1095 Nicosia, Cyprus, Tax Identification Number 12201949I. In December
2017 the Company chgad its name from Bostavan Wineries Ltd. to Purcari Wineries Ltd., and at the beginning of 2018
became a public limited company and changed its name to Purcari Wineries Public¢ampted.

On 15 February 2018 the Company made a secondary IPO and its shares were admitted for trading at Bucharest Stock
Exchange.

The Company hhan issued share capital 410,117.8(EUR as at 31 December Z&) thatconsists o#1,011,78®rdinary
shares with the nominal value of 0.01 EUR eact242@0,353,294ordinary shares with the nominal value of 0.01 EUR
each).

These financial statements are the consolidated financial statements of Purcari Wineries Public Company Limited (the
fiCompanyo) and its subsidiaries (together referred to as

The Group is primarily involved in the production and sale of wine and brandy.

Subsidiaries
The Groupbs subsidiaries and infor matpregentedbedowat ed t o t he

Country of Ownership interest

31 December 202 31 December

Vinorum Holdings Ltd Cyprus 100% 100%
West Circle Ltd Cyprus 100% 100%
Crama Ceptura SRL Romania 100% 100%
Vinoteca GherasinConstantinescu Romania 100% 100%
Purcari Wineries Ukraine LLC Ukraine 100% 100%
Angel 6s Estate S Bulgaria 76% 76%
Vinaria Bostavan SRL Republic of Moldova 100% 100%
Vinaria Purcari SRL Republic of Moldova 100% 100%
Vinaria Bardar SA Republic of Moldova 56.05% 56.05%
Casa Purcari SRL Republic of Moldova 100% 80%
Domeniile Cuza SRL Republic of Moldova 100% 100%
Fundatia Purcari AO Republic of Moldova 100% 100%
Timbrus Estate SRL Republic ofMoldova 100% 100%
HTA Dani kmanl i k Turkey 100% 90%
Vintech Innovations SRL Republic of Moldova 100% 100%
Les Terres Noires SRL Republic of Moldova 100% N/A

The structure of the Group as atBécember 205 is as follows:

- Purcari Wineries Public Company Limited is a holding company and is domiciled in Cyprus;

- Vinorum Holdings Ltd is a holding company awds redomiciled from Gibraltar in Cyprus in 2025

- West Circle Ltd is a holding company awds redomiciled from British Virgin Islands in Cyprus in 2025

- Crama Ceptura SRL is domiciled in Romania. Its major activity is the production, bottling and sale of wines;
- Vinoteca Gherasim Constantinescu SRL is domiciled in Romania. Its major activity is cultivation of grapes

-Purcari Wi neries Ukraine LLC is domiciled in Ukraine. |
portfolio;

-Angel 6s Estat e SA Ilismaja activitydsithle praduction, bdstling andisalé af wines;

-HTA Dani kmanl i k Tur i z msddmialedihiTiokiye. kstmajdr activitytisdrade farketikgeservices
for Groupb6s product portfoli o;

- Vintech Innovations SRL, is domiciled in the Republic of Moldova and its activity is the development of control software

- Vinaria Bostavan SRL, Vinaria Purcari SRLimbrus Estate SRLLes Terres Nogs SRLand Domeniile Cuza SRL are
domiciled inthe Republic of Moldova. Their major activity is the production, bottling and sale of wines;

- Casa Purcari SRL is domiciledtime Republic of Moldova and its activity relates to hospitality industry oegstaurant)
- Fundatia Purcari AO is domiciled the Republic of Moldova. This is a ngprofit charity foundation.
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- Vinaria Bardar SA is domiciled ithe Republic of Moldova. Its major activity is the production, bottling and sale of brandy
and divin. The nominal ownership interest of the Group in Vinaria Bardar SA is 53.91% hDat8mbe0%5 (31
December 202 53.91%). However, because 3.83% of shares of Vinaria Bardar SA are treasury shares, the effective
ownership interest of the Group in the subsidiary is equal to 56.0598 AP atembe?025 (31 December 202 56.05%).

Controlover land

Moldovan Legislation does not allow noesidents to own freehold land in the Republic of Moldova. In order to be able to
exercise control over the land on which the GYidougvids gr ap
SRL, a related party of the Group. The Groupbs manageme.!
because this party is not controlled by the Company. The land is leased to Vinaria Bostavan SRL and Vinaria Purcari SRL,
and o it, the grape vines ahese subsidiaries are planted.

Victoriavin SRL is directly and fully owned by Victor Bostan (who is also shareholder of the Company through Amboselt
Universal Inc.), and not the Company, because of the prohibition in Moldovan Law for companies with any element of foreign
capital (such as subsidiarigs)own agricultural land in the Republic of Moldova. If Moldovan Law would change and this
restriction on ownership of agricultural land would be removed, the Company has the option of requiring Victor Bostan to
sell to the Company or any of its subsidarthe relevant agricultural land (free and clear of any liens) for a gross purchase
price of up to USD 1,500 per hectare.

The Groupbs subsidiaries Vinaria Bostavan SRL and Vinari
the related party Victoriavin SRL based on lease agreements. On 1 January 2018 the Group signed new lease agreements with
Victoriavin SRL for these plots of land, where the lease period is changed to 29 years from 1 January 20Eg¢onBeér

2047. The lease paymentigdeannually until 30 Novemben MDL.

Note 2. Basis of preparation

These consolidated financial statements as at and for the year ended 31 Deceéthpen20r ei naft er ficonsol i
statementso or Afinanci al st at e melfRS Accduntimg8 v @ n bareds p(r felpRAR S
adopted by the European Union (AEUO) and tahdeareifoetgeweéar e me nt
ended 31 December 2025

As of the date of the authorization of the consolidated financial statement&R8lIAccounting Standardssued by the
International Accounting Standards Board (IASB) that are effective as of 1 Janu&dra 208 ar e rel evant to
operations have been adopted by the EU through the endorsement procedure established by the European Commission.

The material accounting policies applied in the preparation of these consolidated financial statements are set out below in
Note 6. The Group has consistently applied the accounting policies to all periods presented in these consolidated financial
statements.

Note 3. Functional and presentation currency

The consolidated financial statements are present®dormani an Leu (fAiRONO) as the Group
Stock Exchange (BVB) on 15 February 2018. All amounts have been rounded to the nearest unit, unless otherwise indicated.

Each entity of the Group determines its own functional currency, and items included in its financial statements are measured
using the functional currency and is the currency of their primary economic environment.

The currencies of the primary economic environment in which the companies of the Group operate were as follows:

- Purcari Wineries &blic Company Limited EUR,

- Vinorum Holdings Ltd, West Circle LtdUS Dollar (USD),

- Crama Ceptura SRLinoteca Gherasim Constantinesd®omanian Leu (RON),

- Vinaria Bardar SA, Vinaria Bostavan SRVinaria Purcari SRL.Timbrus Estate SRIDomeniile Cuza SRL, Casa
Purcari SRL.Vintech Innovations SRLLes Terres Noires SRLMoldovan Leu (MDL)

- Purcari WineriedJkraineLLC - Ukrainian Hryvnia (UAH)

- Angel 6s iBslgadan kev (BGN)

- HTA Danikmanl i k Turi zm ThrkishLira(TRYQ.r et Li mited Kkirket

When converting functional currency to RCa$ presentation currencyAS 21 requires that assets and liabilities are
converted using the closing exchange rate prevailing at each reporting period. Revenue and expenses are converted using the
averageexchange ratefsr the reporting periadequity elements, other than Profit or loss for the year and Translation reserve,

are translated using the historical exchange rate at the transaction date.

All foreign exchange rate differences resulting from the translation from functional currency to presentation currency are
recognized as a separate component of equity (ATransl ati c
in othercomprehensive income in the Consolidated Stateedit or Loss and Otheeomprehensive Income.
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Note 4. Use of estimates and judgments

In preparing these consolidated financial statements, management has made judgements, estissteyxdions that affect
the application of the Groupds accounting policiesa and t#h
results may differ from these estimates.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to estimates are recognised prospectively.

a) Judgments

Information about judgements made in applying accounting policies that have the most significant effects on the amounts
recognised in the consolidated financial statementsnehgded in the following notes:

1 Note8i put option over nortontrolling interests

b) Assumptions and estimation uncertainties

Information about assumptions and estimation uncertainties that may result in a material adjustment in the subseguent twelve
month period was included in the following notes:

1 Note8i put option over nortontrolling interests

1 Note9i assumptions and estimatesed in the valuation of equity instruments at fair valueuthprofit or loss;

1 Note 51 assumptions and estimatesed in the valuation of harvest of grapes;

T Note29ifinanci al instruments (credit ri sk), measur ement
receivables.

Measurement of fair values

A number of the Group'accounting policies and disclosures require the determination of fair value, for both financial and
nonfinancial assets and liabilities.

The management regularly reviews significant unobservable inputs and valuation adjustments. If thirdopar@gion,

such as broker quotes or pricing services, is used to measure fair values, then the management assesses the evidence obtainet
from the third parties to support the conclusion that such valuations meet the requirements of IFRS, inclugilgrttiede

fair value hierarchy in which such valuations should be classified.

When measuring the fair value of an asset or a liability, the Group uses market observable data as far as possil#s. Fair valu
are categorised into different levels in a fair value hierarchy based on the inputs used in the valuation techniques as follo
1 Level  quoted prices (unadjusted) in active markets for identical assets or liabilities.
1 Level 2 inputs other than quoted prices included in Level 1 that are observable for the asset or liability, either
directly (i.e. as prices) or indirectly (i.e. derived from prices).
1 Level 3 inputs for the asset or liability that are not based on observable market data (unobservable inputs).

If the inputs used to measure the fair value of an asset or a liability might be categorised in different levels ofibe fair
hierarchy, then the fair value measurement is categorised in its entirety in the same level of the fair value hierarchy as th
lowest level input that is significant to the entire measurement.

The Group recognises transfers between levels of the fair value hierarchy at the end of the reporting period during which the
change has occurred.

Further information about the assumptions made in measuring fair values was included below and in the following notes:

1 Note8i acquisition of subsidiaries and put option over womtrolling interests

T Note9ival uation of equity instruments measured at fair
1 Note 57 valuation of biological assets (grapes on vines);

1 Note29i financial instruments (fair values).

Note 5. Basis of measurement

Management has prepared these consolidated financial statements under the going concern basis, which assumes the
realisation of assets and settlement of liabilities in the course of ordinary economic activity. These consolidated financial
statements havesken prepared on the historical cost basis, except for:

9 biological assets (grapes on vines) which are measured at fair value less costs to sell at point of harvest;
1 equity securities measured at FVTP;
9  put option over norontrolling interesteneasured at fair value

Note 6. Material accounting policy information

The materialaccounting policies set out below have been applied consistently to all periods presented in these consolidated
financial statements. The accounting policies of subsidiaries have been changed where necessaryddtesdioergstent
application of the accounting policies applied by the Grddgmagement seeks not to reduce the understandability of these
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financial statements by obscuring material information with immaterial information. Hence, only material accounting policy
information is disclosed, where relevant, in the related disclosure notes.

a) Basis of consolidation

These consolidated financial statements comprise the financial statements of the parent d®ampariywineries Public
Company Limited and the financial statements of the companies controlled by the Company as at 31 De2&mber 20

The consideration transferred does not include amounts related to the settlemesixadtipg relationships. Such amounts
are generally recognised in profit or loss.

0] Subsidiaries

Subsidiaries are entities controlled by the Group. The Group controls an entity when it is exposed to, or has righitéeto, vari
returns from its involvement with the entity and hasahaity to affect those returns through its power over the entity. The
financial statements of subsidiaries are included in the consolidated financial statements from the date on which control
commences until the date on which control ceases.

(i) Noncontrolling interests
The Group measuresanyromo nt r ol | i ng interests in the subsidiary at tFf
netassetChanges in the Groupbs interest in a subsidiary that

transactions. Adjustments to noontrolling interests are based on a proportionate amount of the net assets of the subsidiary.
Non-controlling interests in the results and equity of subsidiaries are shown separately in the consolidated statement of profit
or loss, statement of comprehensive income, statement of changes in equity and statement of financial position respectively.

(i) Put option over noitontrolling interests

Putoptionovernoc ont rol I i ng interests in a business combination
preseraccess method, considering that the-nontrolling interests still have present access to the returns associated with

the underlying ownership interests, since this option is based on a variable price. Then subsequent to initial recognition the
changes in the carrying amount of the put Iliability are |

(iv) Inter-company elimination

Intecompany transactions, balances and unrealised gains on transactions between group companies are eliminated.
Unrealised losses are also eliminated unless the transaction provides evidence of an impairment of the transferred asset.
Accounting policieof subsidiaries have been changed where necessary to ensure consistency with the policies adopted by
the group

b) Foreign currency

Foreign currency transactions

Transactions in foreign currencies are translated to the functional currency of each company within Group at exchange rates
at the dates of the transactiomke foreign exchange rates at the end of the reporting period for each subsidiary is as follows:
EUR/USDi 1.175(31 December 202 1.0389, MDL/USD1 16.7925(31 December 206% 18.4791), MDL/EURi 19.7597

(31 December 202 19.3106), RONEUR- 5.0985(31 December 200- 4.9741) BGN/USDT 1.66255(31 December 202

i 1.8836.

Monetary assets arlibilities denominated in foreign currencies are translated to the functional currency at the exchange
rate at the reporting date. Nomonetary assets and liabilities that are measured at fair value in a foreign currency are translated
to the functional arrency at the exchange rate when the fair value was determined. Foreign currency differences are generally
recognised in profit or loasnder net finance cadflonmonetary items that are measured based on historical cost in a foreign
currency are not treslated.

Foreign operations

The assets and liabilities of foreign operations, including goodwill and fair value adjustments arising on acquisition, are
translated into RON at the exchange rates at the reporting date. The income and expenses of foreign operations are translated
into RON at the exchange rates at #werage foreign exchange rat€emponents of equity are n@translated buecorded

in RON from the initial translation into the presentation currency.

Foreign currency differences are recognised in other comprehensive income and accumulated in the translation reserve, except
to the extent that the translation difference is allocated tecoatrolling interests.

When a foreign operation is disposed of in its entirety or partially such that control, significant influence or joihiontro
lost, the cumulative amount in the translation reserve related to that foreign operation is reclassified to profit patoss as
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of the gain or loss on disposal. If the Group disposes of part of its interest in a subsidiary but retains controietbearthe
proportion of the cumulative amount is reattributed to-oontrolling interests. When the Group disposes of only pahof
associate while retaining significant influence, the relevant proportion of the cumulative amount is reclassified to profit o
loss.

c) Property, plant and equipment

0) Recognition and measurement

Items of property, plant and equipment are measured at cost less accumulated depreciation and any accumulated impairment
losses. If significant parts of aem of property, plant and equipment have different useful lives, then they are accounted for
as separate items (major components) of property, plant and equipment.

Any gain or loss on disposal of an item of property, plant and equipment is recognised in posfit or
Grape vines

The Group has adopted the amendments to accounting standards IR&®pEsty Plant and equipmerand IAS 41
Agriculture (effective for annual periods beginning on or after 1 January 2016). These amendments result in bearer plants
being in the scope of IAS 1Broperty, Plant and Equipmeninstead of IAS 4JAgriculture, to reflect the fact that their
operation is similar to that of manufacturing.

Following this amendment, the Group used the fair value of bearer plants (grape vines) as at 1 January 2014 as deemed cost
at that dateThe subsequent additioase accounted for in accordance with IAS 16.
(ii) Depreciation

Depreciation is calculated to write off the cost of items of property, plant and equipment less their estimated resdual valu
using the straighline method over their estimated usefwes andis generally recognised in profit or loss. Land and
construction in progress are rdgpreciated.

The estimated useful lives of property, plant and equipment for current and comparative periods were as follows:

T buildings and constructions 1540 years
T equipment 3-25 years
{ vehicles 5-12 years
i other fixed assets 2-30 years
T grape vines 30 years

Depreciation methods, useful lives and residual values are reviewed at each reporting date and adjusted if appropriate.

Assets under constructi@me recognized as part of Property, Plant and Equipment in accordance with IAS 16. These
assets represent expenditures incurred for equipment and grapes vines that are in the process of being built or developed
and are not yet ready for their intended. Usssets under construction are initially measured at cost, which includes all
directly attributable costs necessary to bring the asset in the location and condition required for its intended operation.
This may include cost of aagsition, materials, labour, professional fees.

No depreciation is charged to the assets under construrtitthe construction is complete and the asset is available
for use. Upon completion, the asset is reclassified to the appropriate Property, Plant and Equipment category and
depreciation begins based on its estimated useful life.

Assets under construction are reviewed regularly to ensure that costs are recoverable. If there are indications of
impairment, the asset is tested in accordance with IAS 36.

d) Intangible assets
0] Recognition and measurement
Intangible assets comprisastomer relationshipspftware, instruction recipes, trademarks and licenses that are acquired by
the Group and have finite useful lives. Intangible assets are measured at cost less accumulated amortisation and any

accumulated impairment loss@$he subsequent additions are accounted for in accordance with IAS 38.

(i) Amortization

Amortisation is calculated to write off the cost of intangible assets less their estimated residual values using thestraight
method over their estimated useliuks andis generally recognised in profit or loss.

The estimated useful lives for the current and comparative years were as follows:

I customer relationships 15years
 software 3-10 years
9 instruction recipes 5 years
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 trademarks 5.510 years

f licensesperiod of licence validity

Amortization methods, useful lives and residual valueseaiewed at each reporting date and adjusted if appropriate.
e) Biological assets

Biological assets comprise grapes on the vine, which are measured at fair value less costs to sell, with any change therein
recognized in profit or loss ichanges in fair value of biological assets.

f) Inventories

Inventories are measured at the lower of cost and net realizable value. Net realizable value is the estimated sedlling price i
the ordinary course of business, less the estimated costs of completion and selling expenses. The cost of inventries is base
onthe weighted average principle. In the case of manufactured inventories and work in progress, cost includes an appropriate
share of production overheads based on normal operating capacity. The cost of work in progress includes also storage costs,
which ae necessary in the production process before a further production stage.

The harvested product (grapes) is measured at fair value less cost to sell at the point of harvest. After harvest] #ss trea
inventory in accordance with IAS According to IAS 21 the borrowing costs are not capitalised for inventories as these are
not considered qualifying assets.

g) Financial instruments
0] Recognition and initial measurement

Trade receivabkare initially recognised when they are originated. All other financial assets and financial liabilities are
initially recognised when the Group becomes a party to the contractual provisions of the instrument.

A financial asset (unless it is a trade receivable without a significant financing component) or financial liabilitslli initi
measured at fair value plus, for an item not at FVTPL, transaction costs that are directly attributable to its acqissii@n or
A trade receivable without a significant financing component is initially measured at the transaction price.

(ii) Classification and subsequent measurement

On initial recognition, a financial asset is classified as measurachattizedcost or FVTPL.

Financial assets are not reclassified subsequent to their initial recognition unless the Group changes its business model for
managing financial assets, in which case all affected financial assets are reclassified on the first day of the figt reporti
period following the change in the business model.

A financial asset is measured at amortised cost if it meets both of the following conditions and is not designated &as at FVTP
M itis held within a business model whose objective is to hold assets to collect contractual cash flows; and

9 its contractual terms give rise on specified dates to cash flows that are solely payments of principal and interest on
the principal amount outstanding.

All financial assets not classified as measuremhatrtizedcost as described above are measured at FVTPL.

Financial assets at FVTPL
These assets are subsequently measured at fair value. Net gains and losses, including any interest or dividend income, are
recognised in profit or loss.

Financial assets aamortizedcost

These assets are subsequently measu@da@tised cost using the effective interest method. The amortised cost is reduced
by impairment losses. Interest income, foreign exchange gains and losses and impairment are recognised in profit or loss.
Any gain or loss on derecognition is recognisedrofipor loss

Cash and cash equivalents

Cash and cash equivalents comprise cash balances, call deposits and deposits with maturities of three months or less from the
setup date that are subject to an insignificant risk of changes in therafa& andare used by the Group in the management

of its shortterm commitments.

Financial liabilities i measurement categories

Financial liabilities are initially recognised at fair value and classified as subsequently measured at amortised cost.

191 | Notes to the consolidated financial statements for the year ended 31 Decerber 202



Purcari Wineries Annual Report 2025 | Consolidated Financial Statements
I —

Borrowings

Borrowings are recognised initially at fair value, net of transaction costs incurred. Borrowings are subsequently carried at
amortised cost. Any difference between the proceeds (net of transaction costs) and the redemption value is recognised in
profit orloss over the period of the borrowings, using the effective interest method, unless they are directly attributable to the
acquisition, construction or production of a qualifying asset, in which case they are capitalised as part of the cassetf that

Borrowings are classified as currdigbilities unlessthe Company has an unconditional right to defer settlement of the
liability for at least twelve months after the balance sheet date.

Fees paid on the establishment of loan facilities are recognised as transaction costs of the leatetd that it is probable
that some or all of the facility will be drawn down. In this case, the fee is deferred until the@ramoccurs. Tehe extent
there is no evidence that it is probable that some or all of the facility will be drawn down, the fee is capitalisquhgs@pre
(for liquidity services) and amortised over the period of the facility to which it relates.

Borrowings are removed from the balance sheet when the obligation specified in the contract is extinguished (i.e. when the
obligation specified in the contract is discharged, cancelled or expires). The difference between the carrying amount of a
financial liability that has been extinguished or transferred to another party and the consideration paid, including any non
cash assets transferred or I|liabilities assumed, is recog!

Borrowing costs are interest and other costs that the Company incurs in connection with the borrowing of funds, including
interest on borrowings, amortisation of discounts or premium relating to borrowings, amortisation of ancillary costs incurred
in connetion with the arrangement of borrowings, finance lease charges and exchange differences arising from foreign
currency borrowings to the extent that they are regarded as an adjustment to interest costs.

Trade and other payable

Trade payable are obligations to pay for goods or services that have been acquired in the ordinary course of business from
suppliers. Trade and other payable are classified as current liabilities if payment is due within one year or less (or in the
normaloperating cycle of the business if longer). If not, they are presented-asiment liabilities. Trade and other payable

are recognised initially at fair value and subsequently measured at amortised cost using the effective interest method.

(i) Derecognition
Financial assets

Financial assets are derecognised when the rights to receive cash flows from the financial assets have expired or have been
transferred and the group haansferred substantially all the risks and rewards of ownership.

Financial liabilities

The Group derecognises a financial liability when its contractual obligations are dischazgededied oexpire. The Group
also derecognises a financial liability when its terms are modified and the cash flows of the modified liability areéadlybstant
different, in which case a new financial liability based on the modified terms is recognised at fair value

On derecognition of a financial liability, the difference between the carrying amount extinguished and the consideration paid
(including any norcash assets transferred or liabilities assumed) is recognised in profit or loss.

h) Impairment
Financial instruments

The Group recognises loss allowances for ECLs on financial assets measured at amortised cost. Loss allowances for trade
receivables are always measured at an amount equal to lifetime ECLs.

When determining whether the credit risk of a financial asset has increased significantly since initial recognition and when
estimating ECLs, the Group considers reasonable and supportable information that is relevant and available without undue
costoref or t . This includes both quantitative and qualitati:
experience and informed credit assessment and including fele@kuhg information.

The Group assumes that the credit risk on a financial asset has increased significantly if it is mMi@@dhgps past due.

The Group considers a financial asset to be in default when:
91 the borrower is unlikely to pay its credit obligations to the Grouplinwithout recourse by the Group to actions
such as realising security (if any is held); or
9 the financial asset is more than 360 days past due.

Lifetime ECLs are the ECLs that result from all possible default events over the expected life of a financial instrument. The
maximum period considered when estimating ECLs is the maximum contractual period over which the Group is exposed to
credit risk.
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Measurement of ECLs

ECLs are a probabilityveighted estimate of credit losses. Credit losses are measured as the present value of all cash shortfalls
(i.e. the difference between the cash flows due to the entity in accordance with the contract and the cash flows that the Gro
expects to receive). ECLs are discounted at the effective interest rate of the financial asset.

Presentation of allowance for ECL in the statement of financial position
Loss allowances for financial assets measured at amortised cost are deducted from the gross carrying amount of the assets.
Write-off

The gross carrying amount ofiaancial asset is written off when the Group has no reasonable expectations of recovering a
financial asset in its entirety or a portion thereof. The Group expects no significant recovery from the amount written off.
However, financial assets that are tvem off could still be subject to enforcement activities in order to comply with the
Groupds procedures for recovery of amounts due.

(i) Nonfinancial assets

At each reporting date, the Group reviews the carrying amounts of Hinancial assetther than inventories and deferred
tax assets) to determine whether there is any indicatio
recoverable amount is estimated.

For impairment testing, assets are grouped together into the smallest group of assets that generates cash inflows from
continuing use that are |l argely independent of the cash |

The recoverable amount of an asset or CGU is the greater of its value in use and its fair value less costs to salis&/alue in
is based on the estimated future cash flows, discounted to their present value ustiag dipoount rate that reflects cemt
market assessments of the time value of money and the risks specific to the asset or CGU.

An impairment loss is recognised if the carrying amount of an asset or CGU exceeds its recoverable amount. Impairment
losses are recognised in profit or loss.

An i mpairment | oss is reversed only to the extent that t
would have been determined, net of depreciation or amortisation, if no impairment loss had been recognised. A reversal of
an impairnent loss is recognised in profit or loss.

i) Employee benefits
0] Defined contribution plans

The Group, in the normal course of business makes payments to the National Social Insurance Authority and to the National
Medical Insurance Authority on behalf of its employees for pension, health care and unemployment benefit. All employees
of the Group ee members and are also legally required to make defined contributions (included in the social security
contributions) to the State pension plan (a State defined contribution plan).

Compulsory contributions to defined contribution plansexqgensed as the related service is provided. Prepaid contributions
are recognised as an asset to the extent that a cash refund or a reduction in future payments is available.

(i) Short term service benefits

Shortterm employee benefit obligations are measured on an undiscounted basis and are expensed as the related service is
provided. A liability is recognized for the amount expected to be paid undeftshartash bonus or proftharing plans if

the Grouphas a present legal or constructive obligation to pay this amount as a result of past service provided by the employee,
and the obligation can be estimated reliably.

(i) Sharebased payments arrangements

The grartdate fair value of equitgettled shardased payment arrangements granted to employees is generally recognised
as an expense, with a corresponding increase in equity, over the vesting period of theTdgaadsunt recognised as an
expense is adjusted to reflect the number of awards for which the related service-amatkeirperformance conditions are
expected to be met, such that the amount ultimately recognised is based on the number of awardshbatratssl service

and nommarket peformance conditions at the vesting date. For sbased payment awards with reasting conditions,

the grantdate fair value of the shalmsed payment is measured to reflect such conditions and there is Hup tiare
differences between expected awtual outcomes.
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i) Provisions

A provision is recognized if, as a result of a past event, the Groupgrasent legal or constructive obligation that can be
estimated reliably, and it is probable that an outflow of economic benefits will be required to settle the obligatidgon®rovis
are determined by discounting the expected future cash flows ataxpate that reflects current market assessments of the
time value of money and the risks specific to the liability. The unwinding of the discount is recognized as finance cost.

k) Revenue

Revenue is measured based on the consideration specifiedntract with a customer. The Group recognises revenue when
it transfers control over a good or service to a customer.

Nature and timing of satisfaction of performance
obligations, including significant payment terms

Revenue recognition policies

Sale of good The Group manufactures wine, divin and brandy.

revenue is generated mostly through wholes:
Customers obtain control of goods when contr
transferred in accordance with the contractual te
including applicable Incoterms.

Revenue from sale of goods is recognised at a pc
time, generally upon delivery of goods to the custc
For export sales, depending on the agreed Incot
control may transfer upon shipment or upon delive
the agreed destination.

Invoices are generally issued when goods
di spatched from t he
significant financing component is deemed to exis
invoices are usually payable withini3D days fror
the date of delivery and acceptance of good
customers.

No discounts or loyalty points are offered for sal

Revenue from sale of goods is recognised at a
in time whencontrol of goods is transferred to
customer, which generally occurs upon deliver
goods in accordance with the contractual te
including applicable Incoterms. For export se
depending on the agreed Incoterms, control
transfer upon shipmenor upon delivery at tt
agreed destination.

Revenue is recognised only to the extent that
highly probable that a significant reversal in
amount of cumulative revenue recognised will
occur. Based on historical experience, returns re
to quality claims are rare and not mate
Accordingly, no material refund liability or asset
the right to recover returned goods has |
recognised as at the reporting date.

goods, except for standard contractual disce
included in invoices issued by the subsidiaries C
Ceptura SRL in Romani ¢
Bulgaria.

Customers are generally not entitled to return gt
except in limited cases of quality issues in accorc
with contractual terms. Such claims are usually r
within 15 days from the date of delivery
acceptance of goods by customers.

Hotel and Invoices for hotel andestaurant services are issue: Revenue from hotel and restaurant service
restaurant  the moment the services are consumed (i.e. at € recognised over time as the services are rendet
services out) and usually are paid at cheoit. the customer simultaneously receives and cons

the benefits provided

) Governments grants

The government grants are initially recognised as deferred income at fair value if there is reasonable assurancelthat they wi
be received and the Growill comply with the conditions associated with the grant; they are then recognised in profit or loss
as other income on a systematic basis over the useful life of the asset.

Grants that compensate the Group for expenses incurred are recognised in profit or loss on a systematic basis in the periods
in which the expenses are recognised.

m) Leases

At inception of a contract, the Group assesses whether a contract is, or contains, a lease. A contract is, or cosgdins, a lea
the contract conveys thight to control the use of an identified asset for a period of time in exchange for consideration.

0] As a lessee
At commencement or on modification of a contract that contains a lease component, the Group allocates the consideration in
the contract to each lease comportmsged orts relative standilone prices. However, for the leases of property the Group
has elected not to separate fiease components and account for the lease andeasa components as a single lease
component.

The Grouprecognises a righdf-use asset and a lease liability at the lease commencement date. THoé-uigghtasset is
initially measured at cost, which comprises the initial amount of the lease liability adjusted for any lease payments made at
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or before the commencement date, plus any initial direct costs incurred and an estimate of costs to dismantle and remove the
underlying asset or to restore the underlying asset or the site on which it is located, less any lease ieceivtces

The rightof-use asset is subsequently depreciated using the stliaigimethod from the commencement date to the end of

the lease term, unless the lease transfers ownership of the underlying asset to the Group by the end of the lease term or the
cost ofthe rightof-use asset reflects that the Group will exercise a purchase option. In that case-thfeusgrasset will be
depreciated over the useful life of the underlying asset, which is determined on the same basis as those of property and
equipmentln addition, the righbf-use asset is periodically reduced by impairment losses, if any, and adjusted for certain
remeasurements of the lease liability.

The lease liability is initially measured at the present value of the lease payments that are not paid at the commdecement da
di scounted wusing the interest rate implicit in tha | ease
borrowing rate. Generally, the Group uses its incremental borrowing rate as the discount rate.

The Group determines its incremental borrowing rate by obtaining interest rates from various external financing sources and

makes certain adjustments to reflect the terms of the lease and type of the assetdeasegayments included in the

measurement of the lease liability comprise the following:

¢ fixed payments, including isubstance fixed payments;

¢ variable lease payments that depend on an index or a rate, initially measured using the index or rate as at the
commencement date;

¢ amounts expected to be payable under a residual value guarantee; and

¢ the exercise price under a purchase option that the Group is reasonably certain to exercise, lease payments in an optional
renewal period if the Group is reasonably certain to exercise an extension option, and penalties for early termination of a
lease uréss the Group is reasonably certain not to terminate early.

The lease liability is measured at amortised cost using the effective interest method. It is remeasured when there is a chang
in future | ease payments arising from a change in tan ind
expected to be payable under a residual value guarantee, if the Group changes its assessment of whether it will exercise a
purchase, extension or termination option or if there is a revissabistance fixed lease payment.

When the lease liability is remeasured in this way, a corresponding adjustment is made to the carrying amount eof the right
of-useasset ois recorded in profit or loss if the carrying amount of the rigftise asset has been reduced to zero.

The Group presents riglof-use assets ifi Bperty, plant and equipmerand lease liabilitieseparatelyn the statement of
financial position.

(ii) Shorttermandlow-valueleases
The Group has elected not iecognise righof-use assets and lease liabilities for leases ofalve (up to 20thousand
RON) and shorterm leasegup to 1 year) The Group recognises the lease payments associated with these leases as an
expense on a straighihe basis over the lease term.

n) Finance income and finance costs

The Groupbs finance income and finance costs include:
1 interestincome;

1 interest expense;

9 the foreign currency gain or loss on financial assets and financial liabilities;

9 the net gain or loss dinancial assets at FVTPL.

Interest income or expense is recognised using the effective interest method.

The Aneffective interest rated is the rate that egpectedt | y di
life of the financial instrument to:

M the gross carrying amount of the financial asset; or

91 the amortised cost of the financial liability.

In calculating interest income and expense, the effective interest rate is applied to the gross carrying amount of the asset
(when the asset is not creditpaired) or to the amortised cost of the liability. However, for financial assets that have become
creditimpaired subsequent to initial recognition, interest income is calculated by applying the effective interest rate to the
amortised cost of the financial asset. If the asset is no longer-engditred, then the calculation of interest income reverts

to agross basis.

0) Income tax

Income tax expense comprises current and deferred tax. It is recognised in profit or loss except to the extent thé&b it relate
a business combination, or items recognised directly in equity or in other comprehensive income.
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0] Current tax

Current tax comprises the expected tax payable or receivable on the taxable income or loss for the year and any adjustment
to the tax payable or receivable in respect of previous years. The amount of current tax paysataivaile is the best

estimate of the tax amount expected to be paid or received that reflects uncertainty related to income taxes, if any. It is
measured using tax rates enacted or substantively enacted at the reporting date. Current tax alsoyrtelwdeisiag from

dividends.

(i) Deferred tax

Deferred tax is recognised in respect of temporary differences between the carrying amounts of assets and liabilities for
financial reporting purposes and the amounts used for taxation purpe$esed tax is not recognised for:

- temporary differences on the initial recognition of assets or liabilities in a transaction that is not a business combination
and that affects neither accounting nor taxable profit or loss;

- temporary differences related to investments in subsidiaries, associates and joint arrangements to the extent that the
Group is able to control the timing of the reversal of the temporary differences and it is probable that they will eot revers
in the foeseeable future; and

- taxable temporary differences arising on the initial recognition of goodwiill.

Deferred tax assets are recognised for unused tax losses, unused tax credits and deductible temporary differencests to the exte
that it is probable that future taxable profits will be available against which they can be used. Future taxable profits are
determined based on business plans for individual subsidiaries in the Group. Deferred tax assets are reviewed at each reporting
date and are reduced to the extent that it is no longer probable that the related tax benefit will be realised; suthaeseluctio
reversed when the probability of future taxable profits improves.

Unrecognised deferred tax assets are reassessed at each reporting date and recognised to the extent that it has lecome probab
that future taxable profits will be available against which they can be used.

Deferred tax is measured at the tax rates that are expected to be applied to temporary differences when they reverse, using
tax rates enacted or substantively enacted at the repddiag

The measurement of deferred tax reflects the tax consequences that would follow from the manner in which the Group
expects, at the reporting date, to recover or settle the carrying amount of its assets and liabilities.

Deferred tax assets and liabilities are offset only if certain criteria are met.
p) Share capital

Ordinary shares
Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of ordinary shares taet of any
effects, areecognised as a deduction from equity.

Share premium

Share premium is classified as equity. It represents the excess of the proceeds received over the nominal value of the shares
issued. Incremental costs directly attributable to the issue of shares, net of any related tax effects, are deductesl from sha
premium to the extent they relate to the excess amount.

Earnings per share

(i) Basic earnings per share

Basic earnings per share is calculated by dividing:

A the profit attributable to owners of the company, excl
A by the weighted average number of ordinary shares outs
ordinary shares issued during the year and excluding treasury sharesjnote 1

(i) Diluted earnings per share

Diluted earnings per share adjusts the figures used in the determination of basic earnings per share to take into account:

At h éncomé taxesffect of interest and other financing castciated with dilutive potentiatdinary shares, and

A the weighted average number of addi t iaesomairg thecomvérsioaofy s ha
all dilutive potential ordinary shares.

g) Business Combinations

Business combinations are accounted for using the acquisition method in accordance withi B#$18ss Combinations.
The cost of an acquisition is measured as the aggregate of the consideration transferred, measured atdatgufaition
value, andhie amount of any necontrolling interest in the acquiree.

Identifiable assets acquired and liabilities assumed in a business combination are recognised at their atajeisaion

values. Gooduwill is recognised when the consideration transferred exceedswvhleiéaof the identifiable net assets acquired.
If the consideration is lower than the fair value of the net assets acquired, the resulting gain is recognised irogsofit or |
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r) Adoption of new and revised International Financial Reporting Standards (IFRS) and Interpretations as
adopted by the European Union (EU)

As from 1 January 2025, the Company adopted all changes to IFRS Accounting Standards as adopted by the European
Uni on which are relevant to its operations. This adopti ol
statements.

The following new or amended IFRS Accounting Standards and interpretations have been issued by the International
Accounting Standards Board (fil ASB0) but are not yet effe
Company does not plan to eaddopt these new or amended standards and interpretations.

New or amended IFRS Accounting Standards and interpretations adopted by the EU

Amendments to IFRS 9 and IFRS 7 Classification andMeasurement of Financial Instruments effective
for annual periods beginning on or after 1 January 2026. The Company is currently assessing the impact of these
amendments and does not expect them to have a material impact on the separate financial statements.

T Annual Improvements to IFRS Accounting Standardsi Volume 11, effective for annual periods beginning on
or after 1 January 2026. The Company does not expect these amendments to have a material impact on the
separate financial statements.

T Amendments to IFRS 9 and IFRS 7 Contracts Referencing Naturedependent Electricity, effective for
annual periods beginning on or after 1 January 2026. The Company does not expect these amendments to have a
material impact on the separate financial statements.

9 IFRS 18 Presentation and Disclosure in Financial Statementsffective for annual periods beginning on or
after 1 January 2027. I FRS 18 is expected to i mpact t
financial statements. The Company is currently assessing the detailed impact of this standard.

New or amended IFRS Accounting Standards and interpretations not adopted by the EU

T IFRS 19 Subsidiaries without Public Accountability: Disclosureseffective for annual periods beginning on or
after 1 January 2027. The Company is currently assessing the impact of this standard.
T Amendments to IAS 21i Translation to a Hyperinflationary Presentation Currency, effective for annual
periods beginning on or after 1 January 2027. The Company does not expect these amendments to have a material
impact on the separate financial statements.
T Amendments to IFRS 10 and IAS 28 Sale or Contribution of Assets between an Investor and its Associate
or Joint Venture, effective date postponed indefinitely. The Company does not expect these amendments to have
a material impact on the separate financial statements.
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Note 7. Property, plant and equipment

Movementsn the carrying amourdf property, plant and equipment from 1 Januarg420 31 December Z were as follows:

Assets uqder Land Bundlngsland Equipment Vehicles Other Grape vines Total
construction constructions
Cost
Balance at 1 January 2025 5,32597( 24,741,73. 198,279,98.  212,153,24: 16,549,033 10,297,37¢ 69,874,01: 537,221,34
Additions 55,475,70 1,827,08¢ 2,215,29: 17,216,36" 306,904 79,45C 696,40¢ 77,817,20"
Acquisitions through business 308,49: 22,862 - 192,50C - 6,688 318,867 849,40¢
combinations
Transfers (41,142,82¢ (611,377 9,892,64¢ 27,673,52: 3,628,513 559,51¢ - -
Disposals (2,660) (1,298,131 (5,574,463 (881,395) (238,604, - (7,995,253
Effect of movement in exchange rates 1,145,35 136,82( (758,159 1,657,301 (1,580,272) 32,718 257,057 890,822
Balance at 31 December 2025 21,112,69 26,114,46t 208,331,63:  253,318,46! 18,022,783 10,737,14¢ 71,146,34¢ 608,783,53:
Accumulated depreciation and
impairment losses
Balance at 1 January 2025 - 1,072,95( 107,738,05! 91,962,62¢ 12,625,80¢ 8,755,47! 19,838,52: 241,993,42¢
Depreciation for the year - 350,317 8,524,19¢ 15,637,14! 3,440,531 830,48¢ 3,319,87¢ 32,102,55¢
Impairment loss, net - - (80,143, (304) - - - (80,447)
Disposals - - (78,175 (3,736,694 (837,468 (171,68) (8,223 (4,832,203
Effect ofmovement in exchange rates - (26,711 (390,98) (115,101 21,157 57197 226,20C (228,31)
Balance at 31 December 2025 - 1,396,55¢ 115,712,96!  103,747,66! 15,250,03( 9,471,51¢ 23,376,37: 268,955,10!
Carrying amounts
At 1 January 2025 5,32597( 23,668,78. 90,541,92: 120,190,61 3,923,22¢ 1,541,90¢ 50,035,49: 295,227919
At 31 December 2025 21,112,69 24,717,91( 92,618,66¢  149,570,79i 2,772,75: 1,265,632 47,769,97: 339,828,42¢
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Cost

Balance at 1 January 2024

Additions

Acquisitions through business
combinations

Transfers

Disposals

Derecognition deconsolidation

Effect of movement in exchange rates
Balance at 31 December 2024

Accumulated depreciation and
impairment losses

Balance at 1 January 2024
Depreciation for the year

Impairment loss, net

Disposals

Derecognition deconsolidation

Effect of movement in exchange rates
Balance at 31 December 2024

Carrying amounts
At 1 January 2024
At 31 December 2024

Assets under Buildings and . . .

construction Land constructions Equipment Vehicles Other Grape vines Total
7,472,10! 14,843,22! 173,987,42°  170,625,86: 13,161,020 9,397,62¢ 51,640,63¢ 441,127,90:
52,909,67 261,04z 3,730,52: 2,519,71: 1,161,110 181,43¢ 923,81« 61,687,31¢
584,59( 3,437,23( - 29,77C - - 9,075,88¢ 13,127,47¢
(55,256,421 5,998,81¢ 9,082,54¢ 30,839,75- 3,869,062 695,69z 4,770,55( -
- - (603,103 (3,038,604  (1,326,859) (43,331) 1,168,03¢ (3,843,862
- - (361,301 (841,323 (555,372) (34,860) (1,792,856
(383,982 201,42 12,443,88¢ 12,018,06¢ 240,072 100,81C 2,295,09¢ 26,915,37¢
5,325,97 24,741,73. 198,279,98.  212,153,24: 16,549,033 10,297,37¢ 69,874,01- 537,221,34
- 893,91: 89,001,08¢ 70,923,82( 10,348,777 7,941,55: 14,290,91: 193,400,06-
- 153,09¢ 7,397,54¢ 13,549,15! 2,237,765 795,07¢ 3,081,91¢ 27,214,55¢
- - (80,362, - - - - (80,362)
- - (343,583 (2,572,717 (512,312) (38,024) 493,97¢ (2,972,657
- - (241,959 (998,221 (267,967) (31,757) - (1,539,904
- 25,93¢ 12,005,32¢ 11,060,58¢ 819,541 88,62€ 1,971,71« 25,971,73:
- 1,072,95( 107,738,05! 91,962,62: 12,625,804 8,755,471 19,838,52: 241,993,42¢
7,472,10! 13,949,31. 84,986,33¢ 99,702,04- 2,812,24: 1,456,07: 37,349,72: 247,727,83
5,32597C 23,668,78. 90,541,927 120,190,611 3,923,22¢ 1,541,90¢ 50,035,49: 295,227919
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As at 31 December 28 property, plant and equipment includes rigituse assets dRON 8,040,377 (2024: RON
7,407,549 related to leased land, buildings and vehi@mste 1I7) which were included ieach of theategoiesof the table
above

The property, plant and equipment of the Gravglocated in the following countries:

31 December 31 December
205 2024
Republic of Moldova 232,991,19: 201,261,01cC
Romania 49,974,021 43,323,44¢
Bulgaria 56,863,22 50,643,461
Total 339,828,4B 295,227,91¢
Depreciation charge
Depreciation charge is included in the following financial statement captions:
205 2024
Cost of sales (Notel2 15,167,62C 11,975,581
General anédministrative expenses (Not8)2 5,646,809 5,613,405
Inventories 10,928,477 9,283,645
Unallocated overheads 359,652 341,923
Total 32,102,55¢ 27,214,554

Security

The carrying amount of property, plant and equipment that is subject to a registered debenture to secure bank loans is
disclosed inNote 16 to the consolidated financial statemenfse Group is not involved in any legal disputes that may
restrict its ability to use or disposeits properties.

Net (loss)/gain from disposal of property, plant and equipment and intangible assets amdrOtsl {867,483)(2024:

RON 1,628,022 (Note 2).

Note 8. Acquisition of subsidiariesand put option over non-controlling interests

Acquisition of Les Terres Noires SRL

On 19 March 2025, the Group acquired 100% of the share capital of Les Terres Noires SRL for a cash consideration of EUR
68,357(equivalent of RON340,205, financed from internal funds. Les Terres Noires SRL is a Moliased company

owning approximately 17 hectares of land, including vineyards cultivated in accordance with organic production
technologies within the Protected Geographical Indication (P@&)gi on fRtef an Vodto, Republic

Consideration transferred

The total consideration transferred for the acquisition of 100% of the shares amounted to EUR 68,357, which was fully paid
in cash upon completion of the transaction.

Amount
Consideration transferred 340,205

Fair value of identifiable netssets acquired (340,205
Goodwill -

As the fair value of the net identifiable assets acquired is substantially equal to the consideration transferred, ho goodwil
arose on the acquisitioAs the difference between the consideration transferred and the fair value of the identifiable net
assets acquired was not material, management concluded that a detailed purchase price allocation and a separate external
valuation were not required.

Acquisition of Timbrus Estate SRL

On 28 March 2024, the Group acquired 100% of the share capital of Timbrus Estate SRL for a cash consideration of EUR
2,800,000(equivalent of RONL3,949,618, financed from own funds. Timbrus Estate SRL is a Moldoased company
that owns approximately 130 hectares of land, including 112 hectares of vineyards located in the village of Purcari. The

companyds main activity i sofwinese Thpugl this aguisiton, the Group tslfurtimeg , an
strengthening it sodpo sPirtoitocenc tiend tGeeo giytaepfhancad | ndication (I
portfolio.
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Consideration transferred
The amount paid by the Group for 100% shareholding amounted EUR 2,800,000 which were fully paid at the reporting date.
Identifiable assets acquired and liabilities assumed

The identifiable assetcquiredand liabilities assumed are presented bedotineir acquisitiordate fair values, based on a
Purchase Price Allocation (PPA) repdrhe Group has engaged thpdrty professionals tperform the PPA report.

Fair Value

Book value . Fair value
Adjustments
Property, plant and equipment 5,473,065 9,060,417 14,533481
Intangible assets 33,693 836,389 870,083
Inventories 2,047,187 - 2,047,187
Trade and other receivable 1,180,%3 (793526 387,427
Other assets 127506 - 127,506
Loan and borrowings (2,448,108) - (2,448,108)
Trade and other payable (1,567,960) - (1,567,960)
Total identifiable net assets acquired 4,846,336 9,103,280 13,949,61¢

The gross contractual amount foade receivable is 4,5 million MDL, and they were subsequently impaired in total amount
of 3,2 million MDL.

Result from Purchase
Acquisition resulted in no goodwill or gain from bargpurchasesThe calculation is presented below:

Amount
Consideration transferred 13,949,616
Fair value of identifiable net assets acquired (13,949,618

Goodwill :

Acquistion of Hta Purcari Icecek Dis Ticaret Limited Sirketi

The Group acquired on 15 January 2024 a 90% stake in th
Ticaret Limited kirketi in Republic of T¢rkiye for a cas
On 17 November 2024, the Group approved the renaming of
LI MI TED kKRKETK.

The remaining 10% equity interest was transferred to the Group during 2025.
This acquisition r

e
as in the broader M
strengthening its international presence.

resents a fedprirddneé rgarket positior ip Tutkeyywaa well e x p @
ddl e East and Africa region. It al sc

Acqui sition of Angel 6s Estate SA

On100ct ober 2022, the Company acquired a 76% stake in the
Bulgaria. The main activity of the acquired company is the production, bottling and sale ofMieesnounpayableby

the Company for the acquisition of 76% of ,ohwihichecEJR of An
1,000,000 were paid after the completion of transaction and the deferred amount of EUR w&6,pail in October 2023

The acquired company was making losses for many yearsoin and its technology and equipmevireout-of-date. As

a result the Companywill need to make significant investments in technological developsienorderto turn around
Angels Estate SA, making it profitableits othersubsidiariesThis is why the acquisition was made at a low purchase price
compared to its assets value.
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Putoptionovernonc ont r ol Il ing interests of Angel ds Estate SA

As part of the acquisition arrangement, @reup entered into contractual agreements with thecootrolling shareholders

that include both a written put option and a call option over the remaining shiaegsut option grants the naontrolling

shareholders the right to sell their shares to the Group, while the call option provides the Group with the right to acquire
those shares. Both options are exercisable within the period from 2028 to 2032.

Although the put and call options are symmetrical in form and, when combined, resemble a forward contract, the exercise
price is determined using a variable pricing mechanism. The price is based on a valuation model reflecting expected future
financial pef or mance of Angel 6s Estate SA (incl udi-adjgstegpmte.j ect ec

Management has assessed the arrangement in accordance with IFRS 10 and concluded that, due to the variable nature of the
pricing mechanism, the negontrolling interests retain exposure to substantially all of the variability in the fair value of the
undetying ownership interests. Accordingly, neontrolling interests are considered to retain present access to the returns
associated with their ownership interests.

The noncontrolling interests continue to be recognized within equity andtaiButed their share of profit or loss and other
comprehensive income in accordance with their ownership interests.

The written put option over necontrolling interests gives rise to a financial obligation for the Group to acquire the shares

in the future if the option is exercised. This obligation is recognised at the present value of the expected redemptjon amoun
with a corresponding adjustment recognised within equity
policy for transactions with necontrolling interests. Subsequent changes in the measurement of the put option are
recognised within edty and do not affect profit or loss.

The subsequent measurement was recognized hi n equi t y .Asmat3iletemker202the putliabiliy s 0
was estimated at ROMN),472,961(2024: RON 8,460,102 and its fair value measurement has been categorized as a Level
3 fair value based on the inputs to the valuation technique used (s€abNdtke following table shows the value estimate

of the put option based on the valuation techniques used in measuring fair value as of 31 Decéinber@€lPas the
significant unobservable inputs used. There were no transfers between levels. Any fair value changes are initladed in o
reserves in equity.

The initial fair value estimate valuation of the pptionwas per for med by a certified ANE
request. The ANEVAR standards are in line with the International Valuation StandardsXIM8)sequentaluation as at
31December@2swas performed by the Groupds management .

Valuation The Present Valu&he valuation model considers the present value of equity, calculated ba:

technique agreed formulae and using estimated revenue to be generateckebyitshe the year preceding th
year of exercise of put option, discounted using aatjksted discount rate (WACC).

Significant 1 Expected year of exercise (2028);

unobservable Revenue in the year preceding year of exeicRON 31,534,358 EUR equivalen6,187,090.

Inputs Revenue changed because dssumptions were updated to reflect the actual resul20ft,

and the strategic vision of Angel 0s 22Xyt
20006 pl an.

1 Additional loan threshold RON 10,193,600(EUR equivalent2,000,000)The loan thresholc
amount was changed due to the actual loan balance #a2@2subsequent expectations ba:
on the investments to be made.

i State subsidies receivedRON 6,393,779EUR equivalentl,254,469. The amount cfubsides
receivedchanged ircomparison with prior year amount due to the current situatisnlfidies
and future developments.

9 Risk-adjusted discount rate (10.10%).

Inter-relationship ~ The estimated fair value would increase (decrease) by:

between key . . . . .
unobservable I RONB89,207/ (RON 89,207 if the revenuen the year preceding year of exeroigere higher

inputs and fair (lower) by 1% or
value measuremen Y RON408,195 (RON 384,790 if the riskadjusted discount rate was lower (highay)1pp.

For comparison, the key inputs and sensitivity analysis used in the valuation of the put option as at 31 December 2024 are
presented below. These assumptions reflestedn a g e ment 6 s expectations and availab
and were subsequently updated in the 2025 valuation to incorporate actual 2024 results and revised strategic expectations.
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Significant 1 Expected year of exercise (2028);
unobservable Revenue in the year preceding year of exeicRON 30,083,246 (EUR equivalent 6,044,08
Inputs Revenue changed because the assumptions were updated to reflect the actual results

and the strategic vision of Amgreil &sio2Xty2
20006 pl an.

9 Additional loan threshold RON 9,954,600 (EUR equivalent 2,000,000) The loan thres
amount was changed due to the actual loan balance in 2024 and subsequent expectatit
on the investments to be made.

i State subsidies receivedRON 6,665,313 (EUR equivalent 1,339,142). The amount of sub:
received changed in comparison with prior year amount due to the current situation of st
and future developments.

i Risk-adjusted discount rate (10.10%).

Interrelationship  The estimated fair value would increase (decrease) by:

between key ; . . .
unobservable  RON 135,671/ (RON 132,984the revenuen the year preceding year of exeroigere

inputs and fair higher (lower) by 1%; or _ o _ _
value measuremen Y RON 411,424 / (RON 436,448) if the riskljusted discount rate was lower (higher) by 1pp.

The Companyalsohas a call option overthenanont r ol Il i ng i nterests of Angel 6s Es:s
minority shareholdertheir shares between years 2028 and 2Q3#.option along with put option is consider symmetrical
and as such treated as forward contract and both recognised in NCI with the regpecpi@nredemption liability

Note 9. Equity instruments measuredat fair value through profit or loss

The movement in equity instruments at fair value through profit or loss for the years ended 31 Decemlzerd202
31 December 20Ris as follows:

205 2024
Balance at 1 January 7,795,841 5,099,925
Change in fair value (Notebp 5,549,835 2,709,244
Effect of movements in exchange rates 272915 (13,328)
Balance at 31 December 13,618,591 7,795,841

8Wines Czech Republic s.r.o.

Onl3 May 2021, the Company purchased a 10.00% ownership
Czechbased fasgrowing online retail platform. The Group does not have significant influence over 8Wines and is not
involved in its management.céordingly, the ownership interest in 8Wines is classified as an equity instrument mandatorily
measured at fair value through profit or loss, as the Group did not make an irrevocable election at initial recognition to
present subsequent fair value charigesther comprehensive income.

As at 31 December 2025, the fair value of the investment amounted to RON 13,618,591 (31 December 2024: RON
7,795,841).

As at 31 December 2025, the fair value measurement of the investment in 8Wines was categorised within Level 3 of the fair
value hierarchy, based on the inputs to the valuation technique used (s&bNdtbere were no transfers between levels
of the fair value hierarchy during the year.

The fair value measurement is performed annually by the
valuation model is based on the latest available financial information of 8Wines and management forecasts. The key
assumptions, including fecast free cash flows, risldjusted discount rate and terminal growth rate, are reviewed by
management. Changes in fair value compared with the prior year are analysed by reference to updated cash flow forecasts,
changes in valuation assumptions, net delat foreign exchange movements. The valuation is reviewed and approved by
management before inclusion in the financial statements.

The increase in fair value during 2025 was mainly driven by the updated valuation model, including the decrease in the risk
adjusted discount rate to 9.95%, which increased the present value of forecast cash flows and terminal value. The movement
also refects the effect of yeand foreign exchange translation.

The following table shows the valuation technique used in measuring fair value as at 31 December 2025, as well as the
significant unobservable inputs used.
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Valuation Discounted cash flowshe valuation model considers the present value of the net cash

technique expected to be generated by 8Wines, discounted using-adiiséted discount rate. The model
based on forecast freash flows for the period 202830 and a terminal value calculated therea
using a terminal growth rate. The enterprise value is adjusted for net debt to determine ths
value attributable to sharehol de rissthen applied tc
determine the fair value of the investment.

Significant 0 Present value of forecast free cash flows for 22280 of RON 24,952,684; riskdjusted
unobservable discount rate of 9.95%; terminal growth rate of 3.00%.

inputs 0 Risk-adjusted discount rate (9.95%);

U  Terminal growth rate (3.00%).

Basis for Forecast free cash fowar e based on managementds e
determining assumptions regarding revenue growth, gross margin, fixed general and administrative e»
significant depreciation, capital expenditure and working capital requirements. Thadjiséted discount rat
unobservable reflects market participant assumptions regarding the time value of money and risks specifi
inputs business. The terminal growth rat e -teenfgitowtic

after the explicit forecast pedo

Inter -relationship  The estimated fair value increases when forecast free cash flows or the terminal growth rate i

between key or when the risladjusted discount rate decreases. Conversely, the estimated fair value de
unobservable when forecast free cash flows or the terminal growthdacrease, or when the Ha#tjusted discoun
inputs and fair rate increases. The quantitative sensitivity analysis is presented below.

value . . .

measurement The estimated fair value would increase (decrease) by:

Forecast free cash RON 24,912 (RON 24,912) the expected cash flows were higher (lower) by 1%;

flows

Risk-adjusted RON 2,645,800 (RON 1,973,855)tke riskadjusted discount rate was lower (higher) by 1pp
discount rate

Terminal growth RON 2,128,012 (RON 1,592,66B)the terminal growth rate was higher (lower) by 1pp.

rate

The sensitivity analysis was calculated by changing each significant unobservable input individually by the reasonably
possible change disclosed above, while holding all other irqmuitstant, and recalculating the fair value using the same
discounted cash flow model. The sensitivity to forecast free cash flows was calculated by increasing or decreasing forecast
free cash flows by 1%. The sensitivity to the fé&&kusted discount ratend terminal growth rate was calculated by increasing

or decreasing the respective rate by 1 percentage point.

Fair value changes are recognized in profit or loss within finance income.

Note 10. Loansreceivables

As at 31 December 262and 31 December 2@2o0arsreceivabls are as follows:

Currency Interest Year of 31 December 31 December
rate maturity 205 2024
Non- Current Non- Current
current portion current portion
portion portion
8Wines s.r.o. EUR 3.0% 2026 - 390,653 - 380,018
8Wines s.r.o. EUR 6.0% 2026 - 2,119,124 - 2,051,005
Total loan receivables - 2,509,777 2,431,023

The loans granted to 8Wines s.r.o. are secured up to EUR 1,239,669 by a pledge over theesttrg of goodd wine
bottle® held by 8Wines s.r.o.

The Group assessed that the expected credit loss (ECL) on loans to 8Wines s.r.o0. is not material and, therefore, was not
recognized in the financial statements.

The market riskandcredit risk are disclosed in Not® &f the consolidated financial statements.
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Note 11. Intangible assets

The movements in intangible assets from 1 Janua?y 8031 December Zb are the following:

205 2024

Cost atl January 8,419,833 20,157,932
Additions

Purchase 1,871,374 202,504

Acquisitions through business combination - 731,358
Disposals (138,442) (11,202)
Deconsolidation - (13,021,427,
Effect of movement in exchange rates (87,517) 360,668
Cost at 31 December 10,065,24¢ 8,419,833
Accumulated amortization at 1 January 3,759,565 4,616,383
Amortization for the year 830,869 1,459,500
Disposals (138,442) (11,202)
Deconsolidation - (2,277,909)
Effect of movement in exchange rates 66,670 (27,207)
Accumulated amortization at 31 December 4,518662 3,759,565
Carrying amounts
At 1 January 4,660,268 15,541,54¢
At 31 December 5,546586 4,660,268

Intangible assets arepresented by customer relationships, trademarks, technological instructions, licenses, software and
other. No intangible assets are subject to a registered debenture to secure bank loans.

The amortization was allocated to General and administrative expenses, Cost of sales, Inventories and Unallocated
overheads.

Note 12. Trade and other receivables

As at 31 December 28 and 31 December 2@, trade and other receivabl@ere as follows:

31 December 31 December

205 2024

Financial receivables

Tradereceivabls 12837256¢ 96,167,13
Tradereceivabls due from related parties (Nod) - 1,57¢
Expectedcredit loss provisioffor trade receivabk(Note 29) (3,441,293 (3,286,378
Total financial receivables 124,931,27 92,882,33
Non-financial receivables

Other receivablke 492,18 279,96!
VAT receivables 11,022,28 6,325,54.
Other taxes receivalde 549,39: 1,578,44
Excise receivablke 52092 37,61
Total non-financial receivables 12,115,%€ 8,221,56:
Total trade and other receivables 137,047,27 101,103,89

The carrying amount of trade and other receivathiat is subject to a registered debenture to secure bank loans is disclosed
in Note 16 of the consolidated financial statements.

The market risk, credit risk, aging of trade receivalliethe reporting date and the movement in the allowanceside
receivabls duringthe year are disclosed in N@® of the consolidated financial statements.
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Note 13. Inventories

As at 31 December 28 and 31 December 2@ inventories weras follows:

31 Decembe 31 December
205 2024

Raw materials
Distilled alcohol 58,174,63! 55,843,39.
Wine materials 21,175,71: 8,381,97(
Other raw materials 376,83¢ 412,58
Total raw materials 79,727,18! 64,637,94:
Other materials
Packaging materials 25,705,70: 27,241,00.
Othermaterials 13,750,721 14,878,40.
Chemicals 2,844 52! 2,451,58:
Total other materials 42,300,94: 44 570,98
Semifinished products
Wine in barrels 160,859,69 137,744,92
Divin in barrels 6,903,61 7,659,17¢
Brandy in barrels 120,57: 146,55
Total semifinished products 167,883,88 145,550,65
Bottled finished goods
Wine 50,506,16: 43,559,19
Divin 885,00¢ 731,48!
Other finished goods 1,093,59: 999,44
Brandy 199 17,58¢
Total bottled finished goods 52,484967 45,307,70:
Total inventories 342,39698¢ 300,067,29

The carrying amount of inventories subject to a registered debenture to secure bank loans is disclosed iof lwe 1
consolidated financial statement$e writeoff of obsolete and slownovinginventoriesrecognizedas an expensguring

the yeaiis RON 363,420Thereversal ofwrite-down for obsolete stocks recognized in 2024, amountiiRN 1,425,120

was driven by the utilization of previously writtelown materials and packaging in the production process and other
operational activitie§Note 24).

The consumption of inventories recognized in cost of sales amounts RON 202,570,331 (2024: RON 167,312,242) (Note
21).

Note 14. Cash and cash equivalents

As at 31 December 28 and 31 December 2@ cash and cash equivalents were as follows:

31 December 31 December

2025 2024
Bank accounts 14,381,05 14,438,49
Petty cash 146887 284,87-
Shortterm interesbearing deposits 4,685,27. 6,539,98.
ExpectedCredit Loss Provision (75,152 (559,865
Total cash and cash equivalents 19,138,08 20,703,48

Cash and cash equivalents consist of cash in hand, current accounts atetshdeposits with banks, which are at the free
disposatto the Group.The carrying amount of cash and cash equivalents that is subject to a registered debenture to secure
bank loans is disclosed in Not6 tb the consolidated financial statemeriise market risk and credit risk are disclosed in

Note 29 to the consolidated financial statements.

For ECL estimation for exposures to local and foreign banks where spot or term placements are made, the Group uses the
rating provided by the International Rating AgenTthg Stand
PD is linked to the ratings and updated based on public information provided by raking agencies in their corporate default
rate reports. To estimate ECL, the Group applies the minimum PD between the PD 12 months and the maturity of the
investment.
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Note 15. Equity attributable to owners of the Company

2025 2024
(in shares)
On issue at 1 January 40,353,29 40,117,50
Share option exercised 658,48t 235,79:
On issue at 31 December 41,011,78 40,353,29
Authorized 1 par value EUR 0.01 EUR 0.01

Shareholders structure
As of 31 December 2025, the share capital structure and the ownership of registered shares was as follows:

Number of shares % of ownership
Maspex Romania SRL 30,033,749 732320
Amboselt Universal Inc 6,099,123 14.8716%
Others 4,878,908 11.8964%
Total 41,011,780 100%

As of 31 December 2024, the share capital structure and the ownership of registered shares was as follows:

Number of shares % of ownership
Amboselt Universal Inc. 8,099,123 20.0705%
Dealbeta Investments 3,172,754 7.8624%
Magna Umbrela Fund PLC&Oaks Emerging Umbrela Fund 3,066,532 7.5992%
Clairmont Holdings Limited&Leo Overseas Limited 2,525,677 6.2589%
Conseq 2,397,920 5.9424%
Magna Umbrela Fund PLC 2,238,410 5.5470%
Paval Holding 2,005,875 4.9708%
Others 16,847,003 41.7488%
Total 40,353,294 100%

Share capital and share premium

On 28 April 2022, the shareholders unanimously approved the increase of the authorised sharetbap@ahgdany from
EUR 410,000.00 divided into 41,000,000 shares of nominal value EUR 0.01 each to EUR 430,000.00 divided into
43,000,000 shares of nominal value EUR 0.01 each.

The Company has a Management Incentive Progranmitially approvedn 2019 and subsequently revised, which allows
managers and employees to exercise their stock optigit030.

During 2025, nineteen participants exercised a total of 1,307,300 stock options (2024: 673,000 options at an exercise price
of RON 10 per share).

Of the options exercised during 2025, 98,500 were at an exercise price of RON 10 per share, 1,090,800 at RON 15 per share,
and 118,000 at RON 20 per share.

Of the total options exercised in 2025, 31,500 were exercised through cash payment at the respective exercise prices. For
the remaining 1,275,800 options, participants elected the discounted exercise method. Under this method, a net number of
346,150 share was issued, representing the intrinsic value of the exercised options, with the corresponding amount
transferred from the share premium reserve.

Thus, on 13 November 2025 the Directors of the Company unanimously resolved that, based on the authority granted by the
Companyds shareholders, as per resolution dated 23 May 2
i) toissue and allot additional 7,500 shares of nominal value EUR 0.01 each, issued at a premium of EUR 1.95672

for a total subscription amount of RON 75,000.00 (equivalent of EUR 14,675.40).
i) toissue and allot additional 24,000 shares of nominal value EUR 0.01 each, issued at a premium of EUR 2,94008
for a total subscription amount of RC3%0,613(equivalent of EUR 70,561.92).
iii) toissue and allot, free of charge and by using its share premium reserves, the additional 346,150 shares of nominal
value EUR 0.01 each, issued at a discount of EUR 0.01 (total issuance price is zero).
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On 22 May 2024, the Companyds sharehol de+20@27 manly targetirgyd t he
members of the Groupds senior management team and the pe
Company to the Benefidies.

Details regarding the Management Incentive Programmes, past and current, are disclosed TroNtite @onsolidated
financial statements.

The Program comprised of the following:

a) award of up to 802,000 shares of the Company shares in the Company to the Beneficiaries, free of charge, with annual
vesting (i.e. ¥ vests at the end of each year) and subject to relevant performance indicators; and

b) award of stock options to the Beneficiaries in the following amounts: up to 802,000 Options at a strike price of RON 15,
1,002,000 Options at a strike price of RON 20 and 1,203,000 Options at a strike price of RON.

Share premium is the difference between the fair value of the consideration receivable for the issue of shares and the nomina
value of shares. Share premium account can only be resorted to limited purposes, which do not include the distribution of
dividends and is otherwise subject to the provisions of the Cyprus Companies Law on reduction of share capital.

At the reporting date, the issued share capital of the Company is comprised of 41,011,780 ordinary shares with nominal
value EUR 0.01 each. All issued shares are fully paid. All shares rank equally with regard to the Company's residual assets.
The holders of ordinary shares are entitled to receive dividends as declared and are entitled to one vote per shg at meetin
of the Company.

As of 31 December 2@ the share capital amounts to RQN65,55931 December 202 RON 2,032,198
As of 31 December 2@ the share premium amounts to RGN269,12031 December 262 RON 45,503042).

Capital reserve

Capital reserve was created by the Pa@arhpany with the aim of covering potential losses from the activity of the Parent
Company. The amount of capital reserves is RON 69,102,693 (31 DecemBeRZIN69,102,693.

Treasury share reserve

During 2025, the Company did not allocate ahgres to management or employ@é® LongTerm Share Incentive Plan
for the period 2022024 had already concluded in the prior year.

In 2025, the Company did not acquire any own shares and there were no exercises of stock options, no shares allocated to
employees, and no other treasury share transactions during théyearesult, the treasury shares reserve remained nil
throughout the year

Other reserves

In 205 the Company accounted for equitgttled shardased payments in amount RON 3,897,982(2024: RON
1,876,854 in connection with the Management Incentive Progra@20-2024 and 202€027(see Note 2) and offset the
amount of RON2,935,771(2024: RON 389,790)for shares allocated to employees.

In 2055 thefair value ofstock optionsexercisedduring the yeaamouning to RON 1,329,3® was credited to the Share
premium account

In 205 the Companyalso accountedh other reserves for put opti@ver noncontrolling interestén theamount ofRON
(1,774466)(2024: RON 1,267,587, please refer to Statement of ChanigeEquity

As of 31 December 2@ the Other resgesamounts to RON4,838,579 (31 December 262 RON (2,492,009).

Translation reserve

The translation reserve comprises all foreigrrency differences arising from the translation to the presentation currency.

Dividends
During 2025 the Company declared and paid dividends in amount of R6Bip@r shar¢2024: RON 065).
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Earnings per share

The calculation of earnings pshare has been based on the following profit attributable to ordinary shareholders and
weightedaverage number of ordinary shares outstanding:

205 2024
Profit for the year, attributable to owners of the Company 52,169,483 55,681,26¢
Issued ordinary shares at 1 January 40,353,294 40,117,50(
Effect of bonus shares issued 145,844 -
Effect of treasury shares held - (74,310)
Effect of share options exercised 97,025 235,794
Weighted-average number of ordinary sharesutstanding at 31 December 40.596.16 40.278.98
Earnings per sharei basic and diluted 1.29 1.3¢

In 2025, the Company increased its share capital by issuing and allotting an addd&®#%#86 shares, arising from
commitments related to the exercised opfidote 2B).

Note 16. Borrowings

This note provides information about the contractual terms of the Group's Hiteagstg borrowings, which are measured

at amortized cost. For more information about the Group's exposure to interest rate, foreign currency and liquidity risk, see
Note 29 to the consolidated financial statements.

As at 31 December 262nd 31 December 2@2borrowings were as follows:

31 December 202 31 December2024

Non-current liabilities

Secured bank loans 123,949,558 121,907,055
Total non-current portion 123,949,558 121,907,055
Current liabilities

Current portion of secured bank loans 155,239,709 80,235,781
Total current portion 155,239,709 80,235,781
Total borrowings 279,189,267 202,142,836

The movements of borrowinder the years ended 31 December288d 31 December 2@2vere as follows

205 2024
Balance at 1 January 202,142,836 140,832,43
Proceeds fronborrowings 287,547,094 272,217,25
Repayment of borrowings (218,146,435) (214,184,80:
Interest expense (Not&@ 10,766,794 9,978,26:-
Interest paid (11,271,538) (9,334,777
Effect of movement in exchange rates 8,150,516 2,634,46.
Balance at 31 December 279,189,267 202,142,83

Security

As at 31 December 262nd 31 December 2@ the carrying amounts of assets that are subject to a registered debenture to
secure bank loans were as follows:

31 December 202 31 December 202

Property, plant and equipment 82,950678 81,264,417
Trade and other receivable 108,815076 62,573,028
Inventories 134,319,583 66,012,797
Cash and cash equivalents 5,356,002 7,984,992
Total 331,441,339 217,835,234
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The split ofborrowings by currency at the end of the reported period was as follows:
31 December 202 31 December 202

EUR 256,057,508 196,481,864
RON 15,396,667 -

BGN 7,596,357 4,925,917
usb 138,735 735,055
Total borrowings 279,189,267 202,142,836

The split of borrowings by lender at the end of the reported period was as follows:
31 December 202 31 December 202

MAIB SA 102,110,167 112,439,956
Victoriabank SA 111,845,634 69,662,798
OTP Bank SA 12,904,792 10,062,958
BANKA DSK 7,596,357 4,925,917
UNICREDIT BANK SA 44,732317 5,051,207
Total borrowings 279,189,267 202,142,836
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Key Terms Borrowings

- 31 December 203 31 December 202
Type of loan Lender Currency Nominal interest Year .Of Non-
rate maturity Non-current Current Current
current
Secured bank loan BC MAIB SA (1) EUR 5% 2025 - - 2,849,961 9,023,530
Secured bank loan BC MAIB SA (2) EUR 5% 2025 - - 1,498,448 -
Secured bank loan  BC MAIB SA (3) EUR 5% 2027 2,385,995 3,185,261 2,830,607 5,436,805
Secured bank loan BC MAIB SA (4) EUR 5% 2027 5,778,006 20,842,598 25,498,703 -
Secured bank loan BC MAIB SA (5) EUR 5% 205 - - - 12,186,993
Secured bank loan BC MAIB SA (6) EUR 5% 2028 6,929,008 - - -
Secured bank loan BC MAIB SA (7) EUR 5% 2028 18,574,769 - - -
Secured bank loan BC MAIB SA (8) EUR 5% 2029 11,753,719 5,246,548 16,649,289 2,146,882
Secured bank loan BC MAIB SA (9) EUR 5% 2026 - - 751,409 6,972,764
Secured bank loan BC MAIB SA (10) EUR 5% 2027 3,981,853 9,290,990 5,362,185 -
Secured bank loan BC MAIB SA (11) EUR 5% 2027 3,834,731 5,118,439 8,718,611 12,362,220
Secured bank loan BC MAIB SA (12) EUR 5% 2028 5,188,251 - - -
Secured bank loan BC Victoriabank SA (1) EUR 3% 2027 7,982,608 19,712,326 12,313,655 15,584,720
Secured bank loan BC Victoriabank SA (2) EUR 3% 2027 25,527,573 25,504,136 37,324,419 -
Secured bank loan BC Victoriabank SA (3) EUR 3% 2028 21,023,278 6,988,911 - -
Secured bank loan BC Victoriabank SA (4) EUR 3% 2025 2,553,89 2,552,910 4,591,553 -
Secured bank loan OTP Bank SA (1) usD 5% 2025 - - 127,737 -
Secured bank loan ~ OTP Bank SA (2) usD 5% 2026 - 138,735 455,338 151,980
Secured bank loan OTP Bank SA (3) EUR 3% 2025 - - 104,057 -
Secured bank loan OTP Bank SA (4) EUR 4% 2025 - - 275,842 988,319
Secured bank loan OTP Bank SA (5) EUR 4% 2025 - - 132,675 -
Secured bank loan  OTP Bank SA (6) EUR 5% 2027 906,027 388,254 359,755 1,199,461
Secured bank loan OTP Bank SA (7) EUR 5% 2027 1,105,987 3,040,374 2,062,811 4,204,983
Secured bank loan ~ OTPBank SA (8) EUR 5% 2029 775,976 283,859 - -
Secured bank loan OTP Bank SA (9) EUR 5% 2028 2,235,1% 319,299 - -
Secured bank loan OTP Bank SA (10) EUR 5% 2030 1,085,26 198,009 - -
Secured bank loan OTP Bank SA (11) EUR 5% 2028 2,327,57 100,357 - -
Secured bank loan UNICREDIT BANK SA (1) EUR 3-7% 20% - 29,335,649 - 5,051,207
Secured bank loan UNICREDIT BANK SA (2) RON 3-7% 202%6 - 15,396,667 - -
Secured bank loan BANKA DSK/ OTP Bank BGN 4% 2026 - 7,596,357 - 4,925,917
Total borrowings 123,949,58 155,239,790 121,907,055 80,235,781
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Loan covenants

As at 31 December 2025, the Group complied with the loan covenants stipulated in éigresments. These covenants

include financial and nefinancial requirements, such as maintaining specified levels of liquidity, debt service coverage,
leverage, equity, net debt to EBITDA and borrowing base indicators, routing a specified percentigerefsaues

through accounts opened with the lending banks, and complying with restrictions on additional borrowings, guarantees,
assignment of receivables and profit distributions. As no covenant breaches were identified, the Group was not required to
make any early repayment of its outstanding loans, and the related borrowings were classified as currentrogmon

based on their contractual repayment terms.

Note 17. Lease liabilities
The Group leases assstgch asand, buildings and vehicles.

The Groupbs subsidiaries Vinaria Bostavan SRL and Vinari
the related party Victoriavin SRL based on lease agreements. On 1 January 2018 the Grogmsigriedse agreement

with Victoriavin SRL for these plots of land, where the lease pednasdchanged to 29 years from 1 January 2018 to

31 December 204 L ease paymestaremade annually until 30 Novemb2047. The lease term approximates the remaining

useful life of plantations of grape \@a of Vinaria Bostavan SRL and Vinaria Purcari SRL. Before 1 January 2019, these
leases were classified as operating leases under IAS 17.

The Group leases vehicles undeveraleases, which were classified as finance leases under IAS 17 before 1 January 2019.
This note provides information about the contractual terms of the Group's lease liabilities, which are measured at amortized
cost. For more information about the Group's exposure to interest rate, foreign currency and liquidity risk, 28@¢oNote

the consolidated financial statements.

As at 31 December 262and 31 December 2@2lease liabilities were as follows:

31 Decembet 31 December
205 2024

Non-current liabilities
Lease liabilities 7,254,249 6,319,361
Total non-current portion 7,254,249 6,319,361
Current liabilities
Current portion of lease liabilities 2,304,897 1,308,794
Total current portion 2,304,897 1,308,794
Total lease liabilities 9,559,146 7,628,155

The movements of lease liabilitiesr the years ended 31 December 288d 31 December 2@2vere as follows

205 2024
Balance at 1 January 7,628,155 5,811,82
New leases 2,293,669 2,920,42.
Repayment of lease liabilities (1,011,425) (991,462
Interest expense (Not&R 431,666 520,52:
Interest paid (431,666 (520,522
Effect of movement in exchange rates 648,747 (112,634
Balance at 31 December 9,559,146 7,628,15!

The split of finance lease lmurrency at the end of the reported period was as follows:

31 December202% 31 December 202

MDL 6,216,501 6,124,106
BGN 250,386 246,364
EUR 3,092,259 1,257,685
Total lease liabilities 9,559,146 7,628,155
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The split offinance lease by lender at the end of the reported period was as follows:

31 December 25 31 December 202

Victoriavin SRL 6,807,813 4,855,074

Zorile SA 1,522,065 1,679,008

Other 1,229,268 1,094,073

Total leaseliabilities 9,559,146 7,628,155
Right of use assets

Buildings and
Land constructions Vehicles Total

Balance at 1 January 2025 3,559,725 2,897,947 949,877 7,407,549

Additions to rightof-use assets 1,864072 429,597 - 2,293,669

Depreciation charge for the year (264,431) (1,169,830) (189871) (1,624,132

Effect of movements in exchange rates 189,089 (225,798) - (36,709)

5,348,455 1,931,916 760,006 8,040,377

Balance at 1 January 2024 3,499,335 966,233 - 4,465,568

Additions to rightof-use assets 214,891 2,711,149 959,977 3,886,017

Depreciation charge for the year (157,349) (895,100) (9,698) (1,062,147)

Effect of movements in exchange rates 2,848 115,665 (402) 118,111

Balance at 31 December 2024 3,559,725 2,897,947 949,877 7,407,549

Note 18. Deferred income

The movement in deferred income f@ars ende81 December 225 and 31 December 2@ was as follows:

2025 2024
Balance at 1January 18,914,577 15,228,211
Government grants received 2,307,567 6,487,664
Release of deferred income (Not@ 2 (2,005,305) (2,885,159)
Effect of movements in exchange rates (211,901) 83,861
Balance at 31 December 19,004,938 18,914,577

In 2025, Vinaria Bardar, Vinaria Purcari, and Angels Estate received government financial aid related to investmen
related to wine production, including irrigation systeansl other equipment$he grants are initially recognized as defen
income and are released to profit or loss on a systematic basis over the useful life of the related assets, subjentde
with grant conditionsThe eligibility and maintenance conditions are dictated by the national legislation in force at tt
of the subsidy application (e.g., AIPA regulations in Moldova and similar frameworks in Bulgaria). The main conditi
retaining these grants typilty include:
9 Asset Retention: A requirement to maintain ownership and use of the subsidized assets for a specif
(typically 5 years).
9  Operational Purpose: The equipment must be used exclusively for its intended agricultural or production
9 Compliance: The Group must adhere to environmental, tax, and labor regulations as stipulated by the
authorities.
As of 31 December 2025, deferred income related to these grants amounted to 19,004,938 RON.
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Note 19. Trade and other payables
As at 31 December 28 and 31 December 2@ trade and other payables were as follows:
31 December 205 31 December 204

Financial payables

Trade accounts payakle 78,345,693 69,767,099
Trade payabledue to related parties (No84) 2,559,615 1,167,878
Dividends payable 2,117,512 2,889,572
Total financial payables 83,022,820 73,824,549
Non-financial payables

Other tax liabilities 9,858245 8,031,218
Advances received 2,710,098 2,760,680
Total non-financial payables 12568,343 10,791,898
Total trade and other payables 95591,163 84,616,447

For more information about the Group's exposure to foreign currency and liquidity risk, se2ONotine consolidated
financial statements.

Note 20. Revenuefrom contracts with customers

Revenues for the years end&dDecember 2@®and 31 December 2@2vere as follows:

205 2024
Sales of finished goods
Wine 390,591,47( 339,809,14°
Divin 33,520,48¢ 30,783,61-
Brandy 174,622 86,565
Total sales of finished goods 424,286,581 370,679,32¢
Sales of other goods
Merchandise 1,097,502 2,602,261
Wine materials 5,845,08¢ 235,522
Other 316,80 805,824
Total sales of other goods 7,258,682 3,643,61%
Services
Hotel and restaurant services 4,452 64t 4,297,32¢
Agricultural services 246,271 69,693
Waste recycling management services - 3,634,71¢
Total services 4,698,91¢ 8,001,74(
Total revenue 436,244,17¢ 382,324,67

Sales of finished goods and other goods are recognised at a point iartththg services are recognised over time.

Contract liabilities represent advances received from customers as mentioned 20 \dtech are recognized in revenue

in the following year) in amount of RON 2,710,098 at 31 December 2025 (2024: RON 2,760,680). Contract liabilities
recognized in revenue during the year amount to RON 2,760,680 (2024: RON 1,494,382).

Segment analysis

The management monitors the performance of the Group as a single segment.

A reportable segment is a component of a business entity that produces goods or provides services to individuals (or groups
of related products or services) in a particular economic environment that is subject to risks and generate revenates other th
risks and income of those components that are peculiar to other business segments.

Reportable segments are reported in a manner consistent with the internal reporting provided to the chief operating decision
maker . Al operating segments results are reviewed regul
allocated ¢ the segment and to assess its performance, and for which discrete financial information is available.

The operating business are organized and managed separately according to the nature of products and services provided,
with each segment representing a strategic business unit that offers different products and serve different markets.
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Sales of finished goods by brand and geographic region for the year ended 31 Decébhber@@dollows:

Bostavan Purcari Domeniile Crama Angel 0s Bardar divin Total
wine wine Cuzawine Ceptura wine wine and brandy
Romania 3,032,400 193,143,102 988,836 53,857,590 - 7,041,330 258,063,28
Republic of Moldova 6,230,907 37,817,427 2,650,997 - - 23,237,494 69,936,825
Bulgaria 812,941 1,772,456 - - 17,104,637 - 19,690,034
Poland 17,997,792 952,832 - 10678 - 136,290 19,097592
Czech & Slovakia 7,522,769 450,752 - - 2,291 - 7,975,82
Asia 2,699,164 3,091,864 10,517 289,805 - 104,152 6,195,502
Baltic countries 4,966,668 358,864 - - - 296,428 5,621,960
Ukraine 1,632,854 4,187,15 - - - - 5,819979
Turkey 3,670,930 901,470 396,755 - - - 4,969,155
Other 11,456,895 11,483,070 288,196 751,306 57,580 2,879,417 26,916,464
Total 60,023,320 254,158,862 4,335,30 54,909,379 17,164,508 33,695,111 424,286,581

Sales of finished goods by brand and geographic region for the year ended 31 Decerhbver@@2 follows:

Bostavan Purcari Domeniile Crama Angel 0s Bardar divin Total
wine wine Cuza wine Ceptura wine wine and brandy
Romania 2,794,583 162,152,786 1,673,910 49,738,554 11,011 6,709,491 223,080,335
Republic of Moldova 6,871,378 33,659,160 1,091,984 - - 21,529,174 63,151,696
Bulgaria 293,618 1,202,783 - - 13,586,483 - 15,082,884
Poland 19,451,419 965,667 - 22,507 - 35,804 20,475,397
Czech & Slovakia 9,150,611 396,895 - - 11,165 - 9,558,671
Asia 2,380,064 2,317,246 6,321 265,004 - 33,327 5,001,962
Baltic countries 4,646,248 633,382 - 90,521 - 148,553 5,518,704
Ukraine 1,929,031 3,661,178 - - - - 5,590,209
Turkey 334,733 - 626,235 - - - 960,968
Other 7,410,366 10,529,540 327,086 915,358 62,320 3,013,828 22,258,498
Total 55,262,051 215,518,637 3,725,536 51,031,944 13,670,979 31,470,177 370,679,324

Forrevenue ecognition policies anthformation on thenatue and timing ofhe satisfaction of performance obligations, including payment terms, seetilgte
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Note 21. Cost of sales

Cost of sales for the years endddDecembe2025 and 31 December 2@ was as follows:

205 2024
Cost of ales of finished goods
Wine 211,431,97: 175,215,98:
Divin 14,304,017 13,142,08(
Brandy 115,58¢ 62,065
Total cost of sales of finished goods 225,851,57: 188,420,12¢
Cost of sales of other goods
Merchandise 932,878 2,211,927
Wine materials 5,143,67¢ 207,258
Other 290,797 741,354
Total cost of sales of other goods 6,367,354 3,160,53¢
Cost of services
Hotel and restaurant services 4,230,01z 4,082,46¢
Agricultural services 224106 63,421
Waste recycling management services - 1,367,84¢
Total cost of services 4,454119 5,513,73¢€
Total cost of sales 236,673,008 197,094,40:

The nature of the expenses that ar e3lpecentberd®and 3 Becetbey up 6 s
2024 was as follows:

205 2024
Consumption of inventories 202,570,33: 167,312,24
Waste recycling services - 1,367,84
Employee benefits (NoteBR 16,376,08¢ 14,167,69
Depreciation of property, plant and equipment (NOte 15,167,62( 11,975,58
Other 2,559,048 2,271,03
Total cost of sales 236,673,008 197,094,40

Other expensasresented above include amortization of intangible assets and services rendered by third parties.

Note 22. Marketing and sales expenses

Marketing and sales expenses for the years eBtlé&zecember 225 and 31 December 2@ were as follows:

2025 2024
Marketing and sales 33,801,99 29,334,01
Transportation expenses 9,751,73! 7,728,97
Employee benefits (Note8® 18,022,02 16,856,47.
Production certification 1,275,84! 1,049,12!
Other expenses 8,084,1% 2,915,86
Total marketing and sales expenses 70,935,79 57,884,45

The Group participates in the Romanian Deposit Return System (SGR) as a producer / official distributor and recognises the
related system fees under other marketing expenses, witiketing and selling expenses, as incurred. The Group does
not control the refundable deposits charged to end consumers, which are administered by retailers and the system operator.
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Note 23. General and administrative expenses

General and administrative expenses for the years &idBécembe025 and 31 December 2@2vere as follows:

205 2024
Employee benefits (NoteBp 33,151,06 23,104,97
Taxes and fees 3,389,43! 3,564,30:
Depreciatiorof property, plant and equipmefiNote 7) 5,646,80! 5,613,40!
Repairs and maintenance 1,507,96 836,52
Low value and shoiterm leases 68567€ 486,55:
Travel 2,044,44 1,514,501
Professional fees 3,349,26. 6,229,34.
Bank charges 491,24: 497,84t
Communication 2,238,21 562,441
Insurance 977,72! 582,34t
Fuel 398,25¢ 419,78
Materials 410,16 93,96¢
Penalties 236,12 195,711
Charity expenses 820,20: 1,077,46!
Other 932,344 722,81.
Total general andadministrative expenses 56,278,932 45,501,99

The total fees charged by KPMG Cyprasd KPMG Moldovafor audit services related to the annual statutory and
consolidated financial statemeiatsd the CSRD assurance regortthe year ended December 31, 2025, amounted to RON
1,200,091 compared to RON 1,122,061 charged by PwC Cyprus in B022udit services related to the annual statutory

and consolidated financial statemerAsiditionally, the total fees charged by KPMG Cyprus and other KPMG network
firms for other services for the year ended December 31, 2025, were as follows: RON 0 (2024: RON 0) for other assurance
services (audit related), RON 46,484 (2024: RON 2,324)aoratlvisory services, RON 0 (2024: RON 0) for other non
assurance serviceand RON265,552(2024: RON O)for assurance services related to the consolidated Sustainability
Statement.

Note 24. Other operating income (expenses)
Other operatingncome (expense$)r the years ende8tl Decembe025 and 31 December 2@2vas as follows:

2025 2024
Release of deferred income (Not® 1 2,005,305 2,885,159
Gains on writeoff of trade and other payables 90,756 92,823
Net gain from sale of othenaterials 329,905 25,719
Reverse in impairment of property, plant and equipment, net (Note 80,447 80,362
Unallocated overheads (616,429 (453,830
Expected credit loss provision on cash and cash equivalents 478,916 (559,000)
Impairment loss oimventories (Note 3) (363,420 1,425,120
Net provision made for a potential fine - (1,101,12%
Compensation from insurance company 44,284 -
Net (loss)gainfrom disposal of property, plant and equipment and intangible ass (267,483 1,628,022
Other operatingncome 1,579,514 2,531,450
Otheroperatingexpenses (543,68) (45,609
Total other operating income (expenses) 2,818,D9 6,509,092

Other operating income mainly comprises supplier rebates@ndhercial bonuses related to purchases of raw materials.
These amounts are recognised when the Group becomes entitled to receive them, based on the terms of the relevant supplier
agreements.
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Provisions
The movement in provisions for the years en8&decembeR025 and 31 December 2@2vasas follows:
205 2024

Balance at 1 January 2,933,864 1,916,622
Provisions made during the year - 2,761,693
Provisions reversed during the year - (1,660,569)
Effect of movements in exchange rates 184,134 (83,882)
Balance at 31 December 3,117,998 2,933,864

Provisions are recognised in accordance with IAS 37 and mainly relate to tgxorigksis contractsand employeeelated
obligations. As at 1 January 2025, provisions amounted to RON 2,933,864 (2024: RON 1,916,622), with no new provisions or
reversals recorded during the year. The increase of RON 184,134 was attributable to exchange rate moveraqoentipns
provisions as at 31 December 2025 amounted to RON 3,117,998 (2024: RON 2,933,864).

Note 25. Change in fair value of biological assets

Change in fair value of biological asséis the years endegll DecembeR025 and 31 December 2@2vere as follows:

205 2024
Adjustment to fair value of harvest of gragesm owngrape vines (a) 5,563,237 (2,689,972
Adjustment to fair value of harvest of gragiesm joint operation / operating leasing - (705,841)
Total change in fair value of biological assets 5,563,237 (3,395,813

Adjustment to fair value of harvest of grapes
The movement of biological assets (grapes on vines) for the years ended 31 D&@sfmbad 31 December 2@2vas as

follows:

2025 2024
Balance at 1 January - -
Costs for cultivation of grapes 42,952,805 33,312,640
Fair valueadjustment of harvest of grapes 5,563,237 (3,395,813)

Harvested grapes transferred to inventories (48,516,@2) (29,916,827)
Balance at 31 December -
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Measurement of fair values

The fair value measurement ldrvest of grapebas been categorized as a Level 3 fair value based on the inputs to the
valuation technique used (see Nbtk). There were no transfers between levels. The valuation bhtkest of grapewas
performed by the Groupds management .

The following table shows the valuation techniques used in measuring fair value, as well as the significant unobservable
inputs used.

Valuation technique Harvested grapes are transferred to inventories at their fair value, equal to the mark
at the date of harvest, less costs to sell at the date of harvest. Market prices are de!
by making reference to the weighted average of the grape pacesdh region for the
currentvintage andvary with the grade quality of grapes produced. Costs to sell ref
costs that are necessary for a sale to occur but that would not otherwise arise,
commissions to brokers and dealers, levies by regylahgencies and commodit
exchanges, and transfer taxes and duties. In the regions where the grapes are cull
sale of grapes would take place withoutabevementionectosts being incurred, therefol
for the estimation of fair value of grapes the costs to sell are considered nil.

Significant unobservable 9 Average market price of harvested grape®/maria Purcari SRL in Moldova: ROMN
Inputs 3,361 per tons (20243,629 RON per tons), and thguantity of harvested grapeé
8,021tons (20245,195tons);

9 Average market price of harvested grape¥imaria Bostavan SRL in Moldova: ROI
2,851 per tons (20242,792RON per tons), and trguantity of harvested grapes
5,181tons (2024 3,636tons);

I Average market price of harvested grape¥impteca Gherasim Constantinescu S|
and Crama Ceptura SRL in Romania: R@QB66per tons (20247,170 RON per tons),
and thequantity of harvested grapes784tons (2024466tons);

I Average market price of harvested grapesthyge | 6 s Est ate S
3,937 per tons (20247,398 RON per tons), and thguantity of harvested grapeé
1,146tons (2024321tons);

Inter-relationship between The estimated fair value would increase (decrease) by:
key unobservable inputs
and fair value
measurement

 RON485,160(2024: RON 368,400 if the average market price of harvested grapes
higher (lower) by 1%.

Risk management strategy related to agricultural activities
The Group is exposedto tfieo |l | owi ng ri sks relating to its vineyards. T
them are described below.

i. Regulatory and environmental risks

The Group is subject to environmental and other laws and regulations in various counth&hiit operates. The Group
has established environmental policies and procedures aimed at compliance with these laws.

i.  Supply risk

The Group is exposed to the risks arising from fluctuations in the price and sales volume oflgrapiégate theseisks,

the Group has located several primary production (gitspe processingManagement performs regukaendanalysis for
projected harvest volumesid pricing.Based on the results, management increases or reduces the range of suppliers and
volume of advances to thipharty grape growers.

iii. Climaterelated risks

The Groupds vineyards and expected harvest are eldgposed
frosts, lack of sunshine during the flowering period, lack of rain and hailst@hasges in the global climate conditions

could intensify one or more of these events. In addition to their effect on gedge, ¥xtreme weather events may also

increase the cost of cultivation.

Although the Group uses mitigating factors such as acquiring grapes from third party producers, geographically spreading
its vine area to cover against localized climatic impactd construction of irrigation systemthere are difficulties in
reducing the impact of the hailstorms, due to thapredictable nature.
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The Group has incorporated considerations for climate changes into its replantation practices, such as the use of varieties
and clones resistant to drought.

Physical risk ofosingthe harvest arisingfrotmai | st or m and drought are not subject
and business interruptions insurapcegrams However, should the frequency and severity of these events inbezasese
of climate change, management could review its approactharmbsof insurance may increase.

a) Harvest of grapes from own grape vines

The areas of plantations of own grapees (hectares of plantations) and quantities of harvested grapes were as follows:

2025 2024
Area of plantations of mature vines, hectares 1,906 1,568
Area of plantations of immature vines, hectares 83 72
Total area of plantations of vines, hectares 1,989 1,640
Quantity of harvested grapes, tons 15132 9,618

The subsidiaries of the Group, Vinaria Bostavan SRL and VirRuiagari SRL have their own grape vingfs729 and
respectivelyl,052 hectareswhich are located in the Republic of Moldova, while Vinoteca Gherasim Constantinescu SRL

owns 55 hectareand Crama Ceptaowns 51 hectaresf vineyards located in RomaniaaaAch gel 6 s Est ate SA
own 102 hectares ofineyards located in Bulgaria.

b) Joint operationsand operating lease of grape vines

The areas of plantations @fnesunder joint operationsnd operating leaséhectares of plantations) and quantities of
harvested grapes were as follows:

2025 2024
Area of plantations of vines under joint operation arrangement, hectares - 17
Area of plantations of vines under operating lease, hectares - 35
Total area, hectares - 52
Quantity of harvested grapes under joint operation arrangement, tons - 69
Quantity of harvested grapes under operating lease, tons - 153
Total quantity, tons - 222

Joint operations

Starting 2013, Crama CepturaSBInt er ed i nto a joint arrangement with Vie
Vi n Bhg purpose of the arrangement is to produce and/or to trade grapes and wine. In addition, the partners are jointly
involved in viticulture and provide each other with management, legal, marketing and trade support. The joint operation
takes place in Roméamn

Crama Ceptura SRL and Vie Vin contractually agreed that the operation is administrated by a governing council, formed by
two members. Each parappointed one representative to this council. The activities of the operation require the unanimous
consent of the parties that control the arrangement collectively. As joint control exists explicitly, because no detisions ca
be made about the relevanttiaities of the arrangement without both Crama Ceptura SRL and Vie Vin agreeing, the
arrangement is a joint arrangement. The Group has concluded that the arrangement is a joint operation. In doing so, the
Group considered the terms and conditions of thiepeship agreement and the purpose and design of the joint arrangement.
The arrangement was not structured as a separate vehicle from the parties.

Under the contractual arrangement between Crama Ceptura SRL and Vie Viretaaudthe rights and legal title to their
respective assets and the obligation to settle their respective liabilities. However, they agree to jointly cultivags,the vin
which are rented by Vie Vin from individuals under operating lease, and therefore CratumaCeRL and Vie Vin
recognizeB9% and11% (2@3: 87% and 13%) respectively of all revenues and expenses relating to the partnership.

The contractual obligation of Vie Vin is to contribute to the joint arrangement with the following:
9 right of use for vines it rents fromdividuals under operating lease;

9 right of use for equipment it owns at the date of agreement; and

9 laborforce.
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The contractual obligation of Crama Ceptura SRL is to contribute to the joint arrangement with:
9 working capital; and
9 know-how, technical management and joint arrangement management.

The outputs from joint operations are distributed in kind (grapes, wine) or in cash. Crama Ceptura SRL is entitled only to
distributions in kind. The joint operators allocate the outputs annually, at the end of the harvest period, using tioa proport
from the harvest of 86 for Crama Ceptura SRL and% for Vie Vin (2@3: 87% and 13%).

On 27 OctobeR023 the joint agreement between Crama Ceptura SRL and Vie Vin was prolonged till 31 Octahem202
similar conditionsexcept the proportion of output from joint activity, which was changed to 89% of harvest for Crama
Ceptura SRL and 11% of harvest for Vie Vis from 2025the Group discontinued this agreement.

Operating lease of grape vines

The subsidiary Crama Ceptura SRL entered into several operational lease agreements for the lease of grape vines located in
Romania.According to the agreementSyama Ceptura SRL is required to maintain the grape vines and it is entitled to
harvest.The Group carried out an analysis and concluded thag¢is@se of grape vines should be accounted as operating

leases

The lease payments are madéhi® lessorén nature (grapes, wine), in proportimm

to 18% (depending on the agreemefim the harvest on leased grape viresfrom 2025the Group discontinued these
agreements.

Note 26. Net financecosts

Net finance costs for the years en@dDecember 2Z5 and 31 December 2@ were as follows:

2025 2024
Net gain on equity instruments at FVTPL (N8)e 5,549835 2,709244
Interest income 157,746 153,15C
Net foreign exchange income - 576,911
Other - -
Finance income 5,707,581 3,439,30¢
Interest expense dvorrowings(Note 16) (10,766,794 (9,978,264)
Interest expense dease liabilitie{Note I7) (431,666) (520,522)
Net foreign exchange loss (8,696,531) -
Other (427,183) (40,175)
Finance costs (20,322174) (10,538,961
Net finance costs (14,614,593 (7,099,656

Note 27. Income tax

The corporate income tax rate in Cyprus was 12.5% for the ye2bsa@d 2@4, 12% in the Republic of Moldoyd 6% in
Romaniaand 10% in BulgariaDeferred tax has been determined using tax rates (and laws) that have been enacted or
substantially enacted by the balance sheet date and are expected to apply when the related deferred income tax asset is
realized or the deferred income tax liabilitysisttled.

Tax recognized in profit or loss for the years eng&december 226 and 31 December 2@ was as follows

2025 2024

Current tax expense

Current tax 11,561,1@ 15,060,376
Total current tax expense 11,561,166 15,060,376
Deferred tax expense

Origination and reversal of temporary differences (348,092) (3,022,367)
Total deferred tax expense (348,092) (3,022,367)
Income tax expense 11,213,075 12,038,009
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The reconciliation of effective tax rater the years endegtl December 226 and 31 December 2@ was as follows

205 2024

Profit before tax 65,226,832 70,768745

Tax using the Company's domestic tax rate 12.50% 8,153,354 12.50% 8,846,093
Effect of different tax rates in foreign jurisdictions (0.69%) (452,285) 2.93% 2,074,977
Tax exempt income 0.46% 299,684 (1.65%) (1,169,506)
Non-deductible expenses 4.36% 2,843,533 6.49% 4,592,625
Investment incentives (0.21%) (139,994) (1.63%) (1,150,653)
Current year_losses for which no deferred tax assets 0.76% 508,783 (1.63%) (1,155,527)
were recognized

Income tax expense 17.1% 11,213,075 1701% 12,038,009

Deferred taxassets andlabilities as at 31 December ZDwere generated by the temporary differences in the following
financial statement captions:

Deferred tax Deferred tax
N Net
assets liabilities
Property, plant and equipment 4,669,33 (13,205,303 (8,535,967
Intangible assets 250,93 (559,929 (308,996
Inventories 1,473,241 (394,284 1,078,96-
Other current assets 624 - 624
Trade and other receivable 382,59¢ 95,29¢ 477,89:
Borrowings and lease liabilities 953,85¢ (40,818 913,03¢
Deferred income - (1,433,459 (1,433,459
Tax loss carnforward 1,054,05- - 1,054,05-
Other 182,82: (1,446062) (1,263241)
Deferred tax assets (liabilities) 8,967,46! (16,984560) (8,017091)

Deferred taxassets andlabilities as at 31 December 20were generated by the temporary differences in the following
financial statement captions:

Deferred tax Deferred tax N
L et
assets liabilities
Property, plant and equipment 4,080,60! (13,554,271 (9,473,662
Intangible assets 191,61¢ (579,571 (387,956
Inventories 1,886,36: (2,491 1,883,87(
Other current assets 3,401 - 3,401
Trade and other receivable 452,89 97,41« 550,30¢
Borrowings and lease liabilities 858,91¢ (85,966 772,95¢
Deferred income - (1,460,260 (1,460,260
Tax loss carrforward 973,30¢ - 973,30¢
Other 55,528 (1,590,975 (1,535,452
Deferred tax assets (liabilities) 8,502,63: (17,176,12C (8,673,489

Unrecognized deferred tax assets

Deferred tax assets as atlB&cember 285 and 31 December 2@ have not been recognized in respect of:

31 December 205 31 December 204
Tax losses 3,666,763 6,948,758

The tax losses as at 31 Decembe2®and 31 December 2@ will expire as follows:

31 December 205 31 December 204
Upto 1 year 2,484,517 1,151,058
1to 2 years 994,889 1,938,727
2 to 3 years 18,662 776,336
3 to 4 years 168,695 970,325
4 to 5 years - 2,112,312
3,666,763 6,948,758

Deferred tax assets have not been recognized in respect of tax losses because it is not probable that future taxfble profit w
be available against which ti@&roup can utilize the benefits therefrobeferred tax assets are recognized for unused tax
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losses, unused tax credits, and deductible temporary differences only to the extent that sufficient future taxable profits ar
probable, as determined based on approved business plans for individual subsidiaries.

Deferred tax assets are reviewed at each reporting date and adjusted when it is no longer probable that the relaiied tax benef
will be realized, with reversals recognized when expectations improve. Unrecognized deferred tax assets are reassessed at
each eporting date and recognized when it becomes probable that future taxable profits will be aelaoied tax is

measured usinghe tax rates enacted or substantively enacted at the reporting date, reflecting the expacidin

whichthe Group willrecover or settle the carrying amounts of its assets and liabilities

In Cyprus, where the Parent company is incorporated, corporate income tax legislation enacted on 31 December 2025
increased the corporate income tax rate from 12.5% to 15% for tax years beginning on or after 1 January 2026. The Group
has considered this acted tax rate change in assessing deferrealt &ix December 2025.

Management has assessed that the recoverability of cumulative tax losses of the Parent, Purcari Wineries Public Company
Limited, amounting to ROM,225,7432024:RON 5,973,156i s uncertain. This assessment
activity as a holding entity, which currently does not generate taxable income and incurs significant deductible expenses.
Accordingly, it is not considered probable that sufficient taxable tgrofill be available to utilise these tax losses within

the statutory carry forward period, and no deferred tax asset has been recognised in respect of these losses.

As the related deferred tax asset has not been recognised, and the Parent does not have other recognised deferred tax asset
or liabilities affected by the Cyprus tax rate change, the increase in the Cyprus corporate income tax rate does not have an
impacton t he Groupds consolidated statement of financi al p
comprehensive income for the year ended 31 December 2025.

The Group is evaluating potential options to generate taxable income at the holding company level to enable the utilisation

of the tax losses in future periods. Should sufficient future taxable profits become probable, the related deferred tax asset
would be recognised using the tax rate enacted or substantively enacted at the relevant reporting date.

Tax | osses of Angel 6s Estate SA, t hg20B1R0ON 5 60Rwl expiteb si di a

within the next five years, until the subsidiary will be able to generate sufficient taxable ingamst which these losses
can be utilised.

Note 28. Employee benefits

As at 31 December 25 and 31 December 2@, employee benefit payableawas follows:

31 December 31 December

2025 2024
Payable to employees 5,491,334 4,054,959
Accruals for unused vacation 6,916,276 3,517,708
Total employee benefit payable 12,407,610 7,572,667

During the yeaended 31 December 2B the average number of staff w30 persons (224: 895). Employee benefit
expenses include base salaries, mandatory medical contribution, mandatory social contbibatises for performance
and equitysettled sharbdased paymest

The employee benefit expenses are included in the following captions:

205 2024
General and administrative expenses (N&e 2 33,151,06 23,104,97
Cost of sales (Notel2 16,376,08 14,167,69
Inventory 13555594 12,728,55
Marketing and sales expenses (Nag 2 18,022,02 16,856,47
Total employee benefit expenses 81,104,76 66,857,70
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The employee benefit expensesnprise the followingategories

205 2024
Base salaries and bonusesgerformance 63,307,51 55,155,43
Equity-settled sharpased payments 3,897,98: 1,876,85.
Mandatory social and medical contributions 13,899,27 9,825,41.
Total employee benefit expenses 81,104,76 66,857,70

The below tabl@rovides details on recognition of employee benefit expenses related to Management incentivesprogram

205 2024
Share awards related to MIP Plan 22D27 2,3%,96: 1,036,80
Share awards related to LTSIP 2 2a2®24 - 177,27:
Sharestock options related to MIP Plan 202@27 1,539,01! 662,77.
Total employee benefit expenses 3,897,98. 1,876,85.

The Group applies IFRS 2 (Shdrased Payment) to transactions in which the award and settlement arbasteatn

accordance with this standard, stock options and performance shares granted to employees are measured at fair value. The
fair value of these instruments is recognised in the income statement over the vesting period, with a corresponding entry
recordedinsar ehol dersdé equity.

The fair value was determined using appropriate valuation models, taking into account the specific characteristics of each
plan, relevant market data at the grant date, and assumptions made by Group Management.

The expenseecognizedduring the year relates to equigttled sharbased payment arrangements and is reflected under

Cost of Goods Sold, Marketing and Sales expenses, and General and Administrative expenses. The share award expense
recognizedn 2025 and 2024 relates to the Management Incentive Prograrr2R@Z4and Longrerm Share Incentive Plan
2022-2024.

15t Management incentive programsapproved for period 20202024

On 29 April 2020, the Companyds sharehol dierdsduna0iBrammdy ed t
laterrevised on 25 April 2019, stating the provision of a Management Stock Option Plan, as part of a Management Incentive
Program( Ai Th e R02062924%)m

The Progran2020-2024mainly targets members of the Group's senior management team (except the CEO) and is intended

to further align the interests of such Beneficiaries with those of the Company's shareholders.

The Progran2020-2024comprisd of the following:

Aaward of sharesf the Company tde provided tahe Beneficiaries, free of charge, subject to relevant performance
indicators determined by the Board of Direcfdrsing metand

Aaward of stock options tbe providedto the Beneficiaries (the Optiorsr PSO$, subject to relevant performance
indicators to be determined by the Board of Diregtbesng met

Share award

On 14 May 2020 the Companyds Hem $hdre lacentie PlanglcTSIB 1) witha @tplr o v e ©
of 409,000 shares to be vested to employees during202®.0n 20Septembe021, the Directors of the Company, based

on the authorization given by shareholders at AGM held ad@&eh 2021, resolved to increase the total number of shares

to 502,998 shares. As of 31 December 2023, all shares under LTSIP 1 were vested.

On 22 December 2020 the Companyds BeraBhire mdenti@iPlare(lcTEIB2)s app
with a total of 101,996 shares to be vested to employees during2B@210n 20SeptembeR021, the Directors of the

Company, based on the authorization given by shareholders at AGM heldar@92021, resolved to increase the total

number of shares to 193,668 shafesof 31 December 2023, a total number of 152,419 shares were vested to management

and employeess of 31 December 2@Ra total number o25,644shares were vested to management and emplojees.
sharebased payments are recognized at the market value of the shares at the grant date.
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In 2024 the Companylid not carry out any share buybacks in 20%h shares (2@ 15,239share¥ Thetreasury shares
acquiredand held in 2023 arenough tdinalize the existngco mpany 6s Management I ncentive
for last shareaward in June 2024 These shares were recorded under ATreasu

On 17 June 2024, the Company transferred free of charge to its management and employees 25,644 shares with a total value
of RON 389,789 (2023: 101,047 shares with a total value of R6G851914.
After this vesting, the second Lofigerm Share Incentive Plan for years 22224 has ended.

Stock options

Based on the authorization received from shareholders in the Annual Shareholders Meetidgse2d8, 25April 2019
and 29April 2020, the Board of Directors approved onM&rch 2021 theLong-Term Stock Option Plan (LTSOP) for
period 20212030, by which the Company may grant to the Participants a maximum number of:

(a) 1,000,000 stock options at an Exercise Price of RON 10 per share;

(b) 1,250,000 stock options at an Exercise Price of RON 15 per share; and

(c) 1,500,000 stock options at an Exercise Price of RON 20 per share.

The exercised period for all stock options expires on 30 March ZB@Gawards are equisettled and are subject to service
and nomamarket performance conditions. Taeards do not include market conditions within the meaning of IFRS 2.

During 205 nineteerparticipantsexercised total 0f1,307,300 stock option2024: 674,0000ptions at an exercise price

of RON 10 per shajeOf the options exercised during 2025, 98,500 were at an exercise price of RON 10 per share, 1,090,800
at RON 15 per share, and 118,000 at RON 20 per share.

Of the total options exercised in 2025, 31,500 were exercised through cash payment at the respective exercise prices. For
the remaining 1,275,800 options, participants elected the discounted exercise tdatterdhis method, a net number of
346,150 shares was issued, representing the intrinsic value of the exercised options. Upon exercise, share capgdl is increas
by the nominal value of shares issued, any excess is recognised in share premium, angeswnmudly recognised in the
sharebased paymemeserve are reclassified within equity.

Thus, on 13 November 2025 the Directors of the Company unanimously resolved that, based on the authority granted by the
Companybés shareholders, as per resolution dated 23 May 2
a. toissue and allot additional 7,500 shares of nominal value EUR 0.01 each, issued at a premium of EUR 1.95672

for a total subscription amount of RON 75,000.00 (equivalent of EUR 14,675.40).

b. toissue and allot additional 24,000 shares of nominal value EUR 0.01 each, issued at a premium of EUR 2,94008
for a total subscription amount of RC3$0,613(equivalent of EUR 70,561.92and

c. toissue and allot, free of charge the additional 346,150 shares of nominal value EUR 0.01 each, issued at a discount
of EUR 0.01 (total issuance price is zero).

The weighteehverage share price at the date of exercise for the stock options exercised during 2025 was RON 20.56 per
share.

The table below summarizes the movements in stock odtiomsng part of MIP 20262024between 1 January 202nd
31 December 2@ and weighted average exercise price:

Stock options Stock options Stock options Weighted

with exercise with exercise with exercise average

price @RON price @RON price @RON exercise

10 15 20 price

Outstanding Stock Options @ 01.01.802 98,500 1,090,800 1,291,600 -
Stock options exercised 98,500 1,090,800 118,000 15.07
Outstanding Stock Options @ 31.12.2@® - - 1,173600
Outstanding Stock Options @ 01.01.2024 772,500 1,090,800 1,291,600 -
Stock options exercised 674,000 - - 10.00
Outstanding Stock Options @ 31.12.2024 98,500 1,090,800 1,291,600
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At 31 December 2025, the only stock options outstanding under the Progran2@B2@vere 1,173,600 options with an
exercise price of RON 20 per share. These optexpire on 30 March 2030 and had a weigkdedrage remaining
contractual life of approximately 4.25 years at the reporting date. At 31 December 2024, the outstanding stock options under
the Program 2022024 had exercise prices ranging from RON 10 to ROIR&* share and a weightagerage remaining
contractual life of approximately 5.25 years. No stock options under the Prograi2@20were granted, forfeited,
cancelled or expired during 2025.

2" Management incentive programs approved for period 2022027

On 22 May 2024, the Companyds sharehol de+20@27 manly rargetigyd t h e
members of the Groupds senior management team and the pe
Company to the Benefigies( it he Pr @&dr2am)2024

The Progran2024-2027comprised of the following:

a) award of up to 802,000 shares of the Company to the Beneficiaries, free of charge, with annual vestirgy (i.e.
guartervests at the end of each year) and subject to relevant performance indicators; and

b) award of stock options to the Beneficiaries in the following amounts: up to 802,000 Options at a strike price of
RON 15, 1,002,000 Options at a strike price of RON 20 and 1,203,000 Options at a strike price28. RON

The PSU awards are subject to both service andmarket performance vesting conditions. Vesting occurs annually,
provided the participant remains in continuous service and at least three out of five KPI targets set under the Program are
achieved. The relvant KPIs include revenue growth, EBITDA growth, EBITDA margin, net income margin and return on
equity. For the vesting date of 22 August 2025, management assessed the relevant KPIs and concluded that the vesting
conditions were met. The PSO awards algeni to service conditions only and become exercisable in accordance with the
contractual exercise schedule, provided the participant remains in continuous sereamcellation event has occurred.

The awards do not include market conditions within the meaning of IFRS 2.

The table below summarizes the movements in stock options forming a part of MI2@D2Between 1 January 2025 and
31 December 2025, including the weightaderage exercise price:

Stock Stock Stock
options with options with options with Weighted
exercise exercise exercise Total average
price price price @RON Stock exercise
@RON 15 @RON 20 25 options price
Outstanding Stock
Options @ 01.01.2025 676,748 863,088 1,000,008 2,359,844 -
Stock options granted
during the year 51,450 53,170 55,046 159,666 -
Stock options exercised 70,298 - - 70,298 15.00
Stock options forfeited - - - - - - - -
during the year
Stock options expired - - - - - - - -
during the year
Outstanding Stock
Options @ 31.12.2025 657,900 916,258 1,055,054 2,629,212 -
Exercisable Stock
Options @ 31.12.2025 657,900 916,258 1,055,054 2,629,212 -

Each exercise of PSOs may occur via one of the following methods, at the option of the Participant in accordance with the
terms of the Program and the Offer Letter:

ADiscounted Exercise: PS@santed under this option may be exercised without payment of the exercise price, which is
set off against the reference market price.

AExercise against Payment: PSOs granted under this option may be exercised based on payment by the Participant of
the exercise price as stipulated in the Exercise Application.
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The exercise period for all stock options expires on 21 August 2034. For stock options outstanding at 31 December 2025
under the Program 2022027, the range of exercise prices was RON 15 to ROpeRShare and the weighteslerage
remaining contractual life was 8.65 years. No stock options under the Prograrl2@24vere forfeited, cancelled or
expired during 2025The weighteehverage share price at the date of exercise for the stock options exercised under the
Program 2024027 during 2025 was RON 18.58 per share.

Assumptions used in the fair value measurement

The assumptions used in calculating the fair values afhhees andptions allocated during the financial year were based
on the following valuation techniqueBhe valuation of the fair value of the performafi@esed shares and performance
based share options was performed by an external valuation company.

Performance share units (PSUs)

The performance-based packagéthe PSUs)wasvaluedat the amount dRON 6.4 million. The tablebelow presentthe
valuation technique used in measuring fair value &2dfugust2024, as well as the significant unobservable inputs used.

Description
Valuation Monte Carlosimulation method, through explicit simulations of the Compaagd the Comparabli
technique Compamesd financi al indicators that take part
Significant 1 Stock priceas of 22 August 202RON 1528;

unobservable

nouts 9 Expected dividend yield 5.2% Risk-free interest raté 6.49%;
P 9 Churn Rate multiplierAverage63.6%(Min 60% and Max67%y);
9 Succesprobabilityrate Average82.5% (Min 79% and Max86%);
!mpact in the 9 For 205 RON 2,359,223expenseaeflectedunder Cost of Goods Sold (COGS), Marketing
Income statement Sales expenses, and General & Administrative expenses

for the year 2024
Inter-relationship  Theimpact in 2025 Income statememhay reflect ancrease (decrease) by:

between key . . .
unobservable  RON 174,986if the expectecChurn Rate multipliewere higher (lower) b¥p.p; or

inputs and fair 9 RON142,962if success probability rateas lower (higher) bgpp; ar
value measuremen

The PSU awards do not include market performance conditionsvasteng conditions are service and rroarket
performance conditions and are reflected by adjusting the number of awards expected to vest rather than by incorporating
share price volatility into the graxate fair value measurement.

Morde detailedexplanation of the assumption are presented below:

0 The strike price and unit quantities as per the Programme;terms

o A proxy Moldova risk free rate was estimated with the Romaniarfnéskrate, based on yield to maturities of trading
RON denominated Romanian government bond as at the Analysis Date sourced from the Refinitiv database with similar
maturity dates to the effective strike dates. The proxy risk free rate equals tg 6.49%

o Dividend yield of 5.22% was estimated based on historical average of the Company;

o The,,01lrate was applied to estimate the portion of units expected to vest at the respective vesting and effective strike
dates. It was determined based on World Bank data from benchmark countries, including Bulgaria, Romania, Serbia,
Slovakia, and Slovenia, ovére past five years.
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Performance share options (PSOs)

The time-based packagdthe PSOs)valued at the amount &ON 3.8 millionusing the binomial tree method, as it can
be represented as a combinatiothvée sukpackages of Americastyle options, each with different strike prices but a
common maturity date.

Valuation technique Binomial treemethodrepresented as a combination of three-gatkages of American
style options, each with differestrike prices but a common maturity date

Significant unobservable 1 Stock price as of 22 August 2024 RQH.28;
inputs 9 Expected dividend yield 5.2%;
Y Riskfree interest raté 6.49%;
9 Underlying asset volatility 19.64%;
i Churn Rate: Averag#9,4% (Min 15.36 and Max19.5%);
Impact in the income 9 For 205 RON 1,539,019expense reflected under Cost of Goods Sold (CO(
statement for the year 2024 Marketing & Sales expenses, and General & Administrative expenses;

Inter-relationship between ke! § The impact in the 2025 income statement may increase by RON 40,516 or decl
unobservable inputs and fair by RON 24,874 if the expected churn rate multiplier were higher / lower by 5 pp
value measurement

More detailed explanation of the assumpi®presented below:

AThe strike price and unit quantitiaseas per the Programme terms.

AA proxy Moldova risk free rate was estimated with the Romaniarfiéskrate, based on yield to maturities of trading
RON denominated Romanian government bond as at the Analysis Date sourced from the Refinitiv database with
similar maturity dates to thdfective strike dates. The proxy risk free rateequalto 6.49%.

ADividend yield of 5.22% was estimated based on historical average of the Company;

AThe underlying asset volatility was estimated at 19. 64
also taking into account the volatilities of peer companies over the period from Q1 2018 to QBH&0@der group
was selected based on comparable sector exposure;distezhny status and available trading history. Peer data was
used as a benchmark together with the Companyds own hi :
assumption sed in the valuation model.

AThe expected life / exercisehaviorof the PSOs was incorporated in the binomial tree model through the contractual
exercise schedule and the Ameriesdyle exercise feature of the options. The churn rate was applied separately to
estimate the portion of units expected to vest and doesubstitute for the expected life assumption.

AThe churn rate was applied to estimate the portion of units expected to vest at the respective vesting and effective
strike dates. It was determined based on World Bank data from benchmark countries, including Bulgaria, Romania,
Serbia, Slovakia, and Slowi, over the past five years.

The assumptions used in calculating the fair values of the options and shares allocated under the 3248027, using

the Monte Carlo and binomial tree models and the terms under which the awards were granted, are as follows. The PSO
package consists of three option tranches with different exercise prices; therefore, the assumptions are preseryed separate
for each tranche.

Expec  Risk

Initial . Expec  Succes . FRS 2 fair
pence | TEOOl LSSl voume  shwe SO pogam w5 o S e weded Tl
Plan p L units price life volati Probab n rate rag (million
condition (RON) (RON) it it nd est Price RON)
4 4 yield rate
6.5
0 0, 0
22.082024 PSU Conditional 802,000 15.28 N/A 20242027 N/A 82.5% 63.6% 5.2% % N/A 6.4
802,000 15 3.33
Service until 19.64 19.4 6.5
22.08.202 PSO condition 1,002,000 15.28 20 22.08.284 % N/A % 5.2% % 2.01 3.8
1,203,000 25 .25

The weighteeaverage fair value of PSOs granted during the period was RON 2.06 per option. At the reporting date, the
issued share capital of the Company comprised 41,011,780 ordinary shares with nominal value EUR 0.01 each. All issued
shares are fully pdi All shares rank equallsegardingg he Companyés residual assets. Th
entitled to receive dividends as declared and are entitled to one vote per share at meetings of the Company.
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Note 29. Financial instruments

Financial instruments by category

31 December

31 December

205 2024
Financial assets measured at amortised cost
Loans receivabke(Note 10) 2,509,777 2,431,023
Cash and cash equivalents (Notg 1 19,138,83 20,703,484
Trade receivabk(Note 12) 124,931,271 92,882,330
146,579,111 116,016,837
Financial assets measured at FVTPL
Equity instruments at fair value through profit or loss (N@)te 13,618,591 7,795,841
Total financial assets 160,197,702 123,812678
Financial liabilities measured at amortised cost
Trade and other payalsiéNote 19) 80,905,308 70,934,977
Dividends payabke(Note 19) 2,117,512 2,889,572
Borrowings (Note ) 279,189,267 202,142,836
Lease liabilities (Note7) 9,559,146 7,628,155
371,771,233 283,595,540

Financial liabilities measured at fair value
Put option over nowontrolling interests (Not8) 10,472961 8,460,102
Total financial liabilities 382,244194 292055642
Financial risk management
Overview
The Group has exposure to the following risks from its use of financial instruments:

1 creditrisk

T liquidity risk

1 market risk
This note presents information about the Gr ouwplillesaneixposur
processes for measuring and managing risk, and the Group
Risk management framework
The Groupds risk management policies are est ahbppropidieed t o
risk limits and controls, and to monitor risks and adherence to limits. Risk management policies and systems are reviewed
regularly to reflect changes in market conditionsnand th

standards and procedures, aims to develop a disciplined and constructive control environment in which all employees
understand their roles and obligations.

Credit risk
Credit risk is the risk of financial loss to the Group if a customer or counterparty to a financial instrument failsit® meet
contractual obligations and arises principally from the

The Grouprecognisegxpected credit losses (ECL) on financial assets measurachoatisedcost, including trade
receivables, loans receivable and cash and cash equivaleatsprdance withFRS 9.

For loans receivable and cash and cash equivalents, the Group applies the general impairmentAaj-ozmith ECL

is recognisedinless there has been a significant increase in credit risk, in which case lifetime ECL is applied.

Given the limited number of counterparties and the nature of the balances, loans reaedzssessed on an individual

basis. Credit risk is evaluated based on the specific circumstances of each counterparty, including financial position,
historical paynentbehaviour, business plans, cdklw forecastsaand other forwardooking information.

ECL is measured considering exposure at default (EAD), probability of default (PD) and loss given default (LGD), based
on available information and management judgement. Given the nature and credit quality of these balances,
therecognise®ECL is not mateal.
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Exposure to credit risk

The carrying amount of financial assets represents the maximum credit exposure. The maximum exposure to credit risk at
the reporting date was:

Carrying amount
31 December 202 31 December 202

Loan receivable 2,509,777 2,431,023
Cash and cash equivalents 19,138,®3 20,703,484
Trade receivabke 124,931,271 92,882,330
Total 146,579,111 116,016,837

Trade receivables and loan receivables

The Group's exposure to credit risk is influenced mainly by the individual characteristics of each customer. However,
management also considers the demographics of the Group's customer base, including the default risk of the industry and
country in which astomers operate, as these factors may have an influence on credit risk.

The Group has established a credit policy under which each new customer is analysed individually for creditworthiness before
the Group's standard payment and delivery terms and conditions are offered. The Group limits its exposure to credit risk from
tradereceivabls based on this assessment and establishes a maximum payment period in its agreements with customers. The
creditworthiness assessment is updated each time by the Group when there is a significant delay in the payment pediod compare
to the maxinmm payment period agreed contractually or when the Group extends or amends the agreements with its customers.

There were no revenué®m transactions witlany single external customearccounting fol 0 % or mor e of t he
revenuesluring the year.

The maximum exposure to credit risk for trade receivsdi¢he reporting date by geographic region was as follows
31 December 31 December

205 2024
Romania 87,979,688 71,291,046
Republic of Moldova 17,259,373 13,149,747
Bulgaria 3,368,304 2,083,669
Other European Union countries 11,267,454 1,212,113
Other 5,056,452 5,145,755
Total 124,931,271 92,882,330

The exposure to credit risk tfans receivables in amount of RON509,777(2024: RON 2431,023 at the reporting date
by geographic region was from Czech Republic (please seel@pte

Impairment losses
The Group uses an allowance matrix to measure the ECLs of trade receivables. Loss rates are calculated using a

fidel inquencyo method.

The following table provides information about the exposure to credit risk and ECLs for trade receivables as at 31 December

2025:
a\cvee}lggéelgss Gross(not Gross Impairment Net
rate defaulted) (defaulted)
Not due 0.90% 97,193,965 - 877,627 96,316,338
Overdue less than 1 month 0.58% 17,415,583 - 100,740 17,314,843
Overdue 1 to 3nonths 0.88% 7,115,525 - 62,703 7,052,822
Overdue 3 to 6 months 8.06% 2,551,365 - 205,692 2,345,673
Overdue 6 months to 1 year 45.72% 2,408,537 - 1,101,286 1,307,251
Overdue more than 1 year 64.78% 1,101,342 586,251 1,093,249 594,344
Total 2.68% 127,786,317 586,251 3,441,297 124,931,271

Loss rates are based on actual credit loss experience over the past fodrheehistorical loss rates are adjusted to reflect
current and forwardboking information on macroeconomic factors affecting the ability of the customers to settle the
receivables.The measurement of expected credit losses involves significant estimation uncertainty, in relation to the
assessment of customer credit risk and the application of fodeakéhg assumptions. Actual results may differ from these
estimates if economic cditions or customer payment behaviour change. Such changes could result in a material adjustment
to the carrying amount of trade receivables in futuréoper
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The Group has rebutted the IFRS 9 presumption that default occurs when a financial asset is more than 90 days past due.
This is because, based on the Groupdbs historichalancesol | ect
overdue by more than 90 days are frequently recovered in the normal course of business and do not indicate that the debtor
is unlikely to pay.

This assessment is further supported by the Groupés busi
markets, where collection periods are generally longer due to international logistics, commercial arrangements and market
practies. Separately, the Group operates in the wine industry, where inventory turnover and sales cycles are typically longer
than in other FMCG sectors. As a result, collection patterns may extend beyond 90 days without indicating default.

Accordingly, the Group considers a financial asset to be in default when it is more than 360 days past due or when there is
other objective evidence that the debtor is unlikely to pay its obligations in full, including indications of deteriartten i
counterpartyds financi al position, operational cash flow

The Groupassesses at each reporting date whether the credit risk of a financial instrument has increased significantly since
initial recognition. This assessment is based on a combination of quantitative and qualitative information, including forward
looking data viere available.

As a primary quantitative indicator, the Group considers that a significant increase in credit risk has occurred when
contractual payments are more than 180 days past due.

In addition, the Group considers qualitative factors, including:

deterioration in the financial position of the counterparty;

adverse changes in the counterpartyds operating perf
delays in payments beyond normal trading terms;

historical payment behaviour and collection experience; and

other forwardlooking information indicating increased credit risk.

=8 =4 =4 -8 -9

The Group operates in the wine industry and has a significant share of export sales. As a result, collection periods may be
longer due to international logistics, commercial arrangements and indpstific sales cycles. Accordingly, ageing alone

is notconsidered sufficient to indicate a significant increase in credit risk without considering the underlying circumstances
of the receivable.

Financial assets that have not experienced a significant increase in credit risk are classified in Stage 1 and ara subject to
12-month expected credit loss. Where a significant increase in credit risk is identified, the financial asset is transferred to
Stage 2 and lifetime expected credit losses are recognised

The following table provides information about the exposure to credit risk and ECLs for trade receivables as at 31 December

2024:
Weighted- Gross Gross _
average loss (not (defaulted) Impairment Net
rate defaulted)

Not due 0.51% 77,333,550 - 394,401 76,939,149
Overdue less than 1 month 13.00% 12,994,463 - 1,689,280 11,305,183
Overdue 1 to 3 months 14.18% 3,482,622 - 493,894 2,988,728
Overdue 3 to 6 months 39.88% 735,785 - 293,431 442,354
Overdue 6nonths to 1 year 6.36% 103,829 - 6,603 97,226
Overdue more than 1 year 26.92% 1,518,459 - 408,769 1,109,690
Total 3.42% 96,168,708 - 3,286,378 92,882,330

Loss rates are based on actual credit loss experience over the pgsafsur

The movement in the allowance for impairment with respect to trade receivables during the year was as follows:

Trade receivables

Balancel January 2024 4,610,644
Impairment loss 1,584,086
Write off (2,768,744)
Interest income -

Effect of movement in exchange rates (139,608)
Balance 31 December 202 3,286,378
Impairment loss 896,329
Write off (419,735)
Interest income -

Effect of movement in exchange rates (321,679

Balance 31 December 2025 3,441,297
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The impairment allowance of receivablesised to record impairment losses, unless the Group believes that no recovery of
the amount is possible, in which case the allowances for amounts considered irrecoverable are written off against the
financial asset.

Cash and cash equivalents

Cash and cash equivalents are placed with a limited number of local financial institutions. Even though these banks do not
have international credit ratings (except Unicredit Bank SA and Banca Transilvania SA in Romania), they are considered as
reliable caunterparts, as these have stable positions in the financial markets in which they operate.

The Group held cash and cash equivalents of RON38,063at 31 December 22(2024: RON 20,703,484, which
represent its maximum credit exposure on these ag88tsof cash and cash equivalents as at 31 Decembbr(202.

65%) is deposité in banks,with whomthe Group has securéabhns.10% of cash and cash equivalents as at 31 December
2025 is held with Unicredit Bank SA Romania with Fitch credit rating BBR024: 18% and credit rating BBB).

The Expected Credit Loss (ECL) on cash and cash equivalents has been calculated in accordance with IFRS 9 Financial
InstrumentsThe Group assesses ECL based on the probability of default (PD) deduwe®&t a n d ar dext&rnaP o o r Njs
credit ratingsof the home bank/ countryhe loss given default (LGD) determined based on management's assessment of
recoverability and the exposure at default (EAD), represented by the nominal balances heldrat.y@sen the shoterm

nature of cash and cash equivaleizsinonth ECL is applied.

Based on this assessment,EECL provision on cash and cash equivalents of RON 752024: RON 559,865)as been
recognised in the consolidated financial statements

Cash and cash equivalents

Balance 1 January 2024 -
Expected ECL provision (Note3p 559,000

Effect of movement in exchange rates 865
Balance 31 December 2024 559,865
Expected ECL provision (Note3p -
Reverseof provision (484,693

Adjustments
Effect of movement in exchange rates -
Balance 31 December 2025 75,172

232 | Notes to the consolidated financial statements for the year ended 31 Decentber 202



Purcari Wineries PCL | Consolidated Financial Statements

Liquidity risk

Liquidity risk is the risk that the Group will encounter difficulties in meeting the obligations associated with its filianitiizes that are settled by delivering cash or another financial asset.
The Group's approach to managing liquidity is to emsas far as possible, that it will always have sufficient liquidity to meet its liabilities when due, under both nostrakaad conditions,
without incurring unacceptable losses or risking damage to the Group's reputation.

The Group monitors the level of expected cash inflows on trade receivables together with expected cash outflows on boddsdsgdiabilities and trade and other payables. The shortages
in working capital and cash outflows for investment activitiesfamanced through new credit facilities made available by the banks.

The Group holds no financial assets that are readily saleable to generate cash inflows to meet cash outflows onBilidesial lia

The following were the estimated cash outflows for trade and other payables and contractual maturities of borrowingdiabititieasincluding estimated interest payments and excluding

the impact of netting agreements:

Monetary liabilities Carrying Cor;l—t(r);iltual Less than 1 ) Between Between More than 2
Amount month 17 12 months 1-2 years years
Cash Flow

31 December 202
Trade and other payalsle 80,905,308 80,905,308 33,984,774 46,920,534 - -
Dividends payable 2,117,512 2,117,512 - 2,117,512 - -
Borrowings (Note &) 279,189,267 296,140,762 13,815,546 152,692,509 108,347,904 21,284,802
Lease liabilitiedNote 17) 9,559,146 14,192,787 1,267,711 1,532,312 1,900,223 9,492,541
Put option over nowontrolling interests (Not8) 10,472961 13,310,353 - - - 13,310,353
Total 382,244194 406,666,722 49,068,031 203,262,867 110,248,127 44087,696
31 December 2024
Trade and other payalsle 70,934,977 70,934,977 44,539,461 26,395,516 - -
Dividends payable 2,889,572 2,889,572 - 2,889,572 - -
Borrowings(Note 16) 202,142,836 208,870,175 2,554,828 80,075,720 87,951,354 38,288,273
Lease liabilitie{Note 17) 7,628,155 8,731,584 108,094 2,017,118 560,328 6,046,044
Put option over nowontrolling interests (Not8) 8,460,102 12,985,589 - - - 12,985,589
Total 292055642 304,411,897 47,202,383 111,377,926 88,511,682 57,319,906

As of 31 December 2025here were no breaches of fban covenants

Market risk

Market risk is the risk that changes in market prices, such as foreign exchange rates and interest rates will affggstime@nauor the value of its holdings of financial instruments. The
Group does not use derivatives (interest rate or foreigraegehswapsjuchas hedging instruments under a fair value hedge accounting model. The objective of market risk management is

to manage and control market risk exposures within acceptable parameters, while optimizing the return.

233 | Notes to the consolidated financial statements for the year ended 31 Decentber 202



Purcari Wineries PCL | Consolidated Financial Statements
e

Currency risk

The following significant exchange rates applied during the:year

31 December 202 A\é%r%ge 31 December 202 A\;%r;ge
MDL1 0,2580 0,2573 0.2576 0.2584
EUR 1 5,0985 5,0415 49741 4.9746
usD 1 4,3417 4,4705 4.7768 4.5984
BGN 1 2,6068 2,577 2.5432 2.5435

The Group is exposed to currency risk on sales, purchases and borrowings that are denominated in a currency other than the
respective functional currencies of Group entities. The currencies in which these transactions are primarily denominated are
EUR, USD, MDL, BGN, TRY and RON.The Group does not usayfinancial instruments for mitigating currency risk.

The summary of quantitative data about the Group's monetary assets and monetary liabilities in original currency provided

to management of the Group based on its risk management policy was as follows:

31 December 202
Monetary asset:
Loan receivable
Cash and cash
equivalents
Trade receivable

Total monetary
assets

Monetary liabilities
Borrowings

Lease liabilities
Trade and other
payable

Dividends payable
Put option over non
controlling interests
(Note 8)

Total monetary
liabilities

Net statement of
financial position
exposure

31 December 202
Monetary assets
Loan receivable
Cash andtash
equivalents
Trade receivable

Total monetary
assets

Monetary liabilities
Borrowings

Lease liabilities
Trade and other
payable

Dividends payables
Put option over non
controlling interests
(Note8)

Total monetary
liabilities

Net statement of
financial position
exposure

TRY EUR USD MDL RON BGN Total
- 2,509,77: - - - - 2,509,77:
- 5,265,98¢  1,914,99¢ 9,114,96¢  2,158,70« 683,412 19,138,06:
924,987 11,482,90(  8,401,65¢ 11,472,864 _ 89,280,55! 3,368,30: 124,931,27;
924,987 19,258,66¢  10,316,65.  20,587,83(  91,439,25 4,051,71F 146,579,11;
- 256,057,50i 138735 - 15,396,66 7,596,35; 279,189,26
- 3,092,25¢ 6,216,50: 250,38¢ 9,559,14¢
32,85¢ 20,854,42(  2,057,51:  42,064,02¢ 12,129,15: 3,767,33 80,905,30
- - - 2,117,51: - - 2,117,51:
- 10,472961 - - - - 10,472961
32,85¢ 290,477,15.  2,196,24¢ 50398042 27,525 81t 11,614,07( 382,244194
892,12¢ (271,218,485  8,120,40¢ (29810212  63,913,44. (7,562,361 (235665083
- 2,431,02: - - - - 2,431,02¢
3,109,02¢ 6,927,64(  2,252,30 6,295,88¢  1,921,86¢ 196,751 20,703,48:
- 10,779,44¢  5,989,18; 7,812,72  68,055,20( 245,774 92,882,33(
3,109,02 20,138,10¢  8,241,49¢ 14,108,61:  69,977,06¢ 442,525 116,016,83
- 196,481,86. 735,05¢ - - 4,925,917 202,142,831
- 1,257,68 - 6,124,10¢ - 246,364 7,628,15¢
687,59¢ 15,020,57! 519,35¢  34,171,71: 13,690,58¢ 6,845,152 70,934,97°
- - - 2,889,57: - - 2,889,57:
- 8,460,10: - - - - 8,460,10:
687596 221,220,22°  1,254,41:  43,18539: 13,690,58: 12,017,433 292,055,64;
2,421,43. (201,082,118 6,987,080 (29,076,78D 56,286,48:  (11,574908 (176,038,805
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Exposure to currency risk
For monetary assets and liabilities, the Group is exposed to currency risk only for balances denominated in EUR and USD.
Sensitivity analysis

A 10% strengthening of the EUR against RON, MDL and BGN would have decreased the profit before tax by RON
27,121,849for the year 202and decreased the equity with the same amouné (02N 20,108212). A 10% strengthening

of the USD against RON, MDL and BGN would have increased the profit before tax b3 ROM Ifor the year 202 and

increased the equity with the same amd@0®4: RON 698,709. This analysis is based on foreign currency exchange rate
variances that the Group considered to be reasonably possible at the reporting date. The analysis assumes that all other
variables, in particular interest rates, remain constant. The analysisdrasasried out on the same basis for the yeais 202

and 202, although the reasonably possible foreign exchange rate variances were diffasFatwere no changes in

methods and assumpti® from prior year.

Interest rate risk
Profile
At the reporting date t he i fheasngnantial insorumentspvasas$ followes of t he C

31 December 31 December
205 2024

Fixed rate instruments
Financial assets 2,509,777 2,431,023
Financial liabilities (9,559,146) (7,628,155)
Total fixed rate instruments (7,049,369) (5,197,132
Variable rate instruments
Financial assets - -
Financial liabilities (279,189,267 (202,142,836
Total variable rate instruments (279,189,26Y (202,142,836

Fair value sensitivity analysis for fixed rate instruments

The Group does not account for any fixed rate financial assets and liabilities at fair value through profit or loss, and the
Group doesot use derivatives (interest rate swaps) as hedging instruments under a fair value hedge accounting model.
Therefore, a change in interest rates at the reporting date would not affect profit or loss.

Cash flow sensitivity analysis for variable rate instruments

An increase/decrease of 100 basis points in interest rates at the reporting date would have decreased/increased the profit
before tax by RON,791,893for the year 202 and would decrease/increase the equity with the same amou#t RORI

2,021,428). The analysis assumes that all other variables, in particular foreign exchange rates, remain constant. There were
no changes in methods and assumptions from prior year.

Capital management
The Groupbs objectives when managing capital are to safe

to provide returns for the shareholders and benefits for other stakeholders and to maintain an optimal capital structure to
reduce theost of capital.

The Group monitors capital on the basis of the gearing ratio. This ratio is calculated as net debt divided by tofdketapital.
debt is calculated as total borrowings and lease lisdsiless cash and cash equivalents. Total capital is calculated as total
equity plus net debt.

The gearing ratios as at 31 December32&2d 31 December 2@2vere as follows:

31 December 202

31 December 202

Borrowings (Note ) 279,189,267 202,142,836
Lease liabilities (Note 7) 9,559,146 7,628,155
Less: Cash and cash equivalents (Niate (19,138,063 (20,703,484)
Net debt 269,610,350 189,067,507
Total equity 431,877,48 398,258,936
Total capital 701,487846 587,326,443
Gearing ratio 3843% 3219%
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The Group has borrowing agreements concluded with banks, which require that covenants have to be met in accordance
with provisions of those agreements. The Groupds manage!
been met and that ratisgated by the banks are within the required threshold.

According to | aws and regul ati ons iiesdoRioiladamthiscountly (Caman et a s
Ceptura SRL, Vinoteca Gherasim Constantinescu SRL), determined as the difference between total assets and total liabilities
based on statutory financial statements, should not decrease to less than half of the subaibagital. All subsidiaries

domiciled in Romania complied with this capital requirement based on the unaudited statutory financial starcegts

for Vinoteca Gherasim Constantinescu SRL, therefore an extraordinary general meeting of sharebalddrs shganized

to decide on the measures to be implemented as required by the legislation.in force

According to laws and regulationsintRee publ i ¢ of Mol dova, the net assets of
country (Vinaria Bostavan SRL, Vinaria Purcari SRL, Vinaria Bardar SA, Domeniile Cuza SRL, Casa Purcafingh

Innovations SR), determined as the difference between total assets and total liabilities based on statutory financial
statements, should not decrease to |l ess than the subscri
Moldova complied with thigapital requirement based on the audited statutory financial statements.

According to laws and regulationsBulgaria, t he net assets of the Groupds subsi
Estate SA), determined as the difference between total assets and total liabilities based on statutory financial statements,

should not decrease to less than the subscribedsteagi t al . Angel 6s Estate SA complied
on the unaudited statutory financial statements.

Fair values

Fair values versus carrying amounts

The fair values of financial assets and liabilities, together with the carrying amounts shown in the statement of financial
position are presented in the below table. The table does not include the financial assets and liabilities which aneatbt meas
atfair value, if the carrying amount approximates the fair value.

Carrying amount Fair value
31 December 31 Decembe 31 December 31 Decembe
205 2024 205 2024

Financial assets
Loans receivables 2,509,777 2,431,023 2,209,587 2,277,305
Financial liabilities
Borrowings 279,189,26  202,142,83 276,606,116  196,793,66
Lease liabilities 9,559,141 7,628,15! 8,095,88: 8,112,65!

Financial assets measured at fair value are disclosed irONotthe consolidated financial statemerimancial liabilities
measured at fair value are disclosed in Nbte

Interest bearing borrowings and lease liabilities

Fair value is calculated based on the present value of future principal and interest cash flows, discounted at the market rat
of interest at the reporting date. For lease liabilities the market rate of interest is determined by reference tasémilar le
agreements.

The fair value measurement of the above assets and liabilities for disclosure purposes has been categorized as a Level 3 fair
value (see Not8 b)).

Interest rates used to determine fair value

The interest rates used to discoestimated cash flows, when applicable, are based on market interest rates at the reporting
date, and were as follows:

31 December 203 31 December 202
Borrowings and lease liabilities denominated in MDL 5.00-9.21% 8.038.91%
Borrowings and lease liabilities denominated in RON 6.50%-7.50% 8.31%8.67%
Borrowings and lease liabilities denominated in BGN 1.81%-3.8%% 3.89%4.17%
Borrowings and lease liabilities denominated in EUR and USI 2.15%5.50% 5.887.48%
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Note 30. Non-controlling interests

The following tablss u mmar i zed t
interests, before any intgroup eliminations.

31 December 202

NCI percentage

Non-current assets
Current assets
Noncurrent liabilities
Current liabilities

Net assets

Carrying amount of NCI

Revenue

Profit /(loss)

OCl

Total comprehensive income
Profit /(loss) allocated to NCI
OClI allocated to NCI

31 December 2024

NCI percentage

Non-current assets
Current assets
Non-current liabilities
Currentliabilities

Net assets

Carrying amount of NCI

Revenue

Profit /(loss)

OCl

Total comprehensive income
Profit /(loss) allocated to NCI
OCl allocated to NCI
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information

rel ati ng -contolirgach of

Angel Vinaria Intragroup Total
Estate Bardar eliminations
24.00% 43.95%
64,796,367 17,870,486
32,615,014 84,263,016
(44,942,63) (11,659,79%
(22,100,931 (23,007,219)
30,367,81¢€ 67,466,484
7,288,277 29,650,031 403,258 37,341,566
21,319,928 31,946,392
(8,946,40% 9,270,427
(3,666,22% (3,403
(12,612,630 9,267,024
(2,147,137) 4,074,148 (82,695) 1,844,34
(879,894 (1,499 515,458 (365,932)
Angel i Vinaria Intragroup Total
Estate Bardar eliminations
24.00% 43.95%
53,307,868 17,211,968
22,923,417 73,328,492
(28,043,374) (8,569,013)
(12,650,677) (19,155,277)
35,537,234 62,816,170
8,528,936 27,606,320 1,724,544 37,859,800
15,196,605 28,566,269
(4,961,760) 9,293,528
(7,563,967) (263,884)
(12,525,727) 9,029,644
(1,190,822) 4,084,300 2,019,273 3,049,467
(1,815,352) (115,971) 2,982,440 1,051,117
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Note 31. Related parties

The main shareholders are presented within Nété&\4& at 31 December 2025, Maspex Romania S.R.L. held 73.23% of the
Companyds share capital and i s c on exerdsing @mutrol inlacorda@rwenyta Ny 6 s
IFRS 10 Maspex Romania S.R.L. is part of a group of companies controlled by Maspex Holding S.A., a joint stock company
incorporated in Poland. Maspex Holding S.A. is 99.23% owned by GMW Partners Sp. z 0.0., a company incorporated in
Poland, which is in turn whollpwned by 13 individual shareholdeasd nom of them has majority controAccordingly,

GMW Partners Sp. z 0.0. represents the ultimate controlling party of the Group.

Based on information available to management, no parent entity in the ownership chain has been identified as preparing
consolidated financial statements available for public use

The Groupo6s r el at2628ang 224 were¢hs folfowdng: t he year s

Name of the entity Relationship with the Company

Members of board of directors of the Company, CEOs, COO, CFO and Sales Director of (
Key management personnel entities
Victor Bostan CEO, Member of the Board of Directors, significant shareholder thrAngboselt Universal Inc
Agro Sud Invest SRL Entity controlled by a key member of management through a significant shareholding
BSC Agro SRL Entity controlled by a key member of management through a significant shareholding
Victoriavin SRL Entity controlled by Victor Bostan through a significant shareholding
Media Alternativa AO Common member in the board of direct@rstil 15 December 2025)
MAIB SA Common member in the board of direct@sstil 15 December 2025)

Outstanding balances at the reporting date are unsecured, unless otherwise disclosed, and maylsanrgrestnterest
free depending on their nature. Such balances are generally settled in cash and within normal credit terms. No guarantees
have ber provided or received in respect of related party balances.

Key management personnel and other related party transactions

Outstanding balance-
receivable/(payable) as at
31 December

Transaction value
for the year ended 31 Decembel

205 2024 205 2024
Victor Bostan
- Fixed salary (965,437 (1,089,534) (1,051,206 (2,353,016)
Alexandru Filip
- Salarieshonuses foperformancend )
termination compensatin (3,200052 (899390 (74,612)
- Share awards (3,669,267 - - -

Victoriavin SRL (for terms and conditions please refer to Notg 1

- Lease liabilities - - (6,109,057 (4,512,337
- Loan receivables 795,057 - 797,22(

- Interest expense (618,832 (344,755 - -
- Interest income 25,101 - - -
- Operating leases (19,143 (49,608 - -
- Acquisition of inventories - (2,713 - -

MAIB SA (for terms and conditions please refer to Ndg 1

- Sales of merchandise 80,21: 4,07: - -
- Interest expense (5,691,623 (6,289,802 - -
- Trade receivables - (43) 13,52: (9,006
- Bank charges (232,960 (272,511 - -
- Secured bank loans (12,793,652 28,497,17 (102,053,70¢ (112,390,59¢
- Cash and cash equivalents - - 9,540,29! 11,085,72

Agro Sud Invest SRL (the cost is based on tariff per work, invoicing and payments are made on a nhasth)y
- Agricultural services (12,212,531 (10,539,832 - -
- Trade payable - - (1,299,539 (449,552
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BSC Agro SRL (the cost is based on tariff per work, invoicing and payments are made on a monthly basis)
- Agricultural services (9,186,733 (8,130,945 - -
- - (1,260,079 (718,326

- Trade payable
Media Alternativa AO (nontrecurring promaervices based on tariff per work)
- Sales of merchandise 14,86¢ 4,86¢ - -
- Trade receivable - - - 10,58(
- Marketing services (14,259 (10,177 - -
Key management personnel
- Salaries and bonuses for performal (6,951,661 (8,237,488 (1,057,009 (2,347,836
- Equity-settled sharbased payment (1,578,149 (4,935,184 - -

Note*: The amounts disclosed for Mr Alexandru Filip include remuneratiobenefits granted or due in connection with
the termination of mandate, including termination compensation and the accelerated vesting of outstandsgeshare
awards.

Note 32. Commitments and contingencies
0] Capital commitments

Accordingtothear r angements related to acquisition of subsidiary
to provide a EUR 6,000,000 loan during the years 202 for modernization of production facilities. Durirnige period

2023202 the Company provided EUR057,557.

As at 31 December 2025, the full amount had been disbursed and, accordingly, the Group had no remaining commitment
under this arrangement.

0] Litigations and claims

As at the reporting date, the Group is not involved in any litigations or legal disputes. Accordingly, no provisions or
contingent liabilities related to litigations have been recognized or disclosed in the financial statements.

(ii) Fiscal environment

The tax laws and regulations in Romania, Moldova, Bulgaria, and Cyprus may be subject to change, and there may be
changes in interpretation and enforcement of tax law. The tax systems in these countries can be characterized by numerous
taxes and frequentishanging legislation, open to interpretation and which, in some cases are conflicesg.changes in

tax law and/or interpretation and enforcement of the tax law may be difficult for the Group to predict, and the Group may
therefore be unprepared fdrese changes. As a result, the Group may face increases in taxes payable if tax laws or
regulations are modified by the competent authorities in an adverse manner or are interpreted in a way that is different from
Groupbds interpret amatoenr.i aThiasd veeawsled elfdwecta on the Groupb6:
additional tax liabilities, including fines, penalties and charged interest.

Tax audits consist of detailed verifications of taxpayers accounting records. These audits sometimes take place months, or
even years, after the date tax liabilities have been established. Tax returns may be subject to revision and corgections by t
authaities, generally for a fivgrear period after they are completed in Romania and Bulgaria, aydaumperiod in the

Republic of Moldova and six years in Cyprus. Consequently, companies may be found liable for significant taxes and fines.

The Group regularly makes an assessment of tax risks an:t
estimate. Furthermore, also based on consultations with relevant tax advisors, management believes that it has adequately
provided for ta risks and liabilities. However, the interpretations of the relevant authorities could differ and the effect on
these consolidated financial statements, if the authorities were successful in enforcing their interpretations, could be
significant.

The Company estimated an amount of RON 1,003,363 (EUR 202,185) for the possible claim from the tax authorities.
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Note 33. EBITDA

Earnings before Interest, Tax, Depreciation and Amorti sa
in the consolidated statement of profit or loss and other comprehensive income), and adding back the income tax, net finance
result aad total amortization of intangible assets and total depreciation of property plant and equipment (as presented in
Notes8 and 2).

The management of the Group has presented EBITDA as they monitor this performance measure at a consolidated level,
and they believe this measure is relevant to an understa

EBITDA is not an IFRS measure and should not be treated as an alternative to IFRS measures. Moreover, EBITDA is not
uniformly defined. The method used to calculate EBITDA by other companies may differ significantly from that used by
the Group. Consequentlthe EBITDA presented in this note cannot, as such, be relied upon for the purpose of comparison
to EBITDA of other companies.

EBITDA for the years ende8il December 2(Rand 31 December 2@2vas as follows:

Indicator Note 205 2024
Adjusted EBITDA ég:ﬁ;ﬁ’ 112,762799 110,966,894
Net loss from deconsolidation of subsidiary - (4,424,439)
EBITDA EBITDA 112,762799 106,542,455
Less: depreciation for the year 8 (32,090,505) (27,214,554)
Less: amortization for the year 12 (830,869) (1,459,500)
Result from operating activities EBIT 79,841,453 77,868,401
Less: net finance (loss) / income 27 (14,614,59) (7,099,656)
Earnings Before Income Taxes EBT 65,226,832 70,768,745
Less: tax expense 28 (11,213,075) (12,038,009)
Profit for the year 54,013,757 58,730,736

The Group presents Adjusted EBITDA as a supplemental measure of its operational performance. Adjusted EBITDA is
defined as EBITDA adjusted to exclude the impact ofremurring or noroperational items that do not reflect the Group's
corebusiness performance.

The adjustment of EBITDA for 2024 was recognized in relation to the loss of control over Ecosmart and the subsequent

deconsolidation of the subsidiary. The total net impacprofit of the yeamcorporates the loss from the deconsolidation
of Ecosmarbf RON 4,424,439
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Note 34. Events after the reporting period
There were no further material events after the reporting period, except:
Changein the composition of the Board of Directors

Effective 30 January 2026, Mr Alexandru Filip submitted his resignation as a member of the Board of Directors. Following
his resignation, the Board comprises six members (previously seven).

Share capital increase and share allotments

On 19 January 2026, the Board of Directors approved an i
124,602 ordinary shares with a nominal value of EUR 0.01 each, resulting in a total nominal increase of EUR 1,246.02. The
share capitalncrease was undertaken solely to settle obligations arising from PSU and PSO arrangements following the
amicable termination of the mandate of Mr Alexandru Filip.

On 6 February 2026, the Board of Directors approved theofrebarge allotment of 7,739 ordinary shares with a nominal

value of EUR 0.01 each to Mr Stefan Catrina, Strategy and Transformation Director, under the Management Incentive Plan
2024 2027. Thebares were funded from the Companyds share premi.t
of rights arising from PSU and PSO arrangements.

On 9 February 2026, the Romanian Financial Supervisory Authority issued the Certificate of Registration of Financial
Instruments No. A€1603-8/09.02.2026 in connection with the above share capital increase.

M&A update

On 29 January 2026, tli@ompany announced the submission of a binding offer for the potential acquisition of 100% of the
share capital of SERVE Ceptura SRL (Dealu Mare, Romania). Completion of the transaction remains subject to the
negotiation and execution of definitive transactdocumentation and the receipt of all required approvals, including foreign
direct investment clearance

On 03April 2026, Crama Ceptura has signed an agreement to acquire 100% of CaraprodVin SRL, a wine producer located

i n VOr t e Hc &iancea €CauntynBomanj&araprodVin brings into the Group 33.18 hectares of vineyards and a
primary winemaking facility of over 1, 4ptoducisgqegion Mrameceat ed i
is particularly known for its white grape varieties, which natyraimplements the profile that Crama Ceptura has built

over the years in Dealu Mare
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF

PURCARI WINERIES PUBLIC COMPANY LIMITED

Report on the Audit of the Separate Financial Statements

Opinion

We have audited the separate financial statements of parent company Purcari Wineries Public
Company Limited (the “Company”), which are presented on pages 250 to 280 and comprise the
statement of financial position as at 31 December 2025, and the statements of profit or loss and
other comprehensive income, changes in equity and cash flows for the year then ended, and notes
to the financial statements, including material accounting policy information.

separate financial statements give a true and fair view of the
December 2025, and of its financial performance
nce with IFRS Accounting Standards as adopted
113 (the

In our opinion, the accompanying
financial position of the Company as at 31
and its cash flows for the year then ended in accorda
by the European Union and the requirements of the Cyprus Companies Law, Cap.

“Companies Law, Cap.1137).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (“ISAs”). Our
responsibilities under those standards are further described in the “Auditor’s Responsibilities for
the Audit of the Separate Financial Statements™ section of our report. We remained independent
of the Company throughout the period of our appointment in accordance with the International
Code of Ethics (including International Independence Standards) for Professional Accountants of

the International Fthics Standards Board for Accountants (“IESBA Code™) together with the
ethical requirements in Cyprus that are relevant to our audit of the financial statements , and we
have fulfilled our other ethical responsibilities in accordance with these requirements and the IESBA
Code. We believe that the audit evidence we have obtained is sufficient and appropriate to provide

a basis for our opinion.
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Key audit matters incorporating the most significant risks of material misstatements, inciuding

assessed risk of material misstatements due to fraud

Key audit matters are those matters that, in our professional judgment, were of most significance
in our audit of the separate financial statements of the current period. These matters were addressed in
the context of our audit of the separate financial statements as a whole, and in forming our opinion

thereon, and we do not provide a separate opinion on these matters.

Share based payments

separate financial statements.

Refer to Notes 3 (Material accounting policy information), 6 (Restatement of comparative
information), 8 (Administrative expenses) and 16 (Share capital and other elements of equity) to the

Key audit matter

How the matter was addressed in onr audit

As at 31 December 2025 the Company
recognized share-based payments of RON

investment in subsidiaries.

The Company operates a stock-option
share compensation program which
mainly relates to members of the
Company's senior management team and is
intended to further align the interests of its
beneficiaries with those of the Company's

shareholders.

The Company recognises the stock-option
share compensation program at fair value
at grant date and re-evaluates the expected
vesting estimates at each reporting period
by considering the beneficiaries still in
service, the churn rate and success
probability rate of vesting conditions.

| Because of the complexity involved in the

expected estimates vesting calculation
extensive disclosure requirements, we
consider this to be a key audit matter. the

share-based payments may include a level
of estimation and extensive disclosures

requirements, we consider this to be a key
audit matter.

3,807,982, as an increase in the cost of |

Our audit procedures in this area included, among

others:

obtaining an understanding of the management
incentive programs;

testing the accuracy of the evaluation of the
share-based payments expected vesting
estimates calculation, as provided by the client;
inspecting a sample of relevant employment
agreements to confirm the employment status
of the employees included in the re-evaluation
of share-based payments expected vesting
estimates calculation;

recalculating the re-evaluation of share-based
payments  expected  vesting  estimates
calculation using our expectation of main
assumptions such as churn rate and probability
of success of vesting conditions;

evaluating the correctness of the accounting
treatment of the share-based payments;
assessing the appropriateness and adequacy of
the disclosures with reference to the provisions
of IFRS2.

Relating to the prior year error correction, our audit
procedures included, among others:

L]

ensuring that the comection was comrectly
performed to the comparatives as at 31
December 2024 and 1 January 2024 at the
appropriate amounts;

assessing the appropriateness and adequacy of
the disclosures with reference to the

requirements of IASS.
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Reporting on Other Information

The Board of Directors is responsible for the other information. The other information comprises
the information included in the Annual Report but does not include the separate financial statements and
our auditor’s reports thereon.

Our opinion on the separate financial statements does not cover the other information and we do not express
any form of assurance conclusion thereon, except as required by the Companies Law, Cap.113.

In connection with our audit of the separate financial statements, our responsibility is to read the other
information identified above and, in doing so, consider whether the other information is materially
inconsistent with the separate financial statements or our knowledge obtained in the audit, or otherwise
appears to be materially misstated. If, based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to report that fact.

With regards to the Declaration of the Members of the Board of Directors and the person responsible for
the preparation of the Annual Financial Statements and the Sustainability Statement, which is an integral
part of the Management Report, we have nothing to report.

With regards to the Management Report (excluding the Sustainability Statement), our report is presented in
the “Report on other legal and regulatory requirements" section.

Responsibilities of the Board of Directors and Those Charged with Governance for the Separate
Financial Statements

The Board of Directors is responsible for the preparation of separate financial statements that give a true
and fair view in accordance with TFRS Accounting Standards as adopted by the European Union and the
requirements of the Companies Law, Cap. 113, and for such intemnal control as the Board of Directors
determines is necessary to enable the preparation of separate financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the separate financial statements, the Board of Directors is responsible for assessing the
Company’s ability to continue as a going  concern, disclosing, as applicable, matters related to going
concemn and using the going concern basis of accounting unless there is an intention to liguidate the
Company or to cease the Company’s operations, or there is no realistic alternative but to do so.

The Board of Directors and those charged with governance are responsible for overseeing the Company’s
financial reporting process.

Auditor’s Responsibilities for the Audit of the Separate Financial Statements

Our objectives are to obtain reasonable assurance about whether the separate financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit
conducted in accordance with 1SAs will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these separate

financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional
scepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the separate financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal

control.
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Auditor’s Responsibilities for the Audit of the Separate Financial Statements (cont.)

Obtain an understanding of internal control relevant to the audit in order to design audit procedures

[ ]
that are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Company’s internal control.

e  Evaluate the appropriateness of accounting policies used and the reasonableness of accounting

estimates and related disclosures made by the Board of Directors.

Conclude on the appropriateness of the Board of Directors’ use of the going concem basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Company s ability to continue
as a going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the separate financial statements or, if
such disclosures are inadequate, to modify our opinion. Qur conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions may

cause the Company to cease to continue as a going concern.
Evaluate the overall presentation, structure and content of the separate financial statements,

including the disclosures, and whether the scparate financial statements represent the
underlying transactions and events in a manner that achieves a true and fair view.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant

ethical requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on our independence, and where applicable, actions

taken to eliminate threats or safeguards applied.

From the matters communicated with those charged with governance, we determine those matters
that were of most significance in the audit of the separate financial statements of the current period and

are therefore the key audit matters.
Report on Other Legal and Regulatory Requirements
Requirements of Article 10(2) of the EU Regulation 337/2014:

1. Date of appointment and period of engagement

We were first appointed auditors of the Company on 15 December 2025 by the General Meeting of
the Company's members to audit the separate financial statements of the Company for the year ended
31 December 2025. Our total uninterrupted period of engagement is one year covering the year ended

31 December 2025.

2. Consistency of auditor’s report to the additional report to the Audit Committee

We confirm that our audit opinion on the separate financial statements expressed in this report is
consistent with the additional report presented to the Audit Commitiee of the Company, which is
dated 30" of April 2026, in accordance with Article 11 of the EU Regulation 537/2014.

3. Provision of Non-audit Services

We have not provided any prohibited NAS referred to in Article 5 of EU Regulation 537/2014 as
applied by Section 72 of the Auditors Law of 2017 ('Law L.53(1)2017"). In addition, there are no
non-audit services which were provided by us to the Company, and which have not been disclosed
in the separate financial statements or the Management Report.
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European Single Electronic Format

We have examined the digital files of the European Single Electronic Format (ESEF) of Purcari Wineries
Public Company Limited for the year ended 31 December 2025 comprising an XHTML file which
includes the annual separate financial statements for the year then ended (the “digital files").

The Board of Directors of Purcari Wineries Public Company Limited is responsible for preparing and
submitting the separate financial statements for the year ended 31 December 2025 in accordance with
the requirements set out in the EU Delegated Regulation 2019/815 of 17 December 201 8 of the European

Commission, as amended from time to time (the “ESEF Regulation™).

Our responsibility is to examine the digital files prepared by the Board of Directors of Purcari Wineries
Public Company Limited. According to the Audit Guidelines issued by the Institute of Certified Public
Accountants of Cyprus (the “Audit Guidelines™), we are required to plan and perform our audit
procedures in order to examine whether the content of the separate financial statements included in the
digital files correspond to the separate financial statements we have audited, and whether the digital files
have been prepared in all material respects, in accordance with the requirements of the ESEF Regulation.

examined correspond to the separate financial statements, and the

In our opinion, the digital files
presented, in all material respects, in

separate financial statements included in the digital files, are
accordance with the requirements of the ESEF Regulation.

Other Legal Requirements
Pursuant to the additional requirements of Law L.53(I)/2017, and based on the work undertaken in the
course of our audit, we report the following:

*  In our opinion, the Management Report, the preparation of which is the responsibility of the
Board of Directors, has been prepared in accordance with the requirements of the Companies
Law, Cap. 113, excluding the sustainability reporting requirements set out in Article 1518, and
the information given is consistent with the separate financial statements.

* In light of the knowledge and understanding of the business and the Company’s environment
obtained in the course of the audit, we have not identified material misstatements in the

Management Report.

*  In our opinion, based on the work undertaken in the course of our audit, the information included
in the Corporate Governance Statement in accordance with the requirements of subparagraphs (iv}
and (v) of paragraph 2(a) of Article 151 of the Companies Law, Cap. 113, and which is
included as a specific section of the Management Report, has been prepared in accordance
with the requirements of the Companies Law, Cap, 113, and is consistent with the separate
financial statements.

® [n our opinion, based on the work undertaken in the course of our audit, the Corporate
Govemnance Statement includes all information referred to in subparagraphs (i), (ii), (iii), (vi) and
(vii) of paragraph 2(a) of Article 151 of the Companies Law, Cap. 113.

®  In light of the knowledge and understanding of the Company and its environment obtained in the

course of the audit, we are required to report if we have identified material misstatements

in the Corporate Govemance S tatement in relation 1o the information disclosed for items
p. 113, We have

(iv) and (v) of subparagraph 2(a) of Article 151 of the Companies Law, Ca
not identified any material misstatements in this respect.
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Other Martter

Reporting responsibilities

This report, including the opinion, has been prepared for and only for the Company’s members as a
body in accordance with Article 10(1) of the EU Regulation 537/2014 and Section 69 of Law
L.53(1)/2017 and for no other purpose. We do not, in giving this opinion, accept or assume
responsibility for any other purpose or to any other person to whose knowledge this report may

come to.
Comparative information

The separate financial statements of the Company for the year ended 31 December 2024 and for
the year ended 31 December 2023 (from which the statement of financial position as at 1 January
2024 has been derived), excluding the adjustments described in Note 6 to the separate financial
statements were audited by another auditor who expressed an unmodified opinion on those
financial statements on 29 April 2025 and 30 April 2024 respectively.

fie engagement partner of the audit resulting in this independent auditor’s report is Maria A.

Marj A
-oftified Public Accountant and Registered Auditor

14 Esperidon Street
1087 Nicosia Cyprus

30 April 2026
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Statement of Financial Positiomas at 31 December 2@®
all amounts are in RON, unless stat#terwise

Note 31-Dec2025 31-Dec2024 1-Jan-2024
restated restated
ASSETS
11

Investments in subsidiaries 167,052,33¢ 158,708,99¢ 130,673,64¢
Equity instruments measured at fair val .

through profit and loss 12 13,618,59! 7,795,841 5,099,92¢
Loans receivable 13 33,656,68¢ 20,447,38: 23,035,90¢
Non-current assets 214,327,61¢ 186,952,22¢ 158,809,48:
Other receivable 14 31,981,55: 13,412,43: 15,661,37¢
Loans receivable 13 2,509,771 2,431,02: 2,549,61¢
Cash and cash equivalents 15 1,213,212 121,604 2,954,88:
Current assets 35,704,54. 15,965,06( 21,165,87.
Total assets 250,032,16( 202,917,28¢ 179,975,35¢
EQUITY

Share capital 16 2,065,55¢ 2,032,19¢ 2,020,462
Share premium 16 51,269,1D 45,503,04: 43,652,06¢
Treasury shares reserves 16 - - (662,9%)
Capital reserves 16 69,102,69: 69,102,69: 69,102,69:
Otherreserves 16 5,163,811 5,735,91¢ 4,936,567
Foreign currency translation reserves 16 13,596,%82 7,674,21¢ 7,915,14:
Retained earnings 101,552,88( 63,841,81¢ 45,311,58:
Total equity 242,750,682 193,889,88 172,275,51:
Trade and other payable 17 4,163,51( 6,093,53¢ 5,590,302
Provisions 18 3,117,99¢ 2,933,86¢ 2,109,54:
Current liabilities 7,281,5@ 9,027,40( 7,699,84¢
Total equity and liabilities 250,032,16( 202,917,28t¢ 179,975,35¢

On 30 of April 2026 the Board of Directors of Purcari Wineries Public Company Limited autho

statements for issug.

o

résed these financial

1,0
}/%\/ %&b
p P\

N

)Krzysztof Grabowski Victor Bostan Anatolie Belibov

Chairman of the Board of Directors Chief Executive Officer Chief FinancialOfficer
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Statement of Profit or Loss and Other Comprehensive Income

for the year ended 31 December 2@2

all amounts are in RON, unless stated otherwise

2024
Note 205 restated

Revenue 7 64,359,54¢ 53,763,44"
Administrative expenses 8 (7,464,121} (10,906,21)
Impairment (loss) on trade and loan receivable - (109,499
Operating profit 56,895,425 42,747,73¢
Financeincome 9 7,586,35¢ 3,599,42:
Finance costs 9 (125,139 (8,968)
Net finance income 9 7,461,21¢ 3,590,45¢
Profit before tax 64,356,64: 46,338,19(
Tax expense 10 (368,240 (1,305,107
Net profit for the year 63,988,40: 45,033,08:
Other comprehensive income

Ea(rcrzi:zge differences on translation of balances to presentation (5,437,065 (220,542
Other comprehensive income/(loss) for the year (5,437,065 (220,542
Total comprehensive income for the year attributable to owners 58,551,331 44,812,54:
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Statement ofChanges in Equity for the year ended 31 December 262
all amounts are in RON, unless stated otherwise

Treasury

Share capital Share Shares Capital reserves Other Fore|g'n currency Reta{ned Total
premium Reserves reserves translation reserve earnings

Balance at 1 January 2024reported) 2,020,462 43,652,065 (662,997) 69,102,693 4,936,567 7,915,143 31,212,707 158,176,640
Effect of restatement (Note 6) 14,098,874 14,098,874
Balance at 1 January 2024 (restated) 2,020,462 43,652,065 (662,997) 69,102,693 4,936,567 7,915,143 45,311,581 172275,514
Total comprehensive income for theyear
Net profit for the yeat (Note 6) - - - - - - 45,033,083 45,033,083
Exchange differences on translation of balances to
presentation currency(Note 6) ) ) ) ) ) (240,929 ) (240,929
Total comprehensive income for the year - - - - - (240,923 45,033,083 44,792,159
Transactions with owners of the Company
Dividends (Note 2) - - - - - - (26,229,641) (26,229,641)
Shares vested to employees (Notg 1 - - 389,790 - (389,790) - - -
Share capital increase 11,736 1,163,264 - - - - - 1,175,000
Recycling of treasury shares reserves - - 273,207 - - - (273,207) -
Equity-settled sharbased payments (Notd)L - - - - 1,876,854 - - 1,876,854
Exercise of stock options - 687,713 - - (687,713) - - -
Total transactions with owners of theCompany 11,736 1,850,977 662,997 - 799,351 - (26,502,848) (23,177,787)
(Ba'i”fed;ﬂ 31 December 2024 / 1 January 2025 2,032,198 45,503,042 - 69,102,693 5,735,918 7,674219 63,841,816 193,889,886
restate
Total comprehensive income for the year
Net profit for the year - - - - - - 63,988,402 63,988,402
Exchange differences on translation of balances to - - - - 5,922.30 . 5,922.30
presentation currency
Total comprehensive income for the year - - - - - 5,922,30 63,988,402 69,910,72
Transactions with owners of the Company
Dividends (Note 2) - - - - - - (26,277,338) (26,277,338)
Shares vested to employees (Notg 1 - 2,935,771 - - (2,935,771) - - -
Share capital increase 33,361 1,500,957 - - (1,534,318) - - -
Recycling of treasury shares reserves - - - - - - - -
Equity-settled sharbased payments (Notd)L - - - - 3,897,982 - - 3,897,982
Exercise of stock options - 1,329,39 - - - - - 1,329,39
Total transactions with owners of the Company 33,361 5,766,0B - - (572,107) - (26,277,338) (21,050,06)
Balance at 31 December 2025 2,065,559 51,269120 - 69,102,693 5,163,811 13,596589 101,552,880 242,750652

252 | Statement o€hanges irEquity for the year ended 3decembel025
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Statement of Cash Flows for the year ended
31 December 202

all amounts are in RON, unlestated otherwise

2024

Note 205 restated
CASH FLOWS FROM OPERATING ACTIVITIES
Profit before tax 64,356,64: 46,338,19(
Adjustments for:
Equity-settled sharbased payment transactions 8 - -
Unrealized exchandess 11,143,958 (377,257)
Dividend income 7,19.1 (60,321,376, (53,763,445)
Interest income 9 (2,043,031 (856,805,
Change in fair value of equity instruments at FVTPL 9 (5,549,835) (2,709,245)
Operating loss before working capitalchanges 7,586,338 (11,368,562
Changes in working capital:
Decrease in other receivable (18,569,120 2,248,942
(Decrease)/Increase in trade and other payable 1,876,95i 475,115
Cash (used in) generated fronoperations (9,105,810 (8,644,505)
Interest received 189,472 130,090
Tax paid 10 (368,240 (1,305,107)
Net cash (used in) generated from operating activities (9,284,578 (9,819,522
CASH FLOWS FROM INVESTING ACTIVITIES
Acquisition of subsidiary 11 - (13,949,616,
Dividends received 45,903,551 55,084,28¢
Loans reimbursed from / (granted to) third parties - 666,475
Loans granted intercompany (10,596,223 (9,785,633
Net cashgenerated from investing activities 35,307,32% 32,015,50¢
CASH FLOWS FROM FINANCING ACTIVITIES
Dividends paid (26,277,338, (26,229,641,
Proceeds from exercise of share options 1,343,85¢ 1,175,00(
Net cash used irfinancing activities (24,933,48) (25,054,641
Netincrease(decrease) in cash and cash equivalents 1,089,260 (2,858,654)
Cash and cash equivalents at beginning of the year 121,604 2,954,883
Effect of movements iexchange rates on cash held 2,339 25,375
Cash and cash equivalents at end of the year 15 1,213,212 121,604
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Notes to the Separate Financial Statements for the year ended 31 December3202

all amounts are in RON, unless stated otherwise

1. Incorporation and principal activities

Country of incorporation

Purcari Wineries Public Company Limited (th&ompany )dvas incorporated in Cyprus on 14 June 2007 as a p
limited liability company under the provisions of the Cyprus Companies Law, Cap. 113. Alaatbty 2018 the Compa
has been transformed into a public company and its shares started being traded at Bucharest Stock Exchange
15, 2018. Its registered office is at 1 Lampousas Street, 1095 Nicosia, Cyprus.

Principal activities and nature of operations of the Company

The principal Companyés activities, which are unch
to other companies.

2. Basis of preparation
Statement of compliance

These separatinancial statements of the Company have been prepared in accordanifeR&tAccountingStandards a
adopted by the European Union (EU) and the requirements of the Cyprus Companies Law, Cap. 113.

As of the date of the authorization of the financial statementd;R$ AccountingStandards issued by the Internatic
Accounting Standards Board (IASB) that are effective as of 1 Januatya262d ar e r el evant to
have been adopted by the EU through the endorsement procedure established by the European Commission.

The Company is required to by the Cyprus Companies Law, Cap. 113, to prepare consolidated financial stateme
the Company and its subsidiaries constitute a public company as defined by the Law and the Company issues c
financial statemets for the year ended 31 December 2@yether with these Company separate financial statemer
the year ended 31 December 202

The material accounting policies applied in the preparation of these separate financial statements are set out be
3. These policies have been consistently applied to all the years presentedhthelegse stated.

Basis of measurements

The financial statements have been prepared under the historical cost convention, other than equity investment:
which were measured at fair value.

Standards and interpretation
Going concern basis

These parent financial statements have been prepared on a going concern basis, which assumes the Company
its operations for the foreseeable future and will be able to meet its obligations and they become due.

The Company has also prepared consolidated financial statements in accordance with IFRS as adopted by th

Union for the Company and its subsidiaries (the fnCc
Companyds officegi ster ed

Users of these parentds separate financi al statem
statements as at and for the year ended 31 Decembet®0B&in a proper understanding of the financial position
financial performance and the cash flows of the Company and the Group.

Adoption of new and revised International Financial Reporting Standards (IFRS) and Interpretations as adopte
by the European Union (EU)

As from 1 January 2025, the Company adopted all changes to IFRS Accdstatimizards as adopted by the Europear
Uni on which are relevant to its operations. This &
financial statements.

254 | Notes to the consolidated financial statements for the year ended 31 Decerber 202
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The following new or amended IFRS Accounting Standards and interpretations have been issued by the Interna
Accounting Standards Board (Al ASBO0) but are not ye
Company does not plan to eaddopt these new or amended standards and interpretations.

New or amended IFRS Accounting Standards and interpretations adopted by the EU

Amendments to IFRS 9 and IFRS 7 Classification and Measurement of Financial Instrumentseffective
for annual periods beginning on or after 1 January 2026. The Company is currently assessing the impas
amendments and does not expect them to have a material impact on the separate financial statements.

T Annual Improvements to IFRS Accounting Standards’ Volume 11, effective for annual periods beginnin¢
on or after 1 January 2026. The Company does not expect these amendments to have a material impac
separate financial statements.

T Amendments to IFRS 9 and IFRS 7 Contracts Referencing Naturedependent Electricity, effective for
annual periods beginning on or after 1 January 2026. The Company does not expect these amendment
material impact on the separate financial statements.

1 IFRS 18 Presentation and Disclosure in Financial Statementsffective for annual periods beginning on o
after 1 January 2027. I FRS 18 is expected to i
financial statements. The Company is currently assessing the detailed impact of this standard.

New or amended IFRS Accounting Standards and interpretations not adopted by the EU

 IFRS 19 Subsidiaries without Public Accountability: Disclosureseffective for annual periods beginning o
or after 1 January 2027. The Company is currently assessing the impact of this standard.

1 Amendments to IAS 21i Translation to a Hyperinflationary Presentation Currency, effective for annual
periods beginning on or after 1 January 2027. The Company does not expect these amendments to ha
material impact on the separate financial statements.

T  Amendments to IFRS 10 and IAS 28 Sale or Contribution of Assets between an Investor and its
Associate or Joint Venture effective date postponed indefinitely. The Company does not expect these
amendments to have a material impact on the separate financial statements.

3. Material accounting policies

Thematerialaccounting policies adopted in the preparation of these financial statements are set out below. Thet
have been consistently applied to all years presentibgge financial statements unless otherwise stated.

Subsidiaries

Subsidiaries are entities controlled by the Company. Control exists where the Company is exposed, or has rights,
returns from its involvement with the investee and hasaltilgy to affect those returns through its power over the inve

Investments in subsidiary companies are stated at cost less provision for impairment in value, which is recogn
expense in the period in which the impairment is identified.

The Company carried out an analysis under which has identified no impairment indicators for the subsidiaries.

Revenue recognition
Revenues earned by the Company are recognized on the following bases:
Dividends

Dividend distributontoth€ o mpany 6s sharehol ders is recognized i
which they are approved by the Companyo6s shareholc

Interest income

Interest income is recognized on a tipr@portion basis using the effective interest method.

Share-based payments arrangements

The grartdate fair value of equitgettled shardased payment arrangements granted to employees of subsidiaries is
recognised as an increase in the cost of investment in subsidiaries, with a corresponding increase in equity, over the vestin
period of the awards.
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The amount recognised as an increase in investment in subsidiaries is adjusted to reflect the number of awards for which the
related service and nanarket performance conditions are expected to besuel, that the amount ultimately recognised is

based on the number of awards that meet the related service antri@t performance conditions at the vesting date.

For shareébased payment awards with reesting conditions, the gradate fair value ofthe shareébased payment is
measured to reflect such conditions and there is neuppdfer differences between expected and actual outcomes.

Foreign currency translation

1) Functional and presentation currency

Items included in the Company's financial statements are measured using the currency of the primary
environment in which the entity operates (‘the functional currency'), which is EUR. The financial staten
presented in Romanian Leu (RON)etsame presentation currency as for consolidated financial statement:

(2) Transactions and balances
Foreign currency transactions are translated into the functional currency using the exchange rates preva
dates of the transactions. Foreign exchange gains and tesaéigg from the settlement of such transactions
from the translation at ye@nd exchange rates of monetary assets and liabilities denominated in foreign cu
are recognized in profit or loss.

Non-monetary assets and liabilities that aneasured at fair value in a foreign currency are translated -
functional currency at the exchange rate when the fair value was determined. Foreign currency differ:
generally recognised in profit or loss. Nomonetary items that are measureddshon historical cost in a forei
currency are not translated.

Changes in the fair value of monetary securities denominated in foreign currency classified as financial
fair value through OCI are analysed between transaction differences resulting from changes in the amo
of the security and other ahges in the carrying amount of the security. Transaction differences related to «
in amortised cost are recognised in profit or loss and other changes in carrying amount are recognise
comprehensive income.

Non-monetary items that are measured at fair value in a foreign currency are translated using the exchar
the date when the fair value was determined. Translation differences on assets and liabilities carried at
are reported as part tie fair value gain or loss. Translation differences onrmonetary items, such s equit
held at fair value through profit or loss, as part of the fair value gain or loss. Translation differencesnrumatary
financial assets, such as equities dfesbas fair value through other comprehensive income, are included ir
comprehensive income.

Tax

Current tax liabilities and assets are measured at the amount expected to be paid to or recovered from the taxagsy
using the tax rates and laws that have been enacted, or substantively enacted, by the reporting date.

Financial instruments
Recognition and initial measurement

Tradereceivablesare initially recognised when they are originated. All other financial assets and financial liabilities are
initially recognised when thEompanybecomes a party to the contractual provisions of the instrument.

A financial asset (unless it is a trade receivable without a significant financing component) or financial liabilitslig initi
measured at fair value plus, for an item not at FVTPL, transaction costs that are directly attributable to its acqissii@n or
A trade receivable without a significant financing component is initially measured at the transaction price.

Classification and subsequent measurement

On initial recognition, a financial asset is classified as measured at: amortized cost or FVTPL.

Financial assets are not reclassified subsequent to their initial recognition un@satenychanges its business model for
managing financial assets, in which case all affected financial assets are reclassified on the first day of the figt reporti

period following the change in the business model.

A financial asset is measured at amortised cost if it meets both of the following conditions and is not designated &as at FVTP
9 itis held within a business model whose objective is to hold assets to collect contractual cash flows; and

9 its contractual terms give rise on specified dates to cash flows that are solely payments of principal and interest on
the principal amount outstanding.
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All financial assets not classified as measured at amortized cost as described above are measured at FVTPL.
Financial assets at FVTPL

These assets are subsequently measured at fair value. Net gains and losses, including any interest or dividend income, are
recognised in profit or loss.

Financial assets at amortized cost

These assets are subsequently measured at amortised cost using the effective interest method. The amortised cost is reduced
by impairment losses. Interest income, foreign exchange gains and losses and impairment are recognised in profit or loss.
Any gain o loss on derecognition is recognised in profit or loss.

Cash and cash equivalents

For the statement of cash flows, cash and cash equivalents comprise cash at bank.

Financial liabilities— measurement categories

Financial liabilities are initially recognised at fair value and classified as subsequently measured at amortised co
Trade and other payable

Trade payable are obligations to pay for goods or services that have been acquired in thecouiseugf business fro
suppliers. Trade and other payable are classified as current liabilities if payment is due within one year or less

normal operating cycle of the business if longer). If not, they are presented@sreott liabilities.Trade and other payak
are recognised initially at fair value and subsequently measured at amortised cost using the effective interest me

Derecognition
Financial assets

Financial assets are derecognised when the rights to receive cash flows from the financial assets have expired ¢
transferred and the group has transferred substantially all the risks and rewards of ownership.

Financial liabilities

The Company derecognises a financial liability when its contractual obligations are discharged or cancelled or e
Company also derecognises a financial liability when its terms are modified and the cash flows of the modified lic
substarially different, in which case a new financial liability based on the modified terms is recognised at fair valt

On derecognition of a financial liability, the difference between the carrying amount extinguished and the cons
paid (including any nowash assets transferred or liabilities assumed) is recognised in profit.or loss

Offsetting financial instruments

Financial assets and financial liabilities are offset, and the net amount reported in the statement of financial Eoxd
only if, there is a currently enforceable legal right to offset the recognized amounts and there is an intention ta:
net basis, or to realize the asset and settle the liability simultaneously. This is not generally the case with mag
agreements, and the related assets and liabilities are presented gross in the statement of financial position.

Impairment

The Company recognises loss allowances for ECLs on financial assets measured at amortised cost. Loss allc
trade receivables are always measured at an amount equal to lifetime ECLs.

When determining whether the credit risk of a financial asset has increased significantly since initial recognition

when estimating ECLs, the Company considers reasonable and supportable information that is relevant and ave
without undue cost aeffort. This includes both quantitative and qualitative information and analysis, based on the
Groupds historical experience and dookinginfomeaton.cr edi t

The Company assumes that the credit risk on a financial asset has increased significantly if it is more than 18(
due.The Company considers a financial asset to be in default when:

9 the borrower is unlikely to pay its credit obligations to the Company in full, without recourse by the Com

actions such as realisisgcurity (if any is held); or
9 the financial asset is more than 360 days past due.
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Lifetime ECLs are the ECLs that result from all possible default events over the expected life of a financial instrur
maximum period considered when estimating ECLs is the maximum contractual period over which the Company i
to credit risk.

Measurement of ECLs

ECLs are a probabilityeighted estimate of credit losses. Credit losses are measured as the present value ¢
shortfalls (i.e. the difference between the cash flows due to the entity in accordance with the contract and the
that the Comany expects to receive). ECLs are discounted at the effective interest rate of the financial asset.
Presentation of allowance for ECL in the statement of financial position

Loss allowances for financial assets measured at amortised cost are deducted from the gross carrying amount ¢
Write -off

The gross carrying amount of a financial asset is written off when the Company has no reasonable expectations ol
a financial asset in its entirety or a portion thereof. The Group expects no significant recovery from the amount w

Howe\er, financial assets that are written off could still be subject to enforcement activities in order to comply
Companyods procedures for recovery of amounts due.

Provisions

A provision is recognized if, as a result of a past event, the Company has a present legal or constructive obligati
be estimated reliably, and it gobable that an outflow of economic benefits will be required to settle the oblic
Provisions are determined by discounting the expected future cash flows atax pae that reflects current marl
assessments of the time value of money andiske specific to the liability. The unwinding of the discount is recogr
as finance cost.

Share capital

Ordinary shares

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of ordinary sharestare
effects, are recognised as a deduction from equity.

Share premium

A share premium account is recorded in the shareholders' equity portion of the balance sheet. The share premi
represents the difference between the par value of the sésued and the subscription or issue price.

Capital reserves

Capital reserve constitutes contributions made by

Company in their capacity as equity owners of the Company for which the Company has no contractual obligatio
them. Such contriltions are recognised directly in equity as they constitute transactions with equity owners in their
as equity owners of the Company.

Treasury shares

When shares recognisedeagility are repurchased, the amount of the consideration paid, which includes directly attr
costs, is recognised as a deduction from equity. Repurchased shares are classified as treasury shares and are

the treasury share reserve. Wherasury shares are sold or reissued subsequently, the amount received is recogn
increase in equity and the resulting surplus or deficit on the transaction is presented within share premium.

4. Financial risk management

Financial risk factors

The Company is exposed to credit risk, liquidity risk, currency risk and capital risk management arising from the
instruments it holds. The risk management policies employed by the Company to manage these risks are discus

1.1 Creditrisk

Credit risk arises when a failure by counter parties to discharge their obligations could reduce the amount of fi
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inflows from financial assets on hand at the reporting date. The Company has no significant concentration of ¢
The Company has policies in place to ensure that finance is provided to customers with an appropriate credit t
monitors on aontinuous basis the ageing profile of its receivables.

Exposure to credit risk

The carrying amount of financial assets represents the maximum credit exposure. The maximum exposure to ci
the reporting date was:

205 2024
restated
Cash and cash equivalents 1,213,212 121,604
Other receivable 31981553 13,412,433
Loans receivable 36,166,465 22,878,410
Total 69,361,230 36,412,447

The Grouprecognisegxpected credit losses (ECL) on financial assets measur@thoatiseccost, including trad
receivables, loans receivable and cash and cash equivaleatsprdance withFRS 9.

Forloans receivable and cash and cash equivalents, the Group applies the general impairment Ag@oachth ECL
is recognisedinless there has been a significant increase in credit risk, in which case lifetime ECL is applied.

Given the limited number of counterparties and the nature of the balances, loans reaedzmsessed on an individt
basis. Credit risk is evaluated based on the specific circumstances of each counterparty, including financia
historical paynentbehaviour, business plans, cdkw forecastsaand other forwardooking information.

ECL is measured considering exposure at default (EAD), probability of default (PD) and loss given default (LGL
on available information and management judgement. Given the nature and credit quality of these
therecognisedECL is not mateal.

Cash and cash equivalents

The Company held cash and cash equivalehtRON 1,213,212at 31 December 2B2(2024: RON 121,604, which
represent its maximum credit exposure on these a8&84%6 of cash and cash equivalents as at 31 Decembér&28
held with bank with credit risk BBBfrom Fitch Ratings (202 84.4% and credit rating BBB).

The estimated loss allowance on cash and cash equivalents at 31 Decerlzerd2B2 December 2@2vas immaterial
All cash and cash equivalents were performing (Stage 1) as at 31 Decentban@®1 December 2@2

Other receivables
The maximum exposure to credit risk for other receivable at the reporting date by geographic region was as follc

2025 2024
restated
Republic of Moldova (Note4.5) 30,560,833 11,353,002
Cyprus(Note 19.5) 863,844 1,748,786
Other 556,876 310,645
Total 31981553 13,412,433

Other receivable from debtors in Republic of Moldova @ygrusr e pr esent di vi d eubsdsarie$The
estimated loss allowance on other receivables as at 31 December2® December 20Rwas immaterial.

All cash and cash equivalents were performing (Stage 1) as at 31 Decentban@®1 December 2@2
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Loans Receivable
The maximunexposure to credit risk for loameceivable at the reporting date by geographic region was as follows:

20%5 2024
restated
Bulgaria (Note B) 33,656,688 20,447,387
Czech Republic (Note3) 2,509,777 2,431,023
Total 36,166,465 22,878,410

Impairment of other financial assets at amortized cost

Other financial assets at amortized cost include loan receivable, receivable from related party and other ré&teivable.
estimated loss allowance dmans receivable andther receivable as at 31 Decembe®@nd 31 December 20Rwas
immaterial.

No loans receivable, receivable from related parties or other receivable were written off during the period are stith subject
enforcement activity.

1.2 Liquidity risk

Liquidity risk is the risk that arises when the maturity of assets and liabilities does not match. An unmatchec
potentially enhances profitability but can also increase the risk of losses. The Company has procedures with th
minimizing such losses such as maintaining sufficient cash and other highly liquid current assets and by having
an adequate amount of committed credit facilities.

The following were the estimated cash outflows for trade and other payable:

Monetary liabilities Carrvina Amount Total Contractual Between More than 1
y ying Cash Flow 1i 12 months year

31 December 202

Trade and other payable 4,163510 4,163510 4,163510
Total 4,163510 4,163510 4,163510
31 December 202

Trade and other payable 6,093,536 6,093,534 6,093,534
Total 6,093,536 6,093,534 6,093,534

1.3 Currency risk

Currency risk is the risk that the value of financial instrumentsfliittuate due to changes in foreign exchange r
Currency risk arises when future commercial transactions and recognized assets and liabilities are denominated ir
that is not the Company's measurement currency. The Company is exposedytodrcbiange risk arising from varia
currency exposures. The Company's management monitors the exchange rate fluctuations on a continuous be
accordingly. The Company doesnét hedge for the cur

The following exchange rates were applied to recalculate assets and liabilities that are denominated in a currenty that is no
the Company's measurement currency, as at the end of the year:

31 December 202 31 December 202
MDL1 19.7597 19.3106
EUR 1 1.175 1.0389
RON 1 5.0985 49741

The Company is exposed to currency risk on sales and purchases that are denominated in a currency other than the respective
functional currencies of Group entities. The currencies in which these transactions are primarily denominated are EUR, RON,
MDL andUSD.

The Company manages its currency exchange risk exposure in a limited manner and there is no hedging arrangement designed
or implemented to this end. The Company mainly performs a natural hedging by aligning currency of monetary assets with
those of monetarliabilities. This approach is mainly applicable with regards to transactions with subsidiaries.

The summary of quantitative data about the Company's monetary assets and monetary liabilities in original currency as at 31
December 202was as follows:
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EUR UsD MDL RON Total
31 December 202
Monetary assets
Cash and cash equivalents 660,36 685 - 552162 1,213,21:
Loans receivable 36,166,46! - - - 36,166,46!
Other receivable 556,876 863,844 30,560,83: - 31981553
Total monetary assets 37383706 864,52¢ 30,560,83: 552162 69,361,230
Monetary liabilities
Trade and other payable 1,726226 1,025,98¢ - 84,17:Z 2,836385
Total monetary liabilities 1,726226 1,025,98¢ - 84,17¢ 2,836385
Net statement of financial position
exposure 35657,480 (161,456 30,560,83: 467989 66,524,845

The summary of quantitative data about the Company's morastseys and monetary liabilities in original currency as at 31
December 202was as follows:

EUR uUsD MDL RON Total
31 December 202
Monetary assets
Cash and cash equivalents 74,88t 548 - 46,171 121,60
Loansreceivable 22,878,41( - - - 22,878,41(
Other receivable 310,64¢ 1,748,78¢ 11,353,00: - 13,412,43:
Total monetary assets 23,263,94: 1,749,33¢ 11,353,00: 46,171 36,412,44°
Monetary liabilities
Trade and other payable 4,229,38¢ 2,557,49] - 116,64¢ 6,903,53¢
Total monetary liabilities 4,229,38t¢ 2,557,49: - 116,64¢ 6,903,53¢
Net statement of financial position
exposure 19,034,55. (808,163 11,353,00: (70,478 29,508,91:

1.4 Capital risk management
Capital includes equity shares and share premium, convertible preference shares and loan from parent company.

The Company manages its capital to ensure that it will be able to continue as a going concern while maximizing the return
to shareholders through the optimization of the debt and equity balance. The Company's overall strategy remains unchanged
from last yar.

The management do not provide a quantification of any risks described above, as consider the no substantial risks exist due
to thespecificsof its activity as holding Company, with small operational activity.

Fair value estimation

The fair values of the Company's financial assets and liabilities approximate their carrying amounts at the reporting date.

5. Critical accounting estimates and judgements

The preparation of financial statements in conformity with IFRSs requires the use of certain critical accounting estimates an
requires Management to exercise its judgement in the process of applying the Company's accounting policies. It also requires
the use of assumptions that affect the reported amounts of assets and liabilities and disclosure of contingent assets and
liabilities at the date of the financial statements and the reported amounts of revenues and expenses during the reporting
period. Althoudp these estimates are based on Management's best knowledge of current events and actions, actual results may
ultimately differ from those estimates.

Estimates and judgements are continually evaluated and are based on historical experience and other factors, including
expectations of future events that are believed to be reasonable under the circumstances.

The estimates and assumptions that have a significant risk of causing a material adjustment to the carrying amounts of assets
and liabilities within the next financial year are discussed below:

Measurement of fair values

A number of the Company's accounting policies and disclosures require the determination of fair value, for both financial and
nonfinancial assets and liabilities.
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The management regularly reviews significant unobservable inputs and valuation adjustments. If third party information,
such as broker quotes or pricing services, is used to measure fair values, then the management assesses the evidence obtainet
from the hird parties to support the conclusion that such valuations meet the requirements of IFRS, including the level in the

fair value hierarchy in which such valuations should be classified.

When measuring the fair value of an asset or a liability, the Company uses market observable data as far as possible. Fair
values are categorised into different levels in a fair value hierarchy based on the inputs used in the valuation techniques a

follows:
A Level 1: quoted prices (unadjusted) in active markets
A Level 2: inputs other than quoted prices incl uded in L

as prices) or indirectly (i.e. derived from prices).
A Level 3: inputs for the asset or Iliability that are no

If the inputs used to measure the fair value of an asset or a liability might be categorised in different levels ofibe fair
hierarchy, then the fair value measurement is categorised in its entirety in the same level of the fair value hierarchy as th
lowest level input that is significant to the entire measurement.

The Company recognises transfers between levels of the fair value hierarchy at the end of the reporting period during which
the change has occurred.

Further information about the assumptions made in measuring fair values was included below and in the following notes:
A Note8ival uati on of equity instruments measured at fair

Income taxes

Significant judgement is required in determining the provision for income taxes. There are transactions and calculations for
which the ultimate tax determination is uncertain. The Company recognises liabilities for anticipated tax audit issues based
on esimates of whether additional taxes will be due. Where the final tax outcome of these matters is different from the
amounts that were initially recorded, such differences will impact the current and deferred income tax assets andhliabilities
the periodm which such determination is made.

Initial recognition of related party transactions and balances

In the normal course of business, the Company enters into transactions with its related parties. IFRS 9 requires the initial
recognition of financial instruments to be based on their fair values. Judgement is applied in determining if trangactions ar
priced at market or nemarket interest rates where there is no active market for such transactions. The basis for judgement
is pricing for similar types of transactions with unrelated parties and effective interest rate analysis. Terms andsagndition
relaied party balances are disclosed in N&e 1

6. Restatement of comparative information

During the preparation of theseparate financial statements, management identified apgaiimd error in the accounting
for the Co{bgsedpaydentasangements.

Sharebased payment expenses associated with employees of subsidiaries under tiiertmi@hare Incentive Plans

approved in 2020, namely LTSIP 1 and LTSIP 2, and under the Management Incentive Progi&@2Q2pproved on 22

May 2024, were accountedforn t he Companydés separate financi al stat emer
cost of investment in subsidiaries.

The main driver of the error was that the employee services were performed at the level of the subsidiaries, whileeno recharg
arrangement existed between the Company and its subsidiaries. In the absence of such recharge, the Company receives the
related srvices indirectly through its subsidiaries, in the form of an increase in the investment in those subsidiaries.
Accordingly, in its separate financial statements, the Company should have recognised treetitpdtgharbased payment

as an increase ihe cost of investment in subsidiaries, with a corresponding increase in equity.

Management concluded that the previousbagedtmhmayme mtad aroc
fiAccounting Policies, Changes in Accounting Estimates an
retrospectively restated.

The restatement affected only the Companyds separate fin
Companyds separate financi al statements are retained ear
foreign curency translation reserves.
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Restatement cfeparatestatement of financial

position as al January 2024 ariéll December

As previously reported

Adjustments

As restated

As previously reported

Adjustments

As restated

2024 31 December 2024 31 December 2024 1 January 2024 1 January 2024
Assets

Investments in subsidiaries 142,753,652 15,955,346 158,708,998 116,574,774 14,098,874 130,673,648
Equity instruments at fair value through profit or lo: 7,795,841 - 7,795,841 5,099,924 - 5,099,924
Loans receivable 20,447,387 - 20,447,387 23,035,909 23,035,909
Non-current assets 170,996,880 15,955,34¢€ 186,952,226 144,710,607 14,098,874 158,809,481
Other receivable 13,412,433 - 13,412,433 15,661,375 - 15,661,375
Loans receivable 2,431,023 - 2,431,023 2,549,619 2,549,619
Cash and cash equivalents 121,604 - 121,604 2,954,883 2,954,883
Current assets 15,965,060 - 15,965,060 21,165,877 - 21,165,877
Total assets 186,961,940 15,955,34¢€ 202,917,286 165,876,484 14,098,874 179,975,358
Equity

Share capital 2,032,198 - 2,032,198 2,020,462 - 2,020,462
Share premium 45,503,042 - 45,503,042 43,652,065 - 43,652,065
Treasury shares reserves - - - (662,997) - (662,997)
Capitalreserves 69,102,693 - 69,102,693 69,102,693 - 69,102,693
Other reserves 5,735,918 - 5,735,918 4,936,567 - 4,936,567
Foreign currency translation reserves 7,694,601 (20,382) 7,674,219 7,915,142 - 7,915,142
Retainedearnings 47,866,088 15,975,728 63,841,816 31,212,707 14,098,874 45,311,581
Total equity 177,934,540 15,955,34¢€ 193,889,886 158,176,640 14,098,874 172,275,514
Liabilities

Trade and other payable 6,093,536 - 6,093,536 5,590,302 - 5,590,302
Provisions 2,933,864 - 2,933,864 2,109,542 2,109,542
Current liabilities 9,027,400 - 9,027,400 7,699,844 - 7,699,844
Total equity and liabilities 186,961,940 15,955,34¢€ 202,917,286 165,876,484 14,098,874 179,975,358
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Restatement afeparatestatement of profit or loss and other comprehensive income for the year ended 31 December 2024:

As previously Adjustments As restated
reported

Revenue 53,763,44! - 53,763,44¢
Administrative expenses (12,783,065 1,876,854 (10,906,211
Impairment (loss) on trade and loan receivable (109,499 - (109,499)
Operating profit 40,870,88: 1,876,854 42,747,73
Finance income 3,599,42: - 3,599,427
Finance costs (8,968) - (8,968)
Net finance income 3,590,45¢ - 3,590,45¢
Profit before tax 44,461,33t 1,876,854 46,338,19(
Tax expense (1,305,107 - (1,305,107
Net profit for the year 43,156,22¢ 1,876,854 45,033,08:
Other comprehensive income

Exchange differences on translation of foreign operations (220,542 - (220,542)
Other comprehensive income for the year (220,542 - (220,542
Total comprehensive income for the year 42,935,68 1,876,854 44,812,541
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Restatement of consolidated statement of cash flows for the year ended 31 Dece#diber 202

As previously

Adjustments As restated

reported
Cash flow from operatingactivities
Profit for the year 44,461,33¢ 1,876,854 46,338,19(
Adjustments for:
Equity-settled shardased payment transactions 1,876,85¢ (1,876,854 -
Unrealized exchange loss (377,257, - (377,257,
Dividend income (53,763,445 - (53,763,445
Interest income (856,805, - (856,805,
Change in fair value of equity instruments at FVTPL (2,709,245 - (2,709,245
Operating profit before working capital changes (11,368,562 - (11,368,562
Changes irworking capital:
Decrease in other receivable 2,248,94: - 2,248,94:
Increase(Decrease)/ in trade and other payable 475,11¢ - 475,11¢
Cash generated from operating activities (8,644,505 - (8,644,505
Income tax paid 130,09C 130,09C
Interest paid (1,305,107 - (1,305,107
Cash (used in) generated from operations (9,819,522 (9,819,522
Cash flows from investing activities
Acquisition of subsidiary (13,949,616 - (13,949,616
Dividends received 55,084,28: - 55,084,28:
Loans reimbursed from / (granted to) third parties 666,47% - 666,47%
Loans granted intercompany (9,785,633 - (9,785,633
Net cash used in investing activities 32,015,50¢ - 32,015,50¢
Cash flows fromfinancing activities
Dividends paid (26,229,641 - (26,229,641
Repurchase of treasury shares - - -
Proceeds from exercise of share options 1,175,00( - 1,175,00(
Net cash generated from financing activities (25,054,641 - (25,054,641
Net decrease in cash and cash equivalents (2,858,654 - (2,858,654
Cash and cash equivalents at 1 January 2,954,88: - 2,954,88:
Effect of movements in exchange rates on cash held 25,375 - 25,375
Cash and castequivalents at 31 December 121,604 - 121,604
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7. Revenue

205 2024
Dividend income (Note9.1) 60,321,37¢ 53,763,44¢
Other income 4,038,16¢ -

64,359,544 53,763,44¢
8. Administrat ive expenses

2024

205 (Restated)
Registrar of Companies annual levy 2,52¢ 2,487
Independent auditors' remuneration for the statutory audit of annual accounts 30,24¢ 12,432
I ndependent auditors6 remuneration 934,53¢ 1,122,061
I ndependent auditorsd remuneration 265552 -
Director9g8)d (Note 1 2,231,49. 2,401,78(
Key management personnel remuneration (N6t8)1 1,748,40: 4,313,57¢
Other staff costs 335,077 1,167,61¢
Equity-settledsharebased payment - -
Legal and professional 1,518,24. 1,476,531
Taxes and fees, except income tax 135,67: 286,442
Travelling - 11,854
Insurance 229,86 51,942
Rent 21,21° 26,863
Other 11,28: 32,625

7,464,12 10,906211

The total fees charged by KPMG Cyprus and KPMG Moldova for audit services related to the annual statutory and
consolidated financial statemeiatsdthe CSRD assurance repdotr the year ended December 31, 2025, amounted to RON
1,200,091, comparedith RON 1,122,061 charged by PwC Cyprus in 2024.

Management incentive programs
15t Management incentive programs approved for period 2022024

On 29 April 2020, the Companyds shareholders aq®andbved t
later revised on 25 April 2019, stating the provision of a Management Stock Option Plan, as part of a Management Incentive
Program (AThe&ORrddgr.am 2020

The Program 202Q024 mainly targets members of the Group's senior management team (except the CEO) and is intended
to further align the interests of such Beneficiaries with those of the Company's shareholders.

The Program 202Q024 comprised of the following:
Aaward of shares of the Company to be provided to the Beneficiaries, free of charge, subject to relevant performance

indicators determined by the Board of Directors, being met; and
Aaward of stock options to be provided to the Beneficiaries (the Options or PSOs), subject to relevant performance
indicators to be determined by the Board of Directors, being met.

Share award

On 14 May 2020 the Company6s Hem 8hdre lackntivie PlanglcT$IP I) with a fotplr o v e ¢
of 409,000 shares to be vested to employees during2022. On 20 September 2021, the Directors of the Company, based

on the authorizatiogiven by shareholders at AGM held on 29 March.2021, resolved to increase the total number of shares

to 502,998 shares. As of 31 December 2023, all shares under LTSIP 1 were vested.

On 22 December 2020 the Companyo6s Hera8hdre mdenti2iPlare(cTSIB2)s app
with a total of 101,996 shares to be vested to employees during2®@21 On 20 September 2021, the Directors of the
Company, based on thetharization given by shareholders at AGM held on 29 March 2021, resolved to increase the total
number of shares to 193,668 shares. As of 31 December 2023, a total number of 152,419 shares were vested to management
and employees. As of 31 December 2024tal number of 25,644 shares were vested to management and employees. The
sharebased payments are recognized at the market value of the shares at the grant date.

In 2024 the Company did not carry out any share buybacks in 2024 own shares (2023: 15,239 shares). The treasury shares
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guired and held in 2023 are enough to finalize the exi
r | ast shares award in June 2024. These shares were re

On 17 June 2024, the Company transferred free of charge to its management and employees 25,644 shares with a total value
of RON 389,789 (2023: 101,047 shares with a total value of RON 1.535.914). After this vestiserdhd Longrerm
Share Incentive Plan for years 262024 has ended.

Stock options

Based on the authorization received from shareholders in the Annual Shareholders Meetings of 14 June 2018, 25 April 2019
and 29 April 2020, the Board of Directors approved on 25 March 2021 the Temng Stock Option Plan (LTSOP) for
period 20212030, by wilch the Company may grant to the Participants a maximum number of:
(a) 1,000,000 stock options at an Exercise Price of RON 10 per share;
(b) 1,250,000 stock options at an Exercise Price of RON 15 per share; and
(c) 1,500,000 stock options at an Exercise Price of RON 20 per share.
The exercised period for all stock options expires on 30 March Zb@tawards are equisettled and are subject to service
and nomamarket performance conditions. The awards do not include market conditions within the meaning of IFRS 2.

During 2025 nineteen participants exercised a total of 1,307,300 stock options (2024: 674,000 options at an exercise price
of RON 10 per share). Of the options exercised during 2025, 98,500 were at an exercise price of RON 10 per share, 1,090,800
at RON 15per share, and 118,000 at RON 20 per share.

Of the total options exercised in 2025, 31,500 were exercised through cash payment at the respective exercise prices. For
the remaining 1,275,800 options, participants elected the discounted exercise tdatterdhis method, a net number of
346,150 shares was issued, representing the intrinsic value of the exercised options. Upon exercise, share capéél is increas
by the nominal value of shares issued, any excagzignizedn share premium, and amounts previouglgognizedn

the sharébased payment reserve are reclassified within equity.

Thus, on 13 November 2025 the Directors of the Company unanimously resolved that, based on the authority granted by
the Companybés shareholders, as per resolution dated 23 N
d. to issue and allot additional 7,500 shares of nominal value EUR 0.01 each, issued at a premium of EUR 1.95672
for a total subscription amount of RON 75,000.00 (equivalent of EUR 14,675.40).

e. toissue and allot additional 24,000 shares of nominal value EUR 0.01 each, issued at a premium of EUR 2,94008
for a total subscription amount of RON 360,613 (equivalent of EUR 70,561.92).

f. toissue and allot, free of charge and by using its share premium reserves, the additional 346,150 shares of nominal
value EUR 0.01 each, issued at a discount of EUR 0.01 (total issuance price is zero).

The weighteeaverage share price at the date of exercise for the stock options exercised during 2025 was RON 20.56 per
shareThe table below summarizes the movements in stock options part of MIF22@2Metween 1 January 2024 and 31
December 2025, and weighted average exercise price:

Weighted
Stock options Stock options Stock options average
with exercise with exercise with exercise exercise
price @RON 10 price @RON 15 price @RON 20 price
Outstanding Stock Options @ 01.01.2025 98,500 1,090,800 1,291,600 -
Stock options granted during the year - - - -
Stock options exercised 98,500 1,090,800 118,000 15.07
Outstanding Stock Options @ 31.12.2025 - - 1,173,600
Outstanding Stock Options @ 01.01.2024 772,500 1,090,800 1,291,600 -
Stock options granted during the year - - - -
Stock options exercised 674,000 - - 10.00
Outstanding Stock Options @ 31.12.2024 98,500 1,090,800 1,291,600

At 31 December 2025, the only stock options outstanding under the Progran2@d2Q@vere 1,173,600 options with an
exercise price of RON 20 per share. These options expire dflaBh 2030 and had a weightaderage remaining
contractual life of approximately 4.25 years at the reporting date. At 31 December 2024, the outstanding stock options under
the Program 202@024 had exercise prices ranging from RON 10 to RON 20 per shdueaeighteghverage remaining
contractual life of approximately 5.25 years. No stock options under the Prograim2@@20wvere granted, forfeited,
cancelled or expired during 2025.
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2" Management incentive programs approved for period 2022027

On 22 May 2024, the Companyds sharehol de+027 mamly targetirgd t he
members of the Groupébds senior management team and the pe
Company to the Benefigiai es (fit he2PR2dgyjam 2024

The Program 2022027 comprised of the following:
c) award of up to 802,000 shares of the Company to the Beneficiaries, free of charge, with annual vesting (i.e. one
quarter vests at the end of each year) and subject to relevant performance indicators; and
d) award of stock options to the Beneficiaries in the following amounts: up to 802,000 Options at a strike price of
RON 15, 1,002,000 Options at a strike price of RON 20 and 1,203,000 Options at a strike price of RON 25.

The PSU awards are subject to both service andmarket performance vesting conditions. Vesting occurs annually,
provided the participant remains in continuous service and at least three out of five KPI targets set under the Program are
achieved. The revant KPIs include revenue growth, EBITDA growth, EBITDA margin, net income margin and return on
equity. For the vesting date of 22 August 2025, management assessed the relevant KPIs and concluded that the vesting
conditions were met. The PSO awards algesat to service conditions only and become exercisable in accordance with the
contractual exercise schedule, provided the participant remains in continuous service and no cancellation event has occurred.
The awards do not include market conditions withia meaning of IFRS 2.

The table below summarizes the movements in stock options part of MIP20@Z4between 1 January 2025 and 31
December 2025, and weighted average exercise price:

Stock Stock Stock
options with options with options with Weighted
exercise exercise exercise Total average
price price price @RON Stock exercise
@RON 15 @RON 20 25 options price
Outstanding Stock
Options @ 01.01.2025 676,748 863,088 1,000,008 2,359,844 -
Stock options granted
during the year 51,450 53,170 55,046 159,666 -
Stock options exercised 70,298 - - 70,298 15.00
Stock options forfeited - - - - - - - -
during the year
Stockoptions expired - - - - - - - -
during the year
Outstanding Stock
Options @ 31.12.2025 657,900 916,258 1,055,054 2,629,212 -
Exercisable Stock
Options @ 31.12.2025 657,900 916,258 1,055,054 2,629,212 -

Each exercise of PSOs may occur via one of the following methods, at the option of the Participant in accordance with the
terms of the Program and the Offer Letter:

ADiscounted Exercise: PSOs grantedler this option may be exercised without payment of the exercise price, which is
set off against the reference market price.

AExercise against Payment: PSOs granted under this option may be exercised based on payment by the Participant of
the exercise price as stipulated in the Exercise Application.

The exercise period for all stock options expires on 21 August 2034. For stock options outstanding at 31 December 2025
under the Program 2022027, the range of exercise prices was RON 15 to RON 25haee and the weighted/erage
remaining contractual life was 8.65 years. No stock options under the Prograr2@24vere forfeited, cancelled or
expired during 2025The weighteehverage share price at the date of exercise for the stock options exercised under the
Program 2024027 during 2025 was RON 18.58 per share.
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Assumptions used in the fair value measurement

The assumptions used in calculating the fair values of the shares and options allocated during the financial year were
based on the following valuation techniques. The valuation of the fair value of the perfofmasedeshares and
performancebased shareptions was performed by an external valuation company.

Performance share units (PSUs)

The performancebased package (the PSUs) waslued at the amount of RON 6.4 millioFhe table below presents
the valuation technique used in measuring fair value as of 22 August 2024, as well as the significant unobservable inputs

used.
Description

Valuation Monte Carlosimulation method, through explicit simulations of the Company and the Compe
technique Companiesds financi al indicators that tak
Significant 9 Stock price as of 22 August 2024 RON 15.28;
::]r:)%lziervable I Expected dividend yield 5.2%; Riskfree interest raté 6.49%;

I Churn Rate multiplier: Average 63.6% (Min 60% and Max 67%);

I Success probability rate: Average 82.5% (Min 79% and Max 86%);
!mpact in the I For 2025 RON 2,359,223 expense reflected under Cost of Goods Sold (COGS), Marke
Income statement Sales expenses, and General & Administrative expenses;

for the year 2024
Inter-relationship ~ The impact in 2025 Income statement may reflect a increase (decrease) by:

between key o .
unobservable I RON 174,986f the expected Churn Rate multiplier were higher (lower) by 5p.p.; or

inputs and fair I RON 142,964f success probability rate was lower (higher) by 5pp; o.r
value measuremen

The PSU awards do namclude market performance conditions. The vesting conditions are service amdaria@t
performance conditionand are reflected by adjusting the number of awards expected to vest rather than by incorporating
share price volatility into the graxfate fair value measurement.

Morde detailed explanation of the assumption are presented below:

0 The strike price and unit quantities as per the Programme terms;

o A proxy Moldova risk free rate was estimated with the Romaniarfmegkrate, based on yield teaturities of trading
RON denominated Romanian government bond as at the Analysis Date sourced from the Refinitiv database with similar
maturity dates to the effective strike dates. The proxy risk free rate equals to 6.49%;

o Dividend yield of 5.22% was estimated based on historical average of the Company;

o The churn rate was applied to estimate the portion of units expected to vest at the respective vesting and effective
strike dates. It was determined based on World Bank data from benchmark countries, including Bulgaria, Romania, Serbia,
Slovakia, and Slovda, over the past five years.

Performance share options (PSOs)

The time-based package (the PSOspglued at the amount of RON 3.8 million using the binomial tree method, as it can
be represented as a combination of threemadikages of Americastyle options, each with different strike prices but a
common maturity date.

Valuation technique Binomial tree methodepresented as a combination of three-patkages of American
style options, each wittlifferent strike prices but a common maturity date.

Significant unobservable 1 Stock price as of 22 August 2024 RON 15.28;
inputs 9 Expected dividend yield 5.2%;
I Riskfree interest raté 6.49%;
' Underlying asset volatility 19.64%;
 Churn RateAverage 19,4% (Min 15.3% and Max 19.5%);
Impact in the income 9 For 2025 RON 1,539,019 expense reflected under Cost of Goods Sold (C
statement for the year 2024 Marketing & Sales expenses, and General & Administrative expenses;

Inter-relationship between ke' 4 The impact in the 2025 income statement may increase by RON 40,516 or decl
unobservable inputs and fair by RON 24,874 if the expected churn rate multiplier were higher / lower by 5 pp
value measurement
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More detailed explanation of tlEssumption are presented below:
AThe strike price and unit quantities as per the Programme terms.

AA proxy Moldova risk free rate was estimated with the Romaniarfiéskrate, based on yield to maturities of trading

RON denominated Romanian government bond as at the Analysis Date sourced from the Refinitiv database with
similar maturity dates to thdfective strike dates. The proxy risk free rate equals to 6.49%.
ADividend yield of 5.22% was estimated based on historical average of the Company;

AThe underlying asset volatility was

assumption used in the valuation model.

estimated at 19.
also taking into account the volatilities of peer companies over the period from Q1 2018 to Q3 2024. The peer group
was selected based on quamable sector exposure, listedmpany status and available trading history. Peer data was

used as a benchmark together with the

Companyds

AThe expected life / exercise behaviour of the PSOs was incorporated in the binomial tree model through the
contractual exercise schedule and the Amergtgite exercise feature of the options. The churn rate was applied

separately to estimate the portidnunits expected to vest and does not substitute for the expected life assumption.
AThe churn rate was applied to estimate the portion of units expected to vest at the respective vesting and effective
strike dates. It was determined based on World Bank data from benchmark countries, including Bulgaria, Romania,

Serbia, Slovakia, and Slowia, over the past five years.

The assumptions used in calculating the fair values of the options and shares allocated under the Progfav, 2624y
the Monte Carlo and binomial treeodels and the terms under which the awards were granted, are as follows. The PSO
package consists of three option tranches with different exercise prices; therefore, the assumptions are presented separately

for each tranche.

Expec  Risk

Presence of Initial Exercise Expec Succes ted -free Weighted FRS 2 fair
Type of Volume share . Program ted s Chur et . value
Plan date performance s N Price b . divide inter Average .
Plan - units price life volati Probab n rate . (million
condition (RON) (RON) i it nd est Price RON)
ty Y yield rate
6.5
0/ 0/ 0,
22.08.2024 PSU Conditional 802,000 15.28 N/A 20242027 N/A 825%  63.6%  5.2% % N/A 6.4
802,000 15 3.33
Service until 19.64 19.4 o 6.5
22.08.2024 PSO conditionl 1,002,000 15.28 20 22.08.2034 % N/A % 5.2% % 2.01 3.8
1,203,000 25 125

The weighteeaverage fair value of PSOs granted during the period was RON 2.06 per option.
At the reporting date, the issued share capital of the Company comprised 41,011,780 ordinary shares with nominal value

EUR 0.01 each. Al | i ssued shares are

fully

paid. Al

own

64

hi

s he

holders of orthary shares are entitled to receive dividends as declared and are entitled to one vote per share at meetings of

the Company.

9. Net financeincome

Interest income
Financial assets at FVTRLnet change in fair value (Not@)L
Net foreign exchange gain

Total finance income

Sundry finance expenses

Net foreign exchange gain

Total finance costs

Net finance income recognized in profit or loss

205 202
(2,043,031 (856,805,
(5,549,835 (2,709,245
- (33,373)
(7,592,866) (3,599,423
6,508 8,968
125,13¢ -
131,648 8,968
(7,461,2D) (3,590,455
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10.Tax

205 2024
Corporation tax current year 368,24C 1,305,107
Charge for theyear 368,24( 1,305,107

The tax on the Company's results before tax differs from the theoretical amount that would arise using the applicable
tax rates as follows:

2025 2024
Profit before tax 64,356,642 46,338,190
Tax calculated at thapplicable tax rates 12.50% 8,044,580 12.50% 5,792,274
Tax effect of expenses not deductible for tax purpos 0.71% 457,129 3.86% 1,789,041
rC(‘::‘L(J:rorzﬂitzyeedar losses for which no tax expense was (0.44%) (283,450) (1.12%) (518,057)
Tax effect of allowances and income not subject to t (12.50%) (8,218,259) (12.50%) (7,063,258)
Tax paid in foreign jurisdictions 0.57% 368,240 2.82% 1,305,107
Tax charge 0.84% 368,240 5.56% 1,305,107

Thecorporation tax rate is 12.5%.

During 2025,awithholding taxof 5%was paid itheRe pu bl i ¢ of Mol dova RyVinaria RurcZiGSRYy
and Vinaria Bostavan SRlout of dividends distributed to the parent compamg, respectively, interest on loan received fr
parent company

Under certain conditions, interest income may be subjetd¢fiencecontribution at the rate of 30%. In such cases, this inte
will be exempt from corporation tax. In certain cases, dividends received from abroad may be sdbjecicezontribution at
the rate of 17%.

Unrecognized deferred tax assets

Deferred tax assets have not been recognized in respect of the following items, because it is not probable that fefurefita
will be available against which the Company can use the benefits therefrom.

205 205 2024 2024
Gross amount Tax effect Grossamount Tax effect
Tax losses 19,039,46C 3,225,743 47,783,324 5,973,156

Tax losses carried forward

Tax losses for which no deferred tax asset was recognized expire as follows:

Expiration years RON 19,039,46( 205671 2030 _RONA47,783,32¢ 20251 2029

In 2025, the Companglid notrecordataxloss. The decrease @umulative tax lossesarried forwardo RON19,039,460s
mainly explained by the expiry of part of the tax losses carried forward from prior yearabJdrece of a tax loss in 2025 w
driven by the transfer or recharge of part of the expenses incurred by the Company to its subsidiaries, as well akttos c
of certain expenses. In addition, certain expenses, such assisatepayment expense&re recharged by the Company to
subsidiaries in accordance with IFRS requirements. As a result, no additional tax loss was generated at parent connmpi
2025, and the cumulative tax losses carried forward decrekbmthgement has determinedaththe recoverability othe
remainingcumulative tax losses, which expire between 2026 and 2030, remains uncertain due to the specific natt
Companyo6s activity as a holding company. However, if
profit at parentompany level, additional deferred tax assets and a related income tax benefit of up 3RR®)R43vould be
recognized. This amount reflects the corporate income tax rate enacted in Cyprus as at 31 Ree&ydygplicable to tax yeal
beginning on or after 1 January 2026.
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11.Investments in subsidiaries

2024
205 (Restated)
Balance at 1 January 158708998 130673648
Additions 3,863,71¢ 28,178728
Effect of movement in exchange rates 4478626 (143378
Balance at 31 December 167,051,339 158708998

Acquisition of Timbrus Estate SRL

On 28 March 2024, the Group acquired 100% of the share capital of Timbrus Estate SRL for a cash consideration of EUR
2,800,000 (equivalent of RON3P49,616, financed from own funds. Timbrus Estate SRL is a Moldoased company
that owns approximately 130 hectares of land, including 112 hectares of vineyards located in the village of Purcari. The

companyo6s main activity i sofwinkseThpugl this acquisiton, the Group tslfurtireng , an
strengthening its position in the ntefan Vodt Protected
portfolio.

Consideration transferred

The amount paid by the Group for 100% shareholding amounted EUR 2,800,000 which were fully paid at the reporting date.
On 5 May 2025, based on the resolution of the Gener al S
to increase the companyds share capital t hr B@ONRHmitiohe conv
(EUR 0.5 million EUR) granted byPurcari Wineiles PCL.

Acgui sition of Angel 6s Estate SRL

In 2022 the Company acquired 76% of share caphedemilsofof Ang
the subsidiaries are as follows:

Country of o - Ownership

Company name Incorporation Principal activities interest, %

Vinorum Holdings Ltd Cyprus Holding Company 100%
West Circle Ltd Cyprus Holding Company 100%
Crama Ceptura SRL Romania Production, bottling and sales of wine 100%
VinotecaGherasim Constantinescu SIRomania Cultivation of grapes 100%
Vinaria Bardar SA Republic of MoldovaProduction, bottling and sales dit/in 56,05%
Vinaria Bostavan SRL Republic of MoldovaProduction, bottling and sales of wine 100%
Vinaria Purcari SRL Republic of MoldovaProduction, bottling and sales of wine 100%
Domeniile Cuza SRL Republic of MoldovaProduction, bottling and sales of wine 100%
Casa Purcari SRL Republic of MoldovaHospitality (Bar & Restaurant) 100%
FundatiaPurcari AO Republic of MoldovaCharity 100%
Purcari Wineries LLC Ukraine Trading & Marketing 100%
Angel 6s Estat e S /ABulgaria Production, bottling and sales of wine 76%
Vintech Innovations SRL Republic of MoldovalT services 100%
Timbrus Estate SRL Republic of MoldovaProduction, bottling and sales of wine 100%
gi‘[lf\egurcan Icecek Dis Ticaret L|m|te_|_urkey Trading & Marketing 100%
Les Terres Noires SRL Republic of MoldovaCultivating of grapes 100%

The Companyeriodically evaluates the recoverability of investments in subsidiaries whenever indicators of impairment ar
Indicators of impairment include such items as declines in revenues, earnings or cash flows or material adverse che
economioor political stability of a particular country, which may indicate that the carrying amount of an asset is not recof/
facts and circumstances indicate that investment in subsidiaries may be impaired, the estimated future discounted
asseiated with these subsidiaries would be compared to their carrying amounts to determine ifdowmit® fair value i
necessary.
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12. Equity instruments measuredat fair value through profit or loss

On 13 May 2021, the Company purcha&8d0% ownership interest in 8Wines Czech Republic s.r.0. (8Wines), a-Czech
based fast growing online retail platform.

The Group neither has any significant influence nor is involved in the management of 8Wines. Therefore, the ownership
interest in 8Wines is accounted as equity instruments at fair value through profit or loss.

The movement in equity instruments at fair value through profit or loss for the years ended 31 December 2025 and
31 December 2024 is as follows:

2025 2024
Balance at 1 January 7,795,841 5,099,925
Change in fair value (Note4® 5,549,835 2,709,244
Effect of movements in exchange rates 272,915 (13,328)
Balance at 31 December 13,618,591 7,795,841

8Wines Czech Republic s.r.o.

On1l3May 2021, the Company purchased a 10.00% ownership i
Czechbased fasgrowing online retail platform. The Group does not have significant influence over 8Wines and is not
involved in its management. Aaabingly, the ownership interest in 8Wines is classified as an equity instrument mandatorily
measured at fair value through profit or loss, as the Group did not make an irrevocable election at initial recognition to
present subsequent fair value changesthier comprehensive income.

As at 31 December 2025, the fair value of the investment amounted to RON 13,618,591 (31 December 2024: RON
7,795,841).

As at 31 December 2025, the fair value measurement of the investment in 8Wines was categorised within Level 3 of the fair
value hierarchy, based on the inputs to the valuation technique used (see Note 4 b). There were no transfers between levels
of the far value hierarchy during the year.

The fair value measurement is performed annually by the
valuation model is based on the latest available financial information of 8Wines and management forecasts. The key
assumptions, including fecast free cash flows, risdldjusted discount rate and terminal growth rate, are reviewed by
management. Changes in fair value compared with the prior year are analysed by reference to updated cash flow forecasts,
changes in valuation assumptions, net detlat foreign exchange movements. The valuation is reviewed and approved by
management before inclusion in the financial statements.

The increase in fair value during 2025 was mainly driven by the updated valuation model, including the decrease in the risk
adjusted discount rate to 9.95%, which increased the present value of forecast cash flows and terminal value. The movement
also refects the effect of yeand foreign exchange translation.

The following table shows the valuation technique used in measuring fair value as at 31 December 2025, as well as the
significant unobservable inputs used.

Valuation Discounted cash flowshe valuation model considers the present value of the net cash

technique expected to be generated by 8Wines, discounted using-adiiskted discount rate. The model
based on forecast freash flows for the period 202830 and a terminal value calculated therea
using a terminal growth rate. The enterprise value is adjusted for net debt to determine thu
value attributable to sharehol de rissthen applied to
determine the fair value of the investment.

Significant U Present value of forecast free cash flows for 22@80 of RON 24,952,684; riskdjusted
unobservable discount rate of 9.95%; terminal growth rate of 3.00%.
inputs U Risk-adjusted discount rate (9.95%);

U  Terminal growth rate (3.00%).
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Basis for Forecast free cash flomar e based on managementds e
determining assumptions regarding revenue growth, gross margin, fixed general and administrative e»
significant depreciation, capital expenditure and working capital requirements. Thadjiséted discount rat
unobservable reflects market participant assumptions regarding the time value of money and risks specifi
inputs business. The terminal growth rat e -teenfgiowtl

after the explicit forecast period.

Inter -relationship ~ The estimated fair value increases when forecast free cash flows or the terminal growth rate i

between key or when the riskadjusted discount rate decreases. Conversely, the estimated fair value de
unobservable when forecast free cash flows or the terminal growtéhdacrease, or when the ra#ljusted discoun
inputs and fair rate increases. The quantitative sensitivity analysis is presented below.

value

measurement The estimated fair value would increase (decrease) by:

Forecasfree cash RON 24,912 (RON 24,912) the expected cash flows were higher (lower) by 1%;
flows

Risk-adjusted RON 2,645,800 (RON 1,973,855)tife riskadjusted discount rate was lower (higher) by 1pp
discount rate

Terminal growth RON 2,128,012 (RON 1,592,668)the terminal growth rate was higher (lower) by 1pp.
rate

The sensitivity analysis was calculated by changing each significant unobservable input individually by the reasonably
possible change disclosed above, while holdingtlér inputs constant, and recalculating the fair value using the same
discounted cash flow model. The sensitivity to forecast free cash flows was calculated by increasing or decreasing forecast
free cash flows by 1%. The sensitivity to the riskusted @count rate and terminal growth rate was calculated by
increasing or decreasing the respective rate by 1 percentageHadginalue changes are recognized in profit or loss within
finance income.

13.Loans receivable

As at 31 December 28 and 31 December 2@2o0ans receivables are as follows:

Currency Interest  Year of 205 2024
rate maturity
Non-current  Current Non-current Current
portion portion portion portion

8Wines s.r.o. EUR 3.0% 2025 - 390,653 - 380,018
8Winess.r.o. EUR 6.0% 2025 - 2,119,124 - 2,051,005
Angel 6s E EUR Euribor 2028
(Note 19.4) 12M+3.0% 33,656,688 - 20,447,387 -
Total loans receivable 33,656,688 2,509,777 20,447,387 2,431,023

The loans provided to 8Wineg.0. are secured up to the amount of EUR 1,239,669 by the constitution of the right o
over the whole goods inventorywine bottles, in the stock of 8Wines s.r.o.

Loans receivable mainly comprise amounts granted
investee in which the Group holds a 10% equity interest.

Interest income is calculated and recognised annually. For 8Wines, interest is payable annualkerat, ywehile for

Angel 6s Estate S.A., interest is payable on the | ¢c

Loans receivable are assessed under the general expected credit loss model in accordance with IFRS 9. N
assesses whether there has been a significant inc
credit quality, firancial position, historical payment behaviour, business plansfloasforecasts, repayment capacity ¢
other forwardlooking information.
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As at the reporting dat e, management considers thi
assessment reflects the fact that the borrower is a subsidiary of the Group, continues to operate as a going co
subjectd ongoing monitoring and support by the Group
position, payment history, business outlook and the low sovereign credit risk of the Czech Republic, based o
available external credit iags.

No significant increase in credit risk or indicators of default ggatified in respect of these loans as at the reporting
Accordingly, a 12month ECL was applied and the expected credit loss allowance recognised was not material.

The exposure of the Company to credit risk in relation todoeceivable is reported in note 4 of the financial stateme

14.Other receivable

205 2024
Receivable from related companies (No®5) 31,424,677 13,101,788
Other receivable 556,876 310,645

31,981,553 13,412,433

The exposure of the Company to credit risk in relatioothier receivable is reported in note 4 of the financial statem:

15.Cash and cash equivalents

205 2024
Cash at bank 1,213,212 121,604
1,213,212 121,604
16. Share capitaland other elements of equity
205 205 2024 2024
Number of Number of u
shares U shares
Authorised
Ordinary shares 43,000,00( 430,00C 43,000,00( 430,00C
205 205 2024 2024
Number of Number of
shares RON shares RON
Issued and fully paid
Balance at 1 January 41,011,78( 2,065,55¢ 40,353,29¢ 2,032,19¢
Balance at 31 December 41,011,78( 2,065,55¢ 40,353,29¢ 2,032,19¢

On 28 April 2022, the shareholders unanimoaglproved the increase of the authorised share capital of the Company from
EUR 410,000.00 divided into 41,000,000 shares of nominal value EUR 0.01 each to EUR 430,000.00 divided into
43,000,000 shares of nominal value EUR 0.01 each.

The Company has a Management Incentive Programme, initially approved in 2019 and subsequently revised, which allows
managers and employees to exercise their stock options until 2030.

During 2025, nineteen participants exercised a total of 1,307,300 stock options (2024: 673,000 options at an exercise price
of RON 10 per share).

Of the options exercised during 2025, 98,500 were at an exercise price of RON 10 per share, 1,090,800 at RON 15 per share,
and 118,000 at RON 20 per share.

Of the total options exercised in 2025, 31,500 were exercised through cash payment at the respective exercise prices. For
the remaining 1,275,800 options, participants elected the discounted exercise method. Under this method, a net number of
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346,150 shares was issued, representing the intrinsic value of the exercised options, with the corresponding amount
transferred from the share premium reserve.

Thus, on 13 November 2025 the Directors of the Company unanimously resolved that, based on the authority granted by
the Companyébés shareholders, as per resolution dated 23 N

i) toissue and allot additional 7,500 shares of nhominal value EUR 0.01 each, issued at a premium of EUR 1.95672

for a total subscription amount of RON 75,000.00 (equivalent of EUR 14,675.40).

i) toissue and allot additional 24,000 shares of nominal value EUR 0.01 each, issued at a premium of EUR 2,94008
for a total subscription amount of RC30,613(equivalent of EUR 70,561.92).

iii) toissue and allot, free of charge and by using its share premium reserves, the additional 346,150 shares of nominal
value EUR 0.01 each, issued at a discount of EUR 0.01 (total issuance price is zero).

On 22 May 2024, the Companyds sharehol de-2027 mmiplptargetngd t he
members of the Groupds senior management team and the pe
the Company to the Beneficias.

The Program comprised of the following

1 award of up to 802,000 shares of the Company shares in the Company to the Beneficiaries, free of charge, with
annual vesting (i.e. ¥4 vests at the end of each year) and subject to relevant performance indicators;

1 and award of stock options to the Beneficiaries in the following amounts: up to 802,000 Options at a strike price
of RON 15, 1,002,000 Options at a strike price of RON 20 and 1,203,000 Options at a strike price of RON.

Share premium is the difference between the fair value of the consideration receivable for the issue of shares and the nomina
value of shares. Share premium account can only be resorted to limited purposes, which do not include the distribution of
dividends and is otherwise subject to the provisions of the Cyprus Companies Law on reduction of share capital.

At the reporting date, the issued share capital of the Company is comprised of 41,011,780 ordinary shares with nominal
value EUR 0.01 each. All issued shares are fully paid. All shares rank eqggigdingthe Company's residual assets. The
holders of ordinary shares are entitled to receive dividends as declared and are entitled to one vote per share &t meetings o
the Company.

As of 31 December 2025, the share capital amounts to RON 2,065,559 (31 December 2024: RON 2,032,198).
As of 31 December 2025, the share premium amounts to RON 51,269,120 (31 December 2024: RON 45,503,042).

Capital reserve

Capital reserve was created by the Parent Company with the aim of covering potential lossesdctwityhef the Parent
Company. Themount of capital reserves is RON 69,102,693 (31 Decembédr RMN 69,102,693).

Treasury share reserve

During 2025, the Company did not allocate any shares to management or employees. Therioo8fare Incentive Plan
for the period 2022024 had already concluded in the prior year.

In 2025, the Company did not acquire any own shares and there were no exercises of stock options, no shares allocated to
employees, and no other treasury share transactions during the year. As a result, the treasury shares reserve remained nil
throughout he year.

Translation reserve

The translation reserve comprises all foresgnmrency differences arising from the translation to the presentation currency.

Other reserves

In 205 the Company accounted for equfigttled sharbased payments in amount of RCEB97,982(2024: RON
1,876,854 in connection with the Management Incentive Programs -202d and 2022027 In 2025 the fair value of
stock options exercised during thear amounting to RON 1,329 3%as credited to the Share premium account.

In 205 the Company also accounted in other resefweput option over noitontrolling interests ithe amount of RON
600,425 (2024RON 1267,587).
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As of 31 December 2025, the Other reserves amounts to RQ@BB(81) (31 December 2024: RO($,735,918§).

Dividends

During 205 the Company declared and paid dividends in amount of R@B fler share (262 RON 065) to all
shareholdersThe total amount of dividends declared and paid irb202s RON26,277,338(2024: RON 26,229,64).

17.Trade and other payable

205 2024
Payable to related parties (Not@ ) 1,159,43¢ 5,046,507
Dividend payable 112,968 59,874
Othercreditors 2,891107 987,155
4,163510 6,093,536

The exposure of the Company to liquidity risk in relation to trade and other payable is reported in note 4 of the financial
statements

18. Provisions

205 2024
Provisions for indirect taxes 2,864,11¢ 2,786,148
Provision for unused vacation 253,88C 147,716
3,117,99¢ 2,933,86¢

19.Related party transactions
The Company has no ultimate parent entity or ultimate controlling party.

The main shareholders are presented within Nété&4 at 31 December 2025, Maspex Romania S.R.L. held 73.23% of the
Companybés share capital and is considered the Companyos
IFRS 10. Maspex Romania S.R.L. is part of a group of companies d¢edtoglMaspex Holding S.A., a joint stock company
incorporated in Poland. Maspex Holding S.A. is 99.23% owned by GMW Partners Sp. z 0.0., a company incorporated in
Poland, which is in turn wholly owned b Individual shareholdemnd none of them has majority contratcordingly,

GMW Partners Sp. z 0.0. represents the ultimate controlling party of the Group.

Based on information available to management, no parent entity in the ownership chain has been identified as preparing
consolidated financial statements available for public use.

Transactions with related parties are carried out on t
Outstanding balances at the reporting date are unsecured, unless otherwise disclosed, and maydsanmegrestnterest

free depeding on their nature. Such balances are generally settled in cash and within normal credit terms. No guarantees
have been provided or received in respect of related party balances.

The Companybs rel at é&dndp0@werdtredolloviogr t he years 202

Name of the entity Relationship with the Company
Amboselt Universal Inc. Major shareholder of the Company
Victor Bostan Ultimate Beneficial Owner through Amboselt Universal Inc.
Alexandru Filip Executive Director
Victoriavin SRL Entity controlled by Victor Bostan through a significant shareholding
Vinaria Purcari SRL Subsidiary(for terms and conditions please refer to Niel)
Vinaria Bostavan SRL Subsidiary(for terms and conditions please refer to Nb@el)
Crama Ceptura SRL Subsidiary(for terms and conditions please refer to Nifel)
Vinorum Holdings Limited Subsidiary(for terms and conditions please refer to Ni@el)

Purcari Wineries Ukraine LLC  Subsidiary
Angel 6s Est at ¢ Subsidiary from 10.10.2022or terms anctonditions please refer to Not8)1
Members of board of directors of the Company, CEOs, COO, CFO,&@d®ther

Key management personnel o\
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The following transactions were carried out with related parties:

19.1 Dividend income (Note7)

205 2024
Vinaria Purcari SRL 12,374,197 25,830,41¢
Crama Ceptura SRL 44,941,769 27,933,031
Vinorum Holdings Limited 3,005,410
60,321,37¢ 53,763,44
Dividends are recognised as a liability and@agable on demand by the shareholder.
19.2 Interest income
205 2024
Vinaria Bostavan SRL - 204,543
Angel 6s Estate SA 1,844,518 517,85C
8Wines 198,513 134,412
2,043031 856,80¢
19.3 Administration expenses (Note)
2024
2025 (Restated)
Directorséd remuneration 2,231,494 2,401,78(
Key management personnel remuneration 1,748,402 4,313,57¢
Equity-settled sharbased payments of key management personnel - -
3,979,89¢ 6,715359
19.4 Loansreceivable from related parties (Note B)
Nature 2025 2024
Angel 6s Est at e S Aterestbearing 33,656,688 20,447,38i
33,656,68€ 20,447,38i
19.5 Receivable from related partieNote 14)
Nature 2025 2024
Vinaria Purcari SRL Dividends 30,560,833 11,353,00:
Vinorum Holdings Limited Dividends 863,844 1,748,78¢
31,424,677 13,101,78¢
Receivable fronsubsidiaries bear no interest and will be collected during the next 12 months.
19.6 Payable to related parties (Note 7)
Nature 205 204
Directors and key management personnel Management fees 1,159,435 5,046,507
1,159,435 5,046,507

Payable to the management bear no interest. A full settlement is expected to occur in the next 12 months.
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20.Financial instruments by category

The accounting policies for financial instruments have been applied to the line items below:

31 December 208 Financial assets  Financial assets Total
mandatory at FVTPL at amortized cos
Assets as per statement of financial position:
Equity instruments held at FVTPL 13.618,59" i 13,618,59:
Loarsreceivable - 36,166,46¢ 36,166,46¢
Otherreceivable i 31,981,55: 31,981,55:
Cash and cash equivalents - 1,213,212 1,213,212
Total 13,618,59! 69,361,23( 82,979,82:
Financial assei Financial liabilities
mandatory at FVTP  at amortized cos Total
Liabilities as per statement offinancial position:
Trade and other payable ) 4,163,51( 4,163,51(
Total - 4,163,51(C 4,163,51(
31 December 202 Financial assets  Financial assets Total
mandatory at FVTPL at amortized cos
Assets as per statement of financigdosition:
Equity instruments held at FVTPL 7,795,841 - 7,795,841
Loans receivable - 22,878,41( 22,878,41(
Other receivable - 13,412,43: 13,412,43:
Cash and cash equivalents - 121,604 121,604
Total 7,795,841 36,412,447 44,208,28¢
Financial assei Financial liabilities
mandatory at FVTP  at amortized cos Total
Liabilities as per statement of financial position:
Trade and other payable - 6,093,354 6,093,354
Total - 6,093,354 6,093,354

21.Operating environment

On 24February 2022, Russia announced the start of sdalle land, sea and air invasion of Ukraine, targeting Ukrainian
military assets and civilian infrastructure throughout the country.

Two years on, the war is still raging in the vicinity of Moldova and Romania, where our production facilities are located
and which represent the core markets for the Group.

This event was a catalyst factor for the activation of Moldova's EU accession process, the country being formally awarded
EU candidate status. Mai a Sandu, Mol dovads President, h
process and jaithe EU before 2030. The country has benefited from very significant financial support from EU and other
development partners, estimated at over $1 billion, including large grants components in addition ihioassalation

of the war in Ukraine hageated many uncertainties, as well as many consequences, especially in the fields of energy and
finance. Moldova was mostly affected by the price of natural gas and dependence on supplies from Russia, but the
government took prompt steps to interconnect the country with the EU market, ensuring supplies for industry and
households, and implemented a compensagcheme for the vulnerable population, to reduce the tariff burden. As result,

during 2023 the tariff on natural gas was reduced, inflation droppaer targeting level, interest rates decreased.
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On the basis of the above, the Board of Directors of the Company reiterates the view that the Company is well positioned
to resist the adverse impact of this external shock and will have sufficient resources to continue operating as going concern
for a peiod of at least 12 months from the reporting date of this Annual Report.

22.Events after the reporting period
There were no material subsequent events after the reporting period, except:
Change in the composition of the Board of Directors

Effective 30 January 2026, Mr Alexandru Filip submitted his resignation as a member of the Board of Directors. F
his resignation, the Board comprises six members (previously seven).

Share capital increase and share allotments

On 19 January 2026, the Board of Directors approve
124,602 ordinary shares with a nominal value of EUR 0.01 each, resulting in a total nominal increase of EUR 1,2«
share capitalncrease was undertaken solely to settle obligations arising from PSU and PSO arrangements folli
amicable termination of the mandate of Mr Alexandru Filip.

On 6 February 2026, the Board of Directors approved theofrebarge allotment of 7,739 ordinary shares with a non
value of EUR 0.01 each to Mr Stefan Catrina, Strategy and Transformation Director, under the Management Ince
2024 2027. Thesares were funded from the Companyédés share
of rights arising from PSU and PSO arrangements.

On 9 February 2026, the Romanian Financial Supervisory Authority issued the Certificate of Registration of |
Instruments No. A@603-8/09.02.2026 in connection with the above share capital increase.

M&A update

On 29 January 2026, the Company announced the submission of a binding offer for the potential acquisition of 1(
share capital of SERVE Ceptura SRL (Dealu Mare, Romania). Completion of the transaction remains subijt
negotiation and executioof definitive transaction documentation and the receipt of all required approvals, including
direct investment clearance.

On 03 April 2026, Crama Ceptura has signed an agreement to acquire 100% of CaraprodVin SRL, a wine produ
in VOrteHcoi u c¢ommun e, Car&prodvindrngs in® dhe Group 33.1& leectcaes of &ineyards
primary winemaking facility of over 1, 4ptd@uciagregion. Vrance
is particularly known for its white grape varieties, which natyraimplements the profile that Crama Ceptura has
over the years in Dealu Mare
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